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) The Commission’s annual Report to Parliament of its employment equity activities, required under 


the new Employment Equity Act, is provided in the Employment Equity chapter of this report. 


) A separate summary of the Annual Report, Celebrating Our Progress, Facing Our Future, is available 


from any of the Commission's offices. 


» Acompanion Legal Report, which reports significant human rights decisions rendered by 


tribunals and the courts in 1997, is also available. 
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This publication is available as a sound recording, in large print, in braille and on computer diskette to ensure it is accessible to people who are 
visually impaired. It is also available on the Commission's Web site (www.chrc.ca), 
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The Honourable Anne McLellan, P.C., M.P. 
Minister of Justice 
House of Commons 


Ottawa, Ontario 
KIA OA6 
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Pursuant to section 61 of the Canadian Human Rights Act and section 32 of the Employment Equity 


Act, I hereby transmit the 1997 Annual Report of the Canadian Human Rights Commission for 


submission to Parliament. 


Yours sincerely, 


Michelle Falardeau-Ramsay, Q.C. 


Ottawa, Canada KIA !E| 


RyRera Der evotrt ie: Omi iss si Ole sete oe catch ea ha Saleen as Vast pac aes Lat nce nS Saas a. cua potencdd otras weve Gaueen a Ae ee vil 
| URC a RONG KR ROT EY asap rentaaeieb Raven Olga tertiary are eRe tier Pe ar RO i SR ! 
flumeanvkights any canada: An 7\Ssessinent ols Leropress memes Geen coi sen ncvsonssdse0ieeougscsvesaehelanseacctaseneuents 5 
Reece ligiomen masa imiie, Orie Une ee tech otetate tA. ee lork fs cmee does uae aaeove Neel ade aust scabta’ easteuns dabereccansadeuseer neces 9 
Der sDIScmMMnalonancdsl a vel puitye ss sues terse cre eee Ace Meese. Shes 2i Bde ete IRs 
By rees a lic yaneeee eae heen emer mentee, Neco ody, hd Seca Pea tame heed tess aude andodesudooar Benen doceh tap ydocaleesns 26 
EMOTE Male eo lesen SOM ee ee een. eatek Pelaes ela creak ete Ns teen agi ek ia ce covsaneel de Lene RR suc sacduatiode 34 
Sex aeOrientat olin er ries eee Mercia eM aE Mr PRE Lone cede cesaelontonacoastens tideutwdedesaemeeaaee nascunts 40 
IVE ics Sods sake cal asa ie REO a UM Ro oR OnE i yo PR oF eRe Re AO Oe 43 


The Work of the Commission 


TP lievenye rat LESTE mie Bec irctalbehat soequenant Mea utccchoaatoncrtas tonece MEER Gees re MCase Nee act Ccnacrt Ek ete pene eY ener em 46 
[heiasesa) 13cved ses |Petetenta rele’ cenerery xc iekara ice nod yoko eee no aTee eta Oe er to ee ae ne OMe 
ieeuSommission seINnternatiOmal LROlew wleceec tb ccante ie ies ane ot AN Cees o tases Oe bul staveghcanenenartadyocanetedis 56 
Dia oy aan LEE iLL Ly meets ene ee ete ae haere cans RS sieo NG os Uae nN See Palau le satdasts titans opie@iaeten- 59 
onanniss(OUSStrinct Urerrt cleit Ital) ale STAteETe Hits terre ererree eres coe ae ston ads dee dese FEN Ava bsateceesetes val 


ANNUAL Report 1997 


en 
eer 
om 
. a 
co. 


= i 
a 


«| a 
Age & 
ive! 
. 


Memberr of the Comménrion 


The Canadian Human Rights Commission was established in 1977. It is made up of two full-time 
members and up to six part-time members. The Chief Commissioner and Deputy Chief Commissioner 
are appointed for terms of up to seven years and the other Commissioners for terms of up to three 


years. The following are brief biographies of the members who served on the Commission in 1997. 


Michelle Falardeau-Ramsay 


Michelle Falardeau-Ramsay, Q.C., was appointed Chief Commissioner in January 1997. After receiving 
a law degree from the University of Montreal and being called to the Quebec Bar, she pursued a career 
in labour relations law. She worked as a lawyer with the firm of Massicotte, Levac and Falardeau and 
later became a senior partner with the firm of Levac and Falardeau. In 1975, she joined the Public 
Service Staff Relations Board as Deputy Chairman and in 1982 became Chairman of the Immigration 
Appeal Board. She was appointed Deputy Chief Commissioner of the Canadian Human Rights 
Commission in September 1988, and served in that capacity until taking up her present post. 


Sigmund Retser 


Sigmund Reiser, C.M., C.L.U., is the sole survivor of a family of 21 whose members perished in the 
Holocaust. Emigrating to Canada after World War II, he worked for 35 years for the London Life 
Insurance Company, retiring as its Regional Manager. He was also Director of the Life Underwriters 
Association of Canada. After retirement, he served as a Council Member of the College of Physicians 
and Surgeons of Ontario, holding positions on its Discipline Tribunal and the Peer Assessment 
Committee. He is presently a member of the cabinet of the League for Human Rights of B’nai Brith 
Canada, a member of the executive of the Community Relations Committee of the Canadian Jewish 
Congress, and a member of several other human rights organizations. He also serves on the editorial 
board of the Jewish Tribune and is the National Membership Chairman of B’nai Brith Canada. 
Appointed to the Canadian Human Rights Commission in 1994, Mr. Reiser is a member of the Order 
of Canada and a recipient of the Commemorative Medal for the 125" Anniversary of Confederation 


for service to Canadians. 
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Georges Cliche 


A ST 


Georges Cliche of Val d’Or, Quebec was appointed to the Commission in October 1995. He was called 
to the Quebec Bar in 1971 and later worked for four years as Crown Counsel in the Youth Court and 
the Court of Quebec. A member of the firm Cliche, Lortie and Ladouceur, his areas of expertise 
include litigation, negotiation of contracts and family and criminal law. He has also done arbitration 
work and helped to negotiate collective agreements, as well as appearing before various administrative 


tribunals. 


Robinson Kotlptllat 


Robinson Koilpillai, C.M., joined the Commission in October 1995. A resident of Edmonton, Alberta, 
he is a retired teacher and high school principal who has been involved in multiculturalism, race 
relations and human rights issues for more than 30 years. From 1978 to 1982, Mr. Koilpillai was 
President and Director of the Edmonton Race Relations Council. He also chaired the Human Rights 
Committee of the Alberta Cultural Heritage Council from 1981 to 1983, and from 1985 to 1988 he was 
Chairman of that Council. From 1987 to 1992 he was a member of the Canadian Multiculturalism 
Advisory Committee. In October 1995 he was elected President of the Alberta Council for Global Co- 
operation. In 1996 he joined the National Executive Board of the Canadian Council for International 


Co-operation. Mr. Koilpillai was named a member of the Order of Canada in July 1996. 


Mary Mac Lennan 


Mary Mac Lennan of Halifax, Nova Scotia became a member of the Commission in November 1995. 
She was called to the Bar of Nova Scotia in 1979 and pursued a career as a sole practitioner until 1990. 
In 1981-82, Ms. Mac Lennan was Provincial Co-ordinator for the Nova Scotia League for Equal 
Opportunities. She played a similar role for National Access Awareness Week in 1988 and served as 
the City of Halifax's Multicultural and Race Relations Co-ordinator from 1990 to 1992. A recipient of 
the Nova Scotia Human Rights Award in 1993, Ms. Mac Lennan served two terms as a member of the 
Nova Scotia Human Rights Commission and was appointed Chair of that Commission in 1996. She 
has also served on the editorial board of Just Cause, a law journal for people with disabilities and legal 


professionals. ws 
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humanity to be assured in a world dominated by 
matertaltsm, by technology, a world buffeted by 
economic and soctal change, a world still marred by 
hate and violence? We must find the ways to 
safeguard and promote human rights, the rights that 


are the touchstones of our civilization. 


Governor General Jules Léger 
December 1978 


Those words were written almost 20 years ago 
in a letter welcoming participants to a national 
human rights conference in Ottawa, held to 
commemorate the 30" anniversary of the 
Universal Declaration of Human Rights. The 
conference, entitled “Human Rights in 
Canada — the Years Ahead”, was co- 
sponsored by an organization that had yet to 
celebrate its first birthday: the Canadian 


Human Rights Commission. 
Human Rights: A Work in Progress 


That the Governor General’s words could just 
as easily have been written today does not 


minimize the progress that has been made over 


the past two decades. Rather, it shows that the 
need to protect and promote human rights will 
always be with us. This is especially true 
regarding equality rights, which are always a 
work in progress. As Madam Justice Rosalie 
Abella, who headed the 1984 Royal 
Commission on Equality in Employment, 
eloquently stated: “Equality is evolutionary, in 
process as well as in substance ... What we 
tolerated as a society 100, 50 or even 10 years 


ago 1S no longer necessarily tolerable.” 


As we will show in the next chapter of this 
Report, which deals with the state of equality 
rights in Canada since the adoption of the 
Universal Declaration of Human Rights, a 
significant gap persists between the rights that 
have been won in law and the reality of people’s 
day-to-day lives. The complaints we receive 
remind us that sexual harassment and unequal 
pay are still facts of life for far too many 
working women; that racism and racial 
tensions have not disappeared; that gays and 
lesbians remain targets of discrimination; that 
people with disabilities still have difficulty 
breaking down barriers to meaningful 
employment; and that Aboriginal people still 
continue to suffer the legacy of centuries of 


mistreatment. 
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Freedom from Want 


Some issues go beyond the Commission's 
immediate jurisdiction, but they cannot be 
ignored in any assessment of human rights in 
Canada. For example, the Canadian Human 
Rights Act makes no mention of poverty, and 
does not include social condition as a 
prohibited ground of discrimination. Yet in the 
broader context, poverty is a serious breach of 
equality rights which I believe has no place in a 


country as prosperous as Ours. 


Experience suggests that it is largely those who 
are most vulnerable in our society by virtue of 


the various prohibited grounds of 


separated from political, legal or equality 
rights. It is now time to recognize poverty as a 


human rights issue here at home as well. 


Action and Reaction 


A physicist would tell us that every action has a 
reaction, and progress in the area of equality 
rights is no exception. In 1997, we were often 
faced with arguments that equality rights have 
gone too far; that measures to promote equality 
constitute “reverse discrimination” against 
white, able-bodied men; that efforts to restrict 
the dissemination of hate propaganda unfairly 
limit freedom of speech; that equality rights 


constitute “special rights” for various groups; 


discrimination — for example, 


women, Aboriginal people or 


people with disabilities — who are breach a equality 


also more likely to be poor. In the 
case of women, there is in fact a 
direct link to pay equity, since 
many of the working poor are 
women employed in low-wage, 
undervalued jobs. But even if that 
were not the case, it is difficult to 
argue that poverty is not a human rights issue, 
given the devastating impact it has on people's 
lives. We must not forget that Article 25 of the 
Universal Declaration of Human Rights states 
that “everyone has the right to a standard of 
living adequate for the health and well-being of 
himself and of his family, including food, 
clothing, housing and medical care and 


necessary social services.” 


The international community has recognized 
for some time that human rights are indivisible, 


and that economic and social rights cannot be 
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To those who argue that the courts 
have exceeded their mandate in 
human rights matters, we would 
counter that judicial intervention is 
needed when legislatures fail to guarantee the 
rights of minorities and those who have been 
traditionally disadvantaged. Mr. Justice John 
Sopinka, whose untimely death was a sad 
footnote to 1997, said it well when he argued in 
support of recent Supreme Court decisions 
under the Charter of Rights and Freedoms. 
Referring to the Court's critics, he wrote “such 
people, especially if they represent a majority, 
would prefer that all disputes be political, 
rather than legal, because politics lets the 
powerful win. Only the law allows the weak to 


win against the strong.” 


Facing the Future with New Legislation 


There were a number of encouraging 
developments on the human rights front in 
1997, some of which related to legislation. In 
1996, a stronger employment equity law came 
into force, adding federal departments and 
agencies to those organizations covered by the 
Employment Equity Act and giving the 
Commission authority to monitor compliance 
through employment equity audits, 


commencing in October 1997. 


We were also pleased to see the introduction of 
long-awaited amendments to the Canadian 
Human Rights Act which, among other things, 
will confirm the obligation of employers and 
service providers to take reasonable measures 
to accommodate special needs. This was 


something the Commission had been urging for 


chapter, they do not necessarily ensure that the 
Act will be an effective tool for protecting the 
equality rights of Canadians in the 21* century. 
We are therefore encouraged that the Minister 
of Justice has announced the government’s 
commitment to go forward with a fundamental 
review of the Act. We are hopeful that this 
examination will take place sooner rather than 
later, to ensure that we will be better equipped 
to meet the human rights challenges that await 


us in the future. 
A Changing Commission 


Regardless of what happens on the legislative 
front, the Commission itself is always looking 
to improve and strengthen its role in protecting 
and promoting the rights of Canadians. Some 
of the changes that have taken place within our 


organization over the past year reflect my own 


many years. The prime beneficiaries 
of this amendment will be people 
with disabilities, who cite the lack of 
efforts to accommodate special needs 


as a major barrier to equality. 


The proposed legislation incorporates a 
number of other changes, including the 
establishment of a permanent 15-member 
human rights tribunal to replace the part-time 
panel from which tribunal members are now 
chosen. The maximum amounts a tribunal can 
award for pain and suffering will also be 
increased, and tribunals will be able to impose 
a monetary penalty upon those who violate the 


Act’s hate propaganda provisions. 


These are all worthwhile and necessary 


advances, but as we will discuss in the next 


the weak tO WIM 


ASAIN SE the strong. 


interests and priorities as the new 


Only the law allows Chief Commissioner — for 


example, a greater focus on issues 
like poverty, disability and 
women’s equality. I am also 
interested in consulting more with 
community organizations, including those in 
rural and remote areas, and I want to make the 
Commission's operations more transparent. 
With this latter objective in mind, we have 
begun to provide complainants and 
respondents with written reasons when 


complaints are dismissed. 


Other changes have reflected more operational 
concerns: a newly constituted Human Rights 
Promotion Branch, which integrates the work 
of our regional offices with the work of 


communications staff at headquarters; the 
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reorganization of our Employment Equity 
Branch to reflect our new role in carrying out 
compliance audits; and the assignment of 
responsibility for our growing international 
workload to our Policy and Liaison Branch. 
All of these changes will be outlined in greater 
detail in the various chapters of this Annual 


Report. 


Doubtless, there will be further changes to the 
Commission in the future, because no 
organization is static, and improvements are 
always possible. Whatever change takes place 
will be predicated on the same principle that 
Jules Léger talked about in 1978: the need “to 
safeguard and promote human rights, the 
rights that are the touchstones of our 


civilization.” 


Michelle Falardeau-Rameay, Q.C. 
March 1998 Bx 
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FLUuman Rights in Canada: 


An Asrecrment of Procresr 


he history of modern human rights 
with the adoption of the Universal 
Bion of Human Rights by the United 
48. The Declaration grew out of 
the ravages and barbarity of the Second World 
War, and was particularly influenced by the 
experience of the Holocaust. A half-century 
removed from the event, it would be easy to 
question the significance of the Universal 
Declaration, but despite the lapses which have 
too often marked recent history, the adoption 
of this standard remains a remarkable triumph 
of optimism over cynicism and continues to 
serve as a benchmark for the development of 


human rights standards and mechanisms. 


The Declaration was adopted by a world 
community determined to define a set of 
minimum standards, a common language of 
human decency to which all could be called to 
account. It set out a list of rights, and declared 
them to be universal. These rights included 
civil and political rights such as the right to 
vote and freedom of expression, as well as 
economic, social and cultural rights, such as 
the right to food, adequate housing and 


appropriate education. 


In the years following the adoption of the 


Universal Declaration, Canadian society 


became increasingly aware of human rights. 
Many Canadians were actively involved in 
these issues — both at the United Nations and 
in Canada’s own fledgling human rights 
movement. Human rights issues were 
propelled onto the front pages of newspapers 
and into political debates by a growing number 
of activist organizations and individuals who 
were determined to increase respect for human 
rights, and to develop practical ways of 
protecting them. 


While Canada did not immediately incorporate 
all those concepts into domestic law, the post- 
war period marked the beginning of this 
process. During the 1950s some specific anti- 
discrimination laws were enacted, and in 1960, 
the federal government adopted the Canadian 
Bill of Rights, which set out basic civil and 
political rights. The first comprehensive human 
rights law administered by an independent 
commission was adopted in Ontario in 1962. 
By 1977, with the enactment of the Canadian 
Human Rights Act, all of the provinces and the 
federal government had adopted broadly 
similar human rights laws administered by 


independent commissions. 


The establishment of human rights 


commissions across the country was an 
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important sign of tangible progress, reflecting a 
common acceptance that victims of 
discrimination should not stand alone, that 
their problems were not mere private disputes 
between two individuals, but rather matters of 
public concern, which touch the community as 
a whole. Through the creation of independent 
and effective human rights agencies, our 
society has said to victims that their problems 
are our problems too, that we will stand with 
them and offer practical help in vindicating 
their human rights and in trying to prevent 


future acts of discrimination. 


The Second Chapter: Turning Law into 


Practice 


The period from 1978 until roughly 1996 can 


be seen as a second phase, during which 


As the grounds of discrimination were 
expanding, decisions by human rights tribunals 
and the courts began to define the key concepts 
which would ensure that the grand promises in 
these laws would become a practical reality. In 
this period, the Canadian Human Rights 
Commission and its provincial counterparts 
won several key victories. The touchstone for 
these developments was the recognition by the 
Supreme Court of Canada that human rights 
laws incorporate and reflect the basic values of 
a society, and are the basis of public policy. 
What this means in practical terms is that laws, 
regulations or contracts which contravene 


human rights cannot be enforced. 


The Court has accepted that discrimination 
need not be intentional: neutral rules that apply 


to all can still have a discriminatory effect on 


human rights codes expanded to 


one particular group. Examples of 


: 3 rf} Bal on 

include new grounds of L he model of human these are hard-hat rules that 

discrimination and to apply to all rights s rotectton that effectively barred Sikhs who wear 
. 


manner of employment, services 


and facilities, including 


exits in Canada has 


a turban from jobs, and offices with 


stairs or narrow corridors that 


: / ; ; 
government services and DEEN ESSEX tially StAtHC preclude people who use 


programs. Gradually, codes were 
enlarged to include other grounds 
such as sex, age and marital 
status. More recently, sexual orientation, social 
condition or source of income, and criminal 
conviction or charge have been added to many 
codes. What links these diverse grounds is a 
history of discrimination or exclusion, and the 
growing acceptance that irrelevant 
considerations should not be used to deny 
employment or to prevent people from renting 


apartments or being served in restaurants. 
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since 1962. 


wheelchairs from working — all for 
reasons completely unrelated to 
ability. To be effective in the 
everyday world, human rights laws must apply 
to this sort of discrimination and, where 
necessary, require that steps be taken to try to 


adapt rules or premises to allow everyone equal 


opportunity. 


Employers were told that they would need 
solid and up-to-date evidence that a 
discriminatory rule was objectively necessary 
for the job. Sexual harassment and pregnancy 


distinctions were shown to be sex 


discrimination. Finally, the Supreme Court 
ruled that employers would be liable for 
discriminatory acts of supervisory employees, 
since employers have the authority to deal with 
harassment and to prevent it in the future. This 
last decision signals the key aspect of human 
rights administration: the desire to interpret 
and apply the law so as to make it practically 
effective in the real world, while recognizing 
that human rights commissions cannot do all of 
this work themselves. An important objective 
of many of these decisions was to ensure that 
individuals and institutions with power to 
bring about changes were encouraged to take 
steps to apply these standards in their 


workplaces or businesses. 


These developments have had a profound 
effect on our society. For example, overt racial 
exclusion from restaurants, and racial name- 
calling in the schoolyard or workplace, are no 
longer accepted. Sexual harassment was 
recognized as a legal wrong in Canada only in 
1980, but through a mix of litigation and 
education, employers and employees have 
learned about their rights and obligations, and 
more workplaces now have policies to deal 
with harassment. This is not to say that these 
problems have been solved, but they are now 
an acknowledged part of the social landscape 
in Canada and are talked about instead of 
hidden. Many individuals have had their 
human rights problems resolved, through 
settlements or tribunal orders. That is tangible 


progress. 


In tandem with these developments, the 
Charter of Rights and Freedoms was made 
part of the Canadian Constitution in 1982. The 


Charter differs from federal and most 
provincial human rights legislation in that it 
guarantees not only equality rights, but a broad 
range of political rights and civil liberties. 
However, it applies exclusively to acts of 
government and, unlike human rights 
legislation, does not cover the private sector. 
Perhaps more than any other single event, the 
adoption of the Charter has raised awareness 
of human rights in Canada. As courts have 
begun to address the many new challenges to 
government policies or laws that have been 
raised, Canadians have become increasingly 
conscious of their rights. Important and 
sometimes controversial decisions involving 
basic questions of criminal law or social policy 
have prompted healthy debates about the 
proper role of judges and courts, and about the 
appropriate balance between rights and 


responsibilities. 
Facing Our Future 


The model of human rights protection that 
exists in Canada has been essentially static 
since 1962. At the federal level, the Canadian 
Human Rights Act has been modified in some 
ways, but there has not been a fundamental 
review of either the law or the work of the 
Commission in 20 years. The package of 
reforms introduced by the government this 
year is welcome, but even the supporters of 
this law admit that it is a limited initiative. In 
the provinces, some interesting studies of 
human rights laws and commissions have been 
undertaken, leading to legislative changes. 
Despite these advances, however, the fact 
remains that human rights codes in Canada are 


limited in their effectiveness. 
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In the Commission's view, a more far-reaching 
examination of human rights laws and their 
administration needs to take place and should 


address several major issues. 


The first is whether the Canadian human rights 
system is based on a definition of “human 
rights” which is too restrictive. Canadian 
human rights laws and the Charter of Rights 
and Freedoms are quite narrow, compared to 
the rights listed in the Universal Declaration 
and related UN instruments. Within Canada, 


backlog of complaints. In a context of rising 
expectations and diminishing resources, It 1s 
increasingly difficult to handle complaints 
within a reasonable time. At the federal level, 
we have seen people whose lives have been 
dramatically changed by the experience of 
discrimination, and by the process of filing a 


complaint and attempting to have it resolved. 


Other intractable problems also remain. 
Accessibility to jobs and buildings for people 


with disabilities continues to be observed more 


only the Quebec Charte des droits et 
libertés refers to economic or social 
rights. The impact of fiscal 
restraint on health, social and 
educational services — 
particularly those affecting the 
most disadvantaged — is 
beginning to bring home to many 
Canadians the inescapable link between social 


and economic security and human rights. 


A second challenge relates to the nature of the 
obligations and enforcement mechanisms that 
have been created. Bluntly stated, human 
rights in Canada now depend on the “lottery of 
litigation.” This means that many of the most 
severe human rights problems in society may 
not be dealt with, either because they do not fit 
easily into the specific categories of current 
human rights laws or because a specific victim 
has not come forward to file a formal complaint 
and see it through to the end of an increasingly 


technical and legalistic process. 


A further concern relates to the human cost of 
the current system. Virtually all human rights 


commissions now struggle to deal witha 
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in talk than in action, and some 


eres more far reaching groups are understandably 


at advocating the enactment in this 
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country of laws, similar to the 
Americans with Disabilities Act, 


P Sees (aes A . 
need f tO take PLACE ee that would require compliance 
<u 


within a specific period. 


Undoubtedly, Canada has an advanced system 
for protecting human rights, and great progress 
has been made since 1948. The challenge is to 
build upon this remarkable progress and to 
adapt the lessons that we have learned in order 
to meet new problems in more effective ways. 
That is the lasting work of human rights 
protection and promotion in Canada. Even as 
we look back to remember how far we have 
come, we all share the duty to face the future 
honestly and, in doing so, to try to achieve the 
clarity of vision and courage that the original 
human rights workers in Canada and abroad 
brought to their work. That is their legacy, and 


it stands as our challenge. whe 


y world standards, Canada 
cord of promoting 
erstanding within a 

ociety. There is also little doubt 
that great progress has been made since 1948, 
the year of the Universal Declaration, when it 
was commonplace to exclude people from jobs 
or services because of their religion or race. 
There is, however, little reason to be smug, 
because we still have some distance to go. By 
any measure, 1997 was not a banner year in 
terms of progress. For example, we saw 
outbreaks of inter-racial violence in a Halifax 
area high school, skinhead marches against 
Gypsy refugee claimants in Toronto, the 
persistence of systemic discrimination in hiring 
and the continuing dissemination of hate 
propaganda. All of these show us that acts of 


intolerance persist in Canadian society. 


But we must also look at how we react as a 
society to these and other displays of 
intolerance and worse. Here the news is better: 
the communities in Nova Scotia began a 
process of dialogue and rapprochement that 
was long overdue; the skinhead marches were 
widely condemned by politicians, the press and 
the public; human rights tribunals reaffirmed 
the right to equity in employment; and human 


rights commissions, governments and 


community organizations mobilized to make it 
clear that racial and religious hatred would not 
be tolerated. It is this willingness to confront 
and deal with our problems that should 
encourage us and represent the standard for 
assessing our day-to-day efforts to build a 
society that is accepting of racial, ethnic and 


religious minorities. 


Visible Minorities in the Public Service 


Ina country that purports to respect equality 
rights, it makes eminent good sense that the 
public service should reflect the diversity of the 
people it serves and that all are given equal 
opportunity without regard to race, religion or 
ethnic origin. A study undertaken by the 
Commission, along with an important tribunal 
decision, show that unfortunately this is not 


always the case in Canada. 


In last year’s Annual Report, we reported that 
the Commission had asked Ottawa sociologist 
Dr. John Samuel to carry out a study aimed at 
identifying barriers to the hiring and 
promoting of minorities within the federal 
public service. His report, Visible Minorities and 
the Public Service of Canada, was released in 
February 1997. It noted that the federal 


government's record in hiring and retaining 
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NCARR's complaint. “The essential element of 


visible minority employees is significantly 


inferior to that of the private sector. “For systemic discrimination is that it results from 


Canada, known to be a racially tolerant the unintended consequences of established 


country in the community of nations, such a employment systems and practices,” the 


low level of visible minority representation in tribunal said in its ruling. “Its effect is to block 


its public service is less than acceptable,” the employment opportunities and benefits for 


report concluded. members of certain groups.” The tribunal 


examined which groups benefited from 


The report also found that visible developmental assignments, for 


minority employees see the public Ty A cOUNtTY that example, and found that visible 


service climate as unresponsive minorities were largely excluded 
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and hostile, and that some aspects Sw i 
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candidates from being hired and noted the substantial proportion of 
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commitment from the highest management and directed Health 
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Canada to meet specific hiring and 


promotion targets for executive 


in reality “public service 
managers — from the top on down — are not 
fully committed to increasing visible minority 


® ” 
representation. 


Shortly after the study was published, a 
ground-breaking human rights tribunal 
decision analyzed a particularly troublesome 
instance of systemic discrimination. The 
decision in National Capital Alliance on Race 
Relations (NCARR) »v. Health Canada certainly 
bore out the findings of the Samuel report. 
NCARR had alleged that the extremely low 
proportion of visible minorities in senior 
management at Health Canada was evidence of 


systemic discrimination. 


After considering both statistical evidence and 


first-hand testimony, the tribunal upheld 
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positions. The tribunal also ordered 
mandatory diversity and employment equity 
training for all senior managers and directed 
the Department to tailor its recruitment in 


order to attract visible minority candidates. 


Viewed together, the Samuel study and the 
NCARR decision suggest a failure on the part 
of the public service to embrace fully a vision 
of equity that should stand as the foundation of 
its recruitment and promotion policies. The 
Commission hopes to see tangible evidence 
that this situation is changing. One of the first 
tests will be how well visible minorities are 
represented within the cadre of executives 
identified by La Reléve, the current initiative to 
revitalize senior management in the public 
service. We also hope to find significant 


achievements on the employment equity front 


when we begin to analyze the results of our 
employment equity audits of federal 
departments during 1998. 


The Canadian Forces Study 


If the public service is the servant of the 
people, the Canadian Forces (CF) are the 
ultimate protector and defender of the people's 
rights and freedoms. It is thus vitally important 
that the military is imbued with the values that 


animate a free, democratic and tolerant society. 


During the past year, the CF commissioned its 
own study to examine members’ attitudes 
towards diversity and equity. The study was 
intended to lead to a better understanding of 
why difficulties might have arisen in the past 
and how their repetition might be avoided. It 
found that almost 20 per cent of regular 
members had experienced discrimination in the 
Forces, with the percentage considerably 


higher for women (30 per cent) and visible 


Jewish Congress, which emphasized in its 
submission to the Somalia Inquiry that, “[t]he 
Canadian Forces must stress at every level — 
from National Defence Headquarters to 
Privates — the importance of being vigilant in 
response to racism. None is too many when it 
comes to racists, racism, and racist incidents in 
the Armed Forces ... Canadians expect and 


deserve no less.” 
Immigration Issues 


The way a democratic country treats refugees 
and immigrants is a good barometer of its 
racial climate. By this measure Canada ranks 
well; we have one of the most open and racially 
blind immigration systems of any country in 
the world. Yet there are still causes for 


concern. 


Ever since the Right of Landing Fee was put in 
place, for example, the Commission has 


expressed concern about requiring refugees to 


minorities (39 per cent). Although 
60 per cent saw positive results 
flowing from employment equity 
policies, 17 per cent thought that 
the policy would “destroy our CF 
way of life.” 


The study emphasized that internal 
change will depend upon the ability 


The way a 
democratic COMMLTY 


treats ref ueces ana 


pay it. We and others have been 
assured that no refugee will be 
denied protection simply because 
of an inability to pay the landing 


fee. However, in ratifying the 


HALT ANEL Bi a sod United Nations Convention 
barometer of ity 


racial climate. 


Relating to the Status of Refugees, 
Canada agreed to do more than 


simply protect the physical safety 


of the Canadian Forces to do three 

things: implement employment equity; ensure 
that recruits who exhibit intolerance are not 
accepted; and change or eliminate certain 
internal traditions — including initiation 
rites — that are contrary to equity principles. 


The Commission agrees with the Canadian 


of refugees; we undertook to 
accord those who are fleeing war or human 
rights violations in their countries of origin the 
widest possible exercise of fundamental rights 
and freedoms, and “to facilitate their 


assimilation and naturalization.” 
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Refugees often arrive with minimal resources, 
given the situations they are fleeing. The Right 
of Landing Fee makes it more difficult for them 
to apply for permanent residence status, and 
without this status, it is often difficult if not 
impossible for them to be reunited with family 
members who remain behind. This is especially 
stressful if spouses and children are in danger 
of persecution or are living in countries at war. 
The Canadian Council for Refugees has 


documented a number of CaSes of hardship 


learning and experience. Although the problem 
has been widely discussed for some time, too 


little co-ordinated action has taken place. 


As we prepared to go to print, the government 
was reviewing a report by the Legislative 
Review Advisory Group entitled Not Just 
Numbers: A Canadtan Framework for Future 
Immugration, which deals with a broad range of 
immigration and refugee issues. A year in the 


making, the report is a comprehensive review 


caused by the fee. An exchange of 
letters between the Chief 
Commissioner and the Minister of 
Citizenship and Immigration has 
provided only limited comfort on 
this point, and so we have 
reiterated our concerns, while 
requesting additional details on the 


impact of the fee. 
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An issue of pressing concern to 
immigrants and refugees relates to 
their difficulties in having 
provincial bodies recognize their 
professional and educational 
credentials. We all lose when 
qualified immigrants — such as health 
professionals, skilled tradespeople and 

teachers — are prevented from putting their 
knowledge and experience to use in Canada. 
Instead of being able to contribute fully to their 
new country, many of these newcomers are 
underemployed for long periods. In an era of 
federal-provincial co-operation, we hope that 
some way Can be found to systematically 
remove existing obstacles to a fair and 


objective evaluation of immigrants’ prior 
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and evaluation of the current 
legislative framework. Its 
recommendations are sweeping 
and deserve careful consideration. 
Many, at least at first blush, seem 
eminently sensible as, for example, 
urging the federal government to 
acknowledge its enduring role in 
settlement and integration 
services. Others seem more 
problematic. By way of example, 
the suggestion that family-class 
immigrants be responsible for 
paying a fee reflecting the 
language training costs needed for 
anyone six years of age or older 
will most certainly have an impact on the less 
well-to-do. The Commission will review the 
report carefully and make its position known 
as the government considers these and other 
related issues. We trust that Canada will 
maintain an immigration system that is open 
and welcoming to potential new Canadians, 
and one that acknowledges the richness 
immigration has brought and will continue to 


bring to this country. 


Hate Messages 


How should society deal with those who 
promote hatred of others because of their race, 
ethnic origin, religion or sexual orientation? 
This question continued to arise in 1997, 
particularly with regard to hate messages on 


the Internet. 


The growth of the Internet has greatly 
increased the complexity of combatting hate 
propaganda. The Simon Wiesenthal Centre 
estimates that 300 racist groups are operating 
Internet sites in North America and Europe. In 
May 1997, after a lengthy proceeding initiated 
by the Commission, one of these groups, the 
Heritage Front, announced the closure of its 
Toronto-based telephone hotline. It has, 
however, announced its intention to utilize the 
Internet in order to continue disseminating its 


message. 


This past October, a human rights tribunal 
began looking into allegations that material 
posted on the Internet by Ernst Zundel could 
expose Jews to hatred or contempt on the 
basis of their race, religion and ethnic origin. 
This precedent-setting case is the first to look 
at the propagation of hate messages on the 
Internet. It will clarify the extent to which 
section 13 of the Act, which prohibits the 
telephonic communication of hate propaganda, 
can be used to combat the spread of such 
propaganda on the information highway, even 


when it originates outside the country. 


Education and Promotion Activities 


The fight against racial, ethnic and religious 
intolerance will not be won in the courtroom 
alone. Both the Universal Declaration of 
Human Rights and the Canadian Human 
Rights Act recognize the importance of 
education in the effort to promote justice and 
equality for all, regardless of race, ethnic origin 
or religion. Education allows us to break down 
the myths, stereotypes and ignorance that are 
among the root causes of racism. Consequently, 
the Commission gives great store to its efforts 
across the country to get the message out, not 
just through special events like Black History 
Month and the March 21 International Day for 
the Elimination of Racial Discrimination, but 


throughout the year. 


This year we launched an interactive game on 
our Internet site called “Erasing the Hydra of 
Hate”. The game was the outgrowth of a poster 
called “Stop the Hatred”, which had been 
developed in co-operation with Manitoba 
educators and students and community anti- 
racism groups. Both the game and the poster 
were aimed at helping young Canadians to 
understand how the seeds of hatred and racism 
are sown, and to learn what each person can do 
to stop them from growing. Working together 
with other groups on this project was 
rewarding, and we hope to undertake similar 
initiatives in the future to expand the reach and 
effectiveness of human rights awareness 


programs. 
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Complaints 


In 1997, the Commission completed work on 
434 complaints of discrimination on the 
grounds of race, colour, national or ethnic 
origin, and religion. Thirty-seven cases were 
resolved or settled. Seventy-nine were referred 
to alternate redress mechanisms, such asa 
grievance procedure or an employer's internal 
complaints procedure. Two cases were referred 
to the Canadian Human Rights Tribunal for a 
hearing. ws 


Complaint Outcomes: 1997 


Race/Colour National/ Religion Total 


| Ethnic Origin 
Early resolution 6 VE 2 15 
Settled during investigation or at conciliation 12 9 ] ZZ 
Referred to alternate redress mechanisms 36 ST 6 79 
Referred to a tribunal 0 2 0 2 
Not dealt with! l 0 0 1 
Dismissed for lack of evidence 29 28 4 61 
No further proceedings? 17 21 a 4] 
Discontinued? 100 97 16 215 
Total 201 201 32 434 


' Cases which the Commission dectoed not to pursue because they were filed more than one year after the alleged 


act of discrimination or were, technically, without purpose. 

* Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commission d jurtsdwtion or the complaints dtd not warrant referral to a tribunal. 

* Cases that were closed prior to investigation because the complainants 010 not wish to pursue them or a link 


| could not be established between the alleged act and a prohibited ground of discrimination. 


Sex Discrimination and Pay Contty 


t is almost 50 years since the 


ad opted and “the equal rights of men and 

We, 1 ere affirmed internationally. 
Although women have made tremendous 
progress during this period, there is still some 
distance to cover before they enjoy equality in 
the fullest sense of the word. In Canada, one 
need only point to the wage gap between men 
and women, the unequal employment pattern 
of women in the labour force and workplace 
harassment for evidence that more needs to be 
done. The fact that complaints about 
workplace discrimination against women 
continue to constitute a significant portion of 
the Commission’s casework is another indicator 


that problems persist. 


Discrimination in Employment 


Workplace discrimination against women has a 
number of consequences; one of the most 
persistent is the continuing under- 
representation of women in senior ranks. This 
is not to say that advances have not occurred. 
As we note in the employment equity chapter, 
women hold almost 17 per cent of the top 
executive positions, up considerably from a 
decade ago. The fact remains, however, that 


their representation is still considerably below 


availability, currently at 25 per cent. The term 
“glass ceiling” was created in the 1970s to 
describe the invisible barriers created by 
attitudinal and organizational prejudices that 
keep women from senior management and top- 
level professional positions. In December, two 


studies on this issue were released. 


The first, a study by the International Labour 
Organization entitled Breaking through the Glass 
Ceiling: Women in Management, found that most 
women are still barred from the top levels of 
organizations, whether in the private or public 
sector. The report concluded that objective and 
unbiased recruitment and promotion 
procedures are vital in attracting and retaining 
skilled professional and managerial women. 
Networking, career tracking, mentoring and 
succession planning that pay particular 
attention to women were identified as 
important, as was the need to eliminate “glass 
walls” by giving women the opportunity to 
acquire experience in areas such as finance and 


product development. 


The second report, sponsored by Catalyst, a 
U.S. research organization, and the 
Conference Board of Canada was entitled 
Closing the Gap: Womens Advancement in Corporate 


ano Professional Canada. It compiled the results 
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of a survey of more than 400 women who 
occupied positions at the vice-president level or 
higher and 159 male chief executive officers. 
The women surveyed indicated that 
stereotyping and preconceptions regarding 
their roles and abilities were the biggest 
barriers to advancement. In order to succeed, 
they also felt the need to consistently exceed 
performance expectations and to develop a 
style with which male managers were 
comfortable. In light of the perceptions held by 
these very senior women, it is perhaps not 
surprising that almost two-thirds of those 
surveyed indicated that they had considered 


leaving their current organizations. 


No organization can afford to lose the talent of 
its female staff because of outdated attitudes, 
the imposition of higher standards for women, 
or a failure to give women the opportunity to 
acquire relevant experience in key areas of the 
organization. There is a need for employers to 
take a hard look at lingering stereotypes and 
misconceptions and to ensure that high- 
potential women benefit equally with men from 


career-enhancing opportunities. 


Discrimination for women does not begin at 
the point where they might advance into senior 
positions. They remain concentrated in a 
narrow range of occupations, particularly the 
clerical field where one-third are employed, 
and as we document in a later section of this 
report, women are still not being compensated 
equitably for work of comparable value. Cases 
settled by the Commission during the year 
suggest that women, and in particular pregnant 
women and women in male-dominated 


workplaces, are still vulnerable to 
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discrimination. By way of illustration, one 
woman employed by a small company in the 
telecommunications area was terminated after 
she became pregnant. Several employees 
testified that the owner of the company had 
made comments about not hiring pregnant 
women. In another case, a woman applied for 
one of two positions as an information officer 
for an amateur sport federation. Her 
application did not reach the interview stage, 
and investigation revealed that the respondent 
had used different hiring criteria than those 
formally posted, thus eliminating her from the 
competition. While the settlement of such 
complaints can involve financial compensation 
and other remedial measures, this is little 
consolation for someone who has lost her job 


or not been considered for a position. 


Integration of Women into the Canadian 


Forces 


Women have traditionally been excluded from 
combat roles in the Canadian Forces (CF). In 
1989, a human rights tribunal concluded that 
this exclusion could not be justified and was 
not necessary for the Forces’ operational 
effectiveness. It ordered the CF to develop a 
plan to ensure that the integration of women 
proceeded “steadily, regularly and consistently” 
towards the goal of complete integration into 
combat occupations within 10 years. Full 
integration into combat occupations does not 
mean that women must make up half of the 
members. What it does mean, however, is that 
barriers must be eliminated so that women who 
meet the required standards and want to serve 


can have a career in combat occupations. 


One element in the CF’s response to the 
tribunal order was the establishment of an 
Advisory Board on Women in the Canadian 
Forces, with a mandate to make 
recommendations to the Minister on matters 
pertaining to the integration of women. In its 
initial years, the Advisory Board gained useful 
insight into the problems faced by female 
members through its visits to military bases 
across the country, but more recently its 
activities appear to have been put on hold. The 
Commission believes that a reactivated and 
adequately resourced Board could be of 
considerable assistance in ensuring the full 
integration of women into the Canadian 


Forces. 


In the past, the Commission has expressed its 
concern about the slow pace of integration and 
the need for an action plan with firm deadlines. 
In particular, we noted the slow pace of 
integrating women into positions as non- 
commissioned members in Land Forces 
Command, where much of the recruitment into 
combat positions occurs. The past year saw 
some advances as Land Command developed a 
targeted recruitment plan to increase the 
number of women in combat occupations. In 
another welcome move, Maritime Command 
has undertaken various initiatives, including a 
study of the reasons which lead women to 
leave the navy and a re-examination of its 


family support policies. 


These developments are positive and suggest 
that there will be advances in the future. 
However, the current situation remains 
troubling. As of September 1997, women 


accounted for 10.6 per cent of the effective 


strength (the number of members, excluding 
those on long-term leave for medical or other 
reasons) of the Canadian Forces. However, 
women still accounted for only three per cent 
of the effective strength of combat occupations, 
and these numbers fluctuated by Command 
and between officers and non-commissioned 
members. The percentage of female officers 
was highest in Maritime Command, for 
example, where they accounted for 8.7 per cent 
of the effective strength for officers in combat 
occupations. The percentage of women in non- 
commissioned positions in combat occupations 
was lowest in Land Forces, where women 
accounted for only 1.2 per cent of the effective 
strength. In summary, while there has been 
progress, the numbers suggest that the 
Canadian Forces still have a distance to go 


before they achieve “full integration”. 


Harassment 


Harassment, whether by a supervisor or co- 
worker, creates a barrier to equality for women 
by demeaning its victims, interfering with their 
ability to work effectively and, in some 
instances, even forcing them to resign. Despite 
the publicity surrounding this issue, studies 
consistently show that women continue to face 
harassment in the workplace. Our own 
experience confirms this. In 1997, almost half 
of the harassment complaints received by the 
Commission involved allegations of harassment 
based on sex. As might be expected, many of 
these instances involved harassment of women 
in non-traditional occupations or male- 
dominated workplaces. In one case, a woman 
employed by the RCMP was subjected to 


crude and explicit sexual comments by her 


ANNUAL Report 1997 


supervisor. Another case involved a bank 
which took no action when a top-level 
executive, during a conference call, made a 


crude reference and insinuations about a 


Commission asked a former Commissioner and 
practising lawyer, Renée Dupuis, to examine 
critically the Commission's own work in 


complaint processing and in the fields of 


female employee. These cases and 
others were settled and the 
situations remedied. In one sense, 
such settlements might be said to 
reinforce the message that women 
do not have to tolerate such 
behaviour. At the same time, they 
show that even overt harassment 
remains a feature in the working 


lives of too many women. 


intertering with their 
ag Pe) 


It is apparent from these, and 
other complaints the Commission 
receives, that employers must do 
more to deal with the persistent 
problem of harassment. One step if 
J 
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they can take relatively easily is to 
establish a workplace harassment 
policy which provides employees 
with clear information about what constitutes 
harassment, and tells them where they can go 
for help if they believe they are being 
victimized. Not all workplaces feature such 
policies, even though the Canada Labour Code 
requires employers to make every “reasonable 
effort” to ensure that no employee is subjected 
to sexual harassment by developing a policy 
and procedures. To help remedy this, the 
Commission is in the process of preparing an 
information kit to assist small- and medium- 
sized employers in developing workplace 


harassment policies. 


Testifying to the importance we attach to 


countering the effects of sexual harassment, the 
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education and prevention. The 
report, and the many helpful 
recommendations it contains, 
provided the Commission with an 
important tool with which to 
strengthen our work in this priority 
area. Asa result of the recom- 
mendations of Mme Dupuis, we 
will, for example, be undertaking 
additional training of investigators, 
developing information material for 
victims of sexual harassment and 
strengthening our settlement 
agreements. Other 
recommendations which the 
Commission is examining include 
encouraging harassment-related 
research and strengthening ties 
with provincial commissions and 
support groups for victims of sexual 


harassment. 


Federally Sentenced Women 


Women have traditionally accounted for only a 
tiny fraction of the federal prison population. 
In 1997, for example, of the more than 14,000 
individuals incarcerated in federal prisons, only 
357, less than three per cent, were women. The 
small number of women sentenced to serve 
time in a federal prison creates its own 
problems, one of which — where to house 
maximum-security offenders — became the 


focus of some attention this year. To 


understand the issue, it is necessary to look 


briefly at the background. 


From 1934 until recently, only one prison, 
located in Kingston, Ontario, housed women 
sentenced to terms of imprisonment of two 
years or more. A series of reports called for its 
closing, concluding that female prisoners had 
been denied equal treatment because the 
programs available to them were inferior in 


quantity, quality and variety to 


the United Nations Standard Minimum Rules 
for the Treatment of Prisoners. Madam Justice 
Arbour had observed that there was “an 
appearance of oppression in confining women 
in an institution which will inevitably contain a 
large number of sexual offenders.” For its part 
the Commission was also concerned that 
Aboriginal women prisoners, a dispro- 
portionate number of whom were classified as 
maximum-security and many of whom suffered 


a history of physical abuse 


those for male offenders. In 1990, 
the government responded by 
opening four regional facilities and 
an Aboriginal healing lodge. The 
latter was a major step forward in 


meeting the needs of female 
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retainine some women  *educed opportunity to benefit 


from programs geared to 


facilitating their reintegration into 


Aboriginal inmates, who account for 4 institution for Men society. In his 1996-97 Annual 


15 per cent of all women in federal 
prisons while comprising less than 
three per cent of the country’s 


female population. 


In January 1997, in the wake of 
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with SECU rity 
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Report, the Correctional 
Investigator expressed similar 
concerns over placing maximum- 
security female inmates in men’s 


prisons. 


incidents at one of the regional 

centres, the Correctional Service announced 
that maximum-security women were being 
transferred to prisons for men to be housed in 
separate units within these facilities. In 
February, the Commission conveyed its 
concern over this development to the 
Correctional Service Commissioner. In our 
view, sending female inmates to male 
institutions was clearly inconsistent with the 
findings of the Arbour report (which had made 
a number of recommendations subsequent to 
the strip searching and prolonged segregation 
of inmates involved in a disturbance in 1995 at 


the Prison for Women in Kingston) and with 


The Commission views the 
establishment of the federal regional prison 
facilities as a major step in ensuring that 
women inmates can receive the counselling, 
addiction treatment and vocational and other 
training and education necessary to allow them 
to re-establish themselves upon release. We 
continue to question, however, whether 
retaining some women in virtual isolation in an 
institution for men is an acceptable approach to 


dealing with security requirements. 
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Complaints 


In 1997, the Commission completed work on 
388 complaints of sex discrimination. Sixty- 
seven cases were resolved or settled. Sixty-six 
were referred to alternate redress mechanisms, 
such as a grievance procedure or an employer's 
internal complaints procedure. Fifteen cases 
were referred to the Canadian Human Rights 


Tribunal for a hearing. 


Complaint Outcomes: 1997 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued3 


Total 


Sex Discrimination 


388 


] 


\NADIAN HUMAN RIGHTS COMMISSION 


Cases which the Commussion decided not to pursue because they were filed more than one year after the alleged 

act of discrimination or were, technically, without purpose. 

* Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commissions jurtsdtction or the complaints dtd not warrant referral to a tribunal. 

* Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or a link 
could not be established between the alleged act and a prohibited ground of discrimination. 

ssn ES 


The Wage Gap: Inequities Exist 


Nowhere is the lack of equality for women 
more obvious than in the area of wages. 
Despite significant changes in the labour 
market and in conventional attitudes towards 
women who participate in the paid workforce, 
a Canadian woman employed full time still 
makes, on average, about 70 cents for every 
dollar that a man earns. A portion of this gap 
can be accounted for by factors other than 
discrimination — such as years of experience 
or hours of work. But even taking these into 


account, studies of relative job values and 


Some might counter that pay rates are the 
result solely of supply and demand. If this is 
the case, however, it is difficult to explain why 
such stability in pay hierarchies has persisted, 
why occupations tend to decline in status and 
pay as they are done more by women, and why 
the title and salary of similar jobs often seem to 
vary with the sex of the majority of those doing 
the work. 


These patterns indicate that attitudes about the 
relative worth of different jobs do, in fact, 
influence wages. Fairness and transparency 


demand that, rather than being implicit and ad 


wages have repeatedly revealed 
that work done primarily by 
women is not compensated 
equitably in comparison to work 


done predominantly by men. 


the aren of wae 


It does not necessarily follow that 
anyone is deliberately trying to 
pay women less than men, although evidence 
does suggest that wage patterns continue to be 
influenced by traditional views of the worth of 
so-called “women’s work.” These views date 
from a time when men were perceived as the 
main providers in the family, and their tasks 
were almost automatically awarded higher 
prestige and value than those performed by 
women. Few people today would endorse such 
an outlook, but it played a major role in 
shaping how we compensate work, and its 
effects are still evident in the comparatively 
low wages paid to employees in jobs associated 
with women — administrative support 


positions, librarians, nurses, and the like. 


More abyviour than Ln 


hoc, this comparison of jobs be 


Nowhere tf the lack visible and systematic, drawing 
of equality for women Upon common factors such as the 


conditions under which the jobs 
are performed and what they 
require in terms of skill, effort and 
responsibility. Many employers 
embraced this view years ago by 
adopting job evaluation systems that would 
permit them to determine the relative value of 
different jobs in their organizations. Pay equity 
merely asks that when we develop and 
implement job evaluation systems, we do so in 
a consistent manner which applies the same 


assessment criteria to all work. 
Progress towards Equal Pay 


Pay equity has been law at the federal level 
since the Canadian Human Rights Act first 
came into force in 1978. Section 11 of the Act 
deems it a form of discrimination to pay men 
and women unequally for work of equal value 
if they are working in the same establishment. 


Although section 11 has shortcomings, it has 
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allowed us to make some headway towards 


greater wage equality for women. 


Progress is most often achieved when 
employers and bargaining agents finda way to 
overcome the traditional “win-lose” approach 
and co-operate on pay equity. This means 
jointly choosing or developing a job evaluation 
system, evaluating jobs, and calculating 
whether pay adjustments are required to 
ensure that predominantly female jobs are paid 
fairly in comparison with predominantly male 
jobs. Such collaboration can be very effective 
and lead to spin-off benefits, including better 
union-management relations and a more 
rational, transparent framework for setting 


wages. 


The Commission seeks to encourage co- 
operation and the resolution of pay equity 
complaints in several ways. First, we provide 
information and advice both to employers and 
unions under federal jurisdiction, and to pay 
equity officers in Human Resources 
Development Canada. One of our notable 
initiatives during 1997 was the release of a 
comprehensive Guide to Pay Equity and Job 
Evaluation. Second, when major pay equity 
complaints are received we explore the 
possibility of the parties agreeing to undertake 
a joint pay equity study. Third, we try to 
facilitate negotiated settlements of pay equity 
cases wherever an opening for agreement 


appears to exist. 


These efforts produced some significant results 
in 1997. For example, in a case involving the 
National Research Council and the 


Professional Institute of the Public Service of 
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Canada, a joint study based upon the Guide led 
to wage adjustments worth a total of some 
$850,000 for librarians and information 
services staff. The success of this study was a 
credit to the commitment and perseverance of 
both sides. Similarly, Atomic Energy of 
Canada Limited and Local 404 of the Office 
and Professional Employees International 
Union managed to forge a settlement to a 
complaint that included some $1.6 million in 
back payments for employees in female- 
dominated occupations for the years 1993 to 
1996, together with an agreement to carry out 
a joint study aimed at ensuring pay equity for 


1997 and beyond. 


Several other co-operative processes directed 
at achieving pay equity also accelerated during 
1997. In one — involving a telecom- 
munications company and its largest union — 
agreement was reached to undertake and 
complete a pay equity study by mid-1998. 
Within the federal public service, a 
collaborative process designed to produce a 
gender-neutral “Universal Classification 
Standard” made significant headway towards 
its objectives. In both of these cases, the 
Commission has been providing advice and 
support, which we hope will increase the odds 
of success while ensuring that appropriate 
standards of balance and fairness are 


respected. 
Frustrations 


These achievements have undoubtedly 
contributed towards wage equality for women. 
However, problems can occur when litigation 


displaces co-operation. A prime example is the 


high-profile case involving the federal 
government, as employer, and the Public 


Service Alliance of Canada (PSAC). 


In the mid-1980s, the government and PSAC 
appeared to be working together effectively on 
a joint study. However, when the time came to 


translate the study results into wage 


employees due a salary adjustment are 
probably looking at a very modest increase in 
hourly terms. The substantial price tag simply 
reflects the aggregate costs of delay. 


The Commission has always favoured 
negotiated settlements, provided that they 


adequately deal with wage discrimination and 


adjustments, co-operation broke 
down. The government opted for 
a rather narrow interpretation of 
the study’s findings and made 
unilateral adjustments, following 
which the unions complained that 
wage discrimination remained. 
Both parties became embroiled in 
arguing their positions before a 
human rights tribunal. In 1996, 
the tribunal ruled that the joint 
study had provided a reasonable 
foundation for assessing whether 
any wage discrimination persisted. lost * 
Subsequent hearings on the 
methodology to be used in making 


that assessment concluded during the past year. 


While waiting for the tribunal’s decision, the 
parties to the complaint have held sporadic 
negotiations aimed at reaching a settlement, 
but to date these talks have proven 
unsuccessful: a significant distance still exists 
between the sides’ views of the sums required 
to compensate employees for wage gaps dating 
back a decade or more. Part of the difficulty 
stems from the fact that, because of the passage 
of time and the large number of employees 
affected, the total dollar amounts have 
accumulated into a considerable figure. It is 


important to remember, however, that most 


always favoured 
nesotiated 
settlements, p rovided encouraging, it was difficult to 
that they adequately 
deal with wage 
discrimination and 
Juirly reimburse 
employees for wager 


fairly rermburse employees for 


The Commssston has wages lost during years of legal 


wrangling. While the government’s 
willingness to make a serious 


proposal in the PSAC case was 


avoid the sense that the offer came 
a little late. Moreover, reports that 
failed discussions might lead to the 
imposition of a settlement through 
legislation were cause for 

Concern — though at the end of the 
day the President of the Treasury 
Board indicated that the 
government would await the 
tribunal’s decision (now expected 
later in 1998) if a settlement proved 


unattainable. 


Continuing Court Challenges 


For some time, the Commission has been 
warning that the government's litigious 
approach to the federal public service case 
might be setting an unfortunate example. 
Indeed, as we headed into 1997, it seemed that 
a number of major organizations were 
determined to use court challenges as a way of 
delaying or derailing pay equity cases. Bell 
Canada launched a challenge after the 


Commission referred complaints against the 
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company toa human rights tribunal — 
complaints supported by a pay equity study in 
which Bell itself had participated. Meanwhile, 
Canada Post challenged the right of the 
Commission to investigate a complaint by the 
Canadian Postmasters and Assistants 
Association, and in another court challenge, 
the Government of the Northwest Territories 
(GNWT) argued that the Commission lacked 
jurisdiction to pursue a complaint involving the 


Union of Northern Workers. 


complaints were the instrument of choice for 
protecting human rights. In the two decades 
since, we have come to understand that there 
are better ways of dealing with discrimination 
which results more from habit than from 
malice. This is discrimination that we now term 
“systemic”. Because this type of discrimination 
is so often unintentional, a model based on 
allegations and investigations can easily 
provoke unwarranted confrontation. This is 
one reason why the federal government 


legislated a more forward-looking model for 


It is difficult not to see in these 
challenges a pattern of resistance 
in major pay equity disputes. In 
our view, litigation, while certainly 
a legitimate option for any party to 
a human rights complaint, can too 
often serve only to postpone a fair 
settlement. 

—7-/ 
In the above cases, the Federal 
Court rejected Bell Canada’s 
request for an extended / 
postponement of tribunal hearings, 
and both Canada Post and the 
GNWT failed in their bids to 
prevent the Commission from 
dealing with the complaints against them. 
Despite these setbacks, all three employers 
continued to pursue legal action through much 
of 1997, highlighting (albeit unintentionally) 
some of the shortcomings of the existing 


compliance model. 


Improvi ng the Law 


The pay equity provisions of the Canadian 


Human Rights Act were crafted at a time when 
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employment equity, placing 
emphasis on the need for 
employers to work proactively to 
meet their obligations under the 
Act. Many provinces have adopted 
a similar approach for pay equity. 


have tne full worth of Ontario has had proactive pay 


equity legislation since 1987. Just 


; this year, Quebec saw its new, 
y 


(ACK, HW proactive pay equity law come into 


her — but effect, and several western 


provinces proceeded with pay 


0 


equity initiatives in their public 
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It is now more than 10 years since 
the Commission first called upon the 
government to examine an alternative to the 
pay equity compliance model that has been in 
place since 1978. A new approach, reflecting 
the lessons of experience, would clarify 
standards, definitions and time frames, 
removing the ambiguity that has fuelled costly 
court and tribunal cases. It would also ensure 
that all employers face the same requirements, 
and require unions to play a positive role in 


achieving pay equity. Compliance could then 


be promoted through facilitation and 
monitoring instead of investigation, much in 
the way that compliance with the Employment 
Equity Act will be ensured by way of audits 
rather than as a result of third-party 


complaints. 


It needs to be remembered that equal pay for 
work of equal value is a fundamental right 
enshrined in international conventions to 
which Canada is a signatory. The Ontario 
government was found to have violated the 
Charter of Rights and Freedoms when it 
attempted to reduce pay equity adjustments for 
some women. And Canadian women have 
repeatedly demonstrated their determination to 
have the full worth of their work recognized. 
The question, then, is not whether — but how 
best — to advance pay equity. After 20 years of 
experience, the Commission believes that the 


time is ripe for a full review. ve 
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Disability 


isability can affect any 
one of de. As disability activist David Lepofsky 
reminds us, ‘there re no minorities in this 

are a Aer ly those of us who already 
hare a disability, and those whose disability 1 1s 
simply yet to come.” Statistics Canada figures 
demonstrate this dramatically: 46 per cent of 
those 65 and over have some level of disability. 
Moreover, judging by the number of disability- 
related complaints received by the 

Commission — almost 30 per cent of the total 
in 1997 ~— discrimination is a fact of life for 
those who are disabled. Although human rights 
issues of concern to persons with disabilities 
will inevitably affect all of us in time, they 
rarely attain a high public profile. Nor have 
they found their rightful place closer to the top 


of the government's agenda. 


While disability issues have always been an 
important part of the Commission’s work, 1997 
signalled a renewal of our commitment to give 
them a higher priority. With this in mind, the 
Commission organized its first-ever Disability 
Issues Forum in May to provide an 
opportunity for persons with disabilities to 
speak directly to us about their concerns and 
priorities. Issues raised by representatives of 24 
organizations from across Canada who met 


with the Commission in Ottawa included 
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access to employment, workplace 
accommodation, accessibility of services and 
deficiencies in current disability rights 


legislation. 


Perhaps even more significant was the human 
face they brought to the discussions, reminding 
us once again that disability issues are about 
people first, and about disabilities second. For 
example, a wheelchair user who is also a 
member of a visible minority spoke poignantly 
about her personal experience as a victim of 
workplace harassment. A disabled labour 
activist expressed her frustration at having to 
“fight for little things all the time, every time.” 
And the mother of a developmentally disabled 
child said that the biggest problems she and 
her son face are the result of hostile attitudes, 
which “all the legislation in the world” is not 


going to change. 


While participants acknowledged that some 
progress has been made over the past 20 years, 
they agreed that it has been far too little and 
far too late. As Joan Westland of the Canadian 
Council on Rehabilitation and Work succinctly 
put it, “Many of the perceptions and attitudes 
of those early days still prevail, and those are 
the attitudes that pose the major barriers to the 


employment of people with disabilities.” 


Forum participants were sometimes critical of 
the Commission and challenged us to translate 


our commitment into concrete action. For our 


disabilities, following the investigation of a 
series of complaints laid against them, have not 


been honoured. In many cases, in fact, the 


part, we are working toward meeting 
that challenge. For example, we are 
reviewing the way we investigate and 
resolve discrimination complaints 
from people with mental disabilities. 


We are also stepping up our efforts 


Employment i 
central to the full 


economic and soctal 


representation level has actually 
fallen. We find it difficult to 
reconcile this performance 
against the commitments that 
were made, and will be 


considering what steps might be 


to keep the community informed 
about our work and to raise the 


profile of disability issues in the 


media and with the public at large. 


Access to Employment 


Employment is central to the full 


economic and social integration of 


people with disabilities into 


mainstream society. It provides 


people with more than an income; it 


PMEELTALION of rp cople 
with disabilities into 
MULNSTVEAM SO crety. 
St provider people 
with more than an 
ncome; tt Sives them 
independence, A SENSE 


of inclusion, and an 


Opportunity tO 


taken to remedy the situation. 


We hope to see progress in the 
employment of persons with 
disabilities as a consequence of 
the new Employment Equity 
Act. But legislation is only part 
of the solution; what is needed is 
for employers to take firm action 
aimed at making their 
workplaces more accessible to, 
and inclusive of, people with 


disabilities. 


gives them independence, a sense of 
inclusion, and an opportunity to 
contribute. Equal opportunity for disabled 
people to compete for and obtain jobs is a 
right, which for many seems to exist more in 
theory than in practice. The reality is that 
disabled people continue to be seriously under- 
represented in most workplaces. The problem 
is especially pronounced for those with more 
severe disabilities. We would like to report that 
the previous Employment Equity Act has made 
a difference in this regard. However, this does 
not appear to be the case. It is particularly 
troubling that even employers who have 
committed themselves to specific action 
continue to fall short. For example, 
undertakings entered into by several banks to 


hire agreed numbers of persons with 


contribute to soctety. 


Accommodation: Not Just an 


Afterthought 


As a tangible step forward, employers can 
ensure that the needs of their employees, 
including those with disabilities, are 
accommodated. The principle of 
accommodation is fundamental to any 
discussion of equal opportunity; without it, the 
right to equality is, for many people, hollow. 
For people with disabilities, accommodation 
measures can include installing ramps or large- 
print computer software, allowing a blind 
employee to bring a guide dog onto premises 
where dogs are not usually allowed, or 


assigning alternative duties to someone who 
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becomes disabled or whose existing condition 


worsens. 


While adapting the work environment to meet 
the needs of people with disabilities may entail 
some costs, it is a myth that these need be 

extravagant. In fact, analyses have shown that 


one-fifth of job accommodations 


expectations of her employer.” The tribunal 
ordered the department to pay the complainant 


lost wages, legal costs and damages. 


Even when employers make an effort to 
implement the principle of accommodation, it is 
far too often seen as the icing on the cake, 


rather than as part of the recipe 


cost nothing, and at least half cost 
less than $1,000. The same studies 
also suggest that accommodation, 
on average, provides a cost benefit 
to the organization implementing it. 
When we take note of the fact that | 
there are costs associated with 
bringing anyone on staff, the price 


tag for equality seems very low 


indeed. HME 
rather t/ 
Courts and human rights tribunals / 
the rectpe 


have consistently ruled that a 
failure to accommodate, where this a 


would not result in undue hardship 


to the employer, is in itself a form of 


Even when employers 
make aH a8 a to 

inept ement the 
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for effectively managing human 
resources. Accommodation, 
therefore, should not merely be a 
“quick fix”, something to think 
about only when someone comes 
forward with a problem. As 
participants at our May forum 
i repeatedly told us, barrier 

the prevention — and not just barrier 


removal — is a key element in the 


pursuit of equality. 


Because of the crucial link 
between accommodation and 
equal employment opportunities, 


the Commission has argued for a 


discrimination. Unfortunately, 

many employers still fail to provide the 
accommodations that are necessary for people 
with disabilities to work to their full potential. 
In 1997, for example, a human rights tribunal 
ruled that the Department of National Defence 
had failed to accommodate a hearing-impaired 
clerical worker when her supervisor forced her 
to answer the telephone as part of her duties 
even though co-workers were ready and able 
to help. The tribunal found that assigning the 
telephone duties to other employees would not 
have caused undue hardship, and that the 
complainant “was continually put in the 


position where she could not meet the 
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long time that the Canadian 
Human Rights Act should be amended to 
include an explicit requirement to 
accommodate. While the duty to accommodate 
has long been a part of Canadian 
jurisprudence, a specific reference to 
accommodation in the Act would serve to 
clarify the rights of employees and the 
obligations of employers. We were therefore 
pleased to see the introduction last October of 
legislation that will, once approved by 
Parliament, incorporate the duty to 


accommodate into the Canadian Human 


Rights Act. 


Supportive as we are of this legislative 
initiative, we continue to have concerns about a 
provision in the Bill which would permit the 
government to draft regulations defining what 
might be required to meet the legislative 
standard of accommodation. This is because 
the government, which could well find itself a 
respondent in accommodation-related cases, 
would in effect be setting standards for itself. 
In our view, this task is best left to human 
rights tribunals or the courts, which have 
shown themselves perfectly capable of 


reconciling the interests of different parties. 
Access to Services 


People with disabilities frequently find 
themselves receiving second-class treatment in 
the area of services. Here too the problems 
stem, in large part, from the absence of 
accommodation. Unfortunately, the 
government has not always been a leader in the 
field. Seven years ago, the Department of 
Public Works and the Treasury Board made a 
commendable start by committing to bring all 
federal property into compliance with up-to- 
date accessibility standards, which they 
themselves accepted, by March 1995. This 
deadline was not met. Although some progress 
has been made in improving accessibility since 
1995, more work needs to be done and no new 
target date appears to have been set for 
achieving full compliance. The fact remains 
that three years after the original deadline, 
many federal buildings are still not fully 
accessible. The Commission would welcome a 
renewed commitment from the government to 
bring its premises into compliance with 


comprehensive and appropriate accessibility 


standards. The alternative is likely to be a 
continuing series of individual complaints to 
the Commission, leading in time to retrofit 
initiatives agreed to or imposed on a piecemeal 
basis, a solution that is hardly satisfactory to 


anyone. 


We referred last year to Canada Post’s plan to 
make all retail outlets across Canada physically 
accessible by the year 2005. (The exceptions 
are some remote areas in Newfoundland and 
Labrador, where other arrangements need to 
be made.) We are encouraged this year to see 
that implementation of the plan has begun and 
will continue to monitor the situation closely to 
see that this good start translates into sustained 


action. 


Not all developments are positive, however. 
When automatic banking machines (ABMs) 
were initially developed, insufficient attention 
was paid to the needs of customers with 
disabilities. Banks are only now searching for 
ways to adapt machines so that they can be 
used by those with mobility or visual 
impairments. In our 1996 Annual Report, we 
noted the resolution of a complaint against a 
major bank, in which it agreed to make its 
publications available in braille and other 
formats, and look into the possibility of voice- 
activated ABMs. In October 1997, the first of 
these new machines was introduced at a 
branch in downtown Ottawa. The Canadian 
Standards Association, in consultation with the 
Canadian Bankers Association, disability 
advocacy groups and ABM manufacturers, has 
established a committee to develop a national 
accessibility standard for bank machines. 


While we support these initiatives, we cannot 
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help noting that accessible ABMs are very 
much still the exception for all banks, and that 
this extraordinary effort would have been 
unnecessary if the machines had been designed 


for accessibility in the first place. 


While physical adaptations are an important 
part of accessibility, they are not always 
sufficient to ensure equal treatment. We were 
reminded of this in October, when the 
Supreme Court of Canada handed down its 
decision in Eldridge v. British Columbia (Attorney 
General). The court ruled that the B.C. 
government's refusal to provide sign language 
interpreters for deaf expectant parents 
infringed upon their right to equal treatment 
under the Canadian Charter of Rights and 
Freedoms. The parents believed that being able 
to understand the medical advice being given, 
including at the time of delivery, was an 
essential part of their medical care. The 
government had argued that it had no 
obligation beyond offering the same level of 
medical assistance that is available to any other 
citizen. The Supreme Court agreed with the 
parents, ruling that the government must do 
more than provide the same services: it must 
ensure that individuals can benefit from those 
services equally. In the Eldridge case, that meant 
providing sign language interpretation, despite 
the additional cost involved. As Mr. Justice 
LaForest wrote in the decision, “Effective 
communication is an indispensable component 
of the delivery of medical services. The absence 
of a publicly funded sign language 
interpretation service discriminated against 
deaf people by denying them the equal benefit 


of the B.C. health care system.” 
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The Eldridge decision is welcome as a clear 
affirmation by the country’s highest court that 
“same treatment” will not necessarily amount 
to “equal treatment” for persons with 
disabilities. As such, it will almost certainly 
have a significant impact on future cases 
dealing with accommodation in both services 


and employment. 
The Will to Act 


In 1996, a federal task force on disability issues 
released its report, appropriately entitled Equal 
Citizenship for Canadtans with Disabilities: The Will 
to Act. The report (commonly known as the 
Scott Report, after the chair of the task force, 
Andy Scott, MP) acknowledged that disability 
is a cross-jurisdictional issue but challenged the 
federal government to provide strong 
leadership. One of its key recommendations 
was that there should be a co-ordinated federal 
approach to disability issues. It proposed the 
appointment of a Minister or Secretary of State 
tasked with responsibility for ensuring this co- 
ordination, together with the establishment of 
an independent office with power to monitor 
compliance, report to the public, and act as an 
advocate within the government. The Task 
Force also called on the federal government to 
invite the provinces to establish a pan- 
Canadian approach that builds disability 
considerations into mainstream programs and 
policies across the spectrum of government 


activities. 


Except in a few specific areas, the 
government's response to date has been 
modest. In addition to the proposed changes to 
the Canadian Human Rights Act confirming 


the duty to accommodate, the government put 
forward a series of amendments to the Income 
Tax Act, the Criminal Code and the Canada 
Evidence Act, affecting people with disabilities. 
These included changes to the Medical 


Expense and Disability tax credits, which were 


census, to provide policy makers — as well as 
employers and service providers — with the 
information they need to make effective 
decisions aimed at improving the situation of 


Canadians with disabilities. 


announced in the 1997 budget. 
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We believe there are a number of 
ways the government can signal a 


renewed commitment to living up 


Canadians with disabilities have 
equal opportunities and a decent 


quality of life. It can start by 


People with disabilities are 
justifiably tired of seeing their 
concerns placed on the back 
burner in the face of issues seen as 
more pressing. For its part, the 
Commission will make a concerted 
effort during the coming year to 
remind the government of its 


responsibilities. As an initial signal 


making sure that reliable 

information is available about the number of 
people with disabilities living in Canada, the 
nature of their disabilities and other 
characteristics such as age, labour force 
participation and the types of support needed. 
These data are necessary in order to 
incorporate a disability-based analysis in the 
design and development of all policy and 


legislative measures. 


The Health and Activity Limitation Survey 
(HALS) conducted by Statistics Canada in the 
1986 and 1991 census years provided a 
comprehensive portrait of the disabled 
population. However, the results are now 
considerably out of date, particularly in light of 
Canada’s aging population. Citing cost factors, 
the government chose not to conduct a similar 
study in conjunction with the 1996 Census, and 
has yet to decide whether HALS will be 
reinstated in 2001. The Commission strongly 
urges the government to ensure that HALS 


goes ahead in conjunction with the next 


of government's good intentions, 
the Commission would welcome a 
comprehensive federal response to the Scott 


report, backed up by concrete action. 
Special Issues in Disability 


AIDS 


HIV/AIDS is a serious public health concern; 
it is also a human rights issue. Public 
misconceptions about the disease can result in 
discrimination against those who are affected 
or those who are perceived to be members of 
high-risk groups. Compounding the problem is 
that traditionally disadvantaged groups, 
notably Aboriginal people and women, are 
increasingly at risk. According to the Canadian 
AIDS Society, Aboriginal people now account 
for 17 per cent of all new cases of HIV 
infection, despite the fact they make up only 
four per cent of the Canadian population. In 
addition, studies suggest that Aboriginal people 


become infected at a younger age than non- 
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Aboriginal people, and that this situation 
shows no sign of abating. The Society's latest 
statistics also indicate that there has been a 
rapid increase in the percentage of women 
testing positive for HIV, from 10 per cent to 


19.5 per cent over the last few years. 


In a related matter, the Commission has been 
reporting since 1993 on developments 
concerning efforts to deal with HIV/AIDS in 
prisons. The rationale for our concern is 
straightforward: rates of infection of prisoners 
with HIV are more than 10 times as high as 
among the general population. Prison 
authorities have taken steps to decrease the 
likelihood of infection among prisoners, but 
have not responded fully to the many 
recommendations contained in the Canadian 
AIDS Society’s 1996 final report on AIDS in 
prisons. Given the nature of the problem and 
the fact that the recommendations were 
consistent with those put forward 
internationally by the United Nations, it is 
difficult to understand this. 


Drug Testing 


The development of human rights case law 
regarding drug testing has been founded on 
two decisions, one provincial and the other 
federal. Both provide an interesting analysis of 


the drug-testing issue. 


In Entrop v. Impertal Oil, an Ontario human 
rights Board of Inquiry held that the pre- 
employment and random testing components of 
the Imperial Oil alcohol and drug policy were 
discriminatory on the basis of disability and 


perceived disability because test results did not 
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necessarily indicate impairment. The Board 
agreed that drug testing for some other reason, 
e.g., “for cause”, or “post-incident” might be 
permissible as part of a larger process of 
assessing drug abuse. The Federal Court Trial 
Division decision in Canadian Civil Liberties 
Assoctation (CCLA) v. Toronto Dominion Bank, a 
case filed under the Canadian Human Rights 
Act, also found the policy of testing new 
employees for illicit drugs to be discriminatory. 
Both decisions have been appealed, and we will 
have to await the final outcome to know with 
certainty how Canadian courts will deal with 


the issue. 


In the meantime, the Commission has received 
several complaints that involved the trucking 
industry. A number of Canadian trucking firms 
have been required by American regulations to 
introduce drug testing for any driver operating 
in the United States. Our position is that they 
should not go beyond that requirement by, for 
example, testing drivers who operate only in 
Canada. The cases at hand deal with these 
issues. The outcomes of these investigations 
and the ultimate decision taken by the courts in 
the cases mentioned above will, we hope, 
establish more clearly where the law stands on 


this issue. 


Complaints 


In 1997, the Commission completed work on 
576 complaints of disability discrimination. 
Sixty-two cases were resolved or settled. One 
hundred and fourteen were referred to 
alternate redress mechanisms, such as a 
grievance procedure or an employer's internal 
complaints procedure. Four cases were 
referred to the Canadian Human Rights 
Tribunal for a hearing. we 


Complaint Outcomes: 1997 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued 


Total 


Disability 


16 
46 


30 
a2 


576 


' Cases which the Commission dectoed not to pursue because they were filed more than one year after the alleged 
act of discrimination or were, technically, without purpoee. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commissions jurtsdiction or the complaints dtd not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or a link 
could not be established between the alleged act and a prohibited ground of dtwscrimination. 
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Aboriginal Peoples 


ast year we cautioned that to 


rake the RCAP f 


foundation for a durable and just relationship 


eport provides a sound 


between Aboriginal and non-Aboriginal 


Canadians. 


By the end of 1997, the government had not 
responded to the Royal Commission. However, 
at a public ceremony on January 7, 1998, the 
Minister of Indian Affairs, the Honourable 
Jane Stewart, committed the government to 
establishing a new relationship based on 
mutual respect and partnership with the 


Aboriginal peoples of Canada: 


“The Royal Commission challenged us 
to construct relationships between 
Aboriginal and non-Aboriginal people 
characterized by mutual respect and 
recognition, responsibility and sharing. 
This is the basis of the partnership we 
seek. It includes Aboriginal 
organizations and individuals, all levels 
of government, the private and 
voluntary sectors, other interested 
parties and all Canadians. It implies a 


celebration of our diversity while 
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sharing a common vision. It also 
implies a practical and constructive 


working relationship ... 


Today we are here to say that we have 
listened and we have heard. The time 
has come to state formally that the days 
of paternalism and disrespect are 
behind us and that we are committed to 
changing the nature of the relationship 
between Aboriginal and non- 
Aboriginal people in Canada.” 


Given the significance of the government's 
announcement, it would be remiss of us not to 
offer some comment. Overall, we find the 
response strong on good intentions if 
somewhat modest in terms of specific 
commitments. Nevertheless, it was a promising 
start at coming to terms, at long last, with the 


myriad problems facing the Aboriginal peoples. 


The centrepiece of the January announcement 
was a formal Statement of Reconciliation in 
which the government acknowledged that the 
actions of successive federal governments had 
resulted in the “erosion of the political, 
economic and social systems of Aboriginal 
people and nations.” Particular note was made 


of the unfortunate legacy of the federally- 


sponsored residential school system. To the 
victims of sexual and physical abuse in these 
institutions, the government said “we are 
deeply sorry”. A $350 million fund was set 


aside to assist in the healing process. 


Interlocutor for Métis and Non-Status Indians, 
have acknowledged the need to include these 
groups in the new relationship that the 


government is trying to build. 


Some debate has ensued over the 
adequacy of the Statement of 
Reconciliation, but its historic 
significance must nonetheless be 
recognized. For the first time in 
Canadian history a federal 
government frankly, openly, and 
publicly said that the past 
treatment of Aboriginal peoples 
was wrong, acknowledged that 
government policies had caused 
pain and suffering felt to this day, 
and committed itself to working 
with Aboriginal people to build a 


new and better future. 


At this stage, the government's Action Plan 
lacks the detail and long-term objectives called 
for by the Royal Commission. Perhaps more 
disappointing is the fact that it focuses 
primarily on the situation of on-reserve Status 
Indians. As we have noted in past Annual 
Reports, the social and economic problems 
faced by off-reserve communities are at least as 
severe as those existing on many reserves. 
Unfortunately, we still await a clear 
commitment by any level of government to deal 
with the needs of Aboriginal people in these 
communities. Responding to strong criticism 
from groups representing Aboriginal people 
living off reserve, Métis, and Inuit leaders, 


Minister Stewart and her colleague, the 
Honourable Ralph Goodale, the Federal 
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As in all such matters, the proof of 
the government’s commitment to 
starting a new and more promising 
chapter in Aboriginal-government 
relations will be in its 
implementation. We are cautiously 
optimistic that Canada is finally on 
the right road to resolving an issue 


that for too long has tainted our 


respects the human rights of all its 
citizens. We hope that 1998 will 
prove to be a milestone year in the 
development of a new and more 
durable relationship between the 
Aboriginal peoples and Canadian 


society as a whole. 
The Cost of Doing Nothing 


Some commentators have been preoccupied 
with the allegedly prohibitive cost of 
implementing RCAP’s recommendations and 
have urged the government to go slow on 
change. But what exactly is the “cost of doing 
nothing”? That provocative question was the 
subject of an October conference on the 
economics of RCAP strategy. What emerged 
from the conference, quite simply, is that the 
cost of doing nothing about the high 
unemployment and social problems of 
Aboriginal peoples is already too high and is 
increasing rapidly. RCAP estimated that in 


1996 alone, the costs associated with lost 
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income and production and attempts to remedy 
social problems totalled $7.5 billion. Without 


fundamental changes, these costs will grow 


year after year, as the Aboriginal 
population expands and more 
young people look for jobs in a 
workplace that offers them few 


opportunities. 


Despite the Royal Commission's 
conclusion that an investment 
now will pay dividends later, 
many argued throughout 1997 
that Canada’s economic situation 
makes the RCAP strategy 
unaffordable. Interestingly 
enough, the Royal Bank’s Chief 
Economist observed that “[i]f 
one asks whether [the] RCAP 
proposal is affordable, the 


answer must be ‘yes’.” 


Urban Aboriginal People: Some Serious 


Problems 
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There is clear evidence that the social and 
economic conditions of Aboriginal people in 


urban centres is often as bad as or worse than 


that of those living on reserves. 
However, governments at all levels 
have been unable or unwilling to deal 
effectively with their needs. For its 
part, the federal government has 
generally disclaimed responsibility on 
the grounds that its jurisdiction 
extends only to reserves. On the 
other hand, the provinces have 
generally resisted assuming 
responsibility for what they see as a 
federal problem. While governments 


argue, Aboriginal people suffer. 


Of similar concern is the persistent 
lack of a clear government plan or 
policy to deal with the particular 


needs of the Métis. For almost 130 
years, the Métis have been the 


victims of jurisdictional squabbling, with 


almost no willingness by government to take 


on the task of addressing their special needs 


The plight of Aboriginal people living in urban 
areas has historically received little attention 
and was not addressed in the government 
response to the Royal Commission. Discussion 
of Aboriginal issues tends to revolve around 
the situation of on-reserve Status Indian 
communities. The fact is, however, that nearly 
half of Canada’s approximately 800,000 
Aboriginal people live in towns or cities, and 
migration to urban areas is increasing rapidly. 
For example, more Aboriginal people live in 
Winnipeg than in the entire Northwest 


Territories. 
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and concerns. 


It is not within our Commission’s purview to 
comment on which arm of government should 
assume direct responsibility for urban 
Aboriginal people, the Métis and non-Status 
Indians. However, what we can say 1s that all 
governments should address this issue as a 
public policy priority of the first order. The 
cost of failing to act is simply too high. 


Protecting Rights 


As Canada and the Aboriginal peoples embark 
on building new forms of self-government, 
what is notably lacking in virtually all the 
research and analysis is any serious 
consideration of how the rights of individual 
Aboriginal citizens — and especially 
vulnerable groups such as women, elders and 
people with disabilities — can best be 
protected within self-governing communities. 
There is little doubt that as Aboriginal self- 
government develops, individual complaints 
will arise. Accordingly, we feel that it is 
essential for citizens in self-governing 
Aboriginal communities to have access to 
effective mechanisms to redress allegations of 


discrimination. 


The Commission continues to receive 
complaints regarding alleged discrimination on 
reserves established under the Indian Act. The 
numbers are relatively small, given that around 
300,000 people live on reserves. Often, they 
deal with allegations of discrimination based on 
family status or sex in the allocation of housing 
or other services, and in employment in Indian- 


run governments or agencies. 


In 1996, as part of a settlement resolving a 
series of complaints filed by the Assembly of 
Manitoba Chiefs with our Commission, 15 
government departments agreed to take 
measures to improve employment 
opportunities for qualified Aboriginal people 
and to create a more representative workforce. 
Nineteen ninety-seven was the first year that 
these departments submitted reports on their 


progress. Unfortunately, reports show that the 


representation and hiring of Aboriginal people 
is well below the targets set out in the 
agreement. This is not acceptable to the 
Commission or to the interests of Aboriginal 
people seeking employment opportunities with 
the federal government. We have made it clear 
to the Treasury Board that we expect stronger 
efforts on its part to live up to the commitments 


in the settlement agreements. 


In a modest but, we hope, practical effort to 
improve understanding of the individual rights 
of Aboriginal people, the Commission has 
co-operated with the B.C. Human Rights 
Commission and the B.C. Legal Services 
Society during the past year in issuing a 
publication entitled Human Rights, My Rights. 

A video version is now being developed. The 
booklet, aimed primarily at Aboriginal people, 
outlines the various rights to which citizens are 
entitled and provides information on how 
individuals can go about ensuring that these 
rights are respected. A similar publication was 
previously issued in Manitoba, and one is 


being planned for Alberta. 


The Mikmags of Newfoundland 


In October 1997, the Commission released the 
results of a special investigation it undertook 
into the situation of the Mikmaq communities 
of Newfoundland. The status of the Mikmags 
has been an issue since Newfoundland joined 
Confederation in 1949, because the Indian Act 
was not applied to the province's Mikmaq 
communities. Only one — the Miawpukek 
First Nation at Conne River — has been 
recognized as a Band under the Act. The 
Mikmags argue that the historical decision not 
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to acknowledge their Aboriginal status has led 
to their being denied a wide range of programs 
and services available to Indians in other 


provinces. 


In his report to the Commission, Professor 
Noel Lyon found that by refusing to recognize 
all the Mikmag communities in Newfoundland, 
the federal government had failed to fulfill its 
constitutional obligations. Describing the 
situation as “a serious question of equality 
rights,” Professor Lyon called upon the 
government to negotiate self-government 


agreements with the Mikmags. 


In transmitting the report to the Minister of 
Indian Affairs, the Chief Commissioner urged 
the government to work with the Mikmaq 
communities in an effort to find common 
ground. At a meeting with the Chief 
Commissioner late in 1997, the Minister agreed 
to consider ways to establish a process of 
negotiation with the Mikmaq. The Commission 
is hopeful that this long-standing issue can be 
resolved, and we will monitor the situation 


closely. 
Unfinished Business 


The question of how to establish more 
workable mechanisms for resolving land 
disputes with the government, of which the 
Mikmag situation is but one of hundreds, has 
long been a major stumbling block in efforts to 
place relations between Aboriginal groups and 
government on a better footing. Although 
recent years have seen significant 
breakthroughs, the Indian Claims process 


remains cumbersome and extremely slow. 
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The Royal Commission on Aboriginal Peoples 
and this Commission have called for an 
independent and more evenhanded system of 
adjudication. The existing Indian Claims 
Commission (ICC), established in 1992, has 
done commendable work, but its mandate is 
limited to specific claims, which relate to 
existing treaties, agreements or administrative 
decisions. The ICC can advise and recommend, 
but lacks the authority to make its decisions 
binding. An independent review of the ICC’s 
work has recommended that the government 
establish a “permanent, independent quasi- 
judicial Indian Claims Resolution 
Commission.” In its response to RCAP, 
Gathering Strength, the government announced 
that it was working with the Assembly of First 
Nations to explore how such a commission 
might be structured and the kinds of authority 
to arbitrate or mediate that it might require. 
We are encouraged that in early 1998, the 
Minister of Indian Affairs indicated that the 
discussions were proceeding well, and that she 
hoped shortly to announce an agreement on 
the establishment of a new commission. With 
regard to comprehensive claims (those not 
based on existing treaties or agreements), the 
government has announced its willingness to 
work with Aboriginal, provincial and territorial 
partners to explore ways to improve the 


process. 


The prospects of the Aboriginal peoples being 
able to make a case for land claims received a 
considerable boost with a landmark Supreme 
Court decision rendered in December. The 
Delgamuukw case dealt with claims to 
Aboriginal title over extensive areas of land 


claimed by the Gitksan and Wet’suwet’en 


nations of northwestern British Columbia. In a 
unanimous decision, the Court overturned 
rulings by two lower courts which had rejected 
extensive oral testimony from Aboriginal 
leaders. In recognizing the special nature of 
Aboriginal title, the Chief Justice emphasized 
that reliance on traditional approaches would 
not serve justice, and that it was necessary to 
adapt the laws of evidence so that the 
Aboriginal perspective on their practices, 
customs and traditions and on their 
relationship with the land, are given due 
weight by the courts. “Let us face it, we are all 
here to stay,” wrote the Chief Justice in urging 
Aboriginal nations and the government to get 
on with resolving claims through negotiation 
rather than litigation, a sentiment shared by 


this Commission. whe 
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Sexual Orientation 


SES 


/ he addition of sexual orientation 
asa prohibited ground of discrimination in 


1996 was an important landmark in Canadian 


n rights. Its significance can be measured 
in part by the fact that it took nearly two 
decades from the time our Commission first 
called for this amendment to the Canadian 
Human Rights Act for it to become the law of 
the land. When the change was finally made, 
both public opinion and the courts seemed to 
be well ahead of Parliament. A National Angus 
Reid/Southam News poll in 1996 showed that 
55 per cent of adult Canadians were in favour 
of same-sex spousal benefits. The Ontario 
Court of Appeal had already “read” sexual 
orientation into the Canadian Human Rights 
Act in 1992, as a result of a Charter challenge. 
With the words “sexual orientation” now in our 
Act, one might assume that it would be clear to 
everyone that discrimination on this ground is 
prohibited and must stop. Unfortunately, it has 


not been that simple. 


The Meaning of Words 


The good news is that many companies in the 
private sector, including IBM, the Royal Bank, 
Bell Canada and Dow Chemical, now offer 
same-sex benefits for their employees. This 


means that gay and lesbian employees and 


their partners receive benefits similar to those 
offered to heterosexual employees and their 
partners in areas such as bereavement leave, 
health and dental care, and relocation 
allowances. In 1997, the House of Commons 
also extended same-sex benefits to its 


employees and Members of Parliament. 


The federal government, on the other hand, 
has been reluctant to take the same steps. It 
took a tribunal decision in 1996 (Akerstrom and 
Moore) to get the Treasury Board to issue a 
directive extending medical and dental benefits 
to same-sex partners of federal government 
employees. While the government accepted the 
payment of benefits, it has challenged the 
authority of the tribunal to order a change in 
the definition of spouse. The Federal Court is 


expected to hear arguments on this question in 


early 1998. 


Eligibility for survivor benefits offered through 
pension plans remains the biggest stumbling 
block. This is because the Income Tax Act 
currently does not recognize plans that pay 
such benefits to same-sex partners. Rather 
than amending the Income Tax Act, the federal 
government is leaving the issue to the courts to 
decide. In order to offer these benefits to their 


gay and lesbian employees, however, some 


companies have been prepared to set up 
separate schemes. For example, the Bank of 
Montreal, the Bank of Nova Scotia and 
Northern Telecom provide benefits to same-sex 
survivors through their general revenues, 


pending changes to the Income Tax Act. 


In October, the Commission intervened ina 
court challenge brought by the Canadian 


Union of Public Employees 


include sexual orientation as a prohibited 


ground of discrimination. 


The Commission was not alone in making the 
point that we all have a responsibility to end 
discrimination everywhere, whether it affects 
us personally or not. The Canadian Jewish 
Congress, another intervener in the Vriend case, 


made that point most eloquently: 


(CUPE) against the pension 
restrictions inherent in the Income 
Tax Act. We did so because we 
believe that the nature of a 
relationship with another 

person — not sexual 

orientation — should determine 
whether he or she should be 
eligible for benefits usually paid to 
a spouse. We are awaiting the 
decision of the Ontario Court of 


Appeal in this matter. 


Including sexual orientation in 
human rights legislation will not eliminate 
discrimination overnight, but at the very least 
it gives its victims a chance to put things right. 
During 1997 we were, therefore, pleased to see 
the addition of sexual orientation as a 
prohibited ground of discrimination in 
Newfoundland’s human rights code. The 
importance of extending this protection to all 
jurisdictions prompted us to intervene in the 
case of Vriend v. Alberta, which was heard by the 
Supreme Court of Canada in late 1997. The 
case involved a person who was fired because 
of his sexual orientation and was not able to 
complain to the Alberta Human Rights 


Commission because provincial law did not 
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“If the doors that have been 
closed to minorities in the past 
are opened only partially to 
allow some minorities in, then 
those who have opened the 
doors have perpetuated the 
discrimination against those left 
on the outside. If Jews can not 
enter through those doors, 
shoulder to shoulder with other 
minorities who have suffered 
with them, but instead are 
required to leave others behind, 
then can Jews, in good 


conscience, enter at all?” 
Getting the Facts 


Although the Angus Reid/Southam News poll 
showed that a majority of Canadians support 
human rights protection for gays and lesbians, 
less is known about the day-to-day problems 
faced by these groups. For this reason, the 
Commission supported the concept of a nation- 
wide survey on discrimination, same-sex 
relationships and violence against lesbians, gay 
men and bisexuals in Canada. The survey will 
be carried out by EGALE (Equality for Gays 
and Lesbians Everywhere) during the spring 
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and summer of 1998. We will look with great 
interest at the results. In particular, we hope 
that the new information likely to emerge from 
the survey will enable employers, police and 
other agencies to develop effective initiatives to 
combat discrimination against gays and 


lesbians. 


Complaints 


Even as the Commission is engaged in 
litigation to ensure that laws protect and 
acknowledge gays and lesbians as full members 
of society, we continue to receive complaints. 
In 1997, we completed work on 61 complaints 
of discrimination on the ground of sexual 
orientation. We were able to settle or otherwise 
resolve 28 cases dealing primarily with health 
benefits or harassment. Eleven other cases 
which deal with pension benefits must await 
the decision of the Ontario Court of Appeal in 
the CUPE case. w& 


Complaint Outcomes: 1997 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued3 


Total 
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61 


Cases which the Commission decided not to pursue because they were filed more than one year after the alleged 

act of dtscrimination or were, technically, without purpove. 

; Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commission y Jurisdiction or the complaints dtd not warrant referral to a tribunal. 

* Caves that were closed prior to investigation because the complainants did not wish to pursue them or a link 

could not be established between the alleged act and a prohibited ground of discrimination. 
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'  ndividuals at both ends of the 
Sache spectrug n are potential victims of 

ina fon as a result of negative 

st , g about the young and the old. 
Malone blanket assumptions about the ability 
of individuals because of their age runs counter 
to human rights principles. It is also poor 
business sense to eliminate experienced and 
otherwise qualified candidates from 
consideration simply because they have 


reached a certain age, or to refuse to consider 


someone because they are below a certain age. 
Attitudes towards Older Workers 


This year, two research studies funded by 
Human Resources Development Canada 
provided some unsettling information about 
employers’ attitudes towards older workers. In 
the first, the Department’s employment 
counsellors were surveyed about the 
employment needs of older workers and 
barriers to meeting those needs. The report, 
Options 45+: Human Resource Career Centres 
Survey, by Underhill, Marshall and Deliencourt 
was released in April. The overwhelming 
majority (84 per cent) of counsellors surveyed 
felt that employers discriminate against older 
workers in their hiring practices. Perhaps 


unsurprisingly, the counsellors indicated that 


individuals 60 and older have the most 
difficulty being hired, followed by individuals 
between 45 and 59 years of age. 


The second study examined employers’ 
attitudes towards older workers and workplace 
policies. The report, Options 45+: A Survey of 
Canadian Employers, found that approximately 
three of every 10 employers who responded to 
the survey had an age beyond which they 
would consider a person too old to hire. For 
small firms this was 57, for larger ones 59, with 
variations according to region and industry. 
This research and other studies bear out the 
persistence of negative attitudes towards older 


workers. 
Discrimination in Employment 


The Commission's experience with age 
discrimination cases confirms that prejudice 
remains a factor. The majority of complaints on 
this ground received by the Commission 
during the year involved older individuals who 
have experienced unfounded stereotyping 
about their abilities. For example, a 60-year- 
old man applied unsuccessfully for one of a 
number of engineering positions with an airline 
company. Investigation revealed that the 


respondent had hired applicants who were 


eae ANNUAL Report 1997 


younger than the complainant, even though the 


latter was equally qualified. 


A further problem confronting older workers is 
loss of jobs when an organization downsizes or 
restructures. For example, the Commission this 
year settled a case involving a bank teller, the 

oldest employee at the branch at the time of her 
dismissal. After her departure, the bank hired 

younger employees to perform duties similar to 


those she had been performing. 


In 1997, a human rights tribunal released its 
decision in Cranston et al vy. Canadian Armed 
Forces, another case involving loss of 


employment after restructuring. The case 


Mandatory Retirement 


Another form of age discrimination is the 
requirement of some organizations that all 
employees retire at a predetermined age, 
regardless of their wishes and their ability to 
continue to perform their duties. One 
organization that retains such a requirement is 
the Canadian Forces. Between 1986 and 1988, 
a group of complaints was filed with the 
Canadian Human Rights Commission by 
members of the Canadian Forces alleging that 
they had been deprived of employment 
opportunities on the basis of age (Wartin et al v. 
Canadian Armed Forces). Nine had been forced 
to retire, and the tenth had been told that he 


concerned a group of 26 pilots 
and flight attendants who were 
forced to take early retirement or 
were reassigned to non-flying 
positions when the government's 
Executive Flight Service their At 


operation was transferred from 


the Department of Transport to 

the Department of National Defence. The 
tribunal ruled that the complainants were 
victims of age discrimination. It observed that, 
“It is difficult to imagine [that] individuals 
would be told that they were not acceptable to 
an organization because of their gender, 
religion, race or sexual orientation.” However, 
added the tribunal, the complainants “were 
told they were not acceptable to the CAF 
because they were too old.” As the Chief 
Commissioner observed at the time of the 
decision, “the tribunal has made it clear that an 
employer cannot reorganize people out of a job 


because of their age. # 
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would have to retire at age 40, 
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extended. In March 1997, the 
Federal Court of Appeal ruled that 
the mandatory retirement policy 
was discriminatory, concluding that 
individual testing was a reasonable 
alternative that could be used to 
identify those members of the Canadian Forces 
who were no longer fit to serve. As a result of 
the Court’s decision, each of the nine 
complainants will receive compensation for lost 


wages ranging from approximately $5,000 to 
$200,000. 


The Commission favours repeal of the 
provision of the Canadian Human Rights Act 
which permits mandatory retirement at the 
“normal age of retirement for employees 
working in positions similar to the position of 
that individual.” Older workers, especially 
those with low wages and no pension plan, 


need jobs as much as younger workers. Indeed, 


if they have experienced long periods of 
unemployment they may well be unable to 
afford to retire. Mandatory retirement also has 
a negative effect on women, many of whom are 
unable to earn sufficient pension credits, either 
because they entered the workforce later or left 
it for a number of years to care for their 
children. We believe that competence — not 
age — should be the only consideration in 
determining whether a worker should be 
forced to leave a particular position. 


Complaints 


In 1997, the Commission completed work on 
424 complaints of age discrimination. Six cases 
were resolved or settled. Thirteen were 
referred to alternative redress mechanisms, 
such as a grievance procedure or an employer's 
internal complaints procedure. Three cases 
were referred to the Canadian Human Rights 
Tribunal for a hearing. wh 


Complaint Outcomes: 1997 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence | 
No further proceedings? 


Discontinued? 


Total 


424 


' Cases which the Commission decided not to pursue because they were filed more than one year after the alleged 
act of dtscrimination or were, technically, without purpove. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commtssions jurisdiction or the complaints dtd not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dt0 not wish to pursue them or a link 
could not be established between the alleged act and a prohibited ground of dtscrimination. 
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The Wark of the Commssston 
HS 


advice. These come primarily by way of 


telephone and are handled by officers in the 
Commission's six regional offices and in 
Ottawa. A large number of the problems which 
are brought to the Commission's attention are 
outside its jurisdiction, and in these cases the 
callers are directed to other agencies, such as 
provincial or territorial human rights 
commissions, police complaints commissions or 


other government departments. 


The complaints which the Commission retains 
are those dealing with matters under federal 
jurisdiction, and which relate to the 11 
prohibited grounds of discrimination in the 
Canadian Human Rights Act. Usually they 
have to do with employment or the provision of 
services; a small number involve the 
communication of hate messages. Some 
complaints are initially referred to an alternate 
redress mechanism such as a grievance 
procedure or an employer's internal complaints 
process. Others may be resolved quickly 
through discussions with the parties, or 


discontinued if the complainant subsequently 


Number of Inquiries* during the Last 


Ten Years 
1997 47,200 
1996 46,796 
1995 36,574 
1994 40,112 
1995 46,292 
1992 92,179 
1991 §2,284 
1990 52/92 
1989 46,623 
1988 46,326 


"An ingutry ts any initial contact with the 
Commission by an individual, group or 
organization seeking information or wishing to 
bring a situation or concern to the Commission d 
attention. 


decides that he or she does not wish to pursue 


the matter. 


The remaining complaints are investigated by 
staff and submitted to the Commissioners for a 
final decision. On occasion, a complaint will be 
discontinued during investigation at the 
complainant's request, and the file will be 
closed. Otherwise, the Commissioners will 


review the results of the investigation and, 


based on the evidence, determine whether the 
case should go forward or be dismissed. If the 
evidence supports the complainant’s position 
that there has been discrimination, the 


Commission will usually appoint a conciliator 


to help the parties resolve the matter. If 
conciliation fails, the Commission will 
reconsider the case and, if it decides that 
further inquiry is warranted, will refer the 


complaint to the Canadian Human Rights 


Tribunal for a hearing. 


Inquiry 


O Information provided 


=> oO. Directed to another 


agency | 


O Referred to another 
redress mechanism 


Complaint 


Commission Decision 


| enna tennant 


©) Early resolution 
Oo Discontinued 


O Investigated 


O Dismissed 
O No further proceedings 


O Conciliator appointed 


O. Referred to a Tribunal 


O Review Tribunal 


M 


Appeal 


| 
O Federal Court | 
O Supreme Court | 
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Improving the Complaint Process 


Although the Commission makes every effort 
to deal with complaints quickly and fairly, it is 
sensitive to concerns that have been raised 
about the speed and transparency of the 
process. Over our 20-year existence, we have 
looked for ways to deliver our services more 
efficiently and, in recent years, to do so with 
fewer resources. In 1994, for example, we 
introduced a new approach designed to obtain 
core information on all complaints at the 
outset, enabling us to present more 
straightforward cases to the Commissioners in 
a shorter time, thereby freeing up resources for 
more complex cases. This initiative has resulted 
in a shorter processing time for most 
investigations, which are now normally 
completed within one year. More recently, the 
Commission took a step towards making its 
process more transparent by providing written 
reasons to the parties whenever it decides to 
dismiss complaints or to take no further 


proceedings. 


Patterns of Discrimination: Complaints 


Received in 1997 


In previous annual reports, our compliance 
statistics included complaints that were 
investigated and submitted to the 
Commissioners for a decision, those that were 
resolved prior to investigation, and those that 
were referred to alternate forms of redress. 
This year, we have also included complaints 
which were closed prior to investigation when, 
after closer review, the link between the alleged 


act anda prohibited ground of discrimination 
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could not be established, or when the 
complainant decided not to pursue the matter 
further. This presents a more accurate picture 
of the number of complainants who contacted 
the Commission for help, and better reflects 


the work of compliance staff. 


As in previous years, the grounds of 
discrimination most often cited continue to be 
disability, sex, and — taken together — race, 
colour and national or ethnic origin. In 1997, 
there was also a significant increase in the 


number of age-related complaints. 


) Disability remained the ground of 
discrimination most often cited, accounting 
for 29 per cent of all new complaints. A 
number of these complaints were against 
employers who failed to reasonably 
accommodate the complainants by 
modifying the work environment so they 


could do their jobs. 


) Twenty-five per cent of the complaints 
received cited age as the ground of 
discrimination, a considerable increase 
over the last three years. About three- 
quarters of these complaints dealt with 
mandatory retirement in the Canadian 
Forces, and resulted from a Federal Court 
ruling in March 1997 that the retirement 
policy was discriminatory. Nearly all of the 
remaining complaints involved 
employment-related situations such as 
refusal to hire, harassment in the 
workplace and termination of 


employment. 


Sexual 


Orientation (2%) 
Family and Y 
Marital Status (8%) X 


eee ca ae < Disability (29%) 


a — _ 
National/ 
Ethnic Origin (18%) 
< Religion (2%) 


9 
Sex (16%) > Age (25%) 


Not Shown: Pardoned Conviction (less than 1%) 


‘Number of Complaints Received by Ground of Discrimination, 1994 to 1997 
Coe = = 087 — ——“(i‘iC IG —~—S GC S994 
No. % No. % No. % No. % 


Debit  § 446 #8 #$i@2 #3 i #=$2 #700 31 
Age 3/5 25 140 8 130 Zi 209 
Race/Colour 143 9 1 ] 
Family/Marital Status 118 8 147 8 119 7 163 7 

Sesialonentaion = 67 2 6 4 5 
Religion 24 2 2 6 & 

2a aE EEUU pon eRe sr aunemes 7 ng 


Toal == e700 = 799) 100 =14783 = 100 = 2,261 = :100 
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Taken together, complaints on the grounds of 
race, colour and national or ethnic origin 
made up 18 per cent of the Commission's 
caseload. The percentage of cases filed on 
these grounds has remained at a high level 
for a number of years, and is cause for 
concern. That the bulk of these cases relate to 
employment signals that there is still work to 


do to achieve a colour-blind workplace. 


Discrimination based on sex made up 
16 per cent of all complaints received by 
the Commission in 1997, and 92 per cent of 


these were filed by women. Most 


volume of sexual harassment complaints, 
we commissioned a study which made a 
number of recommendations aimed at 


improving the way these complaints are 


handled. 


>» Complaints filed on the ground of sexual 
orientation decreased to two per cent in 
1997 from five per cent in 1996. While most 
of these dealt with employee benefits for the 
partners of gay and lesbian employees, a 
number were filed by individuals alleging 
that they had been harassed because of their 


sexual orientation. 


complainants alleged that they had 


experienced harassment, differential The number of complaints from different parts 
treatment or refusal to hire. We also of the country has varied somewhat from year 
continued to receive a significant number to year. Not surprisingly, however, the largest 
of complaints from women working in non- numbers continue to originate in Ontario, 
traditional occupations, such as bus and Quebec and British Columbia. 


truck drivers, airline maintenance workers 


and prison guards. To address the growing 


Number of Complaints Received by Location, 1994 to 1997 

1997 1996 1995 1994 
Prince Edward Island 19 Si 13 25 
Newfoundland 20 50 135 28 
Nova Scotia (a 125 90 123 

| New Brunswick 50 56 54 61 

Quebec 202 256 235 340 
Ontario 525 647 685 813 
Manitoba 140 84 149 161 
Saskatchewan 97 69 60 84 
Alberta and Northwest Territories 88 128 84 228 
British Columbia and Yukon 265 353 278 400 
Total 1,627 1,799 1,783 2,261 
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Some of the complaints filed with the 
Commission focus on broader issues, rather 
than the individual circumstances of a single 
complainant. They can involve legislation, 
official regulations, or industry standards, and 
can include situations where there is no clear 
legal precedent. Examples in 1997 included 
complaints filed on the ground of sexual 
orientation which resulted in the extension of 
employment benefits to federal employees with 
same-sex partners. There were also challenges 
to mandatory drug testing in the trucking, rail 
and longshoring industries; visual acuity 
standards for commercial pilots; and the use of 
age criteria to establish eligibility for separation 


and early retirement packages. 


Outcomes: Complaints Closed in 1997 


In 1997, the Commission completed work on 


more than 2,000 complaint files. 


Some 300 complainants were referred to 
alternate redress mechanisms. Often this 
simply meant having the complainant complete 
a grievance or internal complaint process 
already under way. Complainants in these 
cases can return to the Commission if they are 


not satisfied with the results. 


More than 200 complaints were settled. Forty- 
eight were settled prior to investigation and 
another 169 were settled in the course of 
investigation or after the appointment of a 


conciliator. 


The Commissioners decided to take no further 
action in 368 cases. In 221 cases, the 
complaints were dismissed because the 
evidence gathered during investigation did not 
support the complainants’ allegations. Another 
147 cases were not pursued for various 
reasons, including requests by complainants to 
withdraw or abandonment or because the 


Commission lacked jurisdiction. 
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The Commission referred 24 complaints for a 
hearing before the Canadian Human Rights 
Tribunal. These were cases where the 
Commission felt there was sufficient evidence 
to warrant further examination and usually 
followed unsuccessful efforts at conciliation 
between the parties. The Tribunal has the 
power to make a finding of discrimination and 
to order remedies such as reinstatement in a 


job, changes to policies and financial 


damages. 
Complaint Outcomes: 1994 to 1997 
1997 1996 1995 1994 
Early resolution 48 eye 96 144 
Settled during investigation or at conciliation 169 268 142 149 
Referred to alternate redress mechanisms 301 S27 410 488 
Referred to a tribunal 24 9 54 48 
Not dealt with! 28 18 18 26 
Dismissed for lack of evidence 221 245 277 2735 
No further proceedings? 147 198 430 597 
Discontinued3 1,087 989 571 986 
Total 2,025 Z,111 1,998 2011 
' Cases which the Commission dectded not to pursue because they were filed more than one year after the alleged 
act of discrimination or were, technically, without purpose. 
* Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commission jurisdiction or the complaints dtd not warrant referral to a tribunal. 
* Cases that were closed prior to investigation because the complainants did not wish to pursue them or a link 
could not be established between the alleged act and a prohibited ground of discrimination. 
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HuMAN RIGHTS PROMOTION 


ae the United 


preamble that every individual and every organ 
of society strive to promote human rights and 


freedoms through teaching and education. 


The Canadian Human Rights Act gives the 
Commission responsibility for developing and 
delivering information programs to foster 
public understanding and support for human 
rights. But it also directs us to maintain close 
liaison with “similar bodies in the provinces” in 
order to promote common policies and 
practices, and to listen to suggestions and 
requests concerning human rights and 
freedoms “from any source”. For our part, we 
have always embraced the idea that advancing 
human rights must be a common cause, 
engaging community groups, educators, 
employers, unions, the media and the general 


public. 


The need to involve all of society in the task of 
human rights is as important as ever. But what 
is equally evident is the need to develop 
creative and strategic approaches to this task. 
Last year we reported that we had established 


a new Human Rights Promotion Branch, 


which brought together headquarters 
communication staff and the staff of the 
regional offices. This reorganization has better 
equipped us to plan, carry out and evaluate our 
promotion activities. It has also enabled us to 
begin to build more productive relationships 
with other organizations — relationships that 
we believe will produce durable public 
education programs that are the result of joint 


endeavours. 


One new initiative in 1997 was “Barrier-Free 
Employers”, a practical Internet-based guide 
for employers seeking to accommodate people 
with disabilities in their workplaces. The guide, 
which can be accessed through the 
Commission's Web site, uses actual case studies 
to give employers suggestions on 
accommodation measures for people with 
specific types of disabilities. The guide's 
electronic format will allow us to review it in 
response to suggestions from employers and 
the community, and to update it as new 


information becomes available. 


The “Stop the Hatred” poster and “Erasing the 
Hydra of Hate” Internet game (both of which 
were mentioned earlier in this report) are 
instances of productive collaboration with 


community groups. We also worked in 
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partnership with the Canadian Dyslexia 
Association to produce a poster and booklet 
aimed at increasing awareness of this much- 


misunderstood learning disability. 


“Celebrating our progress, facing our future” 
was chosen as the Commission’s theme to mark 
the 50" Anniversary of the Universal 
Declaration of Human Rights and our own 
20" anniversary. To stimulate public discussion 
about human rights during the anniversary 
year, we launched an information kit on 
Human Rights Day last December. This 
includes a list of human rights landmarks and 
information on how human rights are protected 
in Canada. We have also devoted a special 
page on the Commission's Web site to the 
anniversary year and its significance. And a 
notable Human Rights Day commentary on 
CBC Radio by Commissioner Sigmund Reiser 
reminded Canadians of “the need to be forever 
vigilant, and to fight discrimination and hatred 


wherever they appear. x 


As a key component in our promotion 
activities, we endeavour to involve and engage 
the community in the Commission's work. The 
hosting of a national Disability Issues Forum in 
May signalled a serious recommitment on the 
part of the Commission to elicit recom- 
mendations from those most affected and 
knowledgeable. Throughout the year, the Chief 
Commissioner also met with community 
organizations across the country, not only in 
major centres but also in more remote parts of 
Canada. Meetings also occurred with senior 
officials in the labour movement, anti-poverty 


) : : 
groups, womens organizations and employers, 
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as well as other organizations with an interest 


in human rights. 


Throughout the year, we used both mainstream 
and community media to make Canadians 
more aware of the Commission’s work and 
human rights issues in general. We responded 
to some 800 media inquiries; conducted 
interviews and had articles published on issues 
ranging from sexual harassment and disability 
rights to employment equity and the 
significance of the Universal Declaration. The 
Commission's own magazine, Human Rights 
Forum, was a vehicle for discussing such 
themes as the universality of human rights 
principles and the relationship between the 


Internet and human rights. 


The year 1997 also marked the beginning of 
the Commission's enforcement mandate under 
the new Employment Equity Act. To keep the 
public fully informed about how we are 
approaching our new responsibilities and to 
provide regular updates on progress, the 
Commission launched a Web page devoted to 
our employment equity activities. We also 
produced and distributed our first 
Employment Equity Bulletin, a publication 
aimed at government departments and 
federally-regulated employers, unions, equity 


practitioners and interest groups. 


Efforts to promote human rights involve many 
in the Commission, and cover all parts of the 
country. Commissioners continue to serve as 
ambassadors for the Commission outside 
Ottawa, and actively participated in 


community events. As well, our six regional 


offices — in Halifax, Montreal, Toronto, 
Winnipeg, Edmonton and Vancouver — 
continued to play a key role in human rights 


promotion, serving as the Commission's eyes, 


If the principles enshrined in the Universal 
Declaration remain constant, the world in 
which they must be put into effect is ever- 


changing. The challenge for human rights 


ears and voice outside Ottawa. Not 
only did the regional offices 
organize and participate in 
community events and meet with 
employers and advocacy groups, 
they also worked to develop 
productive partnerships aimed at 
spreading the Commission's 
message to new constituencies. 
“Stop the Hatred” and “Barrier- 
Free Employers” both started as 
regional projects that were 


alive. 


expanded to serve a national 


The challenee for 
Auman rights ALCNCHES 
ruch as the 
Commission ts to 
YEMALK flexible and 
open to finding ntw 
ways to keep the 
Spire of Auman rights 


agencies such as the Commission 
is to remain flexible and open to 
finding new ways to keep the 
spirit of human rights alive. One 
of the more critical challenges is 
reminding people that everyone 
has a stake in a society that better 
protects the rights of its citizens: 
human rights are not just 
something for minority groups. 
Another is our ability to reach a 
new generation for whom the days 


of overt and institutionalized 


audience. Commissioners and 

regional staff were also at the forefront of the 
Commission's efforts to mark special days on 
the human rights calendar, including Human 
Rights Day, International Women’s Day, Black 
History Month and the International Day for 


the Elimination of Racial Discrimination. 


To evaluate the effectiveness of our promotion 
materials, we completed a Publications Review 
which included experts in communications 
from outside the public sector. As a result we 
are consolidating our publications, and 
producing less costly documents using clearer 
language. This has freed up resources to permit 
us to develop new material that addresses 
current issues. We also intend to make use of 
new technologies such as the Internet in order 


to spread the human rights message. 


discrimination are ancient history, 
and who do not understand the need for 
continued vigilance in Canada. We will 
continue this work in 1998, as Canadians mark 
the 50th anniversary of the Universal 
Declaration. whe 
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however, that human rights do not end ata 


nation’s border. Over the years, we have 
received visitors from many countries 
interested in learning how we operate, and we 
regularly attend annual sittings of the United 
Nations Human Rights Commission where we 
meet with human rights commissions from 
different parts of the world. These occasions 
give us the opportunity to exchange ideas, 
consider new ways of doing things and support 
each other in our efforts to deal with human 


rights problems. 


Dramatic changes have occurred in the world’s 
political environment in the last decade, most 
notably the movement towards creating new 
democracies in Eastern Europe, Asia and Latin 
America. In this context, Canada’s foreign and 
international aid policies increasingly 
emphasize supporting the development of 
systems of good governance — including 
mechanisms to help promote and protect 
human rights. Partly as a result of this trend, 
the scope of the Commission’s international 
activities has increased significantly over the 


last few years. 
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The Commission must never lose sight of its 
responsibilities to Canadians, but it is 
increasingly clear that national human rights 
commissions can also play a practical role in 
helping to ensure that the principles contained 
in the Universal Declaration of Human Rights 
become a reality. In short, two things underpin 
our international work: our belief that we have 
an obligation to share our expertise in human 
rights with those wishing to create or 
strengthen human rights commissions in other 
countries, and our commitment to the 
principles set out in the Universal Declaration. 
It is important to note that we carry out this 
work on a commission-to-commission basis; 
our aim is to assist companion institutions that 
work directly in the human rights area, not to 


support particular governments. 


Working through an International 


Network 


Today, the Commission is part of a network of 
national human rights institutions that operates 
under the umbrella of the United Nations. Our 
involvement in this multilateral arena is 
important — both to encourage the creation of 
effective agencies, and to develop relationships 


with existing commissions that might want 


support in dealing with human rights issues 


they face in their own countries. 


In the first year of the agreement (1997), the 
Canadian and Ontario Human Rights 


A highlight of 1997 was the Fourth 
International Workshop of 
National Institutions for the 
Protection and Promotion of 
Human Rights held in Merida, 
Mexico in November, and attended 
by representatives of over 40 
countries. The small Canadian 
team, led by the Chief 
Commissioner, played an active 
role on the Workshop's 
Coordinating Committee, and participated in 
drafting the concluding statement — The 
Merida Declaration. Here, the institutions 
represented reconfirmed their commitment to 
the principles set out in the Universal 
Declaration of Human Rights and the Vienna 
Declaration, and identified steps to be pursued 


in order to give meaning to these principles. 
Our Bilateral Activities 


The year was also a busy and fruitful one with 
respect to the Commission's direct co-operation 


with individual countries. 


A Co-operative Program with the Indian 


Commiddston 


In 1997, the Canadian Human Rights 
Commission began to implement an agreement 
that it had signed in 1996 with the National 
Human Rights Commission of India, and 
which was subsequently funded by the 


Canadian International Development Agency. 


COMPANION 
Z 


institutions that work 


rights aren, not to 
SUB? ort particular 


LOVEYUMENES 
oS) 


Commissions organized an 


... our aim be to assist internship for two senior staff 


members of the Indian National 
Commission, enabling them to 


observe at first hand how 


directl tn the human Commissions in Canada approach 
ty pp 


public education and the handling 
of complaints. While here, our 
Indian guests also worked on the 
development of a draft outline for 
a human rights course for human 
rights workers in India. The group 
will continue to develop the course, and a pilot 


training session is planned for 1998. 
A Program with the Indonesian Commission 


In 1997, the Commission — in partnership 
with the Commission québécoise des droits de 
la personne et des droits de la jeunesse, the 
Canadian Human Rights Foundation and the 
University of Ottawa Human Rights Research 
and Education Centre — completed a number 
of initiatives that had begun in 1996. These 
included establishing human rights 
documentation centres at the Indonesian 
Commission and at two universities, and 
organizing a human rights education 
workshop. The latter event brought together 
representatives from a cross-section of 
Indonesian society, and resulted in agreement 
on a two-year plan of action aimed at 
developing a human rights education system 


and raising public awareness of human rights. 


These efforts and others encouraged both 


Commissions to negotiate the loan of a senior 
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CHRC employee who will advise the 
Indonesian Commission on a full range of 
management issues, including the development 
of a system for managing complaints. Both the 
Chief Commissioner and Commissioner 
Sigmund Reiser attended human rights 


workshops held in Indonesia during the year. 
Other Bilateral Activities 


In 1997, the Commission agreed on a future 
exchange program with the National Human 
Rights Commission of Mexico. This was 
designed to expand the Mexican Commission's 
capacity to deal with issues of concern to 
people with disabilities, including those with 
HIV/AIDS. We are also considering proposals 
from the South African Human Rights 


Commission for possible collaboration. 


Throughout 1997, we continued to receive 
requests from abroad for information, advice 
and assistance. We are often asked to visit 
countries to meet with government and other 
officials to explain what we do, why we think 
our work is important and whether a similar 
institution might work in their country. The 
Commission's Secretary General, for example, 
took part in an international conference held in 
Bangladesh to examine the possibilities of 
creating a human rights commission in that 
country. More often the Commission meets 
with visiting delegations here in Canada. 
Visitors during the past year have included 
representatives of the Constitutional Court of 
the Federation of Russia, the Chairperson of 
the Equal Opportunities Commission of Hong 


Kong, anda delegation from the Parliament of 


Cuba. 
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Clearly, 1997 was a busy year internationally 
and this trend does not appear to be changing. 
In fact, keeping up with the demand has 
become increasingly difficult. However, while 
it is not always easy to measure the immediate 
impact of our international work, we believe 
that in carrying it out we are, in some small 
measure, helping to improve the human rights 
situation worldwide. We will, therefore, 
continue to do our part to the extent that we 
are able, bearing in mind our other 


responsibilities. wh 


Employment Caurty 


he Employment Equity Act, 
which game into force on October 24, 1996, 
requires the Commission to report to 

nually on its employment equity 
activities and their effectiveness. Since the 
Commission's new mandate for ensuring 
compliance with the Act commenced only one 
year after the Act’s coming into force, it is 
clearly too early to pronounce on the impact of 
the law. Nonetheless, this is a good opportunity 
for the Commission to review the past, reflect 
on the present and express our hopes for the 


future. 


Reviewing the Past 


A little more than 10 years ago, Parliament 
passed this country’s first Employment Equity 
Act. The Commission, in its annual report at 
the time, commented on the new statute in this 
way: There are important human rights 
principles and public hopes tied up in the 
promises embodied in the new law. It seems to 
us important that the Commission, at least, 
should take these principles at their face value 
and encourage their application by every 
means within its power. If the legislative 
scheme should fall short, it will not be because 
we did not give it our best shot.” That is where 


we stood: we were heartened by this first 


legislative step towards achieving a 


representative workforce. 


However, problems soon materialized which 
would be difficult to surmount. Several issues 


underscored the need for stronger legislation: 


>) Employers were required to identify 
discriminatory barriers and formulate 
employment equity plans with goals and 
timetables to redress inequities. But they 
were neither required to disclose them to 
an investigative body nor make them 
available for public scrutiny. Instead, they 
were required to file numerical reports 
showing stock and flow data on their 
workforces. No one really knew for certain 
how committed employers were, or how 
much fundamental change the data 


represented. 


>) Although the federal public service had its 
own employment equity strategy, it was 
excluded from the more stringent statutory 
requirements of the legislation, an anomaly 


which we argued needed to be corrected. 


> As the Act was silent on the issue of 
enforcement, the Commission’s 


involvement focused primarily on 
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persuading employers to co-operate 1n joint 
employment equity reviews or 
investigating complaints filed on the basis 


of employer reports on representation. 


Critics soon termed the law a “paper tiger’, 
and advocated stronger legislation with 
mandatory enforcement mechanisms and 
appropriate sanctions. The outcome? 
Canadians were left with an unsatisfactory 


process which yielded limited results. 


Ten years later, we are heralding the 
introduction of important changes. The new 
Act is significantly stronger than its 
predecessor. While not a perfect law, we 
believe it provides a solid foundation for 
improving the situation of traditionally 


disadvantaged groups 1n our workforce. 


Thoughts on the Present 
The New Act 


The Act's stated purpose remains unaltered: to 
achieve equality in the workplace so that no 
qualified person is denied employment 
opportunities, and to correct the conditions of 
disadvantage in employment experienced by 
women, visible minorities, Aboriginal people 
and persons with disabilities. However, in 
addition to applying to companies and Crown 
corporations in the federal sector, the Act now 
covers federal departments and agencies. It 
also confers upon the Canadian Human Rights 
Commission authority to audit the performance 
of all employers under the Act's jurisdiction in 


order to ascertain whether they are complying 


with the legislation, and to require action when 


they fail to do so. 
The Workforce 


Close to one million workers are covered by 
the new Act. The number of employers will 
vary from year to year, but the Act applies to 
some 330 federally-regulated private sector 
organizations and Crown corporations with 
just under 600,000 employees, and to some 80 
federal departments and agencies with over 
300,000 employees. The Treasury Board is the 
employer for 64 of these federal bodies, 
representing some 186,000 employees. 


The Obl. igations 


The new Act establishes the same core 
obligations for developing and implementing 
employment equity programs as were found in 
the original legislation. But it bolsters these 
obligations with a forceful compliance 
monitoring process. Employers are required to 
analyze their workforce, review their systems, 
identify barriers and implement corrective 
action plans to ensure that they make 
reasonable progress in dealing with areas of 
under-representation. They must implement 
employment equity within a consultative and 
collaborative framework involving employee 
representatives and union bargaining agents. 
As in the past, they are required to submit 
annual reports to Human Resources 
Development Canada on the status of the four 
designated groups in their workforce. And they 
must open their doors to comphance officers 
from the Canadian Human Rights Commission 


who will audit their performance. 


The Commission's Enforcement Role 


In defining the Commission's enforcement role, 
the Act emphasizes that cases of non- 
compliance should initially be resolved through 
persuasion and negotiation, leaving recourse to 
directions and tribunals as a matter of last 
resort. Constructive co-operation with all 
parties, including employers, unions and 
various concerned groups, is the foundation on 
which the compliance approach is built. At the 
same time, the message sent by Parliament is 
clear: equity in the workplace must be 


achieved. 
Some Sacred Ground 


There are continuing myths and falsehoods 
which should be laid to rest. Requiring 
quotas ... removing seniority rights ... hiring 
unqualified people ... imposing undue 
hardship ... these are all controversial points 
which are brandished by critics who do not 
accept or fail to understand the Canadian 


concept of employment equity. 


Not only does the new Act expressly prohibit a 
tribunal from requiring or ordering quotas, it 
goes one step further by clearly articulating 
what quotas are: “a requirement to hire or 
promote a fixed and arbitrary number of 


persons during a given period.” 


On the issue of seniority, the Act specifies that 
seniority rights related to layoffs and recalls are 
not considered barriers, and that no direction 
or order can require that these rights be 
changed. Rather, employers are required to 


examine the implications of seniority for the 


designated groups and to work voluntarily 
with their unions to find ways of reducing any 


adverse impact. 


The Act also explicitly says that employers are 
not expected to put in place measures which 
would create undue hardship for the 
organization. Nor can they be required to hire 
and promote unqualified persons, to set aside 
the merit principle, or to create new positions 


in order to achieve representation. 
Continuing Caveats 


We mentioned earlier that the Act was not 
perfect. While we firmly believe that the 
Commission's new mandate to undertake 
compliance audits constitutes an important 
advance, it is still necessary to register some 


concerns. 


First, consequential amendments to the 
Canadian Human Rights Act mean that a 
potential complainant may not use the 
extensive data on representation, hirings, 
promotions and terminations submitted by 
employers as the basis for filing a complaint of 
discrimination. The Commission continues to 
hold the view that this restriction unduly 
curtails the rights of Canadians to seek action 
where they believe employment discrimination 


is present. 


Secondly, and equally unfortunate in our view, 
is the provision restricting the powers of 
redress available to a tribunal established 
under the Canadian Human Rights Act which 
finds a pattern of discrimination. Although 


current decisions remain enforceable, future 
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tribunals will not be able to prescribe hiring 
and promotion goals or require a plan of action 
to remedy the effects of past discrimination for 


employers covered by the Act. 


Finally, the government has yet to pass the 
necessary Orders in Council to bring the 
Canadian Forces and the Royal Canadian 
Mounted Police under the Act's jurisdiction. 
Further delays in this respect are difficult to 


justify. 
Charting a New Course 
Defining Our Mandate 


Defining the Commission's response to our 
expanded mandate has been challenging but 
rewarding. Over an 18-month period, we 
consulted extensively with employers, federal 
departments and agencies, advocacy groups 
and labour unions. Our objective was to 
identify audit issues and formulate an approach 
which would be sufficiently flexible to take into 
account the diversity of employer organizations 
while enabling the Commission to achieve 


tangible results. 


We also held seminars, workshops and 
conferences in different regions of the country 
with the objective of increasing awareness and 
acceptance of employment equity among 
employers. This exercise also enabled the 
Commission to establish a close partnership 
with Human Resources Development Canada 


in support of our respective mandates. 


Testing Our Approach 


As part of the learning process over the past 
year, the Commission undertook a series of 
pilot compliance audits with organizations in 
the public and private sectors. These allowed 
the Commission to test its audit approaches 
while enabling organizations to receive early 
feedback on how their employment equity 
strategies fitted with the requirements of the 
new legislation. An evaluation of this exercise 
resulted in a series of recommendations which 
enabled us to fine tune our procedures to 
ensure that they were adaptable to the highly 
diversified field of employers. 


Finally, the Public Service 


Much of our preparation has focused on 
co-operative work with the Treasury Board 
and the Public Service Commission to facilitate 
introduction of the new legislative regime 
within the federal public service. A 
Memorandum of Understanding between the 
Treasury Board Secretariat and the CHRC, 
covering such matters as the provision of data, 
should assist the Commission in carrying out 
its compliance mandate. Employment equity is 
certainly not new to federal departments and 
agencies. Some 15 years ago, the Treasury 
Board made employment equity, including 
most of the obligations established by the 
current legislation, a requirement for public 
service managers. These obligations were given 
a Statutory base through amendments to the 


Financial Administration Act in 1993. 


Results of past employment equity programs in 


the federal public sector have thus far been 


uneven and progress unquestionably slow. This 
is especially true for visible minorities and 
persons with disabilities, who remain the most 
severely under-represented groups. However, 
major workforce reductions appear to be 
coming to an end and several initiatives are 
now under way which we hope will lead to 
improvement. It is the Commission's view that 
the public service must do more than keep pace 
with the private sector: it must be a leader in 
ensuring equity in the workplace. This requires 
senior managers to adopt employment equity 
as a fundamental business strategy, and not 


simply as an add-on. 
The Numbers and Where Things Stand 


For the 10" consecutive year, private sector 
employers and Crown corporations have filed 
detailed reports on the representation, hiring, 
promotion and termination of designated group 
members in their workforces. The most recent 
reporting year was 1996. The reports included 
data from some 330 employers in the 
communications, transportation, banking and 
“other” sectors. Similarly, the Treasury Board 
provided data for the 64 departments and 


agencies for which it is the employer. 


Continuing a previous trend, the public and 
private sector workforces showed an overall 
decrease in numbers. Nonetheless, employers 
had many opportunities to hire members of the 
four designated groups. In the private sector, 
we saw more than 55,000 new openings. In the 
public sector, there were close to 14,000. 
Unfortunately, these opportunities did not 
result in significant gains in the representation 


of designated groups. As was the case in earlier 


years, progress has been slow with decidedly 


uneven results among the groups and sectors. 


The following section will briefly examine the 
results obtained in both the private and public 


sectors for each of the four designated groups 


during the decade from 1987 to 1996. 
Women 


In the Private Sector: The representation of 
women in the private sector has increased 
steadily over the past 10 years, rising from 
slightly more than 41 per cent in 1987 to just 
under 45 per cent in 1996, very close to their 
45.9 per cent availability. Nevertheless, 
women’s share of hiring has decreased during 
the last three years, remaining just below 40 
per cent. While the consolidated representation 
of women appears strong, wide variations 
remain among industrial sectors from a low of 
22 per cent in transportation to a high of 75 per 


cent in banking. 


Recent studies from the International Labour 
Organization and the Conference Board of 
Canada indicate that women are still largely 
excluded from senior management and top- 
level professional positions in both the private 
and public sectors. However, new data indicate 
that women in the federally-regulated 
workforce are beginning to break through the 
glass ceiling. In both banking and 
communications, women now hold almost 17 
per cent of the top 3,200 executive positions, 
up from three per cent in banking and six per 
cent in communications a decade ago, although 
still below their 25 per cent availability. 


While women have made inroads into many 
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non-traditional occupations, their women is available to step into executive 

representation remains much lower than positions. 

expected. This is largely the result of hiring 

shares which were consistently below The representation of women varies widely 

availability. among departments. In organizations with 200 
or more employees, it is highest among the 


civilian staff of the RCMP where 


representation is at 83 per cent, and lowest in 


Fisheries and Oceans where it is at 26 per cent. 


50 In total, 11 departments have lower than 
40 per cent representation. 
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In the Public Sector: Women now constitute 
49.5 per cent of the public service, an increase ad 
from a level of 42 per cent during the decade, : 1996 1987 
and above their overall availability of 47.3 per 
cent. In 1996/97, women’s share of hirings was 
high at 63 per cent. This good news is Visible Minorities 
tempered by the fact that 72 per cent of women 
hired went into clerical positions, compared to In the Private Sector: At 9.2 per cent, the 
24 per cent of men. Moreover, only seven per representation of visible minorities slightly 
cent of women who were hired obtained exceeded their 9.1 per cent availability. As with 
permanent positions, compared to 15 per cent women, however, progress has been unevenly 
of men. distributed across the four industrial sectors. 


Again, the banking industry led the way by 


Women now constitute 23 per cent of reaching 14 per cent overall representation in 
Executives. With women accounting for 31 per 1996. The communications and “other” sectors 
cent of Professionals and just over 50 per cent also made progress, and are close to reaching 
of Administrative and Foreign Service national availability. Transportation continues 


workers, an expanding pool of qualified 
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to lag behind, having attained only 4.8 per cent 


representation. 


Notwithstanding the gross figures, however, 
visible minorities remain under-represented in 
many regions, including those where they have 
a large population from which to draw. In 
addition, they remain marginally, or more 
seriously under-represented in six of the 12 
occupational groups, including senior 
management positions where they hold only 


three per cent of the jobs. 


Per Cent 


1996 


In the Public Sector: Visible minorities have not 
fared well in the public service. There were 
two important occurrences this year which 
highlighted the difficulties surrounding visible 


minority representation in this sector. 


The first involved the report we commissioned 
entitled Visible Minorities and the Publie Service of 
Canada, which examined the perceptions of 
visible minority employees in 14 departments 


and highlighted factors contributing to their 


low representation. This was followed by a 
landmark human rights tribunal decision 
upholding a complaint by the National Capital 
Alliance on Race Relations against Health 
Canada. The tribunal found the department 
had discriminated against visible minorities in 
the appointment of executives and ordered a 
wide-ranging program to rectify the effects of 


this exclusion. 


Although the representation of visible 
minorities in the public service has slowly 
increased from 2.7 per cent to 4.7 per cent over 
the last 10 years, this level remains very low. In 
only two departments with more than 200 
employees, notably Citizenship and 
Immigration Canada and the Immigration and 
Refugee Board, was availability met. Of the 
total of 41 departments in this category, 20 had 
a representation which remained at less than 
half the nine per cent availability, including the 
Treasury Board Secretariat at 3.9 per cent and 


the Privy Council Office at 2.2 per cent. 


In contrast to the private sector, the share of 
recruitment of visible minorities by the 
government has remained consistently below 
availability. In 1996/97 the group obtained 
3.1 per cent of all hiring opportunities, or 
about one-third of the expected levels. It is 
particularly discouraging to note that this share 
represents a 10 per cent decline from the year 
before. The limited progress that did occur 
appears to be attributable to increased self- 
identification, combined with the fact that 
visible minorities were less likely to leave 
employment than were members of the public 


service as a whole. 
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Aboriginal Peoples 


In the Private Sector: Since the Commission 
began reporting on progress under the original 
Employment Equity Act, one conclusion has 
been an unfortunate yearly feature: the 
progress of Aboriginal people remains 


unacceptably slow. 


During the past decade, Aboriginal people's 
representation increased from 0.7 per cent to 
1.2 per cent, and remained well below their 
three per cent availability. These poor results 
are primarily attributable to insufficient 
hirings. In 1996, the group's share of hiring 
was only 1.7 per cent, down somewhat from 
the previous year, and well below availability. 
In addition, Aboriginal people experienced 
disproportionately high termination rates in 
three of the four sectors. These dismal results 
will warrant special attention as the 
Commission undertakes its new compliance 


audit mandate. 
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In the Public Sector: The representation of 
Aboriginal people increased from 1.8 per cent 
in 1987 to 2.4 per cent 10 years later, 
marginally below their availability of 2.6 per 
cent for the public service. This being said, 

15 per cent of all Aboriginal people worked for 
Indian Affairs and Northern Development 
Canada. Without this department, the 
representation in the federal public service 
would fall to 2.1 per cent. Of the 41 
departments with 200 or more employees, 12 
met overall availability, while the rest ranged 
primarily between one per cent and two per 


cent. 


Despite continuing under-representation in 
three of the six occupational categories, 
1996/97 saw one hopeful sign — Aboriginal 
people were by and large hired at availability. 
Equally encouraging, and contrary to historical 
trends, they did not have disproportionately 
high termination rates. With the new Act, it 
will be crucial for the public service to 


consolidate gains by ensuring that all 


departments and agencies are making full use 
of Aboriginal people and that the group enjoys 
increased representation in management and 


more highly skilled jobs. 


Per Cent 


Persons with Disabilities 


In the Private Sector: Persons with disabilities 
in Canada share a common characteristic with 
Aboriginal people. After 10 years of being 
regulated by the Employment Equity Act, they 
remain largely absent from private and Crown 


corporation workforces. 


In the private sector the share of employment 
for persons with disabilities increased from 1.6 
per cent to 2.7 per cent during the decade but 
showed no advance from 1995 to 1996. Viewed 
in the context of a labour force availability of 
6.5 per cent, the group remains severely under- 
represented. This is hardly surprising, given 
that their share of hirings has never exceeded 
1.7 per cent over the decade. While some 


limited increase in representation of persons 


with disabilities occurred in all occupational 
groups, representation in managerial and 
professional categories actually declined in 


1996 when compared to the previous year. 


This pattern of under-representation is 
consistent across industrial sectors. Banking 
saw arise to a four per cent representation rate 
in 1989 from two per cent the previous year. 
However, much of this progress was probably 
attributable to the use of an overly broad 
definition of disability. The fact that 
representation declined to 3.7 per cent by 1996 
may in turn be a function of definitions being 
brought into line. The communications sector 
also reported a marginal decline in 1996 to 

2.5 per cent, while transportation and the 
“other” sector remained unchanged at 1.6 per 
cent and 2.9 per cent respectively. On the 
positive side, persons with disabilities did not 
experience a disproportionately high level of 


termination. In each industrial sector, the rates 


were in line with those of other workers. 


Per Cent 
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1987 


1996 
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In the Public Sector: Bluntly put, an increase in 
the representation of persons with disabilities 
in the past decade from 2.6 per cent to 3.3 per 
cent is a less than sterling performance, and a 
long way below the Treasury Board's own 
conservative availability estimate of 4.8 per 


COE. 


Under-representation persisted across all 
occupational categories and most departments 
and agencies. Out of the 41 departments with 
200 or more employees, only 10 met 
availability. Some key organizations, notably 
Human Resources Development Canada, 
Citizenship and Immigration Canada and the 
RCMP (Civilian Staff) reported representation 
at or close to six per cent. Others, including 
Revenue Canada, Correctional Service 
Canada, and Foreign Affairs and International 


Trade, reported 2.5 per cent or less. 


The most significant problem still facing 
persons with disabilities is a lack of hiring and 
promotion opportunities. Their shares of hiring 
fell to only 1.4 per cent, well below 
expectations across all occupational categories. 
Conversely, retention was not a problem, as 
persons with disabilities were less likely to 
leave employment in 1996/97 than other public 


servants. 


As we have suggested earlier, 15 years of 
employment equity in the federal public service 
attest to the urgent need for a concerted 
strategy if this group is to be represented 


across all departments and agencies. 
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Speeding Up the Rate of Progress 
The First Five Years 


In the past, several commentators, including 
the Conference Board of Canada, stated that 
had it not been for the Employment Equity Act 
of 1986, employers would not have subscribed 
to the concept of employment equity. By and 
large, the majority of employers indicated that 
the Act served as a major impetus towards 
getting them started on the exercise. As we 
have noted already, however, while employers 
have been reporting on the status of designated 
groups within their workforce for the past 
decade, only limited progress has resulted. 
Voluntary reviews undertaken by the 
Commission revealed that most employers had 
not complied with the Act's requirements to 
conduct a workforce analysis, and, where 
necessary, review their employment systems 


and implement corrective planning. 


The Commission hopes to initiate a compliance 
audit of all employers covered by the new 
Employment Equity Act within an initial five- 
year cycle. As former Minister of Labour, 
Alfonso Gagliano recently observed: “The 
possibility of lowering the threshold for 
federally-mandated employment equity to 
something less than 100 employees has been 
seriously considered. However, given that such 
a move would substantially increase the 
number of employers to be audited without 
significantly enlarging the workforce covered, 
the consensus to date has been that a more 
targeted, strategic approach is preferable. The 
Act's focus on larger employers ensures that 
verification resources are put to the most 
efficient use possible, and encourages the 
country's highest-profile employers — those 
who set human resources trends — to serve as 


examples for others.” 


While aiming for comprehensive coverage, the 
Commission will also strive to emphasize 
actions to help the most disadvantaged groups. 
In time this could include targeting industrial 
sectors experiencing the most significant 
problems or concentrating on areas of the 
economy where growth is projected and 
employment opportunities are likely to be 


greatest. 


Audits: The Cornerstone of Our Compliance 
Strategy 


The Commission's authority to undertake 
employment equity audits dates only from 
October 24, since which time we have initiated 
45 audits. Because the program is in its 


infancy, it is premature to assess progress made 


by employers towards creating equitable 
workforces. As audits advance, we will gather 
qualitative information as well as quantitative 
data. We also hope to document employers’ 


best practices and acknowledge successes. 


However, we are seeing early signs of common 
problems. While the majority of employers are 
demonstrating good will and a positive attitude 
towards compliance reviews, it appears at this 

early stage that very few will be found to be in 


full compliance. 
What are the most common problems? 


First, the Workforce Survey: The workforce 
survey is a crucial first step in building an 
employment equity program. The audits to 
date point to two main concerns. First, some 
employers are simply mailing questionnaires 
without an appropriate communication 
strategy, resulting in a very low response rate. 
Secondly, certain employers are asking only 
designated group members to respond to the 
survey rather than the workforce as a whole, 
giving management no adequate measure by 


which to gauge the rate of return. 


The Commission encourages employers to aim 
for at least an 80 per cent return rate on their 
survey questionnaire to ensure a solid 
foundation for their program. Of course, there 
may be instances such as widely scattered 
workforces where this rate may be difficult to 
achieve. The Commission will take into 
account such circumstances when assessing an 


employer's efforts in this respect. 
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Second, the Systems Review: It is not uncommon 
for employers to have elaborated an 
employment equity plan with goals and 
timetables, but to have done so without 
investigating the reasons for under- 
representation. A systems review is a crucial 
step. Without it, barriers to the full 
employment of designated groups remain 
unidentified. To put it another way, if barriers 
are not known, they cannot be removed. If 
they cannot be removed, goals cannot be 
achieved. Employers who have not conducted 
a thorough systems review based on a sound 
analysis of their current workforce may well 
expend considerable effort, but their activities 
will not be focused and their programs may 


yield only limited results. 
Hopes for the Future 


As the number of employers with 
comprehensive employment equity programs 
increases, we hope to see a concurrent 
reduction of systemic barriers. Over time, this 
should lead to a significant improvement in the 
representation of designated groups and 
achievement of the law’s objective of equitable 
participation by all groups in the federal 
workforce. This will require a firm 
commitment by employers, clear accountability 
from senior management, the dedication of 
appropriate resources, the integration of 
employment equity into an organization's 
business plan, and a good measure of 


co-operation and understanding all 


around. yhe 
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he Office of the Secretary General 
oversees staff at headquarters and in the 


offices and provides support to the 


The Executive Secretariat provides administrative 
services to the executive offices, including 
co-ordinating Commission meetings, 
supporting the Senior Management Commitee, 
managing executive correspondence, and 
preparing briefing materials. It is also 
responsible for access to information and 


privacy. 


The Legal Services Branch provides advice to the 
Chief Commissioner, Commission members 
and staff. Legal officers also represent the 
Commission in litigation before tribunals, 


review tribunals and the courts. 


The Anti-Discrimination Programs Branch is 
responsible for the investigation and 
conciliation of complaints, including pay equity 
complaints, as well as the monitoring of 
employment equity settlements. The Branch 
also provides a quality assurance function for 
cases presented to the Commission, trains staff 
involved in anti-discrimination activities, and 
establishes performance standards and 


operational policies. 


The Employment Equity Branch is responsible for 
undertaking audits of federally-regulated 
employers, including the federal public service, 
to ensure compliance with the Employment 


Equity Act. 


The Policy and Liatson Branch monitors human 
rights issues of interest to the Commission, 
conducts research, provides policy analyses to 
support the work of Commissioners and staff, 


and co-ordinates international liaison activities. 


The Human Rights Promotion Branch, which 
includes staff at headquarters and in the 
Commission's six regional offices, fosters 
public understanding of the Canadian Human 
Rights Act and human rights issues. The 
Branch is responsible for information 
programs, contact with the media, and 
activities in the community, as well as editorial 


services. 


The Corporate and Personnel Services Branch 
provides headquarters and regional operations 
with support services in assets management, 
facilities management, finance, 
telecommunications, informatics, security, 
information management and library services. 
It is also responsible for strategic planning and 


human resources management. yh 
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- Financial Statement 


Statement of Expenditures, by Branch, for the period of January 1, 1997 to December 31, 1997 


Branch 

Executive Offices $1,365,892 
Legal Services 1,586,770 
Anti-Discrimination Programs © _ 9,029,077 
Employment Equity 1,351,996 
Human Rights Promotion” _ se 3,672,210 
Policy and Liaison 644,659 
Corporateand Personnel Services ss _ 3,293,648 
Total $15,420,252 


* includes 6 regwonal offices representing $1,615,201 
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INTRODUCTION 


by Michelle Falardeau-Rameay, O.C. 


Chief Commissioner 


Nineteen ninety-eight will mark both the 50th 
anniversary of the Universal Declaration of 
Human Rights and the 20th anniversary of the 
Canadian Human Rights Commission. In the 
intervening years, significant progress has been 
made in protecting and promoting the equality 


rights of Canadians. 
But there is still a gap between the rights that 
have been won in law and the reality of 


people's day-to-day lives. 


Sexual harassment and unequal 


poverty as a human rights issue here at home 


as well. 


The Commission also makes an effort to 
counter the arguments of those who believe 
equality rights have gone too far. To those who 
argue that the courts have exceeded their 
mandate in human rights matters, we would 
submit that judicial intervention is needed 
when legislatures fail to guarantee the rights of 
minorities and those who have been 
traditionally disadvantaged. As the late 
Supreme Court Justice John Sopinka put it, 
“Only the law allows the weak to win against 


the strong.” 


In 1997, there were several encouraging 


developments related to human 


pay remain facts of life for far too 
many working women, racism and 
racial tensions are still a reality in 
many communities, gays and 
lesbians are still targets of 
discrimination, people with 
disabilities still have difficulty 
breaking down barriers to 
meaningful employment, and 
Aboriginal peoples still suffer the 


legacy of centuries of mistreatment. 


There is also the issue of poverty, which 
reduces the effective enjoyment of rights for 
many Canadians. Those who are most 
vulnerable in our society by virtue of the 
various prohibited grounds of 

discrimination — women, Aboriginal people, 
and people with disabilities — are also most 
likely to be poor. The international community 
has recognized that economic and social rights 
cannot be separated from political, legal or 


equality rights. It is now time to recognize 


rights legislation. In October, the 


A ssensticant sap ONO ae began conducting 
CXISTS between the 
rights that have been 
won in Law and the 
reality of f Seo ler 
day-to-day liver 


audits under the new Employment 
Equity Act, which came into force 
in 1996. In the same month, the 
government introduced legislation 
amending the Canadian Human 
Rights Act to require employers 
and service providers to 
accommodate special needs, such 


as those of people with disabilities. 


At the same time, a more fundamental review 
of the Act is needed to ensure its effectiveness 
in the future. We are hopeful that this 
examination will take place sooner rather than 
later, to ensure that we will be better equipped 
to meet the human rights challenges that await 


us in the future. 
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AN 


AN ASSESSMENT OF PROGRESS 


The adoption of the Universal Declaration of 
Human Rights by the United Nations in 1948 
set the stage for the development of human 
rights standards and mechanisms throughout 
the world. Today, Canada has an advanced 
system of human rights protection, with a 
constitutional Charter of Rights and Freedoms 
and human rights legislation covering virtually 
every jurisdiction. Human rights commissions 
were developed to offer practical assistance to 
victims of discrimination and to prevent and 


eliminate future occurrences. 


Since the late 1970s, the idea of human rights 
has become more widely understood and 
accepted in society. Human rights legislation 
was expanded to include new grounds of 
discrimination, and human rights tribunals and 
the courts further defined the nature of 
equality. While problems like racial 
discrimination and sexual harassment have not 
yet been eliminated, they are an acknowledged 


part of the social landscape and talked about 
instead of hidden. 


Despite these improvements, our current 
model of human rights protection in Canada 
has not really changed since the Ontario 
Human Rights Code was adopted in 1962. 
When looking to improve the existing system, 
three key challenges must be addressed: 
whether the definition of human rights in 
Canadian legislation is too restrictive; whether 
existing enforcement mechanisms exclude 
certain types of human rights problems from 
being dealt with because they do not fit into the 
specific categories of current human rights 
laws; and whether a better process can be 


found to reduce the often negative impact of 


ADIAN HUMAN RIGHTS COMMISSION 


Human Rights Htstory 
Setting the stage (1948-1961) 


) Adoption of Universal Declaration of 
Human Rights 


) First provincial anti-discrimination laws 
© 1960 Canadian Bill of Rights 
| The firet chapter (1962-1977) 


) Adoption of human rights legislation in 


all jurisdictions 


| © Creation of provincial and federal 


human rights commissions 
The second chapter (1978-1996) 
~O New grounds of discrimination 
© Charter of Rights and Freedoms 
| 2 Major tribunal and court decisions 


_ Facing the future (1997 and beyond) 


_ ©. Reviewing our effectiveness and making 


| 


| legislative change 


delays on individual complainants and their 
families. Because of these and other problems, 
we need to fundamentally re-examine the 
human rights system. We should build upon 
our progress, and adapt the lessons we have 
learned to meet new problems in more 


effective ways. B& 


RAcE, RELIGION AND 


ETHNIC ORIGIN 


Canada has an admirable record of promoting 
acceptance and understanding within a 
multicultural society, but we still have some 


distance to go in this area. 


Several events in 1997 — including skinhead 
marches against Gypsy refugee claimants in 
Toronto and outbreaks of inter-racial violence 
in a Halifax high school — show that acts of 
intolerance are still too frequent in Canadian 
society. At the same time, we were encouraged 
by the public willingness to confront these 
problems and make it clear that racial and 


religious hatred cannot be tolerated. 


One area in which visible minorities still face 
barriers to hiring and promotion is in the 
federal public service. A CHRC-sponsored 
study highlighted the low level of visible 
minority representation within the public 
service, and a human rights tribunal decision 
found evidence of systemic discrimination in 
one federal department. We expect to see 
improvements in the government's record, 


particularly in light of the new Employment 
Equity Act. 


Nineteen-ninety seven also marked the release 
of a Canadian Forces study showing that 

39 per cent of visible minority members have 
experienced discrimination. The study 
emphasized that change within the Forces will 
depend on their ability to implement 
employment equity, ensure that recruits who 
exhibit intolerance are not accepted, and 


eliminate internal traditions that are contrary 


to equity principles. The Commission believes 
it is vitally important that the Canadian Forces 
are imbued with the values that animate a free, 


democratic and tolerant society. 


Another good barometer of a country’s racial 
climate is the way it treats immigrants and 
refugees. While Canada has one of the most 
open and racially-blind immigration systems in 
the world, there are still some causes for 
concern. These include the Right of Landing 
Fee, which could potentially pose economic 
barriers to refugees, and the persistence of 
obstacles to recognizing the credentials of 


professionals from other countries. 


The issue of hate messages continued to cause 
concern in 1997, particularly in light of the use 
of the Internet to promote hatred. In October, 
a human rights tribunal began looking into 
allegations that material posted on the Internet 
by Ernst Zundel could expose Jews to hatred 
or contempt. This case is potentially precedent- 
setting, because it is the first time section 13 of 
the Canadian Human Rights Act, which 
prohibits the telephonic communication of hate 


propaganda, is being applied to the Internet. 


The Commission is also fighting racism and 
hatred through its educational activities. In 
March, we launched an interactive game on 
our Internet site aimed at helping young 
Canadians understand the roots of hatred, and 
what can be done to stop it. We were also 
involved in the production of a poster called 
“Stop the Hatred” in conjunction with 
Manitoba community groups and 


educators. wh 
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SEx DISCRIMINATION AND 


Pay EQUITY 


The wage gap between men and women, the 
unequal employment pattern of women in the 
labour force and the continuing problem of 
sexual harassment are evidence that more 
needs to be done before women enjoy equality 


in the fullest sense of the word. 


As in other countries, women in Canada 
remain concentrated in a narrow range of 


occupations; one-third of working 


One continuing problem for women in a wide 
range of occupations is sexual harassment. In 
1997, half of the harassment complaints the 
Commission received involved allegations of 
harassment on the basis of sex. As a result, the 
Commission has been reviewing its own 
procedures for handling harassment 
complaints, and we plan to undertake several 
new harassment-related initiatives in 1998. It is 
clear that employers must do more to deal with 
this persistent problem, including the 
establishment of workplace harassment policies 


and effective procedures for 


women are employed in the 
clerical field. Many women still 
face a “glass ceiling”, which 
excludes them from the senior 
ranks. Pregnant women and 
women in traditionally male- 
dominated workplaces are 
particularly vulnerable to 


8 


discrimination in employment. 


Hararrment, 
whether by A 
SUBEVVILOY OF CO- 

ey 
worker, creates a 
barrier to equality 


a } A 
ry OV WOMEX by 


dealing with harassment when it 


takes place. 


Nowhere is the lack of equality for 
women more obvious than in the 
area of wages: a Canadian woman 
employed full time still earns, on 
average, about seven cents for 


every 10 cents that a man earns. 


dle MEUANINE str victims, While a portion of this gap can be 


One area in which the 
Commission has pushed for / 
improvements is access to combat 
roles in the Canadian Forces. The 
Forces have been working to 
develop a plan aimed at integrating 
women into combat positions, iL 
which they had been ordered to do VELpen. 
by a human rights tribunal in 
1989. In 1997, women still 
accounted for only three per cent of the 
members in combat occupations. While we are 
encouraged by recent initiatives taken by the 
Forces to recruit more women, there is still a 
long way to go before full integration is 


achieved. 
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inte rf rine with their 
5 O 

aarlity to work 

effectively and, 1H 


SOME INSTANCES, EVEN 


explained by other factors, studies 
repeatedly show that work done 
primarily by women is not 
compensated equally in 
comparison with work done mainly 


by men. 


arcing them tO 
D) 


There were a number of significant 
results on the pay equity front in 
1997, including pay equity 
settlements with the National Research 
Council and Atomic Energy of Canada 
Limited. Still, the lack of progress in the high- 
profile case involving the federal public service 
and the Public Service Alliance of Canada 
shows what can go wrong when litigiousness 


holds sway. 


The parties have held sporadic negotiations 
while awaiting a tribunal decision, but no 
settlement has been reached. Other employers, 
including the Government of the Northwest 
Territories, challenged the Commission's 
referral of pay equity complaints to human 


rights tribunals. 


Because pay equity is a form of systemic 
discrimination, the current federal model for 
dealing with pay equity — a model based on 
complaints and investigations — can easily 
provoke unwarranted confrontation. We 
continue to urge the government to examine 
more effective alternatives to the pay equity 
provisions of the Canadian Human Rights Act 


that have been in force since 1978. 


A new approach could clarify standards, 
definitions and time frames, thus removing the 
ambiguity that has fuelled so many court and 
tribunal cases. The question is no longer 
whether to advance pay equity — but how best 
to do it. 


One sex discrimination issue which is not 
employment-related is the situation of women 
serving time in federal prisons. The fact that 
only three per cent of all federal prisoners are 
women creates a unique set of problems, not 
the least of which is where to house female 
maximum-security offenders. In 1997, 
maximum-security women serving time in 
regional women's facilities were transferred to 
prisons for men and housed in separate units. 
We are concerned that keeping these women in 
virtual isolation within men’s prisons, where 
they may not have access to appropriate 
programs and support, is out of step with 
acceptable practice and could work against 


their reintegration into society. s& 


DISABILITY 


In 1997, the Commission organized a national 
Forum on Disability Issues as an opportunity 
for people with disabilities — and the groups 
representing them — to speak directly to us 
about their concerns and priorities. The 
discussions focused on access to employment, 
workplace accommodation, service 
accessibility and disability rights legislation. 
The participants also told their personal stories 
of discrimination, bringing a human face to the 
discussions and reminding us once again that 
disability issues are about people first, and 
disabilities second. As a result of the Forum, 
the Commission is stepping up its efforts to get 
disability issues onto the government list of 
priorities for action, and to raise the profile of 


disability issues in the media and the public. 


One of the main issues raised at the Forum was 
access to employment, which is central to the 
full economic and social integration of people 
with disabilities into Canadian society. It 
provides people with more than an income: it 
gives them independence, a sense of inclusion, 
and an opportunity to contribute. The reality, 
however, is that disabled people continue to be 
seriously under-represented in most 
workplaces, and the problem is especially 
pronounced for those with more severe 


disabilities. 


Fundamental to improving employment 
opportunities for people with disabilities is the 
principle of accommodation. Accommodation 
measures can range from installing ramps or 
large-print computer software, to allowing a 
guide dog in the workplace, to assigning a 
disabled employee alternative duties. These 


measures need not be expensive: studies show 
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CANADIAN HUMAN RIGHTS COMMISSION 


that one-fifth of accommodations cost nothing 


and at least half cost less than $1,000. 


Because of the crucial link between 
accommodation and equal employment 
opportunities, the Commission is pleased with 
the federal government's introduction of an 
amendment to the Canadian Human Rights 
Act that would require employers and service 
providers to accommodate special needs, such 
as those of people with disabilities. While the 


duty to accommodate has long been recognized 


ea / by the courts, a 
Even when employers Pee hire ccre. 
make An C7 fy rt to to accom- 

ie modation in the 


Sms le ME nt th 
J : Act would clarify 
both the rights of 


employees and 


SVIMCHD le af 

oy ws J 
accommodation, er 

the obligations of 


too often Seen aS the 
zs employers. 


LCHU ON the cake, 
C 


rather than as sart of Accommodation 
L = is also an 


the VECISE ] or 


important 


1S SS 5 Mahe ae Des, eh Sekt 
oie Ut) ms MES principle in 
AUMAN VESOUYCES aie ae: 


accessible 


services. In 1997, 
the Supreme Court of Canada ruled that the 
B.C. government's refusal to provide sign 
language interpretation for deaf hospital 
patients infringed on their right to equal 
treatment under the Canadian Charter of 
Rights and Freedoms. The Eldridge decision is 
welcome as a clear affirmation that “same 
treatment” does not necessarily mean “equal 


treatment” for people with disabilities. 


The Commission is also concerned about the 


accessibility of government buildings. The 


federal government had originally committed 
to bring all federal property into compliance 
with up-to-date accessibility standards by 
1995. Three years after the deadline, many 
federal buildings are still not fully accessible. 
With regard to the banking industry, we 
remain concerned that accessible automatic 
banking machines are still the exception rather 


than the rule. 


In 1996, a task force headed by MP Andy 
Scott released a report challenging the federal 
government to provide strong leadership aimed 
at ensuring equal opportunities for people with 
disabilities. Except in a few specific areas, the 
government's response to date has been 
modest. People with disabilities are justifiably 
tired of seeing their concerns placed on the 
back burner because of more “pressing” issues. 
A comprehensive federal response to the Scott 


report is needed sooner rather than later. S& 


ABORIGINAL PEOPLES 


The federal government’s response to the 
report of the Royal Commission on Aboriginal 
Peoples, in early 1998, was a promising start at 
coming to terms, at long last, with the myriad 
problems facing Aboriginal Canadians. For the 
first time in Canadian history, a federal 
government has frankly, openly and publicly 
admitted that the past treatment of Aboriginal 


peoples was wrong. 


At the same time, 


We are canto nly 


the government 


optimistic that has yet to 
: address the 
Canada ison the 
needs of 
road to resolving An Aboriginal 


iene that ‘for too long people living off- 
: reserve, whose 
has tainted Our 


VEPUTALION AS a 


COUMETY. 


social and 
economic 
problems are at 


least as severe as 


those living on- 
reserve. This is all the more serious because 
nearly half of Canada’s approximately 800,000 
Aboriginal people live off-reserve, and 


migration to urban areas is rapidly increasing. 


We note that the responsible Ministers have 
since acknowledged the need to include these 
groups in the government's new relationship 
with Aboriginal peoples, but the proof of the 
government's commitment will be in its 
implementation. We are hopeful that 1998 will 
prove to be a milestone year in the 
development of a new and more durable 
relationship between Aboriginal peoples and 


Canadian society as a whole. 


Other important issues affecting Aboriginal 
peoples include the situation of the Mikmag 
people of Newfoundland and the ongoing 


question of Aboriginal land claims. 


The situation of the Mikmagq was the subject of 
a special report to the Commission in 1997 by 
retired law professor Noel Lyon. Professor 
Lyon found that by refusing to recognize all 
the Mikmag communities in Newfoundland, 
the federal government has failed to fulfill its 
constitutional obligations. At a meeting with 
the Chief Commissioner following the report's 
release, the Minister of Indian Affairs agreed 
to consider ways to establish a process of 
negotiation with the Mikmagq. The Commission 
is hopeful that this will pave the way toa 


resolution of this long-standing issue. 


Although progress has been made on the land 
claims front in recent years, the process is 
generally cumbersome and extremely slow. The 
existing Indian Claims Commission has done 
commendable work, but lacks the authority to 
make its decisions binding. We are hopeful that 
an independent and impartial approach to 
adjudicating land claims will be established in 


the not-too-distant future. .7 
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SEXUAL ORIENTATION 


The addition of sexual orientation as a 
prohibited ground of discrimination in 1996 
was an important landmark in Canadian 
human rights. At the same time, it has not 
ended discrimination against gays and lesbians 
in Canadian society. In 1997, we received 37 
new complaints of discrimination on the 
ground of sexual orientation and completed 
work on 6] complaints. Several of those 
involved pension benefits and must await the 
decision of the Ontario Court of Appeal in a 
case involving the Canadian Union of Public 
Employees. Some 28 complaints, dealing 
primarily with health benefits or harassment, 


were settled or otherwise resolved. 


The question of 


Sncludine rexnal pensions still 
a, , 
arientation inhuman  temains the 
biggest 
be el be Hh) && 
Vir] tr | irri rl UA rel | ; 
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Act does not 


sut things right 


recognize plans 


that pay benefits 
covering same- 
sex partners. As a result, employer 


contributions are not tax-deductible. 


The good news is that a growing number of 
private-sector companies now offer other 
same-sex benefits, giving the partners of gay 


and lesbian employees access to health and 
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dental care and other benefits offered to the 


partners of heterosexual workers. 


We were also pleased to see the Newfoundland 
government add sexual orientation as a 
prohibited ground of discrimination in its own 


human rights code. 


The importance of extending this protection to 
all jurisdictions prompted the Commission to 
intervene in the Supreme Court case of Vriend ». 
Alberta, which involved a gay man who could 
not file a complaint with the Alberta Human 
Rights Commission because provincial law 
does not include sexual orientation as a 


prohibited ground. 


The Commission has also supported the 
concept of a nation-wide survey on 
discrimination against lesbians, gay men and 
bisexuals to be carried out by EGALE 
(Equality for Gays and Lesbians Everywhere). 
The results of the survey should allow 
employers, police and other agencies to 
develop more effective initiatives aimed at 
combatting discrimination against this 


group. sk 


AGE DISCRIMINATION Mandatory retirement was highlighted in a 


1997 Federal Court of Appeal decision, which 


Individuals at both ends of the age spectrum held that the Canadian Forces’ mandatory 

are potential victims of discrimination because retirement policy was discriminatory. The 

of negative stereotyping about the young and Commission would like to see the repeal of the 
the old. Making blanket assumptions about the provision of the Canadian Human Rights Act 
ability of individuals because of their age is which permits mandatory retirement at the 
contrary to human rights principles. “normal age of retirement”. We believe 


competence — not age — should be the only 


a j . In 1997, two consideration in determining whether a worker 
t edge USINESS research studies should remain in a particular position. . 
sense to eliminate indicated that 
. | t 

exsertenced and Pays coraires 

J discrimination 
otherwise qualified against older 
candidates from workers is a 

particular 


consideration JIM ly 


problem in 


b CLAUSE they have Canadian society. 
reached a certain age. One of the 
studies, Options 
45+: Human 
Resource Career Centres Survey, showed that 


individuals 60 and over have the most difficulty 


finding jobs, and those 45 to 59 years of age 
have the second-greatest problem in this area. 
A second study, Options 45+: A Survey of 
Canadian Employers, found that three of every 
10 employers who responded to the survey had 
an age beyond which they would consider a 
person too old to hire. For small firms this was 


57, for larger ones, 59. 


These findings are confirmed by complaints to 
the Commission. Most complaints involve 
unfounded stereotyping about the abilities of 
older workers. This group has also 
encountered problems with job retention when 


an organization downsizes or restructures. 
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THE WoRK OF THE COMMISSION 


The Annual Report looks at the Commission 5 1997 
activities in three areas: human rights protection, 


human rights promotion ano international activities. 


Human Rights Protection 


One of the Commission’s primary roles is to 
receive, investigate and conciliate 
discrimination complaints in federal 
jurisdiction. These complaints usually relate to 


employment and the provision of services. 


Although most cases involve individual 
incidents of discrimination, complaints can 
address discriminatory policies and broader 
patterns of discrimination. We also try to 
incorporate systemic remedies into complaint 
settlements in an effort to prevent 


discrimination from recurring. 


The Commission is aware of concerns about 
the speed and transparency of our complaints 
process. New initiatives since 1994 have 
resulted in a shorter processing time for most 
of our investigations, which are now normally 


completed within one year. 


The Commission has also taken steps to make 
its complaints process more transparent by 
providing written reasons when cases are 
dismissed, or when the Commission determines 


that further proceedings are not warranted. 


Complaint Patterns tn 1997 


)» The Commission received a total of 1,527 
new complaints in 1997 and completed 


work on 2,025 complaint files. 
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As in previous years, disability remained 
the ground most often raised, generating 


29 per cent of all new complaints. 


During 1997, 25 per cent of all new 
complaints alleged age as the ground of 
discrimination. This is a significant 
increase from previous years, due largely to 
a significant number of complaints about 
mandatory retirement in the Canadian 
Forces following a Federal Court ruling in 


March. 


Complaints on the grounds of race, colour, 
religion and/or national or ethnic origin 


made up 20 per cent of the Commission's 


1997 caseload. 


Complaints of discrimination based on sex 
made up 16 per cent of all complaints 
received by the Commission in 1997. More 
than half of these complaints involved 


allegations of harassment. 


Two per cent of all complaints were based 


on sexual orientation, down from five per 


cent in 1996. 


Number of Complaints Received by Ground of Discrimination, 1994 to 1997 


Ground 1997 1996 1995 1994 
No. % No. % No. % No. % 
~ Disability 445 29 602 So 579 oz 700 Sl 
Age 375 25 140 8 130 Z 209 9 
Sex / 250 16 405 23 420 24 551 25 
Race/Colour 143 9 220 12 198 ii 257 11 
_National/Ethnic Origin 133 9 161 9 157 9 205 9 
Family/Marital Status 118 8 147 8 119 7 163 ig 
Sexual orientation | Ss Q 92 5 76 4 101 5 
Religion 24 2 31 2 103 6 69 3 
Pardon Z — 1 = 1 ho 6 = 
Total — - | 1,627 100 1,799 100 1,783 100 = 2,261 100 


Complaint Outcomes: 1994 to 1997 


1996 
Early resolution 48 57 96 144 
Settled during investigation or at conciliation 169 268 142 149 
Referred to alternate redress mechanisms 301 527 410 488 
| Referred to a tribunal 24 9 54 48 
Not dealt with! 28 18 18 26 
Dismissed for lack of evidence 221 245 277 273 
No further proceedings? 147 198 430 397 
Discontinued? 1,087 989 571 986 
_lolal 2,025 2111 1,998 2,511 


' Cases which the Commission decided not to pursue because they were filed more than one year after the alleged | 
act of dtscrimination or were, technically, without purpose. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commissions jurisdiction or the complaints dtd not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or a link 
could not be established between the alleged act and a prohibited ground of dtscrimination. 
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Human Rights Promotion 


The Canadian Human Rights Act gives the 
Commission the responsibility for developing 
and delivering information programs to foster 
public understanding and support for human 
rights. We also consult on a regular basis with 
community groups, educators, employers, 
unions and provincial human rights 
commissions, and provide human rights 
information to the general public via the media. 


Some of our 1997 initiatives included: 


> Barrter-Free Employers, a practical Internet- 
based guide for employers seeking to 
accommodate people with disabilities in 
their workplaces. The guide's electronic 
format will allow us to review it in 
response to suggestions from employers 
and the community, and to update it as 


new information becomes available. 


> A series of activities and materials, as well 
as a special page on the Commission's Web 
site, aimed at promoting both the 50th 
anniversary of the Universal Declaration of 
Human Rights and the 20th anniversary of 
the CHRC. “Celebrating our progress, 
facing our future” was chosen as the 
Commission's theme for the anniversary 
year, which was launched on December 10, 


International Human Rights Day. 


> A poster called Stop the Hatred and an 
Internet game called Erasing the Hydra of 
Hate. Both initiatives were aimed at 
educating young people about racism and 
hate propaganda, and how to combat them. 
The Stop the Hatred poster was developed in 
collaboration with educators and 


community organizations in Winnipeg. 


) 


Participation in and sponsorship of a wide 
range of community events, primarily 
involving co-operative efforts between 
community groups and the Commission's 
six regional offices. Commissioners and 
regional staff were also at the forefront of 
the Commission's efforts to mark special 
days on the human rights calendar, 
including Human Rights Day, 
International Women’s Day, Black History 
Month, the International Day for the 
Elimination of Racial Discrimination and 


National Access Awareness Week. 


International Activities 


While the Commission’s main role is to ensure 
that equality rights are understood and 
respected in Canada, we were also involved in 
activities to assist and strengthen national 
human rights institutions in other countries. 
The Commission is part of a network of such 
institutions that operates under the umbrella of 
the United Nations. A highlight of 1997 was 
our participation in an international workshop 
of National Institutions for the Protection and 
Promotion of Human Rights held in Merida, 
Mexico in November. Other international 


activities in 1997 included: 


OQ Starting to implement a 1996 agreement 
with the National Human Rights 
Commission of India. The project is funded 
by the Canadian International 
Development Agency. In 1997, the 
Canadian and Ontario Human Rights 
Commissions organized an internship for 
two senior staff members of the Indian 
National Commission, enabling them to 
observe first hand how human rights 
commissions in Canada approach public 


education and the handling of complaints. 


>» Working in partnership with several other 
Canadian organizations, to establish 
human rights documentation centres at the 
Indonesian Commission and at two 
universities. We also helped organize a 
human rights workshop that attracted a 
cross-section of Indonesian society and 
resulted in a plan of action for human 
rights education. The CHRC has also 
loaned a senior employee to the Indonesian 


Commission, who is providing advice on a 


range of issues, including the development 


of a system for managing complaints. 


Reaching agreement on future exchanges 
with the National Human Rights 
Commission of Mexico. This will expand 
the Mexican Commission's capacity to deal 
with issues of concern to people with 


disabilities. 


Meeting with visiting delegations from 
other parts of the world, including the 
Russian Federation, Hong Kong and Cuba. 
These meetings are usually the result of 
requests from abroad for information about 
Canadian human rights legislation and the 


Commission's work. yh 


ANNUAL REPORT HIGHLIGHTS 1997 


CANADIAN HUMAN RIGHTS COMMISSION 


EMPLOYMENT EQUITY 


The 1997 Annual Report includes the 
Commission’s first report to Parliament under 
the new Employment Equity Act, which came 
into force on October 24, 1996. The new law 
differs from the original 1986 Employment 
Equity legislation in that it now includes the 
federal public service, and gives the 
Commission the authority to ensure 


compliance through an audit process. 


The Act's purpose remains the same: to achieve 
equality in the workplace so that no qualified 
person is denied employment opportunities, 
and to correct the conditions of disadvantage in 
employment experienced by women, 
Aboriginal peoples, visible minorities and 
persons with disabilities. Close to one million 


workers are covered by the new Act. 


The new Act establishes the same core 
obligations for developing and implementing 
employment equity programs as were found in 
the original legislation. But it bolsters these 
obligations with clear direction and a forceful 
compliance process. In short, employers must 
analyze their workforces, review their systems, 
identify barriers and implement corrective 
action plans to ensure they make reasonable 
progress in dealing with under-representation. 
They must also open their doors to CHRC 
compliance officers who will audit their 


performance. 


Employers were given a one-year period to 
prepare for the audits, which began in October, 
1997. During the transition period, we carried 
out 14 pilot audits with employers in the public 
and private sectors. These allowed the 


Commission to test its audit approaches while 


enabling organizations to receive an early 


assessment of their compliance with the Act. 


We also consulted extensively with employers, 
federal departments and agencies, advocacy 
groups and labour unions to identify audit 
issues and formulate an approach which would 
reflect the diversity of employer organizations. 
By the end of 1997, the Commission had 
initiated 45 compliance audits. The 
Commission’s goal is to audit the compliance of 
every employer under the Act’s jurisdiction 


within five years. 


We are hopeful that the new law will speed up 
employment equity progress in the federal 
public service, as the results thus far have been 
uneven and unacceptably slow. This is 
especially true for visible minorities, who 
remain severely under-represented in the 
public service. We believe that the public 
service must do more than keep up with the 
private sector; it must be a leader in ensuring 


workplace equity. 


Workforce Representation* 


Women 


The representation of women in the federally-regulated private sector has increased steadily over 
the past 10 years, rising from slightly more than 41 per cent in 1987 to just under 45 per cent in 
1996, very close to their 45.9 per cent availability. There are wide variations among industrial 


sectors, from a low of 22 per cent in transportation to a high of 75 per cent in banking. 


Overall, women now constitute 49.5 per cent of the federal public service, up from 42 per cent in 


1987. In the executive category, women now constitute 23 per cent of the total. 


Visthle Minorities 


In the private sector, visible minorities represent 9.2 per cent of the workforce, which is slightly 
higher than their 9.1 per cent availability. The banking industry led the way with 14 per cent visible 


minority representation. 


In the public sector, the representation of visible minorities has slowly increased from 2.7 to 
4.7 per cent over the last 10 years; this level is still unacceptably low. In contrast to the private 
sector, the hiring shares of visible minorities in the public service remain consistently below 


availability. 
Aboriginal Peoples 


The representation of Aboriginal people in the private sector has increased from 0.7 per cent to 


1.2 per cent in the past decade, and remain well below their 3 per cent availability. 


In the public sector, representation stands at 2.4 per cent, up from 1.8 per cent in 1987. However, 


15 per cent of all Aboriginal public servants worked for Indian Affairs and Northern Development 


Canada; without that department, representation falls to 2.1 per Cent, 
Persons with Disabilities 


After 10 years under the old Employment Equity Act, persons with disabilities remain largely 
absent from the federally-regulated private sector. Their share of private-sector employment 
increased from 1.6 per cent in 1987 to 2.7 per cent in 1996. Compared with a labour force 


availability of 6.5 per cent, they remain severely under-represented. 


In the public sector, the representation of persons with disabilities rose from 2.6 per cent to 
3.3 per cent in the last decade, still a long way from Treasury Board’s own conservative availability 


estimate of 4.8 per cent. yhe 


* Statistics are based on 1996 data, the most recent avatlable. 
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COMMISSION] am 


National Office 


Regional Officer 


Canadian Human Rights Commission 


344 Slater Street, 8th Floor 
Ottawa, Ontario 

KIA 1E1 

Telephone: (613) 995-1151 
Toll Free: 1-888-214-1090 
TTY: 1-888-643-3304 

Fax: (613) 996-9661 


Electronic mail: énfo.com @chre-ccdp.ca 


Web site: Attp://www.chre-ccdp.ca 
Atlantic 


Office Address: 

5475 Spring Garden Road 
Suite 203 

Halifax, Nova Scotia 
Telephone: (902) 426-8380 
Toll Free: 1-800-999-6899 
TTY: 1-888-643-3304 

Fax: (902) 426-2685 


Mailing Address: 

P.O. Box 3545 

Halifax South Postal Station 
Halifax, Nova Scotia 

Boel Gere 


Quebec 


1253 McGill College Avenue 
Suite 470 

Montreal, Quebec 

H3B 2Y5 

Telephone: (514) 283-5218 
Toll Free: 1-800-999-6899 
TTY: 1-888-643-3304 

Fax: (514) 283-5084 


Ontario 


175 Bloor Street East, Suite 1002 


Toronto, Ontario 

M4W 3R8 

Telephone: (416) 973-5527 
Toll Free: 1-800-999-6899 
TTY: 1-888-643-3304 

Fax: (416) 973-6184 


Prairies 


(Manitoba, Saskatchewan and 
Northwestern Ontario) 

240 Graham Avenue, Suite 242 
Winnipeg, Manitoba 

R3C 057 

Telephone: (204) 983-2189 
Toll Free: 1-800-999-6899 
TTY: 1-888-643-3304 

Fax: (204) 983-6132 


Alberta and 


Northwert Territorier 


10010 — 106 Street, Suite 308 
Edmonton, Alberta 

T5Jd 3L8 

Telephone: (403) 495-4040 
Toll Free: 1-800-999-6899 
TTY: 1-888-643-3304 

Fax: (403) 495-4044 


Britich Columbia and Yukon 


757 West Hastings Street 
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This publication is available as a sound recording, in large print, in braille, and on computer diskette to ensure it is accessible to people who are 
visually impaired. It is also available on the Commission's web site at: 
http://www.chre-ccdp.ca 


) Asummary of the highlights of the Annual Report is available from any of the Commission’s 


offices. 


) The Commission’s annual Report to Parliament of its employment equity activities, required under 
the Employment Equity Act, is provided in the Employment Equity section of this report. 


A separate reprint is also available. 


> Acompanion Legal Report, which reports significant human rights decisions rendered by 


tribunals and the courts in 1998, is also available. 
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The Honourable Gildas L. Molgat, C.D. 
Speaker of the Senate 

The Senate 

Ottawa, Ontario 

KIA 0A4 


Dear Mr. Speaker: 
Pursuant to section 61 of the Canadian Human Rights Act and section 32 of the Employment Equity 
Act, I have the honour to transmit the 1998 Annual Report of the Canadian Human Rights 


Commission to you for tabling in the Senate. 


Yours sincerely, 
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Dear Mr. Speaker: 


Pursuant to section 61 of the Canadian Human Rights Act and section 32 of the Employment Equity 
Act, I have the honour to transmit the 1998 Annual Report of the Canadian Human Rights 


Commission to you for tabling in the House of Commons. 


Yours sincerely, 
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Michelle Falardeau-Ramsay, Q.C. 
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Members of the Commérrion 


The Canadian Human Rights Commission was established in 1977. It is made up of two full-time 
members and up to six part-time members. The Chief Commissioner and Deputy Chief Commissioner 
are appointed for terms of up to seven years, and the other Commissioners for terms of up to three 


years. The following are brief biographies of the members who served on the Commission in 1998. 


Michelle Falardeau-Ramsay 


Michelle Falardeau-Ramsay, Q.C., was appointed Chief Commissioner in January 1997. After 
receiving a law degree from the University of Montreal and being called to the Quebec Bar, she 
pursued a career in labour relations law. She worked as a lawyer with the firm of Massicotte, Levac 
and Falardeau and later became a senior partner with the firm of Levac and Falardeau. In 1975, she 
joined the Public Service Staff Relations Board as Deputy Chairman and in 1982 became Chairman of 
the Immigration Appeal Board. She was appointed Deputy Chief Commissioner of the Canadian 
Human Rights Commission in September 1988, and served in that capacity until taking up her present 
post. 


Georges Cliche 


Georges Cliche of Val d’Or, Quebec was appointed to the Commission in October 1995. He was called 
to the Quebec Bar in 1971 and later worked for four years as Crown counsel in the Youth Court and 
the Court of Quebec. A member of the firm of Cliche, Lortie and Ladouceur, his areas of expertise 
include litigation, negotiation of contracts and family and criminal law. He has also done arbitration 
work and helped to negotiate collective agreements, as well as appearing before various administrative 


tribunals. Mr. Cliche’s term ended in October 1998. 


Phyllis Gordon 


Phyllis Gordon of Toronto, Ontario was appointed a Commissioner in May 1998. She received her 
Bachelor of Arts from McGill University in 1967 and her teaching credentials in fine arts from the 
University of Quebec in Montreal. She graduated from Osgoode Hall Law School in 1977 and was 
called to the Bar of Ontario in 1979. 
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For several years Ms. Gordon practised labour law and family law in Hamilton and Kingston, Ontario. 
Over the course of her career, she has acquired extensive experience and expertise in various human 
rights areas, including pay equity and employment equity. After serving as the Director of Parkdale 
Community Legal Services in Toronto for five years, she became, in 1994, the Chair of the Pay Equity 
Hearings Tribunal of Ontario. She currently has an arbitration and mediation practice, primarily in the 


area of labour relations. 


Ms. Gordon has also served on the boards of directors of several community organizations involved 


with disadvantaged people and violence against women. 


Yude M. Henteleff 


Yude Henteleff, C.M., of Winnipeg, Manitoba was appointed a Commissioner in November 1998. He 
had previously served as a Commissioner from 1980 to 1986. He is a senior partner with the law firm 
of Pitblado Buchwald Asper in Winnipeg. His areas of expertise include corporate and commercial 


law, mediation and human rights. He has acted as an adjudicator of human rights complaints. 


Mr. Henteleff serves on the boards of directors of a number of community organizations. Over the past 
thirty years, he has been an advocate for children with special needs. He has written and lectured 
extensively about them, and has been invited to speak on human rights issues affecting minority 
groups throughout Canada and abroad. He is the Honorary Solicitor for the Learning Disabilities 
Association of Canada, a member of the National Council of the Canadian Human Rights Foundation, 
and a member of the Advisory Board of the Manitoba Association of Rights and Liberties. He is a 


Governor of the Hebrew University of Jerusalem. 


In 1998, he was appointed a member of the Order of Canada. In 1994, the Minister of Citizenship and 
Immigration awarded him the Citation for Citizenship. In 1992, he received the Commemorative 
Medal for the 125th Anniversary of Confederation in recognition of his community efforts. In 1989, 
the Manitoba Association of Rights and Liberties awarded him the Certificate of Merit for his efforts 
on behalf of minority groups. In 1984, the Minister of National Health and Welfare awarded him the 


Certificate of Honour for his volunteer efforts. 


Robinson Kotlpillat 


Robinson Koilpillai, C.M., has been a member of the Commission since 1995. An educator, school 
principal, and community volunteer, he has worked in the fields of education, human rights, 


multiculturalism, and international development. 


Mr. Koilpillai has served as Chairman of the Alberta Cultural Heritage Council, President of the 
Alberta Council for Global Cooperation, Executive Member of the Canadian Council for International 


Cooperation, and President of the Canadian Multicultural Education Foundation. 


In 1998, Mr. Koilpillai was inducted into Edmonton’s Hall of Fame and won the Lewis Perinbam 


Award in International Development. A 1992 Governor General’s Commemorative Medal winner, he 


joined the Order of Canada in 1996. 


Mary Mac Lennan 


Mary Mac Lennan of Halifax, Nova Scotia became a member of the Commission in November 1995. 
She was called to the Bar of Nova Scotia in 1979 and pursued a career as a sole practitioner until 1990. 
From 1981 to 1982, Ms. Mac Lennan was the Provincial Coordinator for the Nova Scotia League for 
Equal Opportunities. She played a similar role in National Access Awareness Week in 1988 and 
served as the Multicultural and Race Relations Coordinator for the City of Halifax from 1990 to 1992. 
A recipient of the Nova Scotia Human Rights Award in 1993, Ms. Mac Lennan served two terms as a 
member of the Nova Scotia Human Rights Commission, and was appointed Chair of that Commission 
in 1996. She has also served on the editorial board of Just Cawse, a law journal for people with 


disabilities and legal professionals. 


Sigmund Retser 


Sigmund Reiser, C.M., C.L.U., is the sole survivor of a family of twenty-one whose members perished 
in the Holocaust. Emigrating to Canada after the Second World War, he worked for thirty-five years 
for the London Life Insurance Company, retiring as its Regional Manager. He was also Director of the 


Life Underwriters Association of Canada. 


After retiring, he served as a Council Member of the College of Physicians and Surgeons of Ontario, 
holding positions on its Discipline Tribunal and the Peer Assessment Committee. He is currently a 
member of the cabinet of the League for Human Rights of B’nai Brith Canada, a member of the 
executive of the Community Relations Committee of the Canadian Jewish Congress, and a member of 
several other human rights organizations. He also serves on the editorial board of the Jewish Tribune 


and is the National Membership Chairman of B’nai Brith Canada. 


Appointed to the Canadian Human Rights Commission in 1994, Mr. Reiser is a member of the Order 
of Canada and a recipient of the Commemorative Medal for the 125th Anniversary of Confederation 
for service to Canadians. On receiving a call to serve as a citizenship judge, Mr. Reiser announced his 


resignation from the Commission in September 1998. 
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Kelly Russ 


Kelly Harvey Russ, a member of the Haida First Nation, was appointed a Commissioner in April 1998. 


Mr. Russ, of Vancouver, B.C., received the degree of Bachelor of Arts in Political Science and History 
in 1990, and the degree of Bachelor of Laws in 1993, both from the University of Victoria, where he 
was also president of the Native Law Student Society. In 1994, he became a member of the Law 
Society of British Columbia and the Canadian Bar Association. 


Now a sole practitioner, Mr. Russ’s legal work centres on Aboriginal rights and issues arising from the 


Indian Act, and other federal, provincial and territorial legislation affecting Aboriginal peoples. In 


addition, Mr. Russ represents Aboriginal people in the fields of child protection and family law. 
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Prefa ce 


s the year marking the 


of the Universal 

an Rights comes to a close, 
nuch at the crossroads. 
At home, progress resulted from important 
decisions handed down by courts and human 
rights tribunals. Amendments to the Canadian 
Human Rights Act that came into force during 
the year also constituted a small step forward. 
But much remains to be done if our stated goal 
of equal opportunity for everyone Is to become 


a reality. 


Last year I drew attention to the link between 
poverty and the effective enjoyment of human 
rights. My remarks generated some 
controversy, including suggestions that I was 
venturing into areas that were beyond the 
Commission's mandate. I remain convinced, 
however, that it is not possible to look at 
human rights without considering social and 
economic conditions. To mention but one 
example: child poverty has long-term 
consequences. Too often, it marks children for 
life by undermining the health and self- 
confidence they need to be successful in school 


and later in the workplace. 


It should also be remembered that Canada is a 


party to a series of international human rights 


instruments, beginning with the Universal 
Declaration of 1948. Of particular significance 
was the step taken in 1976 to ratify the 
International Covenant on Civil and Political 
Rights and the International Covenant on 
Economic, Social and Cultural Rights. Both of 
these treaties, together with others dealing with 
the elimination of racial discrimination, the 
elimination of discrimination against women, 
and the rights of the child, embody 
commitments at the international level whose 
relevance to human rights in Canada 


is real but sometimes little understood. 


The government has signalled that the long- 
awaited review of the Canadian Human Rights 
Act will commence in the near future. This is 
encouraging news. My hope is that the review 
will be comprehensive, and that, in assessing 
the adequacy of current legislation and 
examining the role of the Commission, it will be 
sensitive to the importance of incorporating 
into law Canada’s international human rights 
obligations. The Commission will, of course, be 
happy to play a full role in any review that is 


undertaken. 
Meanwhile, we will continue with the task at 


hand. In response to those who suggest that the 


Commission sometimes oversteps its bounds in 
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commenting on issues that appear to go beyond deprived of them by discrimination, and the 


its immediate jurisdiction, I would echo the improvement of social systems and public 
words of Gordon Fairweather, the first federal attitudes so as to reduce and eventually 
Human Rights Commissioner, who said twenty eliminate the incidence of discrimination. 
years ago: These two purposes can be distilled into a 


statement of the ultimate objectives of the 
“Parliament has entrusted the Commission it Commission: social justice and social change.” 
created, the Canadian Human Rights 
Commission, with a double mission: the 


restoring of rights to those who have been 


s y VOLE: 4 , ive: CL. ee f 


Michelle Falardeau-Ramsay, Q.C. 


Chief Commissioner 
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providers to accommodate — short of undue 
hardship — the needs of people with 
disabilities, religious minorities, and others. 
While the courts had already established this 
principle, the amendment, supported by all 
parties in Parliament, reinforces the 


requirement. 


Provisions dealing with hate propaganda were 
also strengthened. Victims specifically 
identified in hate messages may now receive 
compensation, and those responsible for 


disseminating such propaganda face penalties 


of up to $10,000. 


The scope of policy complaints — which do 
not require an individual victim of 
discrimination — has been expanded. In 
addition to employment matters, they may now 
be filed for discrimination related to services. 
The Commission is now also empowered to 
investigate complaints of retaliation. In the 
past, these could be dealt with only through the 


criminal law. 


Another significant amendment saw the 
establishment of a permanent fifteen-member 
Canadian Human Rights Tribunal. The 
Commission expects that cases will now move 
forward more quickly after it has referred them 
to the Tribunal for a hearing. To underline the 
Commission's status as an independent agency, 
the law now provides for it to report directly to 
Parliament, rather than through the Minister of 


Justice. 


While these amendments represent 
improvements, other changes are also needed. 
The Commission therefore welcomes the 
government's stated intention to conduct a 


more comprehensive review in the future. 


A Landmark Decision 


In July, the Canadian Human Rights Tribunal 
issued a landmark decision on pay equity in the 
federal public service. Coming some eight years 
after the case had been referred by the 
Commission to the Tribunal, and fourteen years 
after the Public Service Alliance of Canada had 
filed its original complaint on behalf of clerical 
workers, the decision established a formula for 
correcting the wage discrimination whose 
existence had been made clear in a study 


conducted by the government and its unions in 
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the late 1980s. Tens of thousands of current 
and former public servants, most of them 
women in low-paying jobs, stood to benefit 


from the long-awaited decision. 


In the Commission's view, the Tribunal’s 


and agencies and the federally regulated 


private sector. 


This year’s report discusses the first year of 
implementation of the employment equity 


compliance audit process. Through these 


decision offered a reasonable, 


audits, the Commission determines 


balanced approach to redressing The Tribunals whether designated groups are 


unfair wage gaps in the federal 


public service. The President of the 


eee r 
decision Op] ve A 


equitably represented in an 


employer's workforce. 


Treasury Board and the Minister of balanced approach a) 


Justice, however, announced that 
they would seek judicial review of 


the decision. The issues raised by 


redressing unfair 
me 


waste cars in the 
‘es aay v) 


By the end of 1998, the 
Employment Equity Branch had 


surpassed its objective of initiating 


these events and other pay equity federal p nblic revvic€é 82 compliance audits. It had also 


cases are explored in greater depth 
in the chapter on pay equity and sex 


discrimination. 
A Significant Achievement 


A significant ruling on sexual orientation was 
also handed down in 1998. In its decision in the 
case of Vriend v. Alberta, the Supreme Court of 
Canada concluded that the omission of sexual 
orientation as a prohibited ground of 
discrimination under Alberta’s Individual’s 
Rights Protection Act was an unjustified 
violation of the Canadian Charter of Rights 
and Freedoms. This issue is discussed further 


in the chapter on sexual orientation. 
Steps Forward in Employment Equity 


In 1996, changes to the Employment Equity 
Act sought to ensure fair representation of 
women, Aboriginal people, members of visible 
minority groups, and people with disabilities in 


all occupational groups in federal departments 
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established cooperative relationships 
with most employers, and had successfully 
negotiated undertakings to bring cases of non- 
compliance into line with the Act’s 
requirements. This issue is explored in greater 


depth in the section on employment equity. 
Improving the System 


Complaint investigations remain the legal 
mechanism in place to deal with allegations of 
discrimination. They were designed to be a 
quicker, less adversarial process for restoring 
rights than the court system. However, over 
the past twenty years, procedures have become 
more complex and formal. Like its 
counterparts elsewhere, the Commission has 
confronted an increasingly litigious 
environment, and the need to deal with more 
complex cases. The result has been a 
lengthening of the process. An examination of 
the Commission's work, undertaken by a team 
from the office of the Auditor General and 
published in the fall of 1998, reinforced the 


Commission's determination to improve the 
way it handles complaints. This issue is 
discussed further in the chapter on human 


rights protection. 
New Directions for Human Rights 


Some issues go beyond the Commission's 
operational mandate but still affect human 
rights in Canada. The working definition of 
human rights in Canada is narrower than the 
norms established in the Universal Declaration 
of Human Rights, and in international 


conventions to which Canada is a party. 


human rights agencies in different countries 
confront many challenges in common. It is 
therefore not surprising that the Commission 
has established working relationships with 
institutions elsewhere in the world. This issue 
is discussed further in the chapter on the 


Commission's international role. 


The Commission participated in two major 
international conferences on human rights in 
Canada in 1998. The conferences, in 
Edmonton and Montreal, commemorated the 
fiftieth anniversary of the Universal 


Declaration of Human Rights. 


Canada periodically assesses, and is 
itself assessed, on how it lives up to 
these international instruments. The 
United Nations Economic and Social 
Council, while noting that Canada 
has been at the top of the Human 
Development Index for five years, 
raised serious concerns recently 
about poverty levels in our country 
and their human rights implications. At the 
same time, community organizations concerned 
with children pointed out that ten years after 
endorsing the United Nations Convention on 
the Rights of the Child, more Canadian 


children — not fewer — live in poverty. 


The Commission’s mandate is to be found in 


Canadian rather than international law. But 


recently about 
poverty level 


tn OUr country 


In Montreal, participants 


The United Nations challenged human rights 


ru sed SEVIOUS CANCEYUS organizations worldwide to 


confront the conflicts that prevent 
the advancement of human rights. 
In Edmonton, Archbishop 
Desmond Tutu hailed the 


Universal Declaration as a 


“crucial document” that served as 
a beacon against the “vicious policy of 
apartheid.” Mary Robinson, the United 
Nations High Commissioner for Human 
Rights, added that the Universal Declaration 
was once viewed with skepticism, but declared 
that “if we build on [its] foundation ... we'll be 
on the right path to fulfilling the vision of fifty 


” 
years ago. ye 
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Pay Courty and 
Sex Discrimination 


~ ay equity led human 
age in 1998. Much of it dealt 
with the Soe raciuen of a human rights 
abel 4 the complaints of the Public 
ervi D Niance of Canada, or PSAC, against 


the federal Treasury Board. The decision was 
the largest human rights ruling ever, affecting 
as many as 200,000 people and involving large 


sums of money. 


The decision came after years of deliberation 
and more than 250 days of hearings. In the 
Commission's view, it provided a fair, well- 
reasoned answer to the central question before 
the tribunal: how should the results of a joint 
union-management study be applied in 
adjusting the wages of under-valued jobs 
performed mainly by women? The position 
ultimately adopted by the tribunal fell between 
those recommended by the complainant and 
respondent, leaving room for the parties to 


negotiate the finer details. 


Given the fine balance struck by the tribunal, 
and the time taken to reach it, the Commission 
was disappointed when on August 27 the 
government announced that it would apply for 


judicial review of the decision. 
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The debates surrounding these events raised 
many important issues, including: why do 
women earn less, on average, than men? How 
can the value of different jobs be compared? 
Why does the bill for the tribunal's decision 
appear to be so high? And how should issues of 


possible wage discrimination be dealt with? 
Work, Wages and Women 


People’s views on pay equity, or equal pay for 
work of equal value, generally reflect their 
understanding of how wages are set and why 
women are so often paid less than men. Some 
critics of pay equity hold that wages ought to 
be fixed exclusively by supply and demand, 
and believe that pay equity interferes with this 
process. The point of departure for this line of 
reasoning is not without merit: no one contests 
the fact that supply and demand play a role in 


setting wages. 


The argument loses a good deal of its 
persuasiveness, however, when important 
empirical evidence is considered. Simply put, 
there is much to indicate that supply and 


demand are not now, and have never been, the 


vole arbiters of wages, even in markets where 


there may appear to be no other forces at play. 


The striking consistency in wage differences 
between specific jobs over extended periods of 
time indicates that something more than supply 
and demand is at work. Nurses, for example, 
have never made as much on average as lawyers, 
despite the fact that in Canada there have often 


been shortages of nurses and surfeits of lawyers. 


Pay equity, which addresses how these 
differences have developed, is first and foremost 
about fairness. It requires that everything 
included in the work traditionally 


linking these disadvantages to the way work was 
valued — that led Parliament to include pay 
equity provisions in the Canadian Human Rights 
Act two decades ago. 


Of Apples and Oranges 


Pay equity relies on job evaluation systems to 
identify and correct wage discrimination. Critics 
have wondered how such systems can function, 
trotting out familiar arguments about comparing 


apples and oranges. But in reality, job 


performed by women be taken into 
account when their jobs are 
evaluated. Pay equity is needed 
because there has historically been a Jairness 
tendency to pay more attention to 
work traditionally performed by 
men, and to compensate that work accordingly. 
Women’s work, to which less attention was paid, 
has been correspondingly under-compensated. In 
sum, pay equity ensures that when an employer 
assesses the relative worth of different jobs, fair 
credit is given to the full range of the actual work 


performed. 


Pay equity is not really different from other 
public policies that shape the market. The market 
might operate more freely without a minimum 
wage, restrictions on child labour, occupational 
safety rules, or securities regulations. However, 
the excesses of the Industrial Revolution, the 
economic hardships caused by the Great 
Depression and subsequent recessions, and an 
increasing commitment to basic rights produced 
broad support for these policies, and legislators 
decided to take action for the common good. It 
was a similar concern with the economic 


disadvantages faced by women — and evidence 


Pay equity és first 
and foremost about 


evaluation has been a tool of choice 
for many employers for more than 
five decades. For example, as 
technological advances open up new 
fields of employment, employers are 
using job evaluation systems to 
determine where the new jobs should fit in the 


pay scale. 


The evaluation systems are grounded in the 
common-sense notion that wages for various jobs 
in an organization should reflect a reasonable 
and consistent set of considerations. Typically, 
the considerations used by employers cluster into 
four areas — skill, effort, responsibility, and 
working conditions. These are precisely the 
criteria that the Act establishes for pay equity 


comparisons. 


The job evaluation systems chosen by employers 
to ensure equitable wages can vary, depending 
on each employer’s values and preferences. If the 
system is fair, and can be applied consistently, the 


Commission will accept it. 


Probably the greatest challenge is to ensure that 


a system measures women’s jobs as 
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comprehensively as men’s. Over the past decade, 
a keener understanding of steps that help to 
achieve this has developed, thanks to an 
increasing store of practical experience and 
relevant jurisprudence. The Commission has 
summarized this understanding in its Guide to Pay 
Equity and Job Evaluation. The Guide has been 
well received by human resources practitioners, 


and is available on the Commission's web site. 
Key Cases, Key Issues 


Because pay equity primarily corrects systemic 
(as opposed to individual or deliberate) wage 
discrimination, it is most efficiently achieved 
through cooperation between employers and 
bargaining agents. This is because they are 
familiar with an organization’s wage structure 
and internal culture, and can apply these to the 
evaluation of jobs. For this reason, the 
Commission always encourages unions and 
management to consider cooperative pay equity 
studies, and does what it can to assist such 
studies where they are under way. But at the 
same time, a mechanism must be available to 
ensure that accepted pay equity standards are 
respected and to step into the breach if insoluble 


disagreements arise. 


This mechanism was created at the federal level 
when Parliament included equal pay for work of 
equal value in the Canadian Human Rights Act. 
By incorporating pay equity into the 
Commission's mandate, Parliament recognized 
that it was necessary to have an independent 
agency to provide advice and impartially 
examine wage discrimination claims. Similarly, in 
designating the Canadian Human Rights 
Tribunal (a separate body) as the forum for 
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binding adjudication, Parliament indicated its 
preference for having specialized issues 
addressed, in the first instance, by panels of 


specialists rather than the courts. 


One reason for having independent, specialized 
bodies is to help ensure that rulings based upon 
principle can be made, even when they may not 
be expedient or may provoke strong debate. The 
tribunal’s July 29 decision in the PSAC 
complaint, to take the most obvious example 
from 1998, resulted in a great deal of discussion 
about the cost. Questions have since been raised 
about the accuracy of various estimates. There 
have been suggestions that they were too high, 
given the absence of publicly available data on 
the people affected, and the likelihood that a 
significant proportion of any payout would 
return to federal coffers in the form of income 


and other taxes. 


Nevertheless, there is no doubt that the financial 
outlay required to comply with the decision is 
large. The reason for this price tag is not only the 
number of people affected, but also the aggregate 
impact of delay. The original pay equity 
complaint covering federal public service clerks 
was filed in 1984, and a union-management Joint 
Study was conducted between 1986 and 1989. 
The Commission has been warning since the 
conclusion of the Joint Study that failure to 
reach a reasonable settlement might prove costly 
at the end of the day. Had agreement been 
reached in 1990, years of cumulative costs, 
interest payments, and lawyers’ fees could have 
been avoided. In fact, the Commission estimates 
that interest accounts for roughly one-third of 
the total bill associated with the tribunal’s 


decision. 


The evidence adduced in the Public Service 
Alliance case shows that employees in 
predominantly female public service occupations 
have been denied fair pay for a number of years, 
while time and money have been spent on 
litigation. Most of the individuals affected are 
present or former employees in the public 
service's lowest-paid occupations — people who 
will continue to earn less than $30,000 a year 
even after the implementation of the tribunal’s 


order. 


The most visible of these parties was Bell 
Canada, which persisted in its legal challenge to 
the Commission's referral to tribunal of 
complaints alleging that the country’s biggest 
telephone company had contravened the pay 
equity provisions of the Act — complaints that 
rest in part on the results of a pay equity study 
conducted by Bell itself in conjunction with its 
unions. Citing an array of grounds, Bell has held 
up tribunal hearings for more than two years 
with applications for orders quashing the 


referral. Initially, the company was 


The Commission accepts that the 
government's desire to control costs is 
legitimate, provided that this can be 
achieved without violating human 
rights principles. In this connection, it 
should be noted that the tribunal 
ordered that the parties “agree upon 
the distribution of the aggregate sums 
of the payout” within one year of the 
decision. These negotiations would 
have to be premised on the willingness 
of all sides to comply with the 
decision, a development that has yet to 


occur. 


The Commission has long been concerned that 
the government's approach to its pay equity 
dispute with the Public Service Alliance may be 
setting something less than a sterling example for 
other employers covered by the Act. During 
1998, the Commission noted a continuing 
propensity on the part of some parties to launch 
procedural challenges in pay equity cases — 
challenges that inevitably slow down 
Commission and Tribunal processes, and in so 
doing illustrate difficulties with the current 


federal pay equity provisions. 


The Commésrion 
accepts the 

Bovernments derive to 
control carts if thir 
can be achieved 
without viola tre 
Auman rights 


principles 


successful in persuading the 
Federal Court’s Trial Division that 
the case should not proceed; 
however, in November 1998, the 
Federal Court of Appeal 
overturned the Trial Division’s 
ruling, restoring the Commission's 
referral. The court’s decision 
confirms that the Commission has 
broad discretion to decide whether 
there is sufficient evidence to 
investigate a complaint and send it 
to tribunal, that the Commission's 
processes are fair, and that the 
Canadian Human Rights Tribunal, not the 
courts, should be the primary interpreter of the 


wage discrimination provisions of the Act. 


Several other respondents have adopted 
strategies similar to Bell’s. The Government of 
the Northwest Territories asked the tribunal 
assigned to its case to declare itself insufficiently 
independent to proceed with hearings. In 
December 1998, the tribunal rejected this 
argument. The territorial government has also 
gone to court to challenge the way the 


Commission referred allegations against it to the 
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tribunal. This is the second time the territorial 
government has filed an application related to 
this complaint. The first challenge, which was 
rejected by the Federal Court of Appeal in 1997, 
questioned the Commission’s jurisdiction, and 
therefore the legitimacy of its investigation. 
Meanwhile, another large respondent, Canada 
Post, has proceeded with litigation aimed at 
forestalling the investigation of complaints 
against it filed by the Canadian Postmasters and 
Assistants Association, despite the fact that its 
initial challenge was dismissed by the Federal 
Court's Trial Division in 1997. 


Finally, in response to a complaint by the 
Canadian Union of Public Employees, Canada’s 
two major airlines have argued that the wages of 
flight attendants cannot be compared with the 
wages of cockpit and ground crews because each 
set of employees allegedly works in a separate 
establishment. The Commission has disagreed, 
noting that this line of reasoning would 
effectively prevent many employees from 
obtaining a hearing under the pay equity 
provisions of the law. Eventually, this 
preliminary question was referred to a tribunal, 
which, in a December 1998 ruling, found in 
favour of the airlines. Concerned about the 


implications of this ruling, the Commission is 


participating in an application for judicial review. 


Every party to a complaint has a legal right to 
raise concerns about processes and pursue 
litigation. However, the delay and expense 
caused by challenges that turn primarily on 
procedural rather than substantive questions can 
be difficult to explain, especially to someone 


directly affected by the outcome of a case. 
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The Tasks Before Us 


Even as public attention focused on the federal 
public service and Bell Canada cases, the 
Commission continued to implement its mandate 
regarding pay equity claims and issues. 
Complaints were investigated, settlements were 


encouraged, and advice was given. 


One of the Commission’s more notable activities 
in 1998 was the provision of input to the 
Treasury Board team developing a new job 
evaluation system for the federal public service. 
Called the Universal Classification Standard, or 
UCS, this ambitious and far-reaching system has 
gender neutrality as one of its stated goals, and is 
designed to supersede some 72 old classification 
standards in the course of 1999. The Commission 
has supported the overall objectives of the UCS, 
and, since design commenced in 1996, has given 
feedback from a pay equity perspective on 
various components of the system. Although it is 
still too early to comment definitively on whether 
the system is sufficiently inclusive and balanced, 
there is little doubt that the UCS represents an 
improvement over the plethora of standards it is 
aimed at replacing. The Commission has 
nevertheless been concerned about the pace of 
the project — not because it questions the need 
to move forward quickly, but because it would 
not want important safeguards or reasonable 
levels of consultation to be eroded because of 
inflexible deadlines. The Commission continues 
to hope that the UCS will be finalized and 
implemented carefully, so that it contributes to 
the achievement and maintenance of pay equity 


in the federal public service. 


The pay equity provisions of the Act have done a 
great deal to encourage attention to issues of 
fairness in compensation. Without them, Canada 
would be further behind in meeting its 
international commitments on wage equality for 


women. 


These provisions, however, have not been 
updated since the Act was passed in 1977, and 
for more than a decade the Commission has been 
calling on the government to consider a pay 
equity model that would rest less on complaints 
and more on positive action by employers and 
unions. Like pay equity legislation in most 
provinces and the federal Employment Equity 
Act, revised pay equity provisions should treat 
patterns of wage discrimination through 
programs aimed at all employers, with 
compliance monitored through audits by an 


independent agency. 


The government has signalled its interest in 
exploring ways of adjusting the pay equity 
provisions of the Act. As long as the underlying 
purpose of any proposed amendments is to 
improve, not dilute, these provisions, the 
Commission is ready to support an open 
discussion and to provide thoughtful reflections 


after two decades in the business. 


Sex Discrimination 


Persistent stereotypes about the role and abilities 


of women keep them out of certain sectors in 
which they could make valuable contributions to 
our society and the economy. Sexual harassment, 
apart from its sometimes devastating impact on 
its victims, remains a potent factor in hindering 
women from remaining in the workforce and 


advancing professionally. 
Sexual Harassment 


The complaints received by the Commission 
demonstrate that sexual harassment is a 
persistent and serious workplace issue, by no 
means limited to any one sector or employer. 
One complaint came from a woman employed by 
a bank who was harassed by a senior manager at 
an office outing, and later the same evening by 
telephone. After the incidents, the manager 
criticized the woman’s work and threatened to 
fire her. When she filed a complaint, she was 
transferred to another location in a position that 
was not career oriented. She eventually resigned. 
The settlement that was reached in this case 
involved not only compensation to the woman, 
but also a commitment from the bank to increase 
its efforts to educate staff, through training 


sessions, about workplace sexual harassment. 


In 1998, the Commission acted to address the 
issue of sexual harassment more effectively. 
Writing an anti-harassment policy can be a 
daunting task, particularly for small employers. 
Therefore, in cooperation with the Department 
of Human Resources Development and Status of 
Women Canada, the Commission prepared 


model anti-harassment policies for the 
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workplace. Two policies were developed: one for 
use by medium-sized and large employers, and 


one for small employers. 
Employment 


One-fifth of all complaints received by the 
Commission in 1998 involved allegations of 
discrimination on the basis of sex. A 
disproportionate number of these involved either 
women in non-traditional areas of employment, 
or women who suffered adverse consequences 
when their employers became aware that they 


were pregnant. 


One complaint came from the sole woman on a 
list of workers provided by her union for a 
position on a fishing boat. All the workers ahead 
of her on the list and several after her were hired. 
When she asked why she had not been selected, 
she was told that the company could not permit 
women on board because the wives of the men 
would not like it. Another case involved a woman 
employed by a moving company who wished to 
be considered for a position in sales and was told 
that the company did not want a woman in that 
job. And in fact, only men were interviewed. The 
women in both of these cases received redress, 


including financial compensation. 


Cases settled in 1998 also illustrate the problems 
faced by pregnant women in some workplaces. 
In one case, a woman employed by a 
transportation company informed her manager 
that she was pregnant. The manager then 
became critical of her work. Prior to that time, 
her performance reports and the manager's oral 
comments had been positive. Her employment 


was terminated a few weeks later. As a result of a 
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conciliated settlement, the woman received 


compensation for lost wages and hurt feelings. 


Discrimination is not restricted to entry-level 
positions. A book published in 1998 by Catalyst, 
a non-profit organization that has studied the 
advancement of women into senior corporate and 
professional positions in the United States and 
Canada, notes that “many companies have not 
yet placed the development of female capital high 
on their strategic priority lists.” Advancing Women 
in Business: The Catalyst Guide describes best 
practices of corporate leaders. Practices that are 
common to successful action plans for the 
advancement of women include having 
committed senior managers in charge of change, 
establishing clear accountability, building 
internal support and awareness through 
education and communication, and creating 


benchmarks to gauge results. 


One indicator of equality is a comparison 
between the percentage of women and men at 
various salary levels. The figures for employees 
working full time in the federal public service 
show that as of March 1998, half of the men 

(51 per cent), but three-quarters of the women 
(76 per cent) earned less than $45,000 per year. 
Put another way, one out of every two men 
earned more than $45,000 annually, as compared 


to one out of every four women. 


The figures for more senior positions reveal a 
similar pattern. As of March 1998, 20 per cent of 
men working full time earned $60,000 or more, 
compared to only seven per cent of the women 
working full time. Employment equity data 
suggest that the situation is similar for women in 


the federally regulated private sector. The figures 


indicate that there is a need for action such as 
that identified in the Catalyst report. Women’s 
employment is further explored in the section on 


employment equity. 


Integration of Women 


into the Canadian Forces 


In February 1989, a human rights tribunal 
ordered the full integration of women into the 
Canadian Forces within ten years. Based in part 
on studies prepared by the Forces, the tribunal 
concluded that women’s exclusion from combat- 
related occupations could not be justified on the 
grounds of operational effectiveness. Over the 
years, the Commission has endeavoured to 
ensure that the Forces took the necessary action 
for full integration to occur. It has had regular 
contact, in writing and face-to-face, with various 
Ministers of National Defence and the most 
senior ranks of the Canadian Forces. It has also 
assessed the Forces’ progress, or lack thereof, in 


its annual reports. 


Initially, there was only limited recognition by 
the Forces of the need to identify and eliminate 
systemic barriers. More recently, there have been 
positive initiatives such as the Army's targeted 
recruitment plan and the establishment of the 
Defence Diversity Council, whose mandate 
includes establishing the strategic framework for 


the integration of women into the Forces. 


But there does not appear to have been a 
consistent and coordinated effort to ensure that 
women can both enter combat positions and be 
accepted in them. As a result, full integration was 
not in sight by the end of 1998, although 
February 20, 1999, was to mark the end of the 


ten years provided for in the tribunal’s order. As 
of January 1, 1998, women accounted for 

10.6 per cent of the regular members of the 
Canadian Forces. However, they still made up 
only 3.1 per cent of the effective strength of the 
monitored combat occupations. Only 790 of the 
25,482 combat positions were filled by women. 
This is very little increase from 1989, when one 
per cent of the combat positions were filled by 
women. The numbers fluctuate by Command 
and between officers and non-commissioned 
members. The least progress, to date, has been 
made by the Army, which moved from women 
representing 0.8 per cent of the effective strength 
of combat occupations in 1989 to 1.6 per cent in 
1998. The Navy made the most progress in 
increasing its proportion of women in combat 


occupations — from one per cent in 1989 to 


5.5 per cent in 1998. 


It is not clear whether women will ever be fully 
integrated unless the Canadian Forces take 
measures to identify and eliminate barriers to 
women entering and remaining in combat units, 


and report regularly on their progress. 
Women in Prison 


A report commissioned by the Correctional 
Service of Canada, Human Rights and Corrections: 
A Strategic Model, was released in 1998. Prepared 
by a working group chaired by a former Chief 
Commissioner of the CHRC, Maxwell Yalden, 
the report notes that the best argument for 
observing human rights rules is not merely that 
they are required by international convention or 
domestic laws, but that they actually work better 
than any known alternatives — for inmates, for 


staff and for society at large. By preserving 
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fundamental human rights principles within the 
institutional setting, the odds of eventually 
releasing a more responsible person are 


improved. 


One of the key recommendations of the Yalden 
report involved the Office of the Correctional 
Investigator, which is responsible for 
investigating activities of the Correctional 
Service affecting the rights of inmates. This 
Office is in a unique position to assist in the 
resolution of individual and systemic problems, 
but is hampered by the lack of authority to 
ensure its recommendations are acted upon. The 
Commission supports the Yalden report's 
recommendation that, for the few cases in which 
the Correctional Investigator is unable to obtain 
a resolution compatible with the Correctional 
Service's human rights obligations, a process be 
established by which the matter can be submitted 


to adjudication through a tribunal or the courts. 


The report also noted that while the Correctional 
Service has implemented many changes 

to ensure it continues to be responsive to the 
needs of female inmates, two outstanding issues 
remain. First, Aboriginal women are over- 
represented in federal correctional institutions. 
Moreover, two of every five Aboriginal women 
are classified as maximum-security inmates, 
which means that they are not eligible for 


residence in one of the new regional prison 
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facilities for women. The second issue is the 
continued incarceration of maximum-security 
women inmates in prisons for men. The report 
noted that the “relatively isolated and abnormal 
conditions of their confinement cannot but have 
detrimental effects on the women concerned.” 
The report concluded that finding alternative 
accommodation for these women should be a 
priority for the Correctional Service in order to 


meet its human rights obligations. 


Independent monitors appointed to report 
annually for three years on the implementation of 
cross-gender staffing, which is the use of male 
correctional officers to guard women, released a 
report in 1998. The monitors highlighted the lack 
of a sexual harassment policy for inmates. They 
noted their concern because women make up the 
majority of the victims of sexual harassment and 
sexual assault, and men comprise the bulk of 
perpetrators. As the monitors stated, “it is 
important that there be a strong message to all 
staff that sexual harassment of inmates will not 
be tolerated, and the clearest way to do this is a 
separate policy statement.” The Commission 
urges the Correctional Service to put an anti- 
harassment policy for inmates in place, and to 
implement it. Incarcerated women, as well as 
men, have a right to be detained in an 
environment that is safe from physical, sexual or 


other forms of abuse or harassment. 


Complaints 


In 1998, the Commission completed work on 
319 complaints of discrimination on the basis of 


sex. Fifty-seven cases were resolved or settled. 


Forty-eight were referred to alternate redress 
mechanisms, such as a grievance procedure or an 
employer’s internal complaints procedure. Six 
cases were referred to the Canadian Human 


Rights Tribunal for a hearing. st 


Sex Discrimination Complaint Outcomes for 1998 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued$ 


Total 


discrimination, or were, technically, without purpose. 


' Cases that the Commission dectded not to purdue because they were filed more than one year after the alleged act of 


? Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the Commission d 
jurisdiction, or the complaints dtd not warrant referral to a tribunal. 

> Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or because a link 
could not be established between the alleged act and a prohibited ground of dscrimination. 
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319 
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hile acts of 


world in which incidents of this nature appear 
to be on the rise, Canadians can rightfully take 
pride in having created a society that views 
diversity as a positive characteristic of our 


national identity. 


Unfortunately, racially motivated violence still 
takes place in our country, as the killing of a 
Sikh caretaker at a temple in British Columbia 
reminded us. We cannot afford to be 


complacent. 


Most Canadians base their estimation of people 
on who they are, not where they come from or 
what religion they belong to. Yet the release of 
census data showing that most immigrants are 
from visible minority groups provoked 
considerable discussion in the media — not all 


of it positive. 
Immigrants and Refugees 


With the exception of Aboriginal people, we 
are a country composed of immigrants and 
their descendants. Every year, thousands of 


newcomers, including many refugees, come to 
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Canada to begin new lives. They have 
prospered, but so too has Canada. We are 
richer because of the talents and skills they 
have brought with them, and it would be hard 
to imagine our country without their 
contributions. If we are to continue reaping 
this rich reward, our immigration and refugee 
policies must reflect the fundamental values of 


openness and accommodation. 


It is in this context that the Commission 
reviewed Building on a Strong Foundation for the 
21st Century: New Directions for Immigration and 
Refugee Policy and Legislation, a report released 
by the Minister of Citizenship and Immigration 
in January 1999. 


The report gives welcome priority to family 
reunification. Several proposals are 
particularly positive, such as those to reduce 
the length of the sponsorship period for 
spouses and dependent children, and to 
promote the principle that adopted and 
biological children should have the same rights. 
Changing the definition of “spouse” to allow 
entry of same-sex and common-law partners 
would bring the regulations in line with current 
policy, court decisions, and human rights 


legislation. 


The report mentions that the “excessive 
medical demands” provision will be researched 
further. This provision disqualifies anyone who 
might impose “excessive demands” on Canada’s 
health system from entering this country. 
Applying this restriction to spouses and 
dependent children seems both mean-spirited 
and wrong. The Commission hopes the review 


will modify its impact on these groups. 


The government's commitment to helping 


refugees reunite with their families 


concern about the thousands of convention 
refugees who find themselves separated from 
family members for this reason. The 
government, in signing the United Nations 
Convention on Refugees, committed itself to 
“issue identity papers to any refugee ... who 
does not possess a valid travel document.” 
Canadians expect their government to live up 


to its word. 


In previous annual reports, the Commission 


expressed concern about the 


more quickly is good news. The 
Commission hopes this means that 
refugees recognized by the 
Immigration and Refugee Board 
will no longer have to wait until 
they obtain landed status before 
they can bring immediate family 
members from overseas. It agrees 
with the United Nations High 
Commission for Refugees that 
efforts to reunite families should 
begin immediately after refugee status is 


recognized. 


The Commission welcomes the proposal to 
reduce to three years the waiting period for 
undocumented refugees who have been 
recognized by the Immigration and Refugee 
Board. They must now wait five years before 
applying for landed status. Mechanisms for 
speedy family reunification should apply to 
them as well. Currently, these refugees, mainly 
from Somalia and Afghanistan, cannot even 
visit family members left behind because they 
cannot obtain travel documents. In December, 
the United Nations Committee on Economic, 


Social and Cultural Rights expressed its 


The SOVErIMENES 
commitment to 
helsing ref hee 
reunite with their 
families more guickly 


Vi LO0d. news 


application of the Right of 
Landing Fee to refugees. 
Beginning life in Canada with a 
large debt load can make 
integration difficult for any 
newcomer. This is particularly true 
for refugees, who have often fled 
from traumatic human rights 
situations. Exempting refugees 
from payment of this fee, and from 
other expenses that serve to 
impede their speedy integration, would be in 


keeping with Canada’s humanitarian tradition. 


Canada has demonstrated its commitment to 
promoting refugee rights by going well beyond 
the letter of the law. We were, in fact, the first 
country to accept as refugees women who were 
fleeing persecution based on gender. It would 
be in keeping with this commitment to ensure 
that any amendments to legislation reflect this 
spirit of humane innovation vw @ vis the 


protection of refugee rights. 
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Citizenship 


In December, the Minister of Citizenship and 
Immigration tabled a new Citizenship of 
Canada Act, Bill C-63. The Bill proposes that 
permanent residents must live in Canada for 
three years during a five-year period before 
being granted citizenship. This seems a 
reasonable approach to assessing newcomers’ 
commitments to Canada. The Commission 1s, 
however, concerned that no distinction has 
been made for refugees. Currently, many 


refugees wait five years after being recognized 


as convention refugees by the Immigration and 


Refugee Board before they can 


expressed deep concern about the lack of 
progress in hiring members of visible minority 
groups. The latest data from the Treasury 
Board do little to reassure them. Rather, they 
suggest that the public service's record 
regarding the employment of visible minorities 
is worse than its record for the other 
designated groups. For 1997-98, the 
representation of visible minorities was 5.1 per 
cent, about half of what could be expected 
based on the number of people qualified and 
available for work. There were ample 
opportunities to remedy this situation, since 
more than 15,000 people were hired, but the 


number of visible minority 


apply for permanent resident status. 
Subsequently, they may have to 
wait an additional three or more 
years before applying for 
citizenship. An additional concern 
is that the new Act would require 
candidates for citizenship to 
demonstrate their knowledge of 
Canada in English or French without the use 
of an interpreter. Given cutbacks to 
government-funded second-language 
programs, this may adversely affect the most 
vulnerable — elderly family-class immigrants 


and refugees. 
Visible Minorities in the Public Service 


It is now close to two years since the 


Commission released the study carried out by 


Dr. John Samuel, Visible Minorities and the Public 


Service. In February 1998, a forum on racial 
discrimination in the federal public service and 
in federal agencies in Canada looked at issues 


of systemic racism. A number of speakers 
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candidates recruited was less than 
half of those qualified and 
available. Given the continuing 
difficulties that federal 
government departments seem to 
be experiencing in hiring and 
promoting visible minorities, it is 
hard to conclude that they have 


taken to heart the recommendations made by 


Dr. Samuel. 


Last year, the Commission reported on a 
human rights tribunal’s decision regarding the 
case of the National Capital Alliance on Race 
Relations v. Health Canada. The department has 
already implemented most elements of the 
tribunal’s order, demonstrating that, once 
committed to action, a federal agency can 


quickly achieve improved results. 


The Federal Court has ordered a tribunal to 
reconsider the case of Dr. Shiv Chopra, an 


Indian-born scientist who joined Health 


Canada in 1969. Dr. Chopra alleges that he 


was denied opportunities for promotion several 
times. In 1996, a tribunal found that 
management's conduct toward employees was 
insensitive and that the department did not 
have a clear approach toward career 
development. However, in the tribunal's 
opinion, this did not amount to discriminatory 
treatment under the Canadian Human Rights 
Act. On appeal, the Federal Court found the 
tribunal erred by refusing to admit statistical 
evidence on under-representation of visible 
minorities at Health Canada “to infer that 
discrimination probably occurred.” The Court’s 
direction that, even in an individual case, a 
tribunal should be prepared to look at broader 
patterns of discrimination within a workforce 
is important, and may make it easier to identify 


and eliminate discrimination in the workplace. 


Hate Messages 


their race, religion and ethnic origin. In May, 
the Federal Court dismissed two motions filed 
by Mr. Zundel to stop the tribunal’s hearings, 


which are continuing. 


In February 1998, the Commission asked a 
human rights tribunal to look into a case 
dealing with alleged hate messages against 
Muslims. The Islamic Information and Da’wah 
Centre International of Toronto filed a 
complaint against Mark Harding and his 
organization, Christian Standard. It alleged 
that the respondent transmitted telephone 
messages that expose Muslims to hatred and 


contempt, contrary to section 13 of the 


Canadian Human Rights Act. 
The Commission’s Efforts 


The fight against racism will be won, not in the 


courts, but in the hearts and 


According to the Simon 
Wiesenthal Centre, the number of 
hate sites on the Internet has 
increased from 50 to more than 
800 in the past three years. How 
should Canadians deal with people 
who use the Internet in an attempt 


to stir up disdain and contempt for 


The fight against 
racirm will be won, 
not in the COUrTY, but 
in the hearts and 


actions of Canadians 


actions of Canadians. Over the 
year, the Commission has worked 
with community organizations 
across the country to promote 
human rights values through 
education. For example, the 


Commission's Ontario Regional 


Office and the Ethno-Racial 


others because of their race, 

religion, ethnic origin or sexual orientation? 
The Commission is testing the extent to which 
existing legislation allows it to address this 


issue. 


Since 1997, a human rights tribunal has been 
looking into allegations that material posted on 
the Internet by Ernst Zundel could expose 


Jews to hatred or contempt on the basis of 


People with Disabilities Coalition 
of Ontario are working to produce a brochure 
on human rights. The Commission also 
participated in a range of activities related to 
the celebration of Black History Month across 
Canada. Participation was high in Ontario, 
where the regional office joined with the City 
of Toronto and the Bank of Montreal to 
present an art exhibit called “Promotion of the 


Dignity of a People through Art.” In the 
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Atlantic Region, Commission staff worked 
actively with the Black History Month 
Association of Nova Scotia. The British 
Columbia and Yukon Office, working with the 
Immigrant and Visible Minority Women of 
B.Cz presented workshops throughout the 
province on discrimination and harassment in 


the workplace. 
Religion 


At its September meeting, the Commission 
decided to ask a human rights tribunal to look 
into the complaint of Balbir Singh Nuyyar v. 
Canada 5000 Airlines. Mr. Nijjar is a practising 
Sikh, who wears a kirpan — a small 
ceremonial dagger — in accordance with the 
tenets of his religion. In April 1996, the 
respondent refused to allow him to board an 
airplane unless he surrendered his kirpan, 


despite the fact that two other major airlines 
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allow passengers to wear kirpans with blades 
under four inches in length, and that this 
practice does not contravene the guidelines of 
Transport Canada or the Air Transport 


Association of Canada. 


Unless allowing a kirpan on board poses a real 
risk to the safety of other passengers or crew, 
the Commission is of the view that it should 
not be prohibited. Many objects commonly 
found on board aircraft can be used as 
weapons; the fact that kirpans can also be used 
in this way does not, in the Commission’s 
opinion, justify a total ban. Worthy of note is 
that in the case of Pandoort v. Peel Board of 
Education, an Ontario Board of Inquiry found 
that no significant risk would be created by 
permitting Sikhs to wear their kirpans in 


schools. 


Complaints 


In 1998, the Commission completed work on 
378 complaints of discrimination on the basis 
of race, religion and ethnic origin. Twenty- 


eight cases were resolved or settled. 


Seventy-seven were referred to alternate 
redress mechanisms, such as a grievance 
procedure or an employer's internal complaints 
procedure. Five cases were referred to the 
Canadian Human Rights Tribunal for a 
hearing. whe 


Early resolution 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued$ 


Total 


Settled during investigation or at conciliation 


Race, Religion and Ethnic Origin Complaint Outcomes for 1998 


Race/ National/ Religion Total 
Colour —_ Ethnic Origin 


190 


D 1] 

4 17 
28 12 LM, 
1 4 5 

4 0 5 
22 4 60 
5 6 ZS 
79 16 178 
144 44 378 


' Cases that the Commission decided not to pursue because they were filed more than one year after the alleged 
act of discrimination, or were, technically, without purpose. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outste the 
Commissions jurisdiction, or the complaints dtd not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or because a 
link could not be established between the alleged act and a prohibited ground of dtscrumination. 
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Disability 


While these rulings expanded the legal 


understanding of “accommodation,” and made 
it clear that organizations had a duty to ensure 
that people with disabilities could truly enjoy 
equality, he noted that the legal standard was 
not necessarily being implemented where it 
was most needed. It seemed rather that 
organizations, through their inaction, were 
obliging people with disabilities to continually 
refight the same court battles. This, the Chief 
Justice felt, was wrong, suggesting that “when 
the Supreme Court of Canada has spoken, it 


should not have to repeat itself.” 


Amendments to the Canadian Human Rights 
Act in the summer of 1998 may mean that the 
Supreme Court’s message will be heard. The 
amendments sent a clear message to employers 
and organizations: people with disabilities are 
full members of society. If accommodation is 
necessary for them to participate equally, it 
must be provided. While this newly legislated 
duty to accommodate affects other groups as 
well, such as religious minorities, it is most 


important for people with disabilities, whose 
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accommodation is central to their full economic 


and social integration into mainstream society. 


Accommodation is not a new concept. Existing 
case law makes it clear that accommodation, up 
to undue hardship, is a right and not a 
privilege. Nevertheless, the recently enacted 
amendments are important because they codify 
the requirements for accommodation and 
specify that undue hardship is to be measured 
against “health, safety and cost.” 


The courts will have to elaborate on this, no 
doubt, but it is by now well established that 
undue hardship means more than minimum 
financial strain. The Supreme Court has 
already ruled that the obligations of employers 
cannot be set aside simply because they have 
financial consequences. As the late Mr. Justice 
Sopinka observed, the very term “undue” 


implies that some hardship is acceptable. 


Many of the complaints the Commission 
receives from people with disabilities relate 
directly to a failure to accommodate their 
needs. This addition to the Canadian Human 
Rights Act should make a difference for them. 


To Legislate or Not: Will a Canadian 
Approach Lead to Results? 


Disability rights advocates in Canada have 
long argued for legislation similar to the 
Americans with Disabilities Act of 1990. Such 
legislation, they suggest, would move beyond a 
complaints-driven system and address, in a 
more comprehensive way, the obstacles 


confronted by people with disabilities. 


The Americans with Disabilities Act is a 
sweeping law that prohibits discrimination 
against people with disabilities in all aspects of 
public life. It requires the elimination of 
physical and communications barriers in 
employment, public services, businesses, 
transportation, and telecommunications. 
Although the Act is complaint driven, 
considerable success has been achieved in 
voluntary compliance. In the Act’s first five 
years, for example, the Equal Employment 
Opportunities Commission resolved more than 
80,000 complaints; only about 1,200 cases went 


to litigation. 


Contributing to the Act’s success is the 
requirement that several American 
departments at the federal level — including 
Justice, Transport and the Equal Employment 
Opportunities Commission — provide 
technical assistance to employers, service 
providers and people with disabilities. To meet 
this requirement, these agencies have been 
operating toll-free telephone lines, providing 
training, promoting public awareness, and 
developing and disseminating information. The 


goal is to avoid enforcement and litigation by 


contributing to a positive atmosphere that is 


conducive to social and economic integration. 


In Canada, the report of the 1996 Federal Task 
Force on Disability Issues, Equal Citizenship for 
Canadians with Disabilities: The Will to Act, 
recommended that the government introduce a 
Canadians with Disabilities Act with 
enforcement and monitoring mechanisms. To 
date, the federal government has not taken this 
approach. Instead, with provincial and 
territorial governments, it has adopted many of 
the principles from the Task Force as the basis 
for a coordinated strategy. Quebec, although 
not a participant, already has an equivalent 
policy framework for people with disabilities 


and is moving ahead on several fronts. 


On October 27, 1998, the government issued 
In Unwson, described as a blueprint to promote 
the full participation of people with disabilities 
in all aspects of Canadian society. /n Union 
represents a significant consensus among the 
federal, provincial and territorial governments. 
Its focus on improving the efficiency, 
effectiveness and coordination of existing 
programs is sensible: people with disabilities 
are not well served by needless duplication and 
patchwork services. Also encouraging are early 
initiatives that would further develop an 
accountability framework through 
consultations with consumer groups. That is 


the good news. 


A number of disability groups, however, have 
expressed their concern that /a Union 
represents a further devolution by the federal 


government of its responsibilities regarding the 
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rights of Canadians with disabilities. They are 
most concerned that the strategy fails to make 
any commitment to new funding for those who 
comprise one of the most disadvantaged groups 


in this country. 


People with disabilities have also emphasized 


that a strategy with no legislative 


Accountability and the Need for 


Accurate Information 


For years, people with disabilities have 
suffered unacceptably high levels of 
unemployment and poverty. Only 48 per cent 
of disabled Canadians between the ages of 15 
and 64 have either full- or part- 


base remains vulnerable to 


time jobs, compared to 73 per cent 


i ¥. / -— . . . “le . 
changes in political will. They are A strateky WIth HO of Canadians without disabilities. 
concerned that the focus will shift lecislative hare Moreover, 54 per cent of people 

of 
from a rights-based approach to ney 

: “ye : VEMGIMS VU 
programs with diffuse lines of ‘ 
/ 
accountability and no national CHANGES 
Oo 
standards. Given past will 
v te 


performance, the Commission 
agrees with the 1996 Task Force in 
its support for the enactment of appropriate 


legislation. 
Respect for Humanity 


People with disabilities have expressed concern 
that emerging biomedical technologies may 
pose a threat to their human rights. Prenatal 
diagnosis, for example, focuses on detecting 
disabilities rather than preventing or treating 
them. As noted by a panel on “Bioethics and 
Biotechnology: Building a Human Rights 
Framework,” at Edmonton's conference on 
Universal Rights and Human Values, these 
technologies should serve people with 
disabilities, not devalue them. The Commission 
concurs with the panel's call for the active 
involvement of people with disabilities in the 
development of policies that guide the use of 


these technologies. 
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with disabilities have annual 
individual incomes of $15,000 or 
less. It is possible to say with 
confidence that this was true in 
1991 because of the important 
research undertaken by Statistics 
Canada in its Health Activity Limitation 
Survey (HALS) of that year. 


Unfortunately, no HALS survey was 
conducted in 1996, and no decision has yet 
been made to reinstate the survey in 2001. 
Unless a decision to do so is made soon, it is 
difficult to see how governments will develop, 
implement and monitor the progress of the 

In Unwson initiatives. Up-to-date information is 
critical in ensuring that members of the public, 
employers, and policy makers understand the 


many obstacles facing people with disabilities. 
Accessibility 


Canadians with disabilities continue to 
confront physical barriers to equality every 
day. Inaccessibility is still the rule, not the 
exception. In the absence of nationwide 
legislation or standards, people promoting 


equality of access to transportation, 


communications, banking or buildings must 
work within a frustrating patchwork of 


overlapping or inadequate regulations. 


At this time, for example, there are no national 
standards for access to buildings. Building 
codes are a provincial responsibility, and not all 
provinces have adopted the Model National 
Code. As a result, accessibility standards vary 
from province to province, and people with 
disabilities can never be certain that they will 
not have to negotiate an obstacle course as they 
go about their business. The work of the 
Canadian Standards Association’s Technical 
Committee on Barrier-Free Standards is 
important in this regard. Federal and 
provincial jurisdictions must make progress in 
ensuring better harmonization and achieving 


consistent standards across Canada. 


Accessible transportation is also crucial. The 
Canadian Transportation Agency, working 
with transportation companies and consumers, 
is developing voluntary codes of practice for 
rail and air to ensure fully accessible services 
for people with disabilities. Transport Canada 


is doing likewise for intercity bus companies. 


The phasing-in of the code for aircraft began in 
1997, and in 1998 the Agency produced a 
guide, Zaking Charge of the Atr Travel Experience, 
for people with disabilities. The guide describes 
the situation of those who need attendant care, 
and mentions that some airlines offer a fifty- 
per-cent discount for the attendant’s fare on 
domestic flights. But the underlying issue 
remains. It is unreasonable and discriminatory 
that a disabled traveller who needs an 


attendant must pay for two fares, even if one is 


reduced. The Commission reiterates its 
position — an attendant should fly free of 
charge — and encourages the industry and the 


Agency to make the service available. 


The codes of practice for rail transport and 
intercity buses came into effect in 1998. The 
bus code includes a detailed complaint 
mechanism for passengers. Although 
compliance with the codes is voluntary, a sub- 
committee of the Minister of Transport’s 
Advisory Committee on Accessible 
Transportation will monitor their 
implementation and report to the Minister's 
Accessibility Advisory Committee, which 


includes representatives from disability groups. 


The Commission's 1997 Annual Report 
mentioned the formation of a committee to 
develop a national accessibility standard for 
automatic banking machines. The Canadian 
Standards Association, with the active support 
of the Canadian Bankers’ Association, a wide 
range of other financial institutions, disability 
advocacy groups, and automatic banking 
machine manufacturers, will complete this 
standard in 1999. The standard should offer 
the widest range to date of accessibility 
features, including a frontal approach for 
wheelchair users and voice activation for 
people with visual impairments. The 
Commission supports the initiative and hopes 
that an appropriate standard will soon be 


approved. 


In the autumn of 1998, the Canadian Radio- 
television and Telecommunications 
Commission, or CRTC, began a review that 


will consider, among other things, how 
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Canadian television can be made more 
accessible to people with disabilities. The 
Canadian Human Rights 


accommodation mechanisms ordered by the 
tribunal. Nancy Green, who has a learning 


disability, was denied a promotion 


Commission, in a written brief to 
the CRTC, has argued that full 
captioning for deaf and hard of 


S mployecs with 


+ 
disabilitier reprerent 


because she failed a second- 
language aptitude test even though 
she finished first in a job 


heari le should be achieved ~ tla. tition. She alleged that th 
earing peop e snou e achieve half the proportion of compe 1110n ed ege a e 


quickly, since the amendments to 


the Canadian Human Rights Act vi cople with 
disabilitier available her. The testimony before the 


that came into force in 1998 
expressly require federally L 
regulated employers to 
accommodate the needs of clients 
with disabilities, short of undue 
hardship. The Commission anticipates that the 
CRTC will accept this argument. 


Holding Employers Accountable 


In no sector have employers fully met their 
commitments on increasing employment 
opportunities for people with disabilities. 
Indeed, employees with disabilities in federally 
regulated workplaces represent about half the 
proportion of people with disabilities available 
for employment. The chapter on employment 


equity provides further details on this issue. 


This problem is partly explained by the fact 
that many employers, including the federal 
government, seem to prefer to fight a 
rearguard action against hiring or promoting 


people with disabilities. 


For example, the Treasury Board of Canada 
has requested judicial review of the tribunal 
decision in Green v. Public Service Commitsston, 
Treasury Board and Human Resources Development 


Canada, rather than put into place the 
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jor employment 


Treasury Board did not make an 


adequate effort to accommodate 


tribunal showed that she was 
capable of learning a second 
language. Not only did 
psychological and linguistic expert 
testimony confirm this, Ms. Green actually 
developed language skills through part-time 
language training on her own time. The 
tribunal ruled in favour of Ms. Green, and 
ordered that she be compensated financially 
and appointed to a position at the level she had 
been denied. In addition, the tribunal ordered 
the Treasury Board to work with the 
Commission to develop a training program on 
accommodating people with learning 
disabilities for employees of the Treasury 
Board, the Public Service Commission and 
Human Resources Development Canada. The 
employer's application for judicial review will 
mean further delay in implementing the 


training program. 


When an employer agrees toa complaint 
settlement, the Commission is responsible for 
ensuring that it lives up to its promises. In 
December 1988, the Disabled People for 
Employment Equity Human Rights Group 
complained that the Bank of Montreal and 
Royal Bank of Canada were hiring far fewer 


people with disabilities than they were able to, 


given the numbers qualified and available for 
work. In a settlement agreement, both banks 
committed themselves to undertake — overa 
five-year period — specific initiatives to 
improve the representation of people with 
disabilities in the workforce. Both banks also 
agreed to hiring goals. Not only were these 
goals rarely achieved, but the hiring rate for 
people with disabilities actually declined over 
time. These extremely disappointing results led 
to follow-up action by the Commission, which 
is recounted in more detail in the chapter on 


the Commission’s human rights protection role. 


Special Trenuer in Disability 


AIDS: Some Progress 


The federal government, recognizing the need 
for stable funding, has removed the time limit 
on its AIDS strategy. This positive 
development will allow for longer-term 
approaches. The strategy is also important in 
that human rights issues have been specifically 
targeted for action. For example, the strategy 
will focus on those most at risk of infection: 
injection drug users, women, Aboriginal 
people, prison inmates and young gay men. 
Partly because of this focus and partly because 
of its involvement in AIDS issues from the 
outset, the Commission has made suggestions 
on proposed priorities, activities and 
mechanisms to implement the human rights 
component of the strategy. This included a 
recommendation that the focus should be on 


the most vulnerable and marginalized people. 


AIDS: the Reality 


One of the most positive developments in 
human rights over the past decade is the 
confirmation in law that discrimination is 
illegal in employment and in services when it 
arises from a person's HIV or AIDS status. 
The upshot is that the Commission now 
receives very few complaints on this issue. But 
this does not mean that inequities do not exist. 
Studies and reports undertaken during the 
year by the Canadian AIDS Society and the 
Canadian HIV/AIDS Legal Network Joint 
Project on Legal Ethical Issues have 
highlighted several concerns. For example, 
some women have not been offered HIV 
testing or counselling by physicians, because of 
the perception that only men engage in high- 
risk activity. Consequently, symptoms of HIV 
disease in women may not be recognized early, 


resulting in delayed diagnosis and treatment. 


The British Columbia Centre for Excellence on 
HIV/AIDS found that most drug users were 
not receiving anti-retroviral therapy because 
some physicians thought drug users would not 
follow the complex treatment regimes. Again, 
women fared worse than their male 
counterparts; they were only half as likely to 


receive treatment. 


The Canadian HIV/AIDS Legal Network dealt 
with this issue in a paper presented to the 


twelfth World AIDS Conference in June: 


It is unjust and intellectually false to 
judge people as likely to be noncompliant 
with triple anti-retroviral therapy simply 


because they are drug users. Barriers to 
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adherence to treatment cannot be 
reduced to the personal characteristics 
of people with HIV/AIDS, but are 
profoundly affected by systems of care. 
When the health-care system ts adapted to meet 
the needs of soctally marginalized and tndtgent 
persons, there ts a vast improvement in 


adherence to treatment. 


[Emphasis added]. 
AIDS in Prisons 


Two major reports, the 1994 Expert Committee 
on AIDS in Prisons (ECAP) Report and the 
1996 Final Report on HIV/AIDS in Prisons, 
presented a comprehensive analysis of prison 
practices that result in a rate of HIV infection 
ten times that of the general population. The 
reports made extensive recommendations for 
harm reduction measures. The Correctional 
Service of Canada has stated that it has 
implemented a number of them to protect 


inmates from HIV infection. 


However, the Canadian HIV/AIDS Legal 
Network continues to be concerned with the 
Correctional Service's refusal to implement 
certain important recommendations, as well as 
with the slow progress of those they have 


implemented. 


Troubling to the Commission are delays 
associated with the implementation of a long- 
awaited pilot project that allows prisoners to be 
anonymously tested for HIV and AIDS. The 
Correctional Service first announced its 
support for a pilot project in a federal prison in 


March 1994, and repeated the announcement 
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in December 1997. A year later, the pilot 
project finally began. 


On other important measures, such as a needle 
exchange program, the Correctional Service 
has not budged. It is possible that the 
Correctional Service fears that if it introduced 
such changes it could be seen as condoning 
drug use. The fact is that the number of 
prisoners living with HIV and AIDS increases 
steadily, and risk behaviours, particularly the 
sharing of injection equipment, continue. 


Efforts must be made to change this situation. 
Drug Testing 


The legal landscape became better defined in 
1998, as decisions came down in two major 
human rights drug testing cases, one provincial 
and the other federal. The good news, from a 
human rights and privacy perspective, is that 
the decision of the Federal Court of Appeal in 
Canadian Civil Liberties Assoctation v. Toronto- 
Dominion Bank was not appealed. This was, 
however, not the case for the decision of the 
Ontario Court, General Division in Entrop v. 
Impertal Oil. The next level of hearing may 


bring clarity to this issue. 
Case Law on Testing 


In both cases mentioned above, the courts 
found drug testing to be discriminatory. 
Neither Imperial Oil nor the Toronto- 
Dominion Bank was able to establish a 
legitimate need for testing employees who held 


the positions in question. 


In the Toronto-Dominion Bank case, a 
majority of the Federal Court of Appeal 
concluded that the Bank’s policy requiring that 
all new and returning employees have their 
urine tested for illicit drugs within 48 hours of 
receiving a job offer was discriminatory, and 
that the Bank had not established that the 
policy was necessary. The evidence did not 
support the proposition that a drug problem 
existed within the banking community; there 
was no causal relationship between illegal drug 
use and banking crime; and if mandatory 
testing were truly necessary it should be 
required of all employees, and administered on 
a regular basis. Further, the court found that 
the conventional method of assessing job 
performance — observation — achieved the 


same objectives. 


The decision of the Ontario Court General 
Division in Entrop v. Imperial Oil is useful for its 
discussion of drug testing in safety-sensitive 
positions. The court upheld the decision of an 
Ontario Board of Inquiry that Imperial Oil’s 
drug testing policy was discriminatory. It also 
concurred with the Board’s finding that 
freedom from impairment by drugs was a 

bona fide occupational requirement, since 
impairment would be dangerous to the 
operation of a high-risk business such as an oil 
refinery. That being said, the Board did not 
believe that drug testing was the appropriate 
means to ensure an impairment-free 
workplace. In so concluding, the Board took 
into account the testimony of Imperial Oil’s 
own experts that a positive drug test could 
show only previous drug use and did not prove 
impairment. According to the court, the Board 


also considered “the recommendations of 


several Parliamentary committees that 


specifically rejected all but for-cause testing.” 


The court found no reason to interfere with the 
Board's conclusion concerning the 
discriminatory effects of testing and the 
employer’s failure to show a direct connection 
between the testing and job performance. 
While the Entrop decision has been appealed, 
the rulings in both cases lend support to the 
principles that have guided the Commission’s 


view to date on drug testing. 


The Commission’s view is based on the fact 
that actual or prior drug dependency is a 
disability under the Canadian Human Rights 
Act. Case law recognizes that perceived drug 
dependency can also form the basis of a 
complaint on the ground of disability. Drug 
testing can therefore be seen as prima facte 
discrimination. The more difficult question is, 
can it be justified? In most cases the answer 
seems to be no, because drug testing does not 
measure incapacity. In other words, there is no 
link between a positive test and job 
performance. At the same time, there are other 
less invasive and more effective methods to 
determine incapacity, such as observation by 


supervisors and co-workers. 


Employees should not be under the influence 
of alcohol or drugs at work. Furthermore, 
where safety is an issue, observed evidence of 
impairment may justify a testing requirement. 
It is less clear what pre-employment or random 
testing programs contribute to a safe working 
environment, and, therefore, whether they can 
be legitimate. In the Commission's view, in 


order to justify such a program, an employer 
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would have to show that safety was a real 
consideration, that testing would contribute to 
maintaining safety on the job, that there were 
no other less discriminatory methods to achieve 
the same end, and that accommodation for 


drug-dependent employees was provided. 
A Special Case 


American law and regulations require that all 
commercial truck drivers operating in the 
United States be subject to drug testing. This 


can create practical difficulties for those 
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segments of the Canadian transportation 
industry that have transborder operations, 
since it is unclear whether Canadian law would 
allow such testing regimes. The Commission 
has adopted the position that testing programs, 
to the extent that they are instituted to comply 
with American requirements, will remain 
permissible until Canadian law on testing is 
clearer. This partial exemption does not remove 
the requirement of the employer to 
accommodate an employee who tests positive, 
nor will it apply to company drivers who 


operate only in Canada. 


Complaints 


In 1998, the Commission completed work on 
552 complaints of discrimination filed on the 
basis of disability. Sixty-five cases were 


resolved or settled. One hundred and eighteen 


were referred to alternate redress mechanisms, 
such as a grievance procedure or an employer's 
internal complaints procedure. Five cases were 
referred to the Canadian Human Rights 
Tribunal for a hearing. yh 


Disability Complaint Outcomes for 1998 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued$ 


Total 


' Cases that the Commission decided not to pursue because they were filed more than one year after the alleged act 
of dvscrimination, or were, technically, without purpose. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outstoe the 
Commissions jurisdiction, or the complaints dtd not warrant referral to a tribunal. 

> Cases that were closed prior to investigation because the complainants O10 not wish to pursue them or because a 
link could not be established between the alleged act and a prohibited ground of dtscrimination. 
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Aborisinal Peoples 


n 1998, a United Nations 
study named Canada as the best place in the 
world to live. This was the sixth consecutive 
year in which Canada topped the United 
Nations Human Development Index, a 


comprehensive measure of human well-being. 


But a government study of status Indians, 
using the same United Nations index, found 
that living conditions for many Aboriginal 
people in Canada are more like those in the 
developing world than in the best place in the 
world to live. “Canada’s squalid secret” is how 
one national newspaper described the study’s 


findings. 


The Human Development Index measures real 
gross domestic product per capita, educational 
attainment, and life expectancy, in order to 
calculate a global measure of quality of life. 
According to the Canadian study, carried out 
by the Department of Indian Affairs and 
Northern Development, the quality of life of 
registered Indians living on reserves would 
place them about 60th of the 170 countries 
studied by the United Nations. The situation is 
somewhat better for status Indians living off 


reserves. 
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The Department’s study did not calculate 
scores for Métis, Inuit and non-status Indians, 
but there is no reason to believe that their 
quality of life is significantly higher than that of 


status Indians. 


On a more encouraging note, the study did 
show that the gap between Aboriginal people 
and other Canadians has narrowed in recent 
years, at least for matters of health and 
education. These improvements are no doubt 
partly attributable to the determined efforts of 
Aboriginal communities, with the support of 
the federal government, to take control of these 
services. But the gap is still unacceptably large, 
and without significant effort will not soon 


diminish. 
A Deafening Silence 


“Deplorable” is how the Chief Economist of 
the Royal Bank of Canada, John McCallum, 
described the current economic status of 
Canada’s first peoples in a June 1998 address 
to the Assembly of First Nations. 

Mr. McCallum criticized what he called the 
“almost deafening” silence of the Canadian 
business community in responding to the 
Report of the Royal Commission on Aboriginal 


Peoples. He called the situation “a matter of 


great national urgency,” and urged business 
and government to work together to achieve 
the goals of the Royal Commission. The 


Canadian Human Rights Commission concurs. 
A Short Fuse 


The explosive growth of the Aboriginal 


population makes it essential that 


comprehensive, long-term approach advocated 


by the Royal Commission. 


A major weakness of the action plan is that it 
almost completely ignores the situation of the 
majority of Aboriginal people: those who do 
not live on reserves. For many years, Métis and 
non-status Indians have been the victims of 


“buck passing” between the federal 


the issues identified by the Royal 
Commission not be ignored. 
According to the 1996 Census, the 
number of Aboriginal people in 


the prime working and family- 


( 


rearing age group (aged 35 to 54) ETT 


will increase 41 per cent by 2006. 
This remarkable rate of increase 
can only exacerbate the already 
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and provincial governments, 
neither of which has been willing to 
address their special and pressing 
issues. In June, the federal 
government took steps to improve 
relations with the off-reserve 
community by signing a political 
accord with the Congress of 
Aboriginal Peoples. The accord 
commits the government to consult 


with the Congress on issues such as 


housing, education, and social 
services. For Aboriginal communities, the 
implications for cultural and social integrity are 


stark. 
Gathering Strength? 


More than two years have passed since the 
Royal Commission tabled its ground-breaking 
report. At the beginning of 1998, the 
government finally responded through an 
action plan entitled Gathering Strength. Last 
year, when the Canadian Human Rights 
Commission first commented on it, the ink on 
the plan was hardly dry. It seemed there were 
grounds for cautious optimism that Canada 
was finally on the right road, and that the 
action plan constituted a positive — if 


somewhat modest — first step towards the 


governance, housing, health and 


justice. 


The federal government did more than simply 
announce an action plan, however. For the first 
time, in a formal Statement of Reconciliation 
accompanying the announcement, the 
government expressed regret for the past 
treatment of Aboriginal people, noting 
especially the sexual and physical abuse that 
occurred in the government-sponsored 
residential school system. To support the words 
with action, $350 million was committed to a 


“healing” strategy. 


The strategy will be designed, managed and 
implemented by Aboriginal communities. The 
Aboriginal Healing Foundation, a non-profit 


corporation run by Aboriginal people, has been 


established to oversee the implementation of 
the strategy and the distribution of funds to 
communities. Georges Erasmus, the former 
Co-Chair of the Royal Commission, was 


appointed as the Foundation’s first Chair. 


Compensation must still be resolved for the 


individual victims of the sexual 


Patience Rewarded 


A key element of Gathering Strength was a 
commitment to accelerate the resolution of 
Aboriginal land claims. An important milestone 
was achieved when representatives of the 
Nisga’a Tribal Council, the federal 


government, and the government of 


and physical abuse for which the 
government has apologized. 
More than one thousand former 
students of residential schools 
are suing the federal 
government, and many others 
may have grounds for a claim. 

In several cases, the courts have 
already determined that the 
churches that ran the schools 
and the governments that 
funded them are liable for the 
pain and suffering inflicted upon the children. 
Victims have been awarded substantial 


monetary compensation. 


While a process is needed to ensure that claims 
are legitimate, it should not be necessary for 
every claimant to take the federal government 
to court. To do so would unnecessarily prolong 
the much-needed process of healing and 
reconciliation. The Commission was therefore 
pleased to hear that the federal government 
and the Assembly of First Nations were 
discussing alternatives to litigation. 
Adjudicating claims on a non-adversarial basis 
has been successful in cases of abuse in 
provincial child-detention institutions, and 
could bring about final resolution of individual 


cases of abuse. 
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The Niggaa Final 
Treaty Agreement 
will become the ‘first 
land claims 
settlement south of 
the 60th parallel 


rince 1975 


British Columbia initialled the 
Nisga’a Final Treaty Agreement in 
August. The Agreement has now 
been ratified by the Nisga’a, and, 
once ratified by the two 
governments, will become the first 
treaty in British Columbia since 1899 
and the first land claims settlement 


south of the 60th parallel since 1975. 


Under the Agreement, the 5,500 
members of the Nisga’a nation 
receive title to 1,930 square kilometres of land 
in the Nass Valley in northwestern British 
Columbia. Operating outside the restrictions 
hitherto imposed by the Indian Act, the 
Nisga’a will establish their own system of self- 
government. Their law-making powers will 
range from language, culture and marriages to 
transportation, sewers and environmental 
management. The Agreement also gives the 
Nisga’a a direct role in the management and 
exploitation of the rich fish, forest, wildlife and 
mineral resources located on their lands and 
within their traditional territories. They will 
also receive some $190 million in 


compensation. 


Concerns have been raised that the new 
Nisga’a system of government will be “racist” 


and “undemocratic” because only Nisga’a may 


vote for representatives to the central and 
village governments. In the Commission's view, 
these accusations are based ona 
misunderstanding. The Nisga’a people 
governed their own affairs within their 
territory long before European contact and 
have never renounced that right. This inherent 
right to self-government forms the basis of 


their claim, not their race. 


It is important to note that the small number of 
non-Nisga’a living on treaty land will continue 
to enjoy the same rights they had before the 
Agreement was signed. Although they will not 
vote in elections for Nisga’a institutions, the 
final Agreement includes provisions to ensure 
that the property and rights of non-Nisga’a 
people are protected and preserved, and that 
they have a say in decisions that directly affect 
them. The Charter of Rights and Freedoms 
and federal and provincial laws of general 
application will continue to apply within 
Nisga’a territory, assuring the protection of the 


rights of all citizens. 
The Unfinished Business of Bill C-31 


In meetings with Aboriginal women, the Chief 
Commissioner has encountered concerns that 
some of their descendants may lose Indian 
status. The reasons for this are to be found in 
legislation enacted in 1985. Commonly known 
as Bill C-31, the legislation eliminated the 
provisions of the Indian Act that required 
women who married non-Indians to give up 
their Indian status. More than 100,000 people 
have subsequently been reinstated to the 
official rolls and many have been welcomed 


back into their communities. However, while 


Bill C-31 removed the most blatant forms of 
sexual discrimination from the Indian Act, it 


has also created a new form of unfairness. 


In effect, women reinstated under Bill C-31 do 
not have the same ability to pass on Indian 
status to their descendants as their male 
relatives who were never deprived of status, 
even though they also had married non-Indian 
spouses. Accordingly, many of the descendants 
of women affected by Bill C-31 are or will be 
deprived of Indian status for no other reason 
than the discrimination suffered by their 
forebears. More than a decade after the 
passage of the legislation that ostensibly 
removed discrimination from the Indian Act, 


the situation persists. 


It must be remembered that the pre-1985 
provisions of the Act were in conflict with both 
the Charter and Canada’s international human 
rights commitments. The latter provisions 
prompted the United Nations Committee on 
Human Rights to censure Canada formally. If 
the country is to avoid similar censure in the 


future, it must address these outstanding issues. 
Progress Made and Issues Unresolved 


Progress is being made on another issue, which 
was the subject of a Commission special report. 
In 1993, Professor Donald McRae called for 
urgent action to address long-standing 
grievances of the Innu people of Davis Inlet, 
Labrador. Of particular concern was their 
forced relocation to Davis Inlet in the 1960s, a 
move that Professor McRae found was 
motivated mainly by administrative 


convenience. The new settlement, isolated on 
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an island, prevented the Innu from pursuing 
their traditional way of life, encouraged 
dependence on government handouts, and led 
to serious social dysfunction. Professor McRae 
recommended that the federal government 
seriously consider relocating the community to 
a nearby site on the mainland where its 


members could build a more productive future. 


The federal government has now committed 
$85 million to the construction of a new 
community at Little Sango Pond. Work on the 


village is well under way, and the 


Newfoundland Indians and the Department of 
Indian Affairs and Northern Development. 
But substantive progress has been slow in 
coming. During 1998, the Chief Commissioner 
met representatives of the Newfoundland 
Mikmag in St. John’s and wrote to the 
Minister to urge resolution of this longstanding 


grievance. 
Commission Efforts 


The Commission continued its outreach efforts 


with Aboriginal groups on human 


move is scheduled for 2001. 
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rights issues. An educational 
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unresolved. Last year the 
Commission expressed optimism 
that grievances raised by the 
Mikmaq people of Newfoundland were 
nearing resolution. These grievances were the 
subject of a 1997 report prepared for the 
Commission by Professor Noel Lyon. The 
report concluded that the federal government 
had breached its constitutional obligations to 
the Mikmagq people since Newfoundland’s 
entry into Confederation, by refusing to 
provide them with the programs and services 
available to Aboriginal peoples elsewhere in 
Canada. Since the Lyon report was forwarded 
to the Minister of Indian Affairs and Northern 
Development, meetings have been held 


between representatives of the Federation of 


" 
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Human Rights and Citizenship 
Commission and the Aboriginal 


Human Rights Committee. 


The Commission worked with the 
Legal Services Society of British Columbia, the 
B.C. Human Rights Commission, the Vernon 
Native Friendship Centre, and Kla~-How-Ya 
Communications to produce a video called 
Human Rights, My Rights. Based on a booklet of 
the same name, the video informs Aboriginal 
people of the avenues open to them if they 


experience discrimination. 


Commissioners met throughout the year with 
Aboriginal groups and organizations that, like 
the Commission, have an interest in protecting 
Aboriginal rights. In April, Commissioner 
Georges Cliche spoke on human rights to 


Aboriginal young people at the Val d’Or 
Friendship Centre. The Prairie Regional Office 
participated with the Manitoba Human Rights 
Commission, the Manitoba Association of 
Rights and Liberties, and the Aboriginal 
Ganootamaage Justice Services of Winnipeg in 
an Aboriginal Community Rights Advocate 


Training Program, which provided classroom 


and on-the-job training for Aboriginal trainees. 
In April, the Commission’s Regional Director 
for the Prairies spoke to the Swampy Cree 
Tribal Council on the responsibilities of 
Aboriginal employers. These partnerships and 
exchanges of information remain important 
components of the Commission’s educational 


efforts. she 
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Sexual Orientation 


ubstantial progress was made 
sure that gay men and lesbians 
receive full rights under the law. In Vriend v. 
4 eSupreme Court of Canada held that 
Alberta’s 


Individual’s Rights Protection Act 
violated the equality provision of the Canadian 
Charter of Rights and Freedoms because it did 
not include sexual orientation as a prohibited 
ground of discrimination. The court ordered 
the words “sexual orientation” to be read into 


the statute. 


The April decision caused considerable 
controversy. The Supreme Court was criticized 
for dictating social policy and usurping the role 
of Parliament, and there were calls to invoke 
the “notwithstanding” clause of the Charter in 
order to override the court’s ruling. But the 
majority of Canadians took a more positive 
view. Following the decision, an Angus Reid 
poll found that 75 per cent of Canadians 
support legislation to ban discrimination 


against homosexuals. 


Vriend, however, is not the culmination of the 
movement towards full rights for gay people. 
“The Vriend decision,” said the Commission's 
General Counsel, William F. Pentney, “tells us 
that governments cannot make disadvantaged 


groups strangers to our law.” Speaking to the 
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annual meeting of the Canadian Association of 
Statutory Human Rights Agencies, 

Mr. Pentney added: “Now that most of the 
hoopla with the reaction to this decision has 
died down, we can ask a simple question: 
what’s next? In this sense Vvend represents the 
end of the beginning, and now people of good 
will in Alberta and elsewhere can get on with 
this task of moving towards tolerance, and 


beyond that to acceptance and dignity.” 


That kind of movement is already taking place, 
at least in part, in the legal arena. The Ontario 
Court of Appeal, in Rovenberg v. Canada, held 
that the definition of “spouse” in the Income 
Tax Act, as it applies to the registration of 
pension plans, was unconstitutional because it 
excluded same-sex survivor benefits from 
employer pension plans. The court ordered 
that the words “and same sex” be read into the 
section in its April decision. The government's 
decision not to appeal helped remove a major 
impediment for employers to provide same-sex 


survivor benefits. 


In August, the Federal Court Trial Division 
upheld a human rights tribunal's order in 

Moore and Akerstrom v. Treasury Board that the 
employer’s separate benefit regime for same- 


sex common-law spouses did not meet the 


requirements of the Canadian Human Rights 
Act. The Treasury Board has yet to make 
provisions in the federal public service pension 
plan to give survivors of same-sex relationships 
similar treatment to that afforded survivors of 


heterosexual common-law relationships. 


Similarly, while courts recognize that it is 
discriminatory to exclude same-sex spouses 


from legislative definitions of spouse, 


private-sector employers and the federal 
governmentss public pension scheme. In light 
of the existing case law, it is difficult to 
understand how this continued discrimination 


can be justified. 
Immigration 


An independent review of the Immigration Act, 


Not Just Numbers, found that “the 


the government has yet to amend 
the other statutes at issue. As a 
consequence, the Commission is 
required to investigate, conciliate 
and litigate complaints concerning 
these laws. It is, for example, 
dealing with cases in which the 
same-sex partners of people 
relocated for job purposes were 
denied unemployment benefits. 
Given that the issue is well settled 
in law, the federal government's 
piecemeal approach to remedying this form of 


discrimination is regrettable. 


The matter is further complicated because 
some federal pension programs are not subject 
to the requirements of the Canadian Human 
Rights Act. For example, the Act exempts any 
pension plan established by an act of 
Parliament before March 1, 1978. This means, 
among other things, that people in same-sex 
common-law relationships — who are 
ineligible for Canada Pension Plan survivor 
benefits — cannot use the Canadian Human 
Rights Act to correct the situation. Unless the 
government acts of its own volition or awaits 
the results of a Charter challenge, an anomaly 


will be created between the responsibilities of 


The courts recognize 
that it is 
discriminatory to 
exclude same-sex 
pouser from 

levisla tive d cfinitions 
of Spouse 


effective discrimination against 
homosexuals and lesbians in the 
current legislation should be 
relegated to history.” It proposed 
instead that the Act’s definition of 
spouse include “a partner in an 
intimate relationship including 
cohabitation of at least one year in 
duration.” While current policy 
guidelines allow Canadians to 
sponsor their same-sex partners on 
humanitarian and compassionate 
grounds, the Commission agrees that an 


amendment to the law is needed. 
Cross Canada Check-up 


Shortly after the Rosenberg decision, the Nova 
Scotia government extended the pension plans 
of civil servants and teachers to cover same-sex 
survivor benefits. The British Columbia 
government introduced amendments to expand 
the definition of spouse to include same-sex 
partners in legislation governing pensions for 
public service employees and municipal 
workers. British Columbia also became the 
first jurisdiction in North America to give 
same-sex couples the same privileges and 


obligations as heterosexuals for child support, 
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custody and access. The Quebec government The legal situation for gay and lesbian people 


announced that it planned to change the in Canada is changing, as inevitably it must. 
Quebec Civil Code and 23 different laws to And while some will continue to resist these 
recognize both heterosexual and same-sex changes, most Canadians understand that 
common-law couples. Employees in same-sex sexual orientation 1s as irrelevant as race to 
relationships would receive the same status as someone's capacity to do a job or receive a 
those in heterosexual common-law service. 


relationships. Prince Edward Island amended 
its Human Rights Act in June to include 


sexual orientation. 
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Complaints 


In 1998, the Commission completed work on 
80 complaints of discrimination on the basis of 
sexual orientation. Twenty-two cases were 


resolved or settled. Ten were referred to 


alternate redress mechanisms, such as a 
grievance procedure or an employer's internal 
complaints procedure. Six cases were referred 


to the Canadian Human Rights Tribunal for a 
hearing. ie 


Sexual Orientation Complaint Outcomes for 1998 


Early resolution 


Settled during investigation or at conciliation 


Referred to alternate redress mechanisms 


Referred to a tribunal 


Not dealt with! 
Dismissed for lack of evidence 
No further proceedings? 


Discontinued? 


Total 


' Cases that the Commission decided not to pursue because they were filed more than one year after the alleged 
act of dtwcrimination, or were, technically, without purpove. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outside the 
Commission's jurisdiction, or the complaints dtd not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dtd not wish to pursue them or because a 
link could not be established between the alleged act and a prohibited ground of dscrumination. 


1S 


10 


80 
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he world’s population is aging 
rapidly, phenomenon that has social, 
economic and political implications. With this 
in mindy thé United Nations General Assembly 
has declared 1999 the International Year of 
Older Persons. The Year’s objective is to 
increase awareness of the importance of older 
people and their role in society. The United 
Nations has also adopted a set of Principles for 
Older Persons that address the issues of 
independence, dignity, participation, care, and 


self-fulfilment. 


Two of these principles deal with human rights. 
The first, independence, affirms the right of 
older people to determine when and at what 
pace they withdraw from the labour force. The 
second, dignity, calls for older people to be 
treated fairly, regardless of age, gender, racial 
or ethnic background, disability or other 
status, and to be valued independently of their 


economic contribution. 


In this country, the theme adopted for the 
International Year of Older Persons is 
“Canada, a society for all ages.” Its goal is to 
dispel myths about aging while highlighting the 
important and beneficial role that older people 


play in our society. 
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Canada’s population of older people is among 
the fastest growing in the world. People aged 
65 or older currently make up twelve per cent 
of the population. By 2041, they will account 
for an estimated 23 per cent. This demographic 
shift will have an impact on families and 
communities, and will alter the social, 
economic and cultural fabric of the country. It 
will also challenge Canadians to abandon 
stereotypes about the competence, commitment 


and ability of older workers. 
Mandatory Retirement 


In 1998, the Organization for Economic 
Co-operation and Development released 
Maintaining Prosperity in an Aging Soctety, a 
report examining the implications of aging 
populations for OECD countries. It 
commented on the significant challenges posed 
by aging trends; studies have shown that they 
usually result in fewer people in the paid 
labour force. The report noted that when 
employees are treated as if they all had exactly 
the same needs, important factors that may 
influence their willingness and ability to remain 


in the labour force are disregarded. 


Similarly, Flexible Retirement as an Alternative to 
65 and Out, a paper prepared for the 


C.D. Howe Institute, suggests that it is time to 
rethink the traditional pattern of “celebrate 
your 65th birthday and you are out.” It points 
out that the current emphasis is on early 
retirement, which is sensible only if it is 
voluntary and meets the preferences and needs 
of both employers and employees. The paper 
argues that the age of retirement is a matter for 
workers and their employers to determine. 
This would involve “flexibility for both early 
and postponed retirement to meet the 
increasingly heterogeneous needs of both 


employers and employees.” 


In line with this thinking, the Commission 
would like to see section 15(c) of the Canadian 
Human Rights Act removed. This section 
permits age discrimination in terminating a 


person’s employment when he or 


may need to remain in the labour force. 
Mandatory retirement can also cause hardship 
to women who enter the labour force later in 
life or leave it for an extended period to care 


for their children. 


The Commission believes that competence 
should be the sole criterion for determining 
whether employees remain in their jobs. The 
sex, race, colour or sexual orientation of 
workers should not be a factor in determining 
whether they remain employed. Neither should 
their age. 


Employment Challenges 
People at both ends of the age spectrum face 


employment challenges. For young people, 
finding a job in which they can use 


she has reached “the normal age 
of retirement for employees 
working in positions similar to 


that individual.” 


Removing this provision is not a 
new idea. In 1988, the 
Parliamentary Standing 
Committee on Human Rights 
issued a report, Human Rights and 
Aging tn Canada, in which 
mandatory retirement was 
described as a form of “institutionalized age 
discrimination.” The Commission has long 
shared this view, for a variety of reasons. 
Workers who have experienced long periods of 
unemployment may not have sufficient money 
put aside, or pensionable time, to afford 
retirement. Similarly, older workers in 


positions with low wages and no pension plan 


The Commission 
believes that 

coms etence should be 
the sole criterion jor 
ds LEY MUI whether 
cmp loyees LEMALN tH 


their ae br 


their academic training is difficult, 
and for some impossible. The 
problem of youth unemployment is 
neither new nor restricted to 
Canada, but this does not make it 
any more tolerable. The youth 
unemployment rate has been 
consistently much higher than the 


adult rate. 


While both young and old face their 
own employment challenges, most 
age discrimination complaints received by the 
Commission come from older people. One case 
in 1998 involved a woman in her late fifties 
who responded to a staffing advertisement. She 
passed the selection test but was told the 
company was proceeding with other 
candidates. She alleged that she was told by 


one of the supervisors that the company did 
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not like to hire candidates older than fifty 
because they were more likely to be injured 
and collect Workers’ Compensation benefits. 
An examination of the test results revealed that 
two people who had been offered positions 
were younger and had scored lower than the 
woman. The woman received financial 


compensation and an apology. 


In 1998, a human rights tribunal ruled in 
another age discrimination case, Singh v. 
Statistics Canada. Surendar Singh, an employee 
of Statistics Canada, alleged that because he 


was in his forties, he was not included in the 
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internal inventory for economists, even though 
he was qualified. The tribunal found that age 
was a factor in Statistics Canada’s decision, 
and that it had “discriminated directly against 
Mr. Singh.” The department was directed to 
staff Mr. Singh, at the first reasonable 
opportunity, into a position as a junior 
economist, the type of position he would have 
received had his name been included in the 
inventory. The agency was also ordered to pay 
Mr. Singh the difference between his actual 
salary and the salary he would have received 
had he been promoted. The case has been 
appealed. 


Complaints mechanisms, such asa grievance procedure or 


an employer’s internal complaints procedure. 


In 1998, the Commission completed work on No cases were referred to the Canadian 
191 complaints of discrimination on the basis Human Rights Tribunal for a hearing this 
of age. Nine cases were resolved or settled. year. we 


Eighteen were referred to alternate redress 


Age Discrimination Complaint Outcomes for 1998 


Early resolution 


Settled during investigation or at conciliation 8 
Referred to alternate redress mechanisms 18 
Referred to a tribunal 0 
Not dealt with! 10 
Dismissed for lack of evidence 24 
No further proceedings? 22 
Discontinued$ 108 
Total 191 


' Cases that the Commission decided not to pursue because they were filed more than one year after the alleged 
act of dtwscrimination, or were, technically, without purpoee. 

> Cases in which the complainants withdrew or abandoned their complaints, the matters were outstde the 
Commissions jurisdiction, or the complaints did not warrant referral to a tribunal. 

5 Cases that were closed prior to investigation because the complainants dt0 not wish to pursue them or because a 
link could not be established between the alleged act and a prohibited ground of dwerimination. 
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Employment Cautty 


vigorous start and an 


, energetics ear of active enforcement — 
: 
that is what'the Commission’s new mandate 


% je | ¢ yment Equity Act 


required, and that is what the Commission 


believes it has delivered. 


By the end of 1998, the Commission's 
Employment Equity Branch had surpassed its 
first-year objective of beginning 82 compliance 
audits. It had also established firm but 
cooperative relationships with most employers, 
and successfully negotiated undertakings to 
bring cases of non-compliance into line with 


the Act’s requirements. 


The Commission's experience with the new law 
has provided evidence that the legislative changes 
were necessary. Despite the fact that 
requirements under the original Employment 
Equity Act of 1986 were almost identical to those 
of the 1996 Act, an overwhelming majority of 
employers audited still had considerable work to 
do to achieve full compliance with the obligations 
established by Parliament. Furthermore, initial 
audits of federal departments and agencies, in 
which employment equity has been mandatory 
since 1983, suggest that the public service has not 
taken the leadership role that Canadians might 


have expected. 
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Profiling Employers 


The Employment Equity Act, which came into 
force on October 24, 1996, established a 


compliance regime requiring federal employers 


to ensure that members of four designated 
groups — women, Aboriginal people, visible 
minorities and people with disabilities — 


constitute a fair share of their workforce. 


At the end of December 1998, the Act covered 
412 organizations employing 850,708 workers 


in the following sectors: 


> 333 federally regulated private-sector 
organizations and Crown corporations 
with 100 or more employees; the sectors 
include banking, communications, 
transportation, and “other,” (the “other” 
sector covers such diverse industries as 
grain companies, uranium mines, nuclear 
power operations, credit corporations and 


museums); 


) 65 federal public service departments and 
agencies, regardless of size, for which the 


Treasury Board is the employer; and 


) fourteen public-sector separate employers 


with 100 or more employees. 


The Commission hopes to audit all employers 
within the first five years of its mandate. By 
December 31, 1998 — the end of the first audit 
year — it had begun a total of 110 audits, 
covering 82 employers from the private sector, 
26 federal departments and agencies, and two 


separate federal organizations. 


Table | gives an overview of all organizations 
and the number of employees covered by the 


Act, and those currently under audit. 


Table 2 gives an overview of private-sector 


employers and employees by province and 


sub-sector, while Table 3 provides the same 


information for employers under audit at the 


end of this first year. Table 4 provides an 


overview of public service departments and 


agencies that are subject to the Act and those 


that are under audit, by employer size. 


Table 1 shows the actual number of private- 


sector organizations covered by the Act. 


Tables 2 and 3 reflect both headquarters and 


regional or local offices where employees are 


located, so that the number of employers 


exceeds the actual number of organizations. 


Table 1 
Total Number of Employers and Employees by Sector 
Subject to the Employment Equity Act and under Audit 
As of December 51, 1998 
Sector Sub-Sector Subject to the Act Under Audit 
Employers Employees Employers Employees 
Private Sector Banking 19 170,434 5 8,852 
Communications 96 191,432 26 46,503 
Transportation 165 150,005 38 52,005 
Other* 50 59,285 13 13,009 
Federal Public Service 65 179,851 26 67,502 
Separate Federal Agencies 14 2772) Z 609 
Total 412 850,708 110 169,380 
* The “other” sub-sector includes such diverse industries ad grain companteds, uranium mines, nuclear power 
operations, credit corporations and museums. 
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_ Table 2 
_ Private-Sector Organizations and Employees Subject to the Employment Equity Act 
| By Province and Sector 


| As of December 51, 1998 


Sector 
Banking Communications Transportation Other* Total 
8 X x x = 8 x Q = XS 
| Newfoundland AN ABD) A724 7 1,548 0 0) 16) 5754 
| Prince Edward Island 3 SOO) tae 484 4 298 0 0 9 1,115 
| Nova Scotia 5 Soe Doel AG 5407 OS 1,968 28 15,883 
| New Brunswick 6 2806) 7 61257) 12 5027, 0 0 250125756 
Quebec 13) 60078), 64) 42255) Al 26,706) 10 2,258 98 LOU777 
Ontario 12 85,669") (5179,064)) 76" AT, 555) 150 54,205, (169 2 246419 
Manitoba 5 A956) LAO.) 20 11838114 50/6 48 29;312 
| Saskatchewan 5 5.9803 7 5.0137) iid 5,090. 9 5,054 62 15,942 
| Alberta 7 A B620) AC 072) 56 IDA06, 12 5200 10) BO,Gal 
| British Columbia 97 20, 182 2 22,900" 35 22679) 2 DiS 75 ~—68, 084 
| Northwest Territories 1 74 540 6 L260 0 9 1,141 
Yukon 1 Sow al 310 0 O72 20 0 2 366 
Residual ** eg 4,374 8,081 3,134 17,166 
'Canada*** 19. 170,434. 96) 191,432 165 7150,005 53 569,285 355 571156 
Note: 
The “other” sub-sector includes such diverse industries ad grain companies, uranium mined, nuclear power 
operations, credtt corporations and museums. 
ai Employees for whom no detailed reports were filed since employers only have to report in those regions where 
they have at least 100 employees. 
** The number of employers reported by province and territory includes regional offices, which are not included 
in the “Canada” line. 
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Table 3 
Private-Sector Organizations and Employees under Audit by Province and Sector 


Ag of December 51, 1998 


Sector 
Banking = Communications — Transportation Other* 

S 8 § g g 3 | 

Q Q 5 s § RQ Q XQ 
Newfoundland 0 0 0 0 ] 104 0 0 
Prince Edward Island 0 0 0 0 0 0 0 0 
Nova Scotia 0 0 2 286 3 574 a 1908 
New Brunswick © 0 OAS Ges OMA 0 0 
Quebec 4 2700) LV 7088 VO 3150 3 637 
Ontario 4 269). 207, VS) 250 vii 
Manitoba 0 0 2 536 A 1160 2 607, 
Saskatchewan 0 7, 220 1 142 3/6226 
Alberta ] 370 Ts Weed (| 8) | 4,254 5 916 
British Columbia 4 2,824 67 NOT F000 4 pap 
Northwest Territories 0 0 0 0 l 247 0 0 
Yukon 0 0 0 0 0 0 0 0 
Residual** 300 Fat 5,000 802 
Canada?” 5) 8,002 7/26 46,505 38 32,005 13//13,909 


Note: 
operations, credtt corporations and museums. 
they have at least 100 employees. 


3% 6 3% 


in the “Canada” line. 


The “other” sub-sector includes such dtverse tnoudtrieds ads grain companies, uranium mined, nuclear power 
Employees for whom no detailed reports were filed since employers only have to report in those regions where 


The number of employers reported by province and territory includes regional offices, which are not included 


Total 


Employers 
Employees 


a= OO Oo = 
w 
GO 
bo 
ea) 


aS 
bo 
bo 
= 
= 
nN 
NX 


19 14,850 | 
19 24,070 


5,649 
82 101,269 


| 
| 
| 
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Table 4 
Public-Sector Organizations under Audit by Employer Size 
Public Service Separate Agencies 
Ae of March 1998 As of October 1998 
Subject to the Act Under Audit Subject to the Act Under Audit 
: 5 S g S g S g 
= > = Ss S > S S 
Q I s S = S S S 
10,000 plus 5 102 656 2 Dost ho 2 84,710 0 0 
2,000-9,999 15 64,318 7 26,774 4 11/750 0 0 
1,000-1,999 2 2,443 1 238 0 0 0 0 
500-999 8 B22 6 4,120 2 1,500 0 0 
100-499 18 4,345 10 2,200 6 1,755 2 609 
less than 100 V7 697, 0 0 0 0 0 0 
Total 6). 179,85! 26 67,502 14 99,721 2 609 


Employers Are Cooperative 


The overwhelming majority of employers 
audited, both public and private, have shown 
good will towards employment equity and a 
positive attitude towards the compliance 
process. Their staffs have worked diligently to 
meet the various requirements and deadlines. 
Most employers expressed that after some 
initial anxiety at being selected for an audit, 
they found the Commission's approach to be 


professional and reasonable. 


Although the new law is explicit in stating that 
consensus is the preferred approach, it also 
permits the Commission to issue directions and 


to request the establishment of an independent 
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employment equity tribunal to decide 


contentious Cases. 


During the past year, the Commission had to 
issue only one direction to an employer that 
failed to cooperate, and the problem was 
resolved without the need for a tribunal. In 
seven other cases, the compliance officer was 
initially unsuccessful in negotiating 
undertakings, but the problems were 
subsequently resolved without the need for 


issuance of a direction. 


The cooperation of employers so far is a 
welcome result. However, the real test will 
come with the follow-up audits and the degree 
to which employers fully meet their substantive 


obligations. 


Year One: Challenger and Results 


The Commission plans to audit each employer’s 


compliance based on the Act’s twelve statutory 
requirements, as illustrated below. All these 
steps are part of the establishment of a good 


employment equity program. 


implementation of positive measures, and 
the setting of hiring and promotion goals, 
all designed to ensure that reasonable 
progress is achieved towards full 
representation. It is on the achievement of 
such reasonable progress that 
organizations will be audited during a 


second audit cycle. 


O° Workforce Survey 
Oo Workforce Analysis 
Oo Systems Review 


9 Monitor Plan 
2 Provide Information 
Oo Union and Employee 
Consultation 
O Keep Records 


The Twelve Statutory Requirements 


O Remove Barriers 

Oo Accommodation 

© Positive Policies and Practices 

© Hiring and Promotion Goals 

«QO Representation Goals 
as Wey 


In addition, employers are 
required to consult with 
employee representatives 
and bargaining agents on 
the preparation, 
implementation and revision 
of an organization's 


employment equity plan; to 


monitor its progress; and to 
ensure that employees are 


informed on an ongoing 


basis of the steps taken by 


It is important to remember that the new Act 
retains the core employment equity obligations 
that have been in existence for some time, 


including: 


© collecting data on the employment status of 
the four designated groups, reporting to 
Human Resources Development Canada 
annually, and analysing these data to 


identify areas of under-representation; 


2 reviewing all employment systems to 
identify any barriers that may contribute to 


under-representation; and 


>) implementing an action plan, including the 


removal of employment barriers, the 


the organization to 


administer various aspects of its program. 


The Act clarifies an employer's obligations to 
implement employment equity, and also makes 
clear what employers are not required to do. 
There is no obligation to create new positions, 
establish quotas, hire or promote unqualified 
employees, or implement initiatives that would 


cause undue hardship. 
The Audit Process at a Glance 


Within ninety days of an employer receiving 
notification, a complhiance officer formally 
commences the audit by requesting 
documentation on the organization's 


employment equity program. Based on this 


ANNUAL Report 1998 


( 


AN 


documentation, the officer prepares an initial 
assessment of the employer's progress in 
meeting statutory requirements. This is usually 
confirmed through an on-site visit. The visit 
commonly includes briefing sessions with 
senior officials responsible for employment 
equity in the organization, and interviews with 
management, unions, employee representatives 


and employees from designated groups. 


If the employer is found not to be in 
compliance, an interim report is drafted 
indicating where undertakings are required. 
The report is sent to the employer, who is 
responsible for developing the required 
undertakings. Depending on the extent of 
work required, the employer is given up to one 
year to implement these undertakings. Once 
these have been negotiated, the final interim 
report is jointly signed by the chief executive 
officer and the compliance officer, and the 
audit is concluded. However, at the end of the 
specified period, a follow-up audit is 
conducted. If the employer is in full compliance 
at either the initial or follow-up stage, a final 


report is issued and the file is closed. 
Status of Audits at Year End 


Table 5 indicates that, as the year ended, a total 
of 77 audit reports had been issued. Only two 
employers were found to be in compliance, 
while 75 employers required a follow-up audit. 
Of these 75 audits, undertakings were 
successfully negotiated with 47 employers, and 
the report signed off by the chief executive 
officer or deputy head. The remaining 28 
audits were in the process of negotiation and 


should be completed by the end of April 1999. 


DIAN HUMAN RIGHTS COMMISSION 


Reports for the remaining audits should be 
issued by the end of April 1999, at which time 
the negotiation of undertakings will have 
begun. In addition to 110 audits started in 
1998, the first follow-up audits had already 
commenced by the end of the year. 


Monitoring Progress Against Standards 


The Commission has established service 
standards for compliance officers, and 
deadlines for employers to meet their 
obligations. The standards take many variables 
into account, and are based on knowledge 
gleaned during the first year. They are outlined 
in Table 6. 


When the Commission was developing its audit 
program, it was hoped that an audit could be 
completed within four to six months. This 
initial forecast has proven optimistic, primarily 
because most employers were ill-prepared to 
meet the requirements of the new law, or 
indeed had very limited understanding of it. In 
practice, it took between nine and eleven 
months to complete most audits during the first 


audit year. 


On one hand, the major part of the audit for 
which the complhiance officer is responsible — 
from receipt of the survey questionnaire to 
submission of the draft interim report — has 
taken an average of four to six months. On the 
other hand, half of the employers took 
considerably longer than the 30 to 60 calendar 
days originally forecast to return satisfactory 


undertakings. 


Table 5 
Status of Audits: Major Steps Completed 
As of December 51, 1998 


Audit Steps 


Audits Begun 82 
On-Site Visits Completed 69 
Reports Issued 64 
Follow-Up Audits Required 63 
Audits Concluded iy) 
Signed Undertakings 58 
In Compliance 7 


Private Sector 


Public Service Separate Agencies Total 


26 2 110 
15 2 84 
11 2 LL. 
10 2 75 
9 ] 49 
JE 47 

1 nul 2 


a a ee eee 


In order to complete first-phase audits in a 
more timely manner, the Commission will 
continue to encourage employers to meet the 
original deadline of 30 to 60 days to return 
acceptable undertakings. A period for 
negotiation has been built into the standard 
that may be used if necessary, as well as a 
specified period for finalizing the report and 
obtaining signatures. In order to ensure a more 
efficient process, if a follow-up audit is 
required, the date is set at the time the report is 
first issued. This means that the period 
subsequently needed for the negotiation of 


undertakings does not affect this key date. 


The Commission will continue to monitor its 
operational standards against the more 
complex set of activities that it must manage 
during the second year of its mandate, with the 
onset of both follow-up and new first-phase 


compliance audits. 


The Majority Require a Follow-up Audit 


During the first year of the Commission’s 
mandate, compliance officers spent a 
considerable amount of time conducting 
comprehensive first-phase audits, regardless of 
an employer’s degree of compliance. As 
indicated in Table 5, at year’s end, 75 of the 77 
employers were found to require a follow-up 
audit, under which their performance in 
fulfilling undertakings and achieving 


compliance with the Act would be assessed. 


During the program’s second year, the number 
of follow-up audits required will restrict the 
number of new first-phase audits the 
Commission will be able to begin. This will in 
turn necessitate some adjustments to the 


procedures used. 


Although the Commission will modify the 
process for first-phase audits, the impact of any 


changes will be monitored to ensure that 
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Table 6 
_ Standards Applying to the Conduct of Audits* 
| Time Indwated in Calendar Days 


_ Activity Compliance Officer Employer 


Complete and return survey questionnaire 30 days 


Review survey questionnaire, complete initial 
assessment and conduct on-site visit 90 days 


Finalize analysis, write and submit draft 


interim report, or if in compliance, submit 49 days, 70 for 

final report both languages 

Approve report** and submit undertakings 30-60 days 
Negotiate undertakings 30 days 

Finalize report and return to organization 7 days 

Obtain CEO or DM's signature and 

conclude audit 15-30 days 
From Initiation to Completion 9 to 11 months*** 


Compliance officers will start an audit within 90 days of an employer being officially notifted. 
** Tf employer ts tn compliance, the audtt would be closed at this stage. 


results are not jeopardized, either in terms of $1.3 million. Compliance officers are expected 
employers achieving compliance, or the to deal with eight to ten full audits per year, 
Commission's adherence to its overall audit depending on the size and complexity of 
cycle. The Commission will also assess whether various organizations in their individual 

there is a potential for focusing audits to portfolios, while supervisors are expected to 
improve their impact. This might include handle roughly half that number in addition to 
increasing the percentage of large employers their management duties. The Branch is also 
audited in the early years, or targeting supported by a Statistical Analysis Unit and a 
employers within industrial sectors whose Program Development Unit. 


levels of representation are significantly lower 


than those of similar organizations. Table 7 shows the audit workload for the first 
two audit years, 1998 and 1999. In 1999, the 

Projected Audit Workload for 1999 Employment Equity Branch will have 161 
audits in progress. Of these, 61 will be carried 

The Employment Equity Branch has over from 1998, and 100 audits are to be 

21 employees and an annual budget of started, of which 75 will be follow-up audits. 


) 
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The 161 audits in progress represent a large 
number of audits per compliance officer. 
However, of the 61 audits carried over from 
1998, 28 were at the negotiation stage by year’s 
end, representing limited additional work for 
the auditors. As noted earlier, the 75 follow-up 
audits that were necessary have served to limit 
the number of new audits that can be started in 
1999. The 25 new audits projected will bring 
the total number of audits begun over the first 
two-year period to 135. If all 412 employers 
subject to the Act are to be audited within five 
years, the total number of audits should stand 
at roughly 165 by the end of the second year. It 
is hoped that this potential shortfall can be 


redressed as a result of certain initiatives: 


). First, a streamlined approach will be 
introduced for first-phase audits of 


employers who are not in compliance. This 


should decrease the time required to 


conduct the initial phase of the audits. 


Secondly, it is hoped that as audits 
progress, employers will take steps to bring 
themselves into compliance before an audit 
is begun, leading, over time, to a 
substantial decline in the number of time- 


consuming follow-up audits. 


Thirdly, it is expected that the cycle of 
first-phase and follow-up audits will vary 
reciprocally from year to year. The high 
number of new audits begun in 1998 has 
led to a high number of follow-up audits to 
be conducted in 1999. Beginning fewer 
new audits in the second year means that 
the follow-up audit workload will be 
significantly reduced in the third year. This 
would permit staff to commence a larger 


number of new audits in the third year. 


Table 7 
Audit Workload for 1998 and 1999 


Audits started in 1998 

Employers committed to undertakings 
Employers found to be in compliance 
Audits carried over 

Follow-up audits to be started 

New audits to be started 


Totals 


Total Audits Started Audits Audits in 
1998 and 1999 


Concluded 1998 Progress 1999 


47 
2 
61 
vo 
gs: 
49 161 
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uitial Arrerrment of G ompliance 
Only Two Employers in Compliance 


As previously noted, only two employers were 
found to be in compliance with the law’s twelve 
requirements by year’s end. One employer, 
Status of Women Canada, was from the public 
sector, and the other, A.J. Bus Lines, was from 
the private sector. The latter, a Northern 
Ontario company of 124 employees, is to be 
congratulated for bringing itself — under the 
active direction of its president — into full 
compliance during the course of the audit. This 
is a good example of how commitment at the 
senior level gets things done. Status of Women 
Canada, a federal government agency with 210 
employees, deserves recognition for being the 
sole employer audited to have achieved full 
representation of the four designated groups at 


all levels of the organization. 


The Private Sector 


Has Much Work to Do 


The considerable number of audits completed 
during the first year is providing the 
Commission with significant information on 
what work employers are doing, what is 
working well, and what steps could be taken to 


improve the initial level of compliance. 


In revising and strengthening the Employment 
Equity Act, Parliament was responding to the 
limited and often uneven results attained under 
its original legislation. This pattern has not yet 
changed. Many employers did little more than 
submit their annual employment equity reports 


to Human Resources Development Canada, 
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and develop harassment and equity policies 

that were too often buried in a desk drawer. As 
Table 8 demonstrates, movt employers were not 
in compliance with movt of the twelve statutory 


requirements. 


As Table 8 shows, while twelve employers were 
found to be in compliance with the 
requirement to survey their workforce, only 
two employers had completed a satisfactory 
workforce analysis, and only one had 
completed an acceptable review of employment 
systems to identify barriers to the full 


employment of designated group members. 
The First Steps Are the Key 


Although it is still too early to indicate any type 
of trend, some audits completed in the last 
quarter of 1998 identified a number of 
employers that had increased their efforts to 
meet the first three steps in building an 
effective employment equity program: the 
workforce survey, the workforce analysis, and 
the employment systems review. These first 
steps remain the most challenging, and they are 
the most time-consuming to implement. But 
once in place, they ensure that barriers are 
identified and that efforts towards achieving 


representation are productive. 


Once a workforce survey to determine 
designated group representation has been 
completed, the external representation or 
“labour force availability” data produced by 
Statistics Canada are key to determining 
whether the groups are adequately represented 
in an employer's workforce. By comparing 


actual with expected representation, an employer 


Table 8 


Based on 64 Audtts tn the Private Sector 


Workforce Survey and Data System 
Workforce Analysis 

Employment Systems Review 
Elimination of Barriers 
Accommodation 

Positive Policies and Practices 
Hiring and Promotion Goals 


Representation Goals 


Beet 8S fel oa 


Monitoring and Revision of Plan 
10. Provision of Information 

11. Union and Employee Consultation 
12. Maintaining Records 


Compliance with the Twelve Statutory Requirements 


In Full Not in 
Compliance Compliance 
12 52 
2 62 
1 63 
] 63 
S 59 
1 63 
] 63 
1 63 
2 62 
1] Do 
10 54 
a2 a 


can identify gaps. Knowledge of these gaps, of 
any shortfalls in hirings and promotions, and of 
any over-representation of terminations, 
permits an effective employment systems 


review that will identify barriers. 


To date, these key steps required by the Act 
appear to be little understood by employers. In 
fact, it was found that some employers had 
created employment equity plans with goals 
and timetables without having first carried out 
a workforce analysis or investigating the 
reasons for under-representation. Despite their 
considerable efforts, these employers are 
overlooking key steps toward constructing a 
plan that will lead to tangible results. An 
explanation of the key steps follows. 


Workforce survey: As a first step, the Act 
requires employers to conduct a workforce 
survey to collect data on the representation of 
the designated groups. For an analysis of the 
data to be meaningful, there must be a 
sufficiently high return rate of the completed 
surveys, and there must be a system in place 
capable of identifying new employees and 
providing up-to-date information. In some 
cases, employers had not surveyed their 
employees during the last decade, while many 
employers whose surveys were found 
acceptable needed to revise their 


questionnaires to reflect changes in the Act. 


Workforce analysis: Secondly, the Act requires 
that employers analyse their workforce data to 
determine the degree of under-representation 


of members of designated groups in each 
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occupational group. Analyses, when 
completed, have often been deficient. 
Recurring problems include using out-of-date 
workforce surveys and incorrect external 
representation data; limiting analysis to the 
overall organizational level without examining 
the various occupational groups; arriving at 
estimates that do not reflect the geographic 
area in which organizations can reasonably be 
expected to hire employees; or failing to review 


trends in hirings, promotions and terminations. 


During audits, compliance officers take care to 
confirm that the methodology used by the 
employer is appropriate. This is crucial if 
employers are to achieve reasonable progress. 
Employers establish hiring goals based on a 
combination of factors. Gaps in representation, 
economic considerations, growth trends and 
anticipated changes in the workforce are all 
considered. However, comparing an employer's 
workforce with external representation is 
fundamental to setting the employer's short- 


term hiring goals. 


Problems encountered during audits, together 
with the Commission's responses, are outlined 


below. 


) One organization used as its target the 
overall national availability of women 
(45.9 per cent), although a sizable portion 
of this employer’s workforce was pilots. 
The Commission's data showed that 
availability for women pilots was closer to 
17 per cent. Had that employer continued 
using the overall target, there was no 
reasonable likelihood of ever reaching the 


goal. In cases like this, the Commission 
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informs the employer of the appropriate 
data to use, so that goals are attainable and 
the employer is able to make reasonable 


progress towards achieving them. 


The reverse is also true. One organization, 
which recruits exclusively in Toronto, 
provided national estimates for its clerical 
workforce, expecting a relatively modest 
availability of visible minorities. The 
availability for visible minority clerical 
workers in Canada as a whole at that time 
was 9.4 per cent. In Toronto, however, the 
rate soared to 26.4 per cent. Again, it was 
incumbent upon the Commission to point 
out the shortcomings in the employer's 
workforce analysis and to request the 


necessary revision. 


When determining which data to use, any 
combination of factors can come into play, 
and many variations can occur. For 
example, one employer (whose workforce 
analysis was perfectly acceptable) used 
broad local estimates to establish the 
number of service workers the company 
should have. To determine the availability 
of professionals, however, more detailed 
national estimates were used. This type of 
combination represents a realistic approach 


to the issue. 


Where a workforce analysis has been 
conducted, the Commission expects 
employers to review statistics on hirings, 
terminations and promotions in order to 
identify the source of any under- 
representation. The analysis may show that 


while there were many hiring opportunities 


during the preceding year, they were not 
used to attract members of designated 
groups. Conversely, the analysis may show 
that there were no opportunities at all. For 
example, one employer who showed a 
modest decline in overall representation of 
women in the technical group found that 
their recruitment considerably exceeded 
their availability. However, women had 
also left in disproportionately high 
numbers. This revealed a situation in 
which the systems review should be 
focused on retaining employees, rather 


than on recruitment or selection. 


Employment systems review: Thirdly, the Act 
requires employers to assess all relevant 
employment systems and practices to identify 
why there is under-representation in a 
particular occupational group. An employment 
systems review is possibly the most 
complicated of the twelve statutory 
requirements. It is also the most powerful force 
for achieving corporate culture change. A good 
systems review requires in-depth knowledge of 
the organization’s human resources operations, 
as well as a commitment of sufficient time and 
resources. It is neither a one-day exercise nor a 


paper review of written policies. 


The main purpose of the employment systems 
review is to identify all barriers to full 
representation. By ensuring that only non- 
discriminatory systems, policies and practices 
are in use, a systems review provides the basis 
for an employment equity plan that will remove 
these barriers. Reviews should examine each 
occupational group in which an employer has 


identified under-representation. In the end, the 


acid test for a successful systems review is 
whether the organization can point to barriers 
or circumstances that reasonably explain the 


gap in equitable representation. 


What are the most common problems 


encountered? 


) Too many employers fail to understand and 
commit the time and resources necessary to 


conduct a productive systems review. 


QO Too many employers adopt a shopping list 
approach. They ask “do we do this?” rather 
than “what do we do and what are the 
impacts?” The latter question leads to a 
much broader examination of policies and 


practices. 


> Too many employers ignore the importance 
of attitudes, corporate culture, 
stereotyping, cronyism, and other 
discriminatory barriers that may exist in 


the workforce but are difficult to deal with. 


OQ Too many employers fail to consult their 
unions and employees to determine how 
policies that may appear fair on the surface 
are really put into practice, and to seek 


feedback on the process. 


Few employers that have been audited have 
applied the kind of systematic approach 
required to identify all the key barriers and to 
provide the basis for a solid employment equity 
plan. Until this is done, and done well, 
employers cannot be found in compliance with 


this most critical of requirements. 
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The Public Service: More Is Needed 


As it manages its responsibilities, the 
Commission maintains liaison on broad policy 
issues with the Treasury Board, as the 
employer of the federal public sector, and 
keeps the Board informed of individual 
findings. However, individual departments 
bear primary responsibility for fulfilling their 
obligations under the Act, and the Commission 
will not mediate between the Board and 
departments where undertakings are sought, 
difficulties occur, or directions must be issued. 
In conducting audits, the Commission must 
have confidence that departments and agencies 
understand the problems in their organization, 
undertake a meaningful workforce analysis and 
employment systems review, eliminate barriers 
where necessary, and set realistic goals to 


achieve a representative workforce. 
What are the most common problems? 


Especially disturbing has been an apparent 
lack of practical commitment at the senior 
levels in many departments. Coupled with this 
lack of support, or perhaps because of it, 
departments have not consistently dedicated 
the necessary resources to employment equity. 
There continues to be a large turnover of staff 
possessing the expertise needed to make 


employment equity a reality. 


Too many public service departments fail to 
acknowledge their own responsibilities, 
pointing instead to barriers that result from 
Treasury Board or Public Service Commission 
guidelines. While central agency guidelines 


may explain why certain barriers are in place, 


they cannot justify their existence. In these 
cases, it is incumbent on the department to 
rectify the situation in concert with the central 


agency involved. 


As Table 9 demonstrates, much work remains 
to be done if the federal public service is to 
achieve compliance with the requirements of 


the Employment Equity Act. 
Some Signs of Real Commitment 


The Treasury Board has taken an active role in 
educating public service departments about 
their employment equity responsibilities. 
Together with the Public Service Commission, 
it has recently made advances in several 
important areas. First, both the Board and the 
Public Service Commission are exploring the 
possibility of introducing a new, more effective 
employment equity data system. Secondly, the 
Board recently freed up individual 
departments to assume greater responsibility 
for setting their own goals. Thirdly, the Board 
now requires departments to report to it on 
progress made in fulfilling the requirements of 
the undertakings signed as a result of audits. 
Finally, the Public Service Commission 
recently introduced a computerized forecasting 
tool that provides departments with clear 
benchmarks for the achievement of a 
representative workforce within a reasonable 


time frame. 


When the Commission decided to select 
additional employers for audits during the first 
year, it obtained the Treasury Board’s 
agreement that these should focus on the 


public service. The objective was to raise the 


Table 9 


Workforce Survey and Data System 
Workforce Analysis 

Employment Systems Review 
Elimination of Barriers 
Accommodation 

Positive Policies and Practices 
Hiring and Promotion Goals 


Representation Goals 


ion Pe ied iol 


Monitoring of Plan 

10. Provision of Information 

11. Union and Employee Consultation 
12. Maintaining Records 


level of consciousness in the federal public 
service and highlight the importance of taking 
swift action. The number of government 
departments under audit more than doubled 


from the original 11 to 28. 


There are early signs that these concerted 
efforts are starting to reap rewards. It was 
especially heartening to hear, as 1998 drew toa 
close, that the Privy Council Office had made 
employment equity a key priority for deputy 
ministers during 1999. Additionally, at a joint 
presentation to the Committee of Senior 
Officials in December, the President of the 
Public Service Commission and the Secretary 
of the Treasury Board called on deputy heads 
to demonstrate leadership, and indicated that 


accountability for employment equity success 


Compliance with the Twelve Statutory Requirements 
Based on 15 Audits in the Publie Sector as Indicated in Table 5 


eee ee esse 


In Full Not in 
Compliance Compliance 
3 10 
3 10 
3 10 
% 10 
5 8 
2 1] 
2 1] 
4 9 
Z 6 
6 Z 
4 2 
2 1 


would be an important part of their 


performance assessment. 


It is hoped that this trend will continue and set 
the pace for more rapid progress in the federal 


public service. 
Waiting for an Order in Council 


Less encouraging was the continued failure to 
bring the Canadian Forces and the Royal 
Canadian Mounted Police under the Act's 
jurisdiction. The Commission was informed on 
several occasions that discussions were under 
way. By the end of the year, however, the 
government appeared no closer to issuing the 
necessary Orders in Council. The Commission 
hopes that the government will act on this 


matter in the near future. 
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That said, the Commission has been 
monitoring progress in the RCMP based on an 
agreement arising from a joint voluntary 
employment equity review completed in 1995. 
Supported by a firm commitment from senior 
management to ensure improved equity, the 
RCMP has initiated significant measures and 
made good progress, including achieving most 
of the hiring and promotion goals established 


for regular members. 


In particular, during the last three years for 
which the Commission has received data (1995 
to 1997), women have received more than 

30 per cent of appointments and Aboriginal 
people have averaged more than nine per cent. 
While recruitment goals for members of visible 
minority groups have not always been met, the 
level of appointments has been higher than 


labour force availability. 


Latest Resorts Continne to Show 


neven Procrers 


Eleven Years Later ... 


This is the eleventh year that private-sector 
employers have filed annual employment 
equity reports with Human Resources 
Development Canada, including detailed data 
on the representation, hiring, promotion and 
termination of designated group employees. 
The latest data covering the private sector are 
those for December 31, 1997. Some 

330 employers in banking, communications, 
transportation and “other” sectors filed data on 


their combined workforce of about 570,000 
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employees. The “other” sector includes such 
diverse employers as grain companies, uranium 
mines, nuclear power operations, credit 


corporations and museums. 


In addition, the Treasury Board reported on 
employment equity in 65 federal departments 
and agencies, with a combined workforce of 
about 180,000 employees. The latest data 
covering the public service are those for 


March 31, 1998. 


The total workforce employed by private 
employers increased only marginally from the 
previous year. However, as some 65,000 
positions were filled — about 10,000 more than 
the previous year — ample opportunities 
existed to hire members of the four designated 
groups. It appears, however, that many 
employers made only limited use of these 
opportunities to improve representation. As in 
previous years, some designated groups fared 
better than others, and progress varied by 


industrial sector. 


Although the public service decreased by about 
3.5 per cent from the previous year, some 
15,000 job openings were filled, of which 
almost 3,000 were for permanent positions. As 
was the case in the private sector, some of the 
opportunities were used to hire members of 
designated groups, but often at rates well 
below their availability in the Canadian 


workforce. 


In evaluating the latest data, five points should 


be kept in mind. 


> First, the 1996 Census data on the 
workforce availability of women, visible 
minorities and Aboriginal people are now 
ready. The following sections will therefore 
compare workforce data for 1996 and 1997 
in both the private and public sectors, 
making use of the availability data from the 
1996 Census for these three designated 
groups. The accompanying graphs also 
compare the progress of the four 


designated groups for the eleven-year 


period from 1987 to 1997. 


O Secondly, the availability estimates for 
people with disabilities are from the 1991 
Health and Activity Limitation Survey 
(HALS). Unfortunately, new availability 
estimates for people with disabilities were 
not compiled in 1996. Statistics Canada, in 
cooperation with departments and agencies 
with employment equity responsibilities, 
attempted to obtain approval to conduct a 
third HALS survey in 1996, in order to 
update earlier data. When the proposed 
survey was cancelled, Statistics Canada, 
working with the same stakeholders in 
employment equity, tried nevertheless to 
estimate the number of people with 
disabilities at the time of the 1996 Census. 
However, after reviewing the results, it was 
decided simply to continue using the data 
produced by the 1991 HALS survey. The 
Commission believes that the failure to 
conduct a 1996 HALS survey was a 
mistake, and a similar omission when the 
Census for 2001 is undertaken would do a 
serious disservice to people with disabilities 


in this country. 


) Thirdly, changes have been made to the 


reporting of occupations in the private 
sector. For the first ten years, employers 
reported their workforces by twelve 
occupational groups. Now they report by 
fourteen groups. Since most of these 
groups have been substantially 
reorganized, it is difficult to compare 
occupations over time. This report will 


therefore focus on broader trends. 


Fourthly, as this Annual Report was going 
to press, the Treasury Board had just 
published its availability estimates for the 
four designated groups, based on the 1996 
Census. The Commission is currently 
reviewing these data, as some differ 
significantly from the benchmarks used in 
the private sector, also developed from 
Census data. For the purposes of this 
Report, therefore, the Commission will use 
the same availability data as those for the 


private sector. 


Finally, the vhares of hirings or terminations 
in the following summaries refer to the 
percentage of people hired or terminated 
who were members of a designated group. 
Normally, if there were no employment 
barriers, a designated group would receive 
the same share of hirings as its availability 
in the Canadian workforce. For 
terminations, however, the group's share 
should correspond to its existing 


representation within the organization. 
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Women 


In the private vector: The representation of 
women increased from approximately 41 per 
cent in 1987 to 44.6 per cent in 1997. This is 
close to their 46.4 per cent availability. 
However, representation declined from the last 
reporting year, when it stood at 44.8 per cent. 
In addition, women’s share of hirings decreased 
marginally from 39.8 per cent in 1996 to 

59.2 per cent in 1997. 


Representation ranged from a low of 23.3 per 
cent in transportation to a high of 73.6 per cent 
in banking. In the latter sector, women’s share 
of hirings has decreased significantly, from 
76.4 per cent in 1987 to 61.3 per cent in 1996 
and 57.4 per cent in 1997. While women have 
made steady inroads into management and the 
professional group in the banks, their share of 
clerical work has decreased dramatically. Since 


this remains the largest occupational group in 
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the banks, the decrease in the employment of 
women during the eleven-year period has been 


substantial. 


Of note is the increased representation of 
women in the transportation sector, rising from 
17 per cent in 1987, to 21.8 per cent in 1996, 
and 23.3 per cent in 1997. The main reason for 
this increase is women’s greater share of 
hirings, from 21.8 per cent in 1987 to 25.8 per 
cent in 1996 and 27.7 per cent in 1997. As 
reported last year, women also made inroads in 
all sectors of non-traditional occupations. But 
progress has been slow, and in most cases their 


share of hirings was below expectations. 


In the public sector: As of March 31, 1998, 
women’s representation in the federal public 
service stood at 50.5 per cent, compared to 
about 42 per cent in 1987; this number has 
grown one percentage point since 1996. 
Representation was in line with women’s 

46.4 per cent availability. As was the case in 
the previous year, women’s share of hirings was 
high, at 59.9 per cent. However, whereas about 
27 per cent of all men hired obtained 
permanent positions, this was the case for only 
13 per cent of all women. In other words, a 
significantly larger proportion of women than 
men were hired into less-secure temporary 


positions in the public service. 


As of March 31, 1998, the representation of 
women in the Executive group stood at 

25.1 per cent, up slightly from the year before. 
Although this increase is encouraging, there 
remains a large pool of qualified women in the 
feeder groups, so that more rapid progress is 


expected in the future. In addition, women’s 
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representation increased only marginally in 
every occupational category, with the 
exception of the Administrative Support 


category, where it remained at 84 per cent. 


In line with figures reported by the 
Commission in 1997 for organizations with 200 
or more employees, women’s representation 
was highest in the civilian component of the 
Royal Canadian Mounted Police, at 82 per 
cent, and the lowest in the Department of 


Fisheries and Oceans, at 25.7 per cent. 
Members of Visible Minority Groups 


In the private sector: Representation of 
members of visible minority groups has 
increased substantially during the eleven years 
that the Act has been in force. At the end of 
1997, it reached 9.7 per cent, up from 9.2 per 
cent the year before, and almost double that of 
1987. However, it remains short of the 

10.3 per cent availability rate set in the 1996 
Census. 


Overall, visible minorities’ share of hirings in 

the private sector has more than doubled since 
1987 to 12.1 per cent in 1997, up from 10.4 per 
cent the previous year and slightly higher than 


their share of the Canadian labour force. 


As pointed out in earlier reports, there is 
considerable variation in this group’s 
representation by sector. In banking, they 
constitute 15 per cent of the workforce, up 
from 14.1 per cent the year before and 9.4 per 
cent in 1987. In communications, 
representation increased marginally from the 
year before, to 8.9 per cent. This is below 
availability but more than double the 
representation in 1987. In both sectors the 
main reason for the good performance is that 
the share of hirings has exceeded the overall 
availability of this group. Progress was also 
made in the “other” sector, where the 
representation reached 8.1 per cent, a major 
increase from 2.6 per cent in 1987, and further 
progress since the last reporting year, when it 
was 7.7 per cent. Again, a large share of hirings 


was largely responsible. Although progress has 
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been slower in the transportation sector, and 
much work remains to be done, visible 
minorities’ share of employment has increased 
from 4.8 per cent in the last reporting year to 
5.3 per cent in 1998. Their share of hirings, 
although improved, remained below 


availability in this sector. 


These positive developments should not be 
interpreted as a sign that employment equity 
goals for visible minorities have been fully 
achieved. Visible minorities often remain 
employed in a limited number of occupational 
groups. In addition, Commission audits have 
shown that the private-sector workforce is by 
no means free of barriers. The data do 
nonetheless indicate that solid progress has 


been made for this group in the private sector. 


In the public sector: The overall employment 
status of members of visible minority groups in 
the public service is poor compared to that in 
the private sector. Although the data suggest 
that the representation of visible minorities in 
the public sector increased, from 4.7 per cent 
in 1997 to 5.1 per cent by March 31, 1998 — 
up from less than 3 per cent in 1987 — the 
increase is almost entirely due to more frequent 
self-identification of those already in the public 
service. For example, as of March 31, 1998, 
there were 8,049 members of visible minority 
groups in indeterminate positions, 395 more 
than the previous year. However, during the 
1997-98 fiscal year, only 184 visible minorities 
were hired into these positions while 685 lost 
employment, for a net loss of 501 positions 


rather than a gain of 395. 


Furthermore, departments did not, in general, 
take the opportunity to hire members of this 
group when it was possible to do so. The latest 
Census benchmark suggests that if there were 
no employment barriers in place, around 

10.3 per cent of all new recruits into the public 
service should be visible minorities. However, 
in fiscal year 1997-98, only 3.9 per cent 
belonged to this group. Not only was their 
share of indeterminate hiring, at 6.5 per cent, 
well below the Census benchmark, they were 
also largely overlooked when more than 12,000 
temporary positions of three months or more 
were staffed, as their share of these new 


positions was only 3.4 per cent. 


The shares of hirings for visible minorities 
were low in each occupational category. It is 
also worthy of note that no member of a visible 
minority group was included among the 

28 people who joined the public service as 


members of the Executive group last year. 


Only two of the 42 federal organizations with 


200 or more employees met or were close to the 


1987 1997 


Census benchmark, namely the Department of 
Citizenship and Immigration and the 
Immigration and Refugee Board. Twenty-five 
organizations had less than half the 10.3 per 


cent Census availability. 


The Commission has commented in the past on 
the poor position of visible minorities in the 
public service. It is disappointing that there 
appears to be such limited progress, after the 
notable human rights tribunal decision 
upholding a complaint brought by the National 
Capital Alliance on Race Relations against 
Health Canada, and after a number of studies 


have documented the problems facing this 


group. 
Aboriginal People 


In the private vector: As the Commission has 
pointed out in successive annual reports, 
Aboriginal people have yet to benefit 
significantly from their inclusion in the 
Employment Equity Act. Their representation 
increased from 0.7 per cent in 1987 to 1.3 per 
cent in 1997, almost unchanged from the year 
before and well below the 2.1 per cent Census 
availability. Of concern is that Aboriginal 
people's share of hirings slipped to 1.5 per cent, 
a further decline from the previous year’s 

1.7 per cent. As in previous years, they also 
experienced disproportionately high 


termination rates in all sectors. 


As of December 1997, the representation of 
Aboriginal people was as follows: banking, 
1.3 per cent; communications, 1.1 per cent; 
transportation, 1.2 per cent; and the “other” 


sector, 2.1 per cent. Only in the “other” sector 


were Aboriginal people employed in line with 
availability, at least at the national level, which 


resulted from a fair share of hirings during the 


last five years. 
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In banking, the share of hirings of Aboriginal 
people — which improved midway this 
decade — dropped to 0.9 per cent, a low not 
seen since the late 1980s. In communications, 
the share of hirings dropped to 0.8 per cent 


from 1.2 per cent in the previous year. 


The data suggest that many employers are not 
giving Aboriginal people a fair opportunity. 
Audits will require these employers to explain 
why this group’s representation has remained 
unacceptably low, and why hiring 
opportunities were not taken. In addition, 
employers will have to clarify which 
employment barriers are responsible for the 
under-representation of this group, and will be 
asked to present an acceptable plan to 
dismantle these barriers within a reasonable 


time frame. 
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In the public vector: Aboriginal people have 
fared better in the public service than in the 
private sector. Their representation increased 
from 1.8 per cent in 1987 to 2.7 per cent as of 
March 31, 1998, up from 2.4 per cent the 
previous year. This was in line with the 2.1 per 
cent benchmark from the 1996 Census. 
However, this overall figure masks dramatic 
variations within the government sphere. As 
pointed out in previous annual reports, many 
Aboriginal people work in the Department of 
Indian Affairs and Northern Development, 
where approximately 26 per cent of all 
employees are Aboriginal people. This one 
department accounts for 17 per cent of all 
Aboriginal employees in the federal public 
service. Within the federal public service, 

55 per cent of organizations employing 200 or 
more employees do not meet the Census 


benchmark. 


Looking at the federal public service as a 
whole, it appears that Aboriginal people 
received a fair share of hirings in all 


occupational categories and in both permanent 
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and temporary employment. However, these 
rather encouraging numbers continue to reflect 
a disproportionately high number of staffing 
actions in the Department of Indian Affairs 


and Northern Development. 


The Commission will pay close attention to the 
audits of departments and agencies to ensure 
these organizations have removed barriers to 
the employment of Aboriginal people. In cases 
where appropriate steps have not been taken, 
the organization will be asked to undertake 
further work to ensure adequate plans are in 
place. This could include reviewing whether 
qualified Aboriginal people have access to 
employment in all occupational categories, or 
whether they are being mainly streamed into 


Aboriginal programs. 
People with Disabilities 


In the private vector: The already difficult 
situation confronted by people with disabilities 
has, in statistical terms, deteriorated. In 1996, 
their representation in the workplace was a low 
2.7 per cent — compared to 6.5 per cent 
availability — which, by the end of 1997, had 
declined to 2.3 per cent. Part of this reduction 
may be attributable to the fact that some 
organizations previously used broader 
definitions of disability than allowed under the 
Act. Nonetheless, the share of hirings of people 
with disabilities, which never reached 
availability during the eleven-year period, 
declined from 1.1 per cent in 1996 to 1.0 per 
cent in 1997. 


People with disabilities remained under- 


represented in every industrial sector. Their 


representation varied from a low of 1.8 per 
cent in transportation, 2.4 per cent each in 
communications and banking, and 2.8 per cent 


in the “other” sector. 


In each sector, the main reason for this lack of 
progress was the same — people with 
disabilities just did not receive a fair share of 


hirings. 


Per Cent 


After eleven years of employment equity, it 
must be said that virtually no progress has 
been made with regard to the employment of 
people with disabilities. There are probably a 
number of reasons for this. Evidence gathered 
during the audits suggests that many 
workplaces are not completely accessible, that 
employers have not removed barriers to 
employment, and that they have failed to 


implement necessary accommodations. 


In the public sector: The Commission has long 
argued that people with disabilities in the 


public sector should be measured by the same 


standard used in the private sector. According 
to this measure, approximately 6.5 per cent of 
public servants should be people with 
disabilities, rather than the 4.8 per cent 
standard used by the Treasury Board. 
However, whichever standard is used, people 


with disabilities are on the losing end. 


As of March 31, 1998, people with disabilities 
constituted 3.9 per cent of the public service, 
an increase from 3.3 per cent in the previous 
year and 2.6 per cent in 1987. As was the case 
with members of visible minority groups, their 
increase in representation is attributable to 
increased self-identification of those already 
employed by the federal government, rather 
than to increased hiring. Overall, only 1.7 per 
cent of all new hirings belonged to this group: 
slightly more than 200 people with disabilities 
were part of the more than 12,000 employees 
hired for terms of at least three months. In 


addition, fewer than 50 people with disabilities, 


or 1.7 per cent, were hired into the more than 
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2,800 permanent positions that were staffed 


from outside the public service. 


In addition, organizations within the public 
service may have a hard time explaining why 
they could find only twelve qualified employees 
with disabilities among the more than 

1,300 people hired into the Scientific and 
Professional category. Similarly, it is hard to 
believe that there were only eight qualified 
people with disabilities among the more than 


1,000 new hirings into the Technical category. 


Given this poor record, it should come as no 
surprise that people with disabilities remained 
severely under-represented in all occupational 
categories in the public service. Of the 

42 organizations with 200 or more employees, 
twelve met or nearly met the 6.5 per cent 
benchmark. In sixteen departments, the 
representation of people with disabilities was 
less than half the expected level. This includes 
such large organizations as Statistics Canada, 


Environment Canada and Natural Resources 


Canada. 


Key Measmrer of Success 


Follow-up Audits: 
Will Employers Be in Compliance? 


During 1998, the first year of the Commission’s 
audit mandate, the process was extensively 
tested and began to achieve positive results. 
However, the real test will come in 1999, 
during the follow-up audits, when employers 


will be required to demonstrate that they have 
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fulfilled the substantive undertakings to which 


they have committed themselves. 


As expressed earlier, some refinements to the 
Commission's approach towards first-phase 
audits will be needed to accommodate the large 
number of follow-up audits required in the 
year to come. Under this modified approach, 
employers who have done little to implement a 
program will be moved through the first phase 


more quickly. 


If a large number of employers fail to fulfil 
their undertakings, and remain in non- 
compliance at the time of the follow-up audit, 
the Commission will know that its efforts 
during the first phase did not bring about 
positive results. Such a result may necessitate 
an emphasis on the Commission’s enforcement 
strategy, as cases of non-compliance will be 
brought to the Commissioners’ attention for 
the possible issuance of directions or referral to 
tribunal. It is the intention of the Commission 
to move quickly and firmly where employers, 
either public or private, have clearly failed to 
take their obligation to implement their signed 


undertakings seriously. 
The Commission is Not the Only Player 


The Commission will hold itself accountable 
for ensuring employers’ compliance with the 
requirements of the Employment Equity Act. 
However, it will continue to depend on the 
critical support of its partners, who are 
responsible for ensuring that employers fully 
understand their legal requirements, and — it 
is to be hoped — begin to work towards 


compliance before the start of an audit. Human 


Resources Development Canada is responsible 
for working with employers in the private 
sector by promoting the purpose of the Act, 
developing information programs to foster 
public understanding, and most importantly, 
providing advice regarding the implementation 
of employment equity. The Treasury Board 
Secretariat carries similar responsibilities for 


the federal public service. 


Along with the Public Service Commission, 
this Commission participated with Human 
Resources Development Canada and the 
Treasury Board in a number of information 
sessions with employers across the country in 
1998. Nevertheless, as noted earlier, the results 
from the first round of audits indicate that 
employers are ill-prepared and have very 
limited understanding of their obligations. This 
general lack of compliance requires that the 
Commission dedicate substantial resources to 
follow-up audits. If this situation is allowed to 
continue, it may seriously jeopardize the 
Commission's objective of auditing every 
employer within five years. It is hoped that 
both Human Resources Development Canada 
and the Treasury Board can intensify their 
work with employers in order to ensure that a 
growing number of them understand their 
responsibilities and have embarked upon the 
necessary analysis and planning prior to the 


commencement of an audit. 


Accountability Standards 


to Measure Real Success 


The Commission has put in place operational 
standards by which it will measure its 


performance. It must also assess results, not 


simply by the number of audits completed 
within reasonable time frames, but also in 
terms of substantive progress achieved in 
advancing equity in the workplace. How is this 


to be accomplished? 


The Commission has established two primary 
measures of success for its employment equity 


mandate: 


> the achievement of clear progress in 
increasing the number of employers that 


have barrier-free employment systems, and 


QO quantifiable improvements in the 
representation of the four designated 
groups in all occupational groups and 


categories. 


Initially, the Commission will need to measure 
employers who have been found in compliance 
with the twelve statutory requirements against 
improvements made in the representation of 
designated group members in their workforce. 
During 1999, the second year of the audit 
mandate, it is hoped that a substantial number 
of employers will fulfil their undertakings and 
achieve comphance. It is only in the third year 
that the Commission will be in a position to 
measure their progress. It is also the 
Commission’s intention to evaluate its own 
performance — and that of the legislation — 
against these critical standards, and to report 


annually on progress made. 
Why? Because in the end, the Commission will 


have to account not only to Parliament, but 


also to members of designated groups and to 
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employers. Its objective is to be in a position to 


demonstrate that: 


) it has adopted a realistic strategy to 
implement and administer a complex 
program, eschewing bureaucratic 
complexities in favour of clear, logical 


approaches; 


) it has applied the requirements of the Act 


in a fair but firm manner; 
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) it has done what is right for employers; 


and 


) it can point to a significant improvement in 
the representation of designated groups in 


the federally regulated workforce. 


That is the Commission’s ultimate 


responsibility and ultimate goal. yi 


The Work of the Commérrion 


HUMAN RIGHTS PROTECTION 


ne of the Commission’s 
ities has been to protect 

s through the impartial 

ex 10n of alleged acts of discrimination. 
Today, close to a third of the Commission’s 
staff is devoted to receiving, mediating, 
investigating and conciliating human rights 


complaints. 


When Parliament established the Commission 
and the Canadian Human Rights Tribunal, it 
envisioned a process that would be accessible 
to members of the public, and simpler and 
faster than the court system. The Commission 


has always endeavoured to realize these goals. 


But, in common with similar institutions across 
Canada, the Commission has generally been 
frustrated in its endeavours to deal with 
complaints promptly. Financial restraint, 
program cutbacks, the increasingly complex 
and contentious environment in which the 
Commission operates, and the procedural 
constraints that stem from tribunal and court 
rulings — all of these make speedy and 
satisfactory resolution of complaints a daunting 
task. When the Auditor General, in a report 
issued in September 1998, noted that 


complaints before the Commission were not 


always dealt with as expeditiously as they 


might be, this came as small surprise. 


In the report, the Auditor General 
recommended a number of ways in which the 
Commission might improve the way cases are 
handled. The Commission has made program 
changes and redeployed staff to deal with these 


recommendations. 
How the Complaints Process Works 


It may be helpful to review briefly how the 
complaints process works and explain some of 


the constraints under which it operates. 


The first step occurs when a person or group 
contacts the Commission to raise a human 
rights concern. Staff first determine whether 
the matter falls within the Commission's 
jurisdiction, whether there are reasonable 
grounds for asserting that discrimination has 
occurred, and whether the person or group has 
exhausted all alternate procedures to provide a 
remedy. The Commission must balance the 
need to be accessible and helpful to the 
concerned person or group, the requirement to 
be fair to the respondent, and the obligation to 


make prudent use of its limited resources. 
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Fluman Rights Process 


Canadian Human Rights Commission 
When the Commission Receives an Inquiry 
Employees provide information to people contacting the Commission 
Employees may direct people to another agency if the problem is not within the Commission's 
jurisdiction 
After the Commission Accepts a Complaint 
When appropriate, officers refer the complainant to another human rights redress mechanism 


(such as the employer's internal complaints process or a union grievance procedure), if one exists 


Where possible, officers attempt to mediate between the complainant and the respondent 


) Officers formally investigate the complainant's allegations to prepare for a decision by the 
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Commissioners 
When the Commisstoners Make a Dectsion 


The Commissioners may approve a settlement between the complainant and respondent 

They may appoint a conciliator 

They may refer a complaint to the Canadian Human Rights Tribunal 

They may dismiss a complaint for lack of evidence, or decide to take no further action because no 
link could be established between the alleged act and a prohibited ground of discrimination 


§ 


Canadian Human Rights Tribunal 


») A member of the Tribunal may mediate between the complaint and respondent 


) A tribunal panel may conduct hearings on the complaint 


It may then make a decision on the complaint and issue orders 


Federal Court of Canada 


The Federal Court may carry out a judicial review (similar to an appeal) of a decision by the 
Commissioners 


The Court may also carry out a judicial review of a decision or order of the Canadian Human 


Rights Tribunal 
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The Commission normally receives between 
45,000 and 55,000 inquiries each year from the 
public. Many of the problems raised are 
outside its jurisdiction, or are not, strictly 
speaking, human rights issues. Only about 
1,800 ultimately become complaints. In all 
other cases, the Commission directs people to 
an appropriate agency, such as a provincial 
human rights commission, the police, or a 


social service agency. 


When the Commission deals with allegations of 
discrimination, it attempts to reach an early 
resolution acceptable to both parties, either 


before or after a complaint is formally lodged. 


When the Commission proceeds with an 
investigation, its role is to gather and analyse 
evidence from both parties. The task of 
evidence gathering is sometimes complicated 
by the reluctance of fellow employees to 
become involved in an investigation or the 
inability of a party to provide information in a 
timely fashion. It is also important to 
emphasize that most of the cases investigated 
by the Commission involve federal government 
departments or large employers. These 
organizations commonly have complex 
management structures that can serve to slow 
the release of relevant information. In some 
instances, cases must be put in abeyance as a 
result of legal action initiated by one of the 
parties, or pending the release of a tribunal or 
court ruling that addresses the same issues as 


those presented by the complaint. 


It is necessary to ensure that both sides have an 
opportunity to make their positions known to 


the Commissioners. Accordingly, once 


Number of Inquiries* 


During the Last Ten Years 


1998 55,398 
137 47,200 
1996 46,796 
liebe) 36,574 
1994 40,112 
1995 46,292 
1992 52,170 
199] 52,284 
1990 D202 
1989 46,623 


* An ingutry ts any initial contact with the 
Commission by a person, group, or organization 
seeking information or wishing to bring a 
situation or concern to the Commisstond 
attention. 


evidence has been collected and assessed, the 
investigator prepares a report, which is 
disclosed to the complainant and respondent 
for their comments. If, at this stage, either 
party introduces new facts or legal arguments, 
their submissions must be cross-disclosed, and 
additional investigation may be required. The 
disclosure and cross-disclosure processes alone 


can add several weeks to an investigation. 


The investigation phase ends with the 
Commission’s consideration of the 
investigator's report, along with any written 
submissions from the parties. The Commission 
may approve a settlement reached by the 
parties, take no further proceedings with 
respect to a complaint, suspend an 
investigation pending the outcome of similar 
cases or litigation, dismiss a complaint if there 


is no evidence to support the allegation, refer a 
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case to conciliation, or request the appointment 
of a human rights tribunal to examine the 


allegations. 


Cases are referred to conciliation when an 
investigation has uncovered evidence to 
support the complainant's allegations. The 
conciliator is mandated to help the parties 
reach a settlement and report the results of 
these efforts to the Commissioners. Where 
conciliation produces a settlement, the 
Commissioners will be asked to approve it. 
When conciliation is unsuccessful, the 
complaint may be dismissed or referred to a 
tribunal for a full hearing. It is important to 
note here that the Canadian Human Rights 
Tribunal is a separate adjudicative body that — 
unlike the Commission — has the power to 


issue binding orders. 


This system, despite its imperfections, provides 


an avenue of redress for many Canadians. 
Facing the Challenge 


The Commission endeavours to finish the 
investigation phase of each complaint within 
nine months from the date of filing, but in 
recent years has fallen considerably short of 


this target. 


Some of the delay can be attributed to 
workload and investigator turnover. But much 
of the time taken to complete cases has to do 
with circumstances beyond the Commission's 
control. A sample study of a third of the cases 
presented to the Commission in 1998 shows 


that 24 per cent had been stood down for 


periods of two to three years pending the 
outcome of court proceedings; sexual 
orientation complaints were a case in point. 
Eleven per cent of the sample had been held in 
abeyance for a period of three months to five 
years while the complainant pursued 
alternative redress mechanisms, or while the 
parties attempted to settle the matter. Six per 
cent had been the subject of judicial reviews of 
the Commission’s decisions, which added one 
to five years to the process. In some cases, the 
respondent had objected to the investigation of 
a complaint because it had been filed outside 
the one-year time limit. In others, one or both 
parties had provided new information in their 
submissions, requiring cross-disclosure of the 
documentation, and adding several more weeks 


to the process. 


To deal with complaints more quickly, the 
Commission has, in recent months, undertaken 


a number of initiatives. 


First, it has established a special processing 
team to deal with the older cases. The team 
includes experienced personnel reassigned 


from other areas within the Commission. 


Secondly, the Commission has begun to offer 
mediation to parties as an alternative to 
investigation. A core group of staff has been 
trained in mediation, and a pilot project has 
been launched to test this approach over the 


next year. 


Thirdly, the Commission will be undertaking 
an in-depth examination of its procedures for 


dealing with complaints. It will also focus on 


the recruitment and development of staff 


involved in human rights protection. 


It is hoped that these steps will permit the 
resolution of all of the older cases within two 
years, and will ensure that 75 per cent of new 
cases are investigated and submitted to 
Commissioners for a decision within nine 
months. Unfortunately, there will always be 
certain cases that because of their complexity 
will require a somewhat more extended period 


of work by Commission staff. 


In the longer term, the Commission continues 
to believe that the government should review 
the existing framework for human rights 
protection, and ask whether there are better 
ways by which effective equality can be 


guaranteed. 


Patterns of Discrimination: 


Complaints Received in 1998 


As in previous years, the three grounds of 
discrimination most often cited by 
complainants in 1998 were disability 

(32 per cent), sex (20 per cent), and — taken 
together — race, colour and national or ethnic 


origin (19 per cent). 


Other complaints received cited age (16 per 
cent), family and marital status (seven per 
cent), sexual orientation (four per cent) and 


religion (two per cent). 


The number of complaints from different parts 
of the country has varied somewhat from year 
to year. Not surprisingly, the highest numbers 


continue to originate in the country’s three 


largest provinces, Ontario, Quebec and British 


Columbia. 
Developments of Note 


While parties to a complaint settlement usually 
meet their commitments, on rare occasions the 
Commission is obliged to pursue legal 
sanctions. In 1998, it was forced to take an 
unprecedented step to encourage compliance 
with two settlements — both involving major 
banks. The settlements arose from complaints 
filed by the Disabled Persons Employment 
Equity Human Rights Group, which alleged 
that the banks were failing to provide equitable 
employment opportunities to people with 
disabilities. Under settlements reached in 1994 
and 1995 respectively, the Bank of Montreal 
and the Royal Bank committed themselves to 
undertake measures aimed at boosting the 
representation of people with disabilities in 
their workforces. By June 1998, however, it 
was clear that results were falling far below 
target, and that the banks could be doing much 
more to attract and retain employees with 
disabilities. In light of these facts, the only 
remedy open to the Commission was to ask the 
Royal Canadian Mounted Police to investigate 
whether prosecution for breach of settlement 
terms would be warranted. While this step was 
not taken lightly, the Commission believes it 
had little choice but to act. 


On a more positive note, 1998 also saw the 
resolution of complaints filed in the early 1990s 
by the Assembly of Manitoba Chiefs against 
Parks Canada, Canadian Airlines 
International, and CP Rail. These three 


complaints were part of 52 filed by the 
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| Number of Complaints Received by Province or Territory, 1995 to 1998 


1998 1997 1996 1995 
No. % No. % No. % No. % 
Newfoundland 46 3 20 ] 50 155 8 
Prince Edward Island 2 5 19 1 31 vo l 
Nova Scotia 05 5 12] 8 125 90 a 
New Brunswick 62 3 50 3 56 54 3 
Quebec 261 15 202 13 256 14 255 1S 
Ontario 579 oO 525 34 647 36 685 38 
Manitoba 162 9 140 o 84 5 149 8 
Saskatchewan 78 4 ave 4 69 - 60 5 
Alberta and 
Northwest Territories 86 5 88 6 128 7 84 5 
British Columbia 
and Yukon 515 18 265 18 558 19 278 16 
Total 1,776 100 Lo27 100° 1,799 100 1,783 100 
Number of Complaints Received by Ground of Discrimination, 1995 to 1998 
1998 1997 1996 1995 
No. % No. % No. % No. % 
Disability 565 oe 445 2D 602 55 579 oe 
Sex 360 20 250 16 405 23 420 24 
Age 276 16 B/D 25 140 8 130 Ie 
Race/Colour 183 10 143 9 220 12 198 11 
National/Ethnic Origin 161 9 133 9 161 9 as 9 
Family/Marital Status 125 7 118 8 147 8 119 fi 
Sexual Orientation 67 4 Os 2 92 5 76 4 
Religion 36 2 24 2 31 2 103 6 
lo Pardon Q 2 ae 1 a l ae 
Total 1,776 100 1,527 100. 1,799 100 1,783 100 


Assembly under section 10 of the Canadian 
Human Rights Act on the basis of data 
furnished under the original Employment 
Equity Act of 1986. All alleged that the 
employers in question failed to provide 
equitable employment opportunities to 


Aboriginal people. 


Each of the three settlements contained 
recruitment goals and a variety of measures 
aimed at improving cultural sensitivity, 
attracting Aboriginal candidates, and retaining 
Aboriginal employees. In addition, there were 
provisions for the Commission to monitor 
progress. The Commission welcomed the 
settlements, and will encourage the parties to 
make every effort to implement them in both 


letter and spirit. 


The fact that almost all of the complaints filed 
by the Assembly of Manitoba Chiefs have now 
been resolved is promising. The new 
willingness to work together to advance 
equality and economic prospects for Aboriginal 
people reminds us of why Parliament 
established a human rights protection 
mechanism in the first place. Without access to 
the relevant provisions of the Canadian Human 
Rights Act, the Assembly and many other 
complainants would have had a far more 


difficult time having their concerns addressed. 


Outcomes: Complaints Closed in 1998 


In 1998, the Commission completed work on 


1,676 complaint files. 


Some 300 complaints were referred to alternate 
redress mechanisms. Often this simply meant 
having the complainant complete a grievance or 
internal complaint process already under way. 
Complainants in these cases can return to the 
Commission if they are not satisfied with the 


results. 


Nearly 200 complaints were settled. Forty-one 
were settled prior to investigation and a further 
148 were settled in the course of investigation 


or after the appointment of a conciliator. 


The Commissioners decided to take no further 
action in 321 cases. Of this number, 192 
complaints were dismissed because the 
evidence gathered during investigation did not 
support the complainants’ allegations. Another 
129 cases were not pursued for various reasons, 
including requests by complainants to 
withdraw, or abandonment, or because the 


Commission lacked jurisdiction. 
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During the year, the Commission referred reinstatement in a job, changes to policies, and 
22 complaints for a hearing before the financial damages. 


Canadian Human Rights Tribunal. These were 


cases in which the Commission felt there was Finally, 824 cases were discontinued, or closed 
sufficient evidence to warrant further prior to investigation, either because the 
examination, and usually followed unsuccessful complainants did not wish to pursue them or 
efforts at conciliation between the parties. The because it was impossible to establish a priuma 
Tribunal has the power to make a finding of facte case, i.e., a link between the alleged act 
discrimination and to order remedies such as and a prohibited ground of discrimination. yx 


Complaint Outcomes: 1995 to 1998 
1998 1997 1996 1995 
No % No % No. % No % 
Early resolution 4] Z 48 2 i 3 96 5 
| Settled during investigation 
or at conciliation 148 9 169 8 268 13 142 Us 
Referred to alternate 
redress mechanisms 297 18 301 1b O27 15 410 21 
Referred to a tribunal 22 ] 24 ] 9 0 54 & 
Not dealt with’ 20 1 28 1 18 \ 18 
Dismissed for lack 
of evidence 192 12 221 2 245 12 277, 14 
No further proceedings? 129 8 147 i 198 9 430 al 
Discontinued?® 824 49 1,087 54 989 47 yi 28 
Total 1,676 100 2,025 100°" 2,111 100 1,998 100 
' Cases that the Commission dectoed not to pursue because they were filed more than one year after the alleged 
act of discrimination, or were, technically, without purpose. 
> Cases tn which the complainants withdrew or abandoned thetr complaints, the matters were outstde the 
Commission s surtsdtction, or the complaints dtd not warrant referral to a tribunal. 
° Cases that were closed prior to investigation because the complainants 010 not wish to pursue them or because 
a link could not be established between the alleged act and a prohibited ground of discrimination. 


HuMAN RIGHTS PROMOTION 


a EE EE 


\ n the debate that gave rise to 
the Canadi an Human Rights Act more than 
5 enty ye 
cle 


than confine itself to the intake and resolution 


s ago, Parliamentarians made it 


yy wanted the Commission to do more 
of human rights complaints. 


The Act they created requires the Commission 
to “develop and conduct information programs 
to foster public understanding of this Act, and 
of the role and activities of the Commission.” 
And it calls on the Commission to increase 
public recognition and support for the human 


rights principles that underpin the Act. 


Twentieth and Fiftieth 


Anniversary Celebrations 


As part of the work of informing Canadians 
where their human rights came from, what 
they are, and the next steps in their 
development, the Commission undertook a 
series of projects to commemorate its twentieth 
anniversary and the fiftieth anniversary of the 
Universal Declaration of Human Rights. A 


brief summary follows. 


In an important initiative, the Chief 
Commissioner gave a series of public lectures 


at universities across Canada on human rights 


in the twenty-first century. The Commission 
greatly appreciated the cooperation and help of 
the universities, which included the University 
of Calgary, the University of British Columbia, 
the University of Windsor, McGill University, 
the University of Sherbrooke, Memorial 
University, the University of Regina and the 
University of Victoria. The series of 
appearances provided an opportunity for the 
Chief Commissioner to obtain input from the 
audiences on the future of human rights in 
Canada, during question and answer sessions 


that followed the lectures. 


Commissioner Phyllis Gordon also spoke on 
the future of human rights in Canada. She was 
the keynote speaker of a human rights 
symposium at Queen's University, “Putting 
Values into Place: Celebrating Our Progress, 
Facing Our Future.” 


In November, the Commission took part in a 
major conference entitled “Universal Rights 
and Human Values — a Blueprint for Peace, 
Justice and Freedom,” held in Edmonton. 
Leading figures in human rights from around 
the world attended, including former Irish 
president Mary Robinson, who was celebrating 
her first year in office as the United Nations 
High Commissioner for Human Rights, and 
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Archbishop Desmond Tutu of South Africa. 
The Chief Commissioner participated in a 
panel entitled “Dignity and Rights of Women: 
A Mirage in the Distance.” Commissioner 
Robinson Koilpillai served on the conference's 
executive committee. The Commission's 
Regional Director for Alberta and the 
Northwest Territories chaired the Conference's 
logistics committee, and, together with other 
regional staff, played an important role in the 


planning of the conference. 


In December, the Commission participated in 
another significant initiative — Montreal’s 
World Conference on the Universal 
Declaration of Human Rights. The Chief 
Commissioner chaired a panel on globalization. 
Former Chief Commissioner Maxwell Yalden 
led a panel on Canada and the Universal 
Declaration of Human Rights, and Supreme 
Court Justice Claire L Heureux- Dubé chaired 
a panel examining what has occurred since 
expectations for international cooperation were 
raised five years ago at the Vienna Declaration 
and Program of Action on Human Rights. The 
Commission's Regional Director for Quebec 
participated in the organization of the 


conference. 


Other Conferences 


Regional offices of the Commission 
participated in a wide variety of conferences, 
workshops, seminars and other activities across 
the country, spanning a wide range of human 


rights issues. A brief summary follows. 


In October, the Commission helped plan, and 


participated in, “Roots for Our Future,” an 
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employment equity conference of the British 
Columbia Employment Equity Practitioners’ 
Association and Equity West. 


In March, the Regional Director for the 
Prairies helped plan and participated in the 
Provincial Aboriginal People’s Human Rights 


Conference, “Erasing Racism.” 


Also in March, the Regional Director for the 
Atlantic helped plan and participated in a 
youth conference to mark the International 
Day for the Elimination of Racial 


Discrimination in Truro, Nova Scotia. 


In November, the Chief Commissioner 
delivered the keynote speech on women’s 
rights and economic rights at the “Salon de la 
femme,” a conference of the Réseau des 
femmes du Sud de |’Ontario, a network of 
French-speaking women based in Southern 
Ontario. In addition to supporting the work of 
conference organizers, staff from the Ontario 
Regional Office helped attendees set up an 


information booth on the Commission’s work. 
Public Information 


The Commission's public information staff in 
Ottawa and the regional offices respond to 
between 45,000 and 55,000 inquiries annually. 
They make sure that each caller is directed to 
the office that can best help, either in the 
Commission itself, a provincial commission, or 


another appropriate agency. 


In 1998, toll-free telephone lines were 
introduced across the country in an effort to 


facilitate access and streamline operations. 


Canadians can now call the national office, or 
any regional office, toll-free. They can also 


contact the Commission by electronic mail. 


Cooperation between the Commission and 
other human rights organizations begins with 
referrals of complaints or inquiries, and 
continues as agencies work together on 
information campaigns. One example was 

Bas les pattes (Get your paws off), a video 
produced by Vidéo Femmes and funded jointly 
by the Canadian and Quebec human rights 
commissions, Status of Women Canada, 
Quebec's Ministére du Travail and Conseil du 
statut de la femme, the Groupe d'aide et 
d'information sur le harcélement sexuel au 
travail, the Intersyndicale des femmes, and the 
Comité des femmes du Syndicat des 
professionelles et professionnels du 
Gouvernement du Québec. The video focused 
on sexual harassment and will be a powerful 
educational resource for French-speaking 


women across Canada. 


In Ontario, the Commission’s regional office, in 
partnership with the provincial commission, 
worked on a sexual harassment campaign for 
the workplace. The results appear positive. 
Many callers specifically mentioned a poster, 
jointly produced as part of the initiative, as 
encouraging them to seek help to deal with 


harassment. 


In British Columbia, the Commission worked 
with its provincial counterpart to produce and 
distribute Human Rights, My Rights, a video 

designed to provide information to Aboriginal 
people on federal and provincial human rights 


laws. In Alberta, the Commission worked with 


its provincial counterpart and the Aboriginal 
Human Rights Committee to produce a 
booklet, The Rights Path, informing Aboriginal 
people of their rights. United Nations Human 
Rights High Commissioner Mary Robinson 
was presented with a copy of the booklet 
during her visit to the Hobbema reserve. The 
Commission will continue to use the video and 


the booklet as part of its outreach program. 


Sometimes the Commission’s cooperative 
efforts with one province bear fruit elsewhere. 
The “Stop the Hatred” poster, produced by the 
Commission's Prairie Regional Office and the 
Manitoba Human Rights Commission, gave 
birth to a similar version in 1998 in 
Saskatchewan. As in Manitoba, the 
Saskatchewan Department of Education 
ensured that the poster was distributed to the 


: , 
province's schools. 
Publications and Alternative Distribution 


The Commission has made increasing use of its 
Internet site to provide Canadians with 


information and to respond to inquiries. 


The site has served as a source of information 
on such topics as harassment and the 
accommodation of people with disabilities. 
There is also information on employment 
equity, the twentieth anniversary of the 
Commission, and the fiftieth anniversary of the 
Universal Declaration of Human Rights. The 
information can be translated through software 
designed for blind and visually impaired 
people. And materials are presented in such a 
way that visitors to the site can easily print out 


information they wish to retain. 
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Promotional Efforts 


Over the course of the year, the Commission 
worked with both mainstream and community 
media to inform Canadians of human rights 
developments. Staff responded to more than 
800 media inquiries. Commissioners or staff 
also conducted interviews with print and 
broadcast media, met with editorial boards, 
and published articles on issues ranging from 
pay equity to disability rights to the 
significance of the fiftieth anniversary of the 
Universal Declaration and the twentieth 
anniversary of the Commission. And in 
keeping with the Commission's commitment to 
public accountability and transparency, its new 
magazine, Equality, reports regularly on its 


activities to promote human rights. 


The Commission's promotional efforts involve 
a cross-section of its staff and reach all parts of 
the country. The Commissioners served as 
ambassadors in all regions and actively 
participated in community events. 
Commissioner Mary Mac Lennan, also the 
chair of the Nova Scotia Human Rights 
Commission, chaired the business meeting of 
the conference of the Canadian Association of 
Statutory Human Rights Agencies. In 
February, she spoke in Timmins, Ontario at the 
Northern College of Applied Arts and 
Technology’s Centre for Students with 
Disabilities. Commissioner Sigmund Reiser 
attended the May launch of the Ontario 
Human Rights Commission's campaign against 


sexual harassment. 


In February, the Secretary General gave a 


speech on the relationship between the creative 
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arts and human rights at the Toronto launch of 
an art exhibit that marked Black History 
Month. In June, he delivered a paper on 
Canada’s approach to employment equity at an 
International Conference on Comparative 


Non-Discrimination Law in Utrecht, the 


Netherlands. 


The Commission's six regional offices — in 
Vancouver, Edmonton, Winnipeg, Toronto, 
Montreal and Halifax — serve as its front line. 
During the year, regional staff continued to 
meet with employers, unions, advocacy groups 
and individuals. They organized and 
participated in community forums and 
workshops; they worked to develop useful 
partnerships to make sure Canadians hear 
about human rights; they provided training and 
education sessions to employers, the Canadian 
Forces, and advocacy groups for human rights 
and employment equity; and they worked with 
Commissioners to mark events such as Black 
History Month, Human Rights Day, 
International Women’s Day, National Access 
Awareness Week, and the International Day 


for the Elimination of Racial Discrimination. 


Fifty years after the Universal Declaration of 
Human Rights was adopted, its principles are 
as relevant to our lives as ever. But the 
challenge in realizing those principles changes 
every day. As the Chief Commissioner noted in 
her encounters with Canadians across the 
country, “now is the time to ask where we, as a 
society, are heading ... and to ask what we must 
do, now and in the future, to make sure that 


our human rights principles do not get lost 


along the way.” he 


Y t is commonplace to say that 
the world’s borders are disappearing. Today, 
1eWs travels at the speed of light. So too does 
thétimypact of events that occur beyond our 
borders. The rape and other violence directed 
towards ethnic Chinese in Indonesia, the 
excesses and brutality of security forces and 
terrorists in Algeria, the murder of a bishop 
associated with human rights causes in 
Guatemala — these are common knowledge in 


Canada almost as soon as they occur. 


Arguably, we feel the impact of these events in 
Canada more directly than many other nations, 
given that Canadians come from all corners of 
the globe. Events in Bosnia, Rwanda and 
Malaysia are more than just news items for 
many of our fellow citizens. These are the 
countries where our friends and family reside, 
and to which many of us still have an economic 


and emotional attachment. 


Furthermore, because of Canada’s reputation 
as a human rights leader, many other countries 
look to us as an example when they begin to 
explore how to establish and strengthen their 


own human rights mechanisms. 


During the year, the Commission received a 


number of foreign visitors seeking information, 


THE COMMISSION’S INTERNATIONAL ROLE 


and accepted invitations to participate in 
important conferences abroad, where these 
dealt with human rights concerns relevant to 
the Commission’s work. The Commission also 
continued to provide technical assistance 


where possible to fellow agencies. 
Supporting Development 


As in the past, 1998 was a busy year 


internationally. 


The Chief Commissioner hosted a parallel 
conference of national human rights 
institutions at a Canada-China Plurilateral 
Conference on Human Rights in British 
Columbia in March. Agencies from the 
Philippines, Australia, New Zealand and 
Indonesia and the Ombudsman of Norway — 
together with representatives of countries from 
the Asian region, including China — discussed 
the practical role that independent human 
rights bodies can play in supporting 


international human rights norms. 


Commissioner Sigmund Reiser represented the 
Commission in May at a Warsaw conference 
on national institutions for the promotion and 
protection of human rights. The international 


meeting, attended by nearly one hundred 
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countries, international organizations, and non- 
governmental organizations, was sponsored by 
the Council of Europe and the Organization 
for Security and Cooperation in Europe. It 
examined ways in which human rights agencies 
and ombudsman offices work to secure human 
rights in their own countries. The objective 
was to promote such institutions in the newly 


emerging democracies in Eastern Europe. 


The Director General of the Anti- 


Discrimination Branch represented 


with representatives of the Citizens Complaints 
Commission of Cuba. While there, she also met 
with representatives of the community of non- 


governmental organizations. 
Assistance and Cooperation 


As busy as the Commission was preparing and 
participating in these events, the largest part of 
its efforts were devoted to providing technical 


assistance and cooperation. 


the Commission at a major 
international conference in 
Ethiopia. The Ethiopian 
government has since indicated its 
intent to create a national human 


rights institution, and may seek 

oN 

eS 
assistance from Canada. 


Many other 
/ 
COUntYLES look to 


Canada as a haman 


rithts leader 


For example, in Indonesia, a senior 
officer on loan from the Canadian 
Commission helped advise the 
Indonesian Commission on 
improving the design of its 
complaint-handling process. The 


officer will continue to provide 


The Chief Commissioner attended a session on 
human rights commissions in Thailand in 
September. Thailand is required, under the 
terms of its new constitution, to establish a 
human rights commission within the next year. 
In this context, the Chief Commissioner was 
asked to describe the experiences of the 
Canadian Commission, and to offer advice on 
issues such as ensuring independence and 
establishing links with non-governmental 
organizations. The session was attended by 
participants from both governmental and non- 
governmental organizations. What they 
learned should help Thai human rights activists 
ensure that the legislation establishing their 


Commission is as strong as possible. 


The Chief Commissioner was also invited to 


Cuba in November for in-depth discussions 


guidance in areas such as staffing, 
organization, training and information 


technology for at least the next year. 


The Commission also helped its Indonesian 
counterpart build closer links with non- 
governmental organizations and other 
members of civil society. In particular, support 
was provided for an initiative that brought 
together representatives of non-governmental 
organizations, educators, and law enforcement 
communities to explore the development of 
human rights training for their own 
constituencies. These efforts are aimed at 
ensuring that human rights education will be 
delivered to a broad cross-section of 


Indonesian society. 


The South African Human Rights Commission 


requested the Canadian Commission’s 


assistance in several areas: developing and 
pursuing an appropriate litigation strategy; 
developing a framework to monitor the 
progress of economic, social and cultural 
rights; and expanding its capacity to deal with 
issues of concern to people with disabilities. 
The Canadian Commission’s General Counsel 
attended a meeting of experts in Capetown, 
and offered his South African counterparts 
advice on the development of a comprehensive 


legal strategy for enforcing the provisions of 


the South African Human Rights Act. 


A highlight of the year was the Commission's 
hosting of a two-week study tour on disability 
issues for a nine-member working group from 
Mexico and a three-member group from South 
Africa. Mexico was represented by its national 
and state commissions and non-governmental 
organizations. South Africa was represented by 
its Human Rights Commission. The program 
featured the participation of a number of 
disability experts from Canadian non- 
governmental organizations and government. 
The South African and Mexican 
representatives and the Canadian experts and 
practitioners examined disability issues from a 
number of aspects: the movement from a 
rehabilitative to a rights-based model; the role 
of non-governmental organizations; the impact 
of international standards; methods of 
addressing issues such as accessibility; the 
development and implementation of the 
Canadian AIDS Strategy; and the investigation 
of human rights complaints. Feedback from the 
group was positive, and it is hoped that a 
number of the lessons learned here will be 
translated into action. To that end, the Mexican 


Commission organized a follow-up conference 


in Mexico City involving more than 

150 participants from the government and non- 
governmental organization sectors, as well as 
from the national and state human rights 
commissions. The Canadian Commission was 
an active participant, as were a select number 


of Canadian experts. 


The Commission's contribution to improving 
global human rights may not immediately 
affect the lives of those who experience 
discrimination and disadvantage as their daily 
fare. Its role is limited to providing advice and 
practical assistance to human rights 
commissions operating at the national level. 
Over time, however, it may be hoped that these 
agencies can improve the level of human rights 
protection available, notwithstanding 


differences in political and legal systems. 


The United Nations High Commissioner for 
Human Rights has noted the valuable part that 
established national institutions have to play in 
helping new institutions become important 
players. While the Commission's efforts in this 
area are often funded externally, most notably 
by the Canadian International Development 
Agency, it will need increased resources if it is 
to continue to devote attention to this 
important task. This is an issue that the 
Commission has raised before and one that it 
will continue to bring forward. Increasingly, 
countries with newer commissions, or those 
wanting to create commissions, are seeking the 
Commission’s assistance. The Commission has 
reason to believe that what it does is helpful. 
But it will need greater support for these 
efforts if it is to stay the course, let alone meet 


the real demand. yi« 
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Structure of the Commésrion 


nder the overall direction 
issioner, the Secretary 
mmission’s chief operating 

r the Commission’s 


operations at headquarters and in the regions. 


The Executive Secretartat provides administrative 
services to the executive offices, including 
coordinating Commission meetings, supporting 
the Senior Management Committee, managing 
executive correspondence, and preparing 
briefing materials. It is also responsible for 


access to information and privacy. 


The Legal Services Branch provides advice to the 
Chief Commissioner, Commission members 
and staff. Legal officers also represent the 
Commission in litigation before tribunals and 


the courts. 


The Anti-Discrimination Programs Branch is 
responsible for the investigation and 
conciliation of complaints, including pay equity 
complaints, as well as the monitoring of 
complaint settlements. The Branch also 
provides a quality assurance function for cases 
presented to the Commission, trains staff 
involved in anti-discrimination activities, and 
establishes performance standards and 


operational policies. 


The Employment Equity Branch conducts 
employment equity audits with employers in 
the private and public sectors to assess their 
compliance with the requirements of the 


Employment Equity Act. 


The Human Rights Promotion Branch, which 
includes staff at headquarters and in the 
Commission's six regional offices, conducts 
programs to promote the principles of equality, 
foster public understanding of the Canadian 
Human Rights Act, and inform people of the 
work of the Commission. The Branch is 
responsible for contacts with the media and for 


editorial services. 


The Regional Offices perform a promotion and 
compliance role. They carry out education and 
outreach activities with community groups, 
employers, service providers, unions and 
provincial human rights commissions. They are 
the first point of contact for people wishing to 
file complaints of discrimination, and provide 


assistance in the processing of complaints. 


The Policy and Planning Branch is responsible for 
providing policy, planning and review, and 
research assistance. Human rights issues are 
monitored by the Branch, and policy 


proposals, guidelines, and research reports 


assist Commission decisions and support the 
operational branches. The Branch also 
coordinates the Commission's activities to assist 


human rights institutions outside Canada. 


The Corporate and Personnel Services Branch 


provides headquarters and regional offices 


with support services in assets management, 
finance, informatics, information management, 
and library services. It also provides support 
services in staffing, classification, pay and 


benefits, staff relations, training and human 


resources planning, official languages, and 


health and safety. ie 


Commission 


Members 


Chief Commissioner 
Deputy Chief Commissioner 


| 
Executive Secretary General ee) Legal 
Secretariat Services 
Anti- é ; Corporate and 
Ticarite nation Employment Human Rights Policy and Picwanel 
ie Equity Promotion | Planning SS he 


Regional 


Offices 
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Financial Statement 


he financial statement that follows has been prepared in accordance with significant 
accounting policies and with the requirements and standards for reporting established by the 


Receiver General for Canada. 


The management of the Canadian Human Rights Commission is responsible for developing and 
maintaining a system of internal controls designed to provide reasonable assurance that all 
transactions are accurately recorded, that they comply with the relevant authorities, and that the 
financial statements on the Commission's results of operations are safeguarded. Financial 
information included in the ministerial statements, in the Report on Plans and Priorities, and 


elsewhere in the Public Accounts of Canada is consistent with this financial statement, unless 


otherwise indicated. 


John Hucker Jdanye Baptiste 


Secretary General ‘fector, Corporate and Personnel Services 


CANADIAN HUMAN RIGHTS COMMISSION 


Statement of Operations for the Canadian Human Rights Commission 
For the Year Ending March 31, 1998 
In Thousands of Dollars 
Service Line 1997-98 Actual 1998-99 Forecast 
Promotion of Human Rights 3,688 3,624 
Complaints 6,857 (5000 
Employment Equity Audits 1,620 L919 
Corporate and Personnel Services 2,621 2,882 
Total use of appropriation 14,786 16,158* 
Add: Cost of services provided by 

government departments Eglo 1,785 
Total 16,699 17,943 
* The 1998-99 forecast was developed as of December 51, 1998, and includes contributions to employee benefit 

plans, amounting to $2.0 million. 


Notes on the Statement of Operations 
These notes form an integral part of the Statement of Operations. 
1. Authority, Mandate and Operations 


The Canadian Human Rights Commission was established in 1977 under Schedule II of the Financial 
Administration Act in accordance with the Canadian Human Rights Act. 


The mandate of the Canadian Human Rights Commission is to discourage and reduce discriminatory 
practices by dealing with complaints of discrimination on the prohibited grounds in the Canadian 
Human Rights Act; conducting audits of federal departments and agencies and federally regulated 
private companies to ensure compliance with the Employment Equity Act; conducting research and 
information programs; and working closely with other levels of government, employers, service 


providers, and community organizations to promote human rights principles. 


The Commission’s expenditures are funded by an annual appropriation from Parliament. 


ANNUAL Report 1998 


2. Significant Accounting Policies 


This statement of operations has been prepared in accordance with the requirements and standards for 
reporting established by the Receiver General for Canada. The most significant accounting policies 


are as follows: 


1) Expenditures Recognition 
All expenditures are recorded for all goods and services received or performed up to 


March 31, 1998, in accordance with the government’s payable-at-year-end accounting policies. 


2) Capital Purchases 


Acquisition of capital assets are charged to operating expenditures in the year of purchase. 


3) Services Provided without Charge by Government Departments 
Estimates of amounts for services provided without charge from government departments are 
included in the operating expenditures. They mainly consist of accommodation costs and payments 


to employee insurance plans. 


CANADIAN HUMAN RIGHTS COMMISSION Epes 


ANNUAL Report 1998 


966] THANNV LWOddvy OF 


COL INNOSYId WI JG SLIOUG SIG INNIIGVNYD NOISSIWWO*) 


‘spAodura sap sourinsse p sounSaa xne UOINGLI}UOD FP] 
B J2 XNBDO] Sap UOT] P| & Sat] S}NOO So] quswreyedioutid ayuosaida. 39 JUSWI9UUOTJOUOJ ap sosuadap 
Sa] suep astiduroo jso sar9ystutut sap red yuowoyinjeas SIUANOJ SBOIAIAS SOP AATJEUIT}SA ANI[eA eT 


Sd19}ISTUIUI Sop 1ed JUDUIDIINIVAS STUANO] SBOLA0 
27STUl P : : J : 


‘uoytstnbor Ina] ap aguur | JUsWIAUUOTJOUO] op sosuedap xne sogynduit juos SUOTJEST[IGOUIUI So] 


suolesyigourrp yeyoy (Zz 


‘(AAVO) eld10xe | op UY P| & Suno}Ipeso xnv ssayryet soyeyUdUIDUIOANOS Sd[SQI XNV JUIUIJUTIOJUOD 
‘sastiqeyduroo JUOS Q66| STEW TC ne nbsnf sgsuedsip S9dIAJOS NO snSaI sympoid So] SNOT, 


sesuedep sop uonestiqeiduiod (1 


: SOJUCAINS So] 


juos sojqe}duroo suonusauoo sayedioutid say] ~epeued np [eiguas MIAd02y 2] red satjqej9 uonejuesgaid 


2p SOWIOU XNe Jo soouasixo xne USUI SUUTOFUOS pssoip 919 © uoyey0[dxea p sye}] NSO sop yej97T 


sajqeiduroo SUOI]UBAUOD seyediourig az, 


Q266[ TAIANNV LuOddVy 10, 


‘jonuue direjuswia]red jipgso un p uoAow ne SagoOUPUL] JUOS UOISSTWILOD B] ap sasuedgp so] 


‘guuosiod PB] Op slop sap sodiouid So] oaAnowoad anod So.eyNeUNUIWIOS 

SOWISIUPTIO SP Jd SBOIAIVS Op SAMISSIUINO] Sap ‘sinaho]duis sap ‘JUSWISUIIANOS ap SeipsO Ssa.zzNe 

SQ] ODAK UONRIOGR][OO 9}10.1}9 Ud JaT[reAey Jo fonbyqnd uoyesyiqisuas op sowureisoid sap d1Ane ua 
d1}OU Jo BYOIOYOoI LY ap oarey 207dwWa e asgrjvUI ua gyinb2 ] sNP OT | IP yoodsa. np Joinsse s anod a[elapey 
uoyRJUdW9]991 SNOS ZALId sn9}99s np sestudaajus sep anb tsure xnesgp9q SOUISIURS.IO 19 $9.1Q]STUTU 

SOP SUOTBOYLIQA Sop oud fauUOPsed V] Ap P[IOIP Pa] INP BUUAIPVUDI 10T &| SUeP SZOUOUD d}OT]]I UOOUTSIp ap 
SJOUI Sa] INS sagpuo] sozureyd soy s971re] : soyURAINS Sg}LATIOR Sap UdsAOU Ne samoyeututostip sonbyead 


S29] Jonurutp 2p ak) Jaseinoogp 2p yepueul anod e suuossod e| 2p S}LOIp Sop suUSIpeUeo UOISSTUTULO7) | 


‘guUuopsad Vv] 4 FIOM PO] STP PUUIIODUDI I0T e| R JUSUYUIOFUOD ‘panbyngnd poouvuif P20 uonrab v] ATP 107 e| 2p 


[] 9xeuue | ap ny9A ud 7/6] US V9NIYSUOD 939 & 9UUOS.IOd P| IP SHOIp Sap UUDIPeURS UOISSIUTWIOZ) BT 
S9}IAI}OB Jo JepueuUl ‘UOTJeSLIOINY = *T| 
‘uorpyrojdxa, 0 PIVIPNP2I PAP IVI2_] AP aquvibaqun a1pivd Juof pajou rad 


uoI}e}10[dxe p syey[ nso sop yE9 | ans SOJONT 


"g puonnnw YZ B Juade72 Pb ‘pahojdwua xnv pucTTDIPAId 
ap rawibgs Pay JUIUUISAUOD 2 L6G] AIQuia720 [6 NP 270E Ud P2NGVIP 212 1U0 666 [-S66[ nod PucttIs2Id PIT 
fr6 ZI 669 OI tesaek 8 
GQ/T oe ead soigystuti sop sed stuinoj 

SOOIAIIS SOP IQOD : SN] 

«S91 9T 98Z FI S9ST[HN S}Ipg4o Sep [eyOL, 
GSoG iWAsere jeuuosied np ye uonses BP SIOIAIIG 

616 I 069 I tojdwe p o1gtyeul Ud 9yinbe | op SUOTLOTYFLID A, 

Gee. LZ Zo Soquel 

yoOS 889 ¢ suuosiod e] 9p SHOIp sap uoyowo1g 
6661-866 SUOISIA91g 8661-Z66I S924 Stea[Asey SOOLA.IVS Sep ouTUTeD) 
PIDTOR 20 PINT Ud 

866[ SIeUI [¢ 2 SOD do1D18xWy 

euuos.ied e] ap sj10.1p sap SUUBIPeULD UOISSIUIWIOD B] Op UOTIe}10[dxe p syeI[NSe.1 Sop 1eIy] 


00 INNOSYdd V1 Jd SLIOUG SJ0 INNIIGVNVD NOISSIWWO7) 


Jeuuosied np ja uONseas ap sad1Asag “IN9}09.1 jetpuas o11ejg199¢ 


aisudeg 9 ct Jayony uyor 


‘auresjUOD UOTVROIpUl 
gnes “atoueUy 3e}9 490 B BULIOJUOD }sa epeURD Np sorqnd sajyduio_ se] suep sanayjre no saytuao1d 

jo sueyd say ans j10ddey a] suep ‘spatigystutur sjej9 Sa] SUep JURINSY s1gIoueULy UOTFeULIOFUIT *s9S9}01d 
}UOS UOISSIUIWIOZ P| OP Sa}AIOR Sap Sze}[NSPI Sa] INS SdstOUeUTT Sye}9 So] anb ya sayusuTjed saigioueUy 
SUOLJESLIOING XN S9WIOJUOD JUOS SaT]a nb ‘apnyyoexe oaAe sagstfiqeiduroo yuos suorjesgdo sa] s9jnN0} 
anb apnjqijieo ap ajqeuuosres 9.1dap UN Joinsse & JUPSIA SOUJ9}UI S9]9.1]U09 ap aua}sAs UN JUD} UTeUL 


2p Jo JstOge|? p agsieyo aS) suuos.ied e| 2p S}toIp Sop JUUSIPeUeO UOISSTUIUIO7) P| op uolpoodIp gl 


np [esguas INIADIOY 2 zed sal[qrie uoyejuesgid ap seulsou ja SIOUdSIXS xne nb Isule s 


suojusauoo sayediourid xnv jusuIsuIOJUOD 9ssoip 939 ¥ JINS Inb JaIOURUY 3239 


Lau, 7449 


9661 TINNNY LuOddvy es =| 
| 
XNCUOISI.I 
xneoing 
| | | 
| | | | | | 
jeuuosied | | }auuos.ed vey ap| | 1o;dura, p ps UOT}JeUTUILAOSIp | 
uoleorUe] | . sania Deeg Nie 
np je uoNses s}10.1p sep d.191}7eUl Ud -13ue,p 


| @P S8dIA.Iag | 
| 


yo sonbiyjog 


| uoIjOuUIOIg | | 


| 


snby 


oe 


| soumUIeISO1g | 


Bee ew 


| sonbrprinf 


| SODTAIIS 


~ | [erguas 3.11e}9.199¢ 


JuNogxs 
JELILJVIINIO 


(2)3uapisgad-a01,, 
| (2)UepIssig 


%§ ‘p}LNgs PT Jo glues 

ey onb tsure sayjatoyyo sansury sey je soureuny 
sooinossea. sop uoeoytueld ey ‘UoeULIO; 

By] ‘[reaeay op suoNeyed sa] ‘xneIoOs sadeyuRAe 
so] 19 oXed YY] ‘UONROYISsE[O eB] ‘UONRIOp 

ev] uss0U09 Nb a0 «nod uannos ap saolAses 

sop issne aaqjo aff ‘anbayiorqiq ap saota.sas 3a 
uoyeULIOyUL | ap UOYses ‘anbyeursojsur ‘saouruy 
‘suaIg Sap UONSES : sJURAINS SoUTeUIOp So] 

sUPp UdIJNOS ap SadIAdas Sap xneuOIS$es1 xneaing 
xne Jo 9ye.1JU90 UONRIISIUTUIpR |B WUINO] 


Jouuorsod 10 J2 UOIPPID AP PAISSAP PIP UONPIOIN$ PT 


SOITeSSTUIUIOT) 


Jasuety9 | e suuos.sod Pe] ap soup 


sa] anod juesAnso suoiynyysut sap indde | e 
UOISSIUIWIOZ) B] BP SP}AIOe Sa] IssNne aUUOP.1009 
a]/q ‘Se[jeuuourssdo suonoap sop rears} 

9] 19 UOISSILIWIOZ B] AP SUOISIOap Sa] azPIOe] aT]9 
‘Qyoreyood ap sjaoddeu sas 49 S9OLIJD9AIP sousl| 
sas ‘onbyryod ap sgououg sas reg ‘auuos.ed 

PR] 9p SWOIP xNe sal] SAdISSOp Sa] Seid ap jins 
aq ‘Pyoseyoo. ve] & opre | ap jo Uoyeoyturld P| 
ap ‘sanbyrjod sap uoles0qei9, | ap etqesuodsa. 


4s9 uorvoifiuvyd D7) 20 2 ranbijnod PI) UOTIOING$ PT 


‘soqure|d Sap JusW9}Ie1} 


3p snssoo0id ne JUBIOGP|[OO ak) UOTeULUILIOSTp 


anod ayure|d 4193.10d ap sesnasasp souuossed sap 
yorJUOoD ap jutod ssturaad 9] JUOsS s|] “auUOSIed 
eB] 9p S}lorp sap sayetouraAoid suorssruur09 

Sa] Jo S}eoIpUAS SQ] ‘S9OLAJAS BP SANSSSTUINO] So] 
‘sanaAo;dure So] ‘SoirejneuNUTOD sodnoiS S3| 
J9AP UOSIPL] Op Jo UOTVRST[IQISUS Op Sa}LATOR Sap 
yuadnoo0 s S|] ‘e4ANe Usd VSTUI ap Joa uoyowoid 


2p 2/94 un yuenol LNVvUOIDAI LITVIANG So] 


“UOISIAQI-UOTJORPE1 
dP SOOLAIJOS Sap Jd SPIPPW Sa] OBAP S}JORJUOD 

sop a[qesuodsa. issne 389 a] [7] “UOISSTUTUIOD) 

PR] Op S9HAtjor soy onb tsure auworsad 

D] a0 PIIOI Pa) InP auUaIpvUD) 10'T ey oqnd ne 
dIWEUUOD JIe} XNIU ¥ Jo 9pTTe99 | op sedioutid 
So] OANOwoOd B JURSIA SouUeISOId Sap d.1ANe 
Ud JOU ‘UOISSTUIMIOD B] 9p XNeUOIS91 xnevoINgG 
XIS Sd] SUBP Jo 9[B.1]USO UOVeI}SIUTUIpPR | 

e Jeuuosied np a3dwo9 nb euworsad 


Vv) a FIOM P20 vorjowosd v) a aypsguab UONMIISNT ey 


70) wi p aserqvul va gymnbe 7 

JM? 10T &] BP SPOUISIXD XNV JUIWIOJUOD as 

sj eansour ayjanb suep ssutusejgp anod ‘oqnd 
yo gAtid s.imayoas sap sunaAojdura sap saidne 
1ojdwa p s1gyew us gyinbg | ap suoneoryliga sop 


oNo2}ffo rojdusa P I1Q1] DUI ua ayinbe 7 4? UONIISNCT a 


‘sa]jouuonespdo senbiytjod 


Sap je JUBWApUAa! op SourIOU Sop H]qGQeI9 


INNOSUId VI Jd SLIOUA SIG INNJIGVNVD NOISSIWWO*) 


}0 SOMOJEUTWLIOSIPYUR SP}IAIIOR Sap gSieYO 
[euuossod 9] oWIO] ‘UOISSIUTWIOD FP] B STUINOS 
SJOISsOp Sep sy[enb ey] ap ajgajuoo ay JuSWaTeS9 
dINSSP II “S}USUII]SQ1 Sap LANs np onb 

tsure ‘oyelieyes 9yired PB] JURYONO} sa][ao studuoo 
A ‘sozureyd say juesta UOTFRI[IOUOD ap S9dIA.1as Sap 
yo soygnbue sap agsreyo JS VONDPUIUIIIPIOIJUD 0 


pauuvibosd pap avsgugb UorjIas(y BY 


“xneunqliy 
S29] 19 SANOD Sa] JURASP s9q.10d sasqt sa] suep 
UOISSILIWIOZ PT Issne JUd}UdSgIdaI S}EOOAR SIG 
‘jeuuosied 9a] Jo SorresstuTUIOD So] ‘ajuapisaad 


PR] a][lesuoo ranbionint PIMSAAP PIO UOTIOINT TY 


“sjauuosied syusUIBUSIISUaI sep uo1o9}01d 

PR] op Jo UOTeULIOJUL | B SQOd0R | ap Issne adno90 s 
[[ ‘wourUAOCJUL p sjuauMdOp ap uoTeredgid 

RB] 39 UOTJOeIIp oyney ev] ap souepuodsea.409 

PR] op UO|sas FB] ‘UOTOeIIp oyney PY ep 

ZUUIOD NY USIINOS ap SdOIA.JaS Sa] ‘UOISSTUTWOD) 
RB] 9p SuOIUNDI Sap UONeUIPI00D PY StdurIOD 

A ‘uonoesp eB] ap xnveing xne sjiyerjsturupe 


SQYOIATIS SJUSIO FIP 94fJO frynogaxa JVISDIPSIIY aT 


“xneUOolss1 xNeOING So] 


Jey ep 9.199 | 


S66l 


IANNY LYOddVy 


EF OT[I9I 

apuruop P| e aipuodg. anod uouts ‘ato 

sulgui eB] Suep asAinsinod anod anb a9-}1e1as 
dU ‘S}O}]Ja S9s SUBP NASv UdIJNOS UN p uLOsaq 
SIOJOINO} BANe a|[q] “9[4N stan yey ayja,nb 
dI101D ap SUOSTeI S9UUOG ap & UOISSTUIUOD) 

er] Jagd0 ua JUajIeYyNos Inb no suorsstwW09 
Sa]Jaanou ap s1[qe19 p yusuUsIA INnb 

sXed sap e aourjsisse Ja}Q1d snod agyioryjos snyd 
ud snjd ap 3sa a1giusap 9}19¢) “8.109 PIdAQTNOS 
a]ja,nb 39 agaajnos esp & UuoIsstuWOD 

e| onb uoysenb aun 4sa<) ‘aquryiodun 

dYyoR} 9390 B UOT} UOS JaJORSUOD 

® JONUNUOD POP aja IS Sande Saod.1NOssad 

sop eapney iy [t ‘euoyeusszur yuauraddoyjaagp 
ap suuarpeueo a0Ud3V | red jusWdIgITNoyAIed 
snjd ja ‘saunatig}x9 sa0.nos sap sed sgouruy 
JUDANOS JUSIOS dUIPWIOP 30 SURP UOISSIUIWIOD 
PR] red spAo|dap SJLOJJO SO] onb udIg “Ieo1OJUaI 


9s e SUOTN{NSUL So]]PAnNoU So] Jopre anod 


Janof JUaAIOp saljqeis SoyeUOeU SUOIINISUI S23] 
anb xnatogad agus a] 930 B dUIUOY | ap S}O1p 


xNe SIIUl) SUOTJE KT Sop JITeESSTUTULOT) ney] YJ] 


‘guuosied 

PR] ap SHoAp sap anad9e uONDde}01d aun 

‘sdura} a] OdAv ‘“aunssv JUOLINod saurstues.10 S90 
‘sonbiptint ae) sanbytyod SouIIS9.I ap seoud.jayzIp 
so] asyeut ‘aonb yuepuadad asaaadsa ynod 

UD ‘eyeUOHeU aT[aYo9 | @ JUs1ANe Inb suuossed 
PR] ap s}loup sap sousiuesio xne onbyeid opre 
aUN JTUINOF Jd S[lasuoo Sap JaUUOp F& PIU] 

dS UOISSIWIWIOD B] AP 3[Q4 ax] ‘aUUaIpuONb aseq 
aun ans ssoipn(gad saayne p jo UOTeUIUILIOSIp 

eB] ap juassiqns nb xnao ap ata ve] suep xneoIpes 
sjusuiasuRyo ap sed eampoid ou spuowl 

9] ted ap ouuos.od | ap sjioup sap uoyentis P| 


2p UOLeIOTSUe | eR UOISSTUIWUO7) e| 2p yaodde’] 


“SUsIPeURO sjiadxo p 91gwmou 


quod un nb sUIQgUI ap ‘94JUOOUAL B] B JUBWISATOe 


edioysed e auuatpeued uoIsstuUIOD eT 
‘“auuosiad ev] ap s}loup sap yey Pp Suorssruru0S 
Sop je ayeuoTjeU UOISsTUIUIOD eB] ap anb 

sure soyejUsWIAUIAANOS uou suOl}estuesIO Pp 

jo JUDUWIDUIBANOS Np sjuejuasgidas (CT 

ap snjd 9ysisse yuo ajjenbey e ‘oorxayy 

B IAINS 9p soUdIEJUOS 9UN UL] 93490 B gsTUeSIO 

B QUIVOLXOU UOISSIUWIOD eT ‘shed xnep 

S90 ap suuatpyonb ayye91 ev] suep sagsodsue.y 
9.139 UOIINOd epeursZ ne sastidde suosa] sap 
soun-sonbyanb anb aagdsa uo ja ‘aarztsod 949 

e odnois np uonorgs ey] ‘auuosied ey] ap s}1oap 
xne SaAyeei Sojuteld sap usurexa | J9 BpIs 9] 
ANS PUUDIPeULDS JIS9}e.1]8 B] BP 9IANA Ud ASIUI P| 
jo UOTBIOGRI]A | ‘PP][IGIssoo0R | auTUIOD SUOYsenb 
Sop Joye] op s1QIUeU P| ‘So;PUOTFeUIS}UL 
SOWAOU S9p sUaPIOUL | “NO Sep 294 2] 
‘S}LOAP S98] ANS gpuoj ayapow un ev UoNEdeprs4 
op a]gpow un p asessed 9] : sajsue suaarp 

snos asoualoyap Pv] & Saat] Suosenb sa] gagprIsuoo 
yuo susIpeuRo suoieid ja sjradxo So] onb 
ISUI SUIVOIX9U Jo SUTPOLIZe-pns sjuRjuasaidas 
SY] ‘UOISEDDO 9}}90 & SBgSTURSIO STATOR xNe 
edionazed yuo SQUUdIPeUe NO,P 39 epeurd 
Np JUsWIsUIANOS Np sj1edxea p s1quiou uTe}1a0 
uf) ‘euuosiad e] ap s}ioup sap uOTsstUTWIOD 

es zed ajja e yuenb agzuasgadau j1e}9 png np 
onbuyy/] ‘SoyeJUSUIDUIBANOS uou suOTyesIues.10 
Sop Jo yeVG P SUOISSTUIUTOD sas ‘[PUOTIRU 
uOISsIUUIOD es red 9j3uasgidea. jIe19 onbrxeyy 
a] ‘sOUsdIOYap P| & sagt] Suosanb ap 19wW4O0JUrLs 
SNUDA SdIQUIDU S101} op UTeOLIye-pns odnoi3 un 
jo SaIquid JNoU op UreorxXoU [IeAes} ap adnois 
un sed uorssturuod ey] ap seordsne sa] snos 
d9UdUI SOUIeUIDS XNEpP ap apnj9 p sguINO} ke] 949 


e aguur | op syuenbaeu s}uswaUgAg Sep UN’] 


‘guuosiod RB] ep 


S}LOIP So] dns sureollye-pns to] e| 2p suomisodsip 


INNOSYdId VWI Id SLIOWG SIG INNIIGVNVD NOISSIWWO*) 


Sop eAne ud astute] Anod agireygp anbrpunt( 
ais9ye.4s 9UN p UORIOge]P,| INs sureoLye 

-pns sansojouoy sas & sjiasuoo sap gnSipoid 
jo umojodey ve sjiodxa p uoTuNgs uN ke 

9ISISSE & QUUDIPPULD UOISSIWMIWIOD PB] Op [eigUgS 
yeOOAR’T ‘QOUaIOIap oun JuRAe sauUOSsed 

Sa] Juessoi9}uI suoNsenb sap zsdnoo0 s 

op d1NsoUI Ud XNdIU FOS dUTeOLIye-pns 
uOoIsstuWOZ ev] anb anod aipueid e suontsodsip 
Sap JUsWIdOIOJUAI Ja ‘S]aIN}jN Ja XNeIOOS 
‘sonbruouod9 s}loip sap seasoid say] a1ams 

ap queyourtod aipeo un p juswraddoyaagp 
‘sadiql] op esgueur ua sgtidoidde 

aid9ye.1jS 9UN p a1ANe Ud asTUT Ja UOIRIOGRIP 

: souIeWOp sinoisnyjd suep suusIpeued 
UOISSILUWOZ P| & Apre | 9p ppuewap e suuosied 


P| 2p S}LtOIp Sop sureoliye-pns UOISSIUTUIO7) eal 


‘QUUDISPUOPUT 9391008 

RB] ep sJusUIsaS sjur}1odut p sjuejuosgidas 
xne aguuop jos suuosied eB] ap s}l01p sep 
aUIeWIOp a] SUP UOTZeULIO] Be] ap aonb 93.108 ua 
JIT] & JUSTIA SJUOJJo Sd) ‘saatgoadsa. 9}AOe p 
soigyds sana] suep ‘euuosied ey] ap s}101p 

ud UOTeULIOJ ap soumueis03i1d ap yuiod ne ostu 
eR] ans spyoued yuos as inb 10] B] Op uoreordde p 
SoUISIURSIO Sap ja UOTJeONps | op epuout 

np ‘sayejusWeuUIaANOS uou suonesiues.i0 p 
sjuejuasgidaid sap juRssIuNgs sAeUIUL 

aun nusynos ¥ alfa ‘astogad snyd asgrueu 

9uN (J ‘AIA 9391008 FP] ap Sorquisut soayne p 
19 sojejusWaUIaANOS uoU SUOT}esIUrS.IO sap 
99Ak S}10.1}9 snjd sual] Sep Jonou e UaIsgUOpUI 


juepuad uos spre juaWaTes9 B UOISSIWIWOD eT 


‘yuota nb a9uuP | SULOW 
ne juepued UOTFEWLIOFJUL | 9p salsojouyoe} sa] 390 


UOIRULIOF P| ‘UOIRSIURGIO | ‘UOI}e}OP P] onb sjay 


2661 IFONNY LYO dVY 


SaUIPUIOp Sap SUPP S[Iasuod Ja opre Jansiposd 
e eioanuyuoS uoNsenb us qusse’] ‘soqureyd 
Sap JUsUA}Ie1] ap SNssa00.1d UOS Jd10I[9We p 
SUdAOUL Sd] INS DUUDISPUOPUT UOISSTUIWIOD) 

B] g][f@suOD & UOISSTUIWOD P| sed gyorjep 


Inatigdns juase un ‘a]duiexe sed ‘atsguopu] uq 


anbruyoe} DOUPISISSP | B 9 uonyesgdooo 
RB] & S}JAOJJa Sas ap ayaed opuris snjd 
B] g4oeSUOD dUIQUI puenb B a][2@ ‘SPHATOe sao 


red astid sgij 919 We UOISSTUIWIOZ) P| anb uaig 
uo1je.19d009 49 a0uR}SISSY 


‘sayejusdUIaANOS 

uou suOT}esIURS.IO Sap sjuRjUassidaJ 

SOP OdAP SNUD}9I]US ISSN }S9 S$ a]][a ‘Seq 

-e] anofgs uos juepuag ‘suaXo}j10 sap sazureyd 
Sop UdUIeXS P dUIeGNd UOISSIUIWOD PB] ap 
sjurjuasgidad say SaAv soripuojoidde suoissnosip 
sep e sodionszed anod eqns & a9}AUl 


919 JUDWETe.99 & oJUapIsgid e] ‘aIquiaAou Uy 


‘aqissod onb S910] Issne JUdIOS a;eUOTZeU 
UOISSIWUIUOD P| JURSST[GEI9 SOATRISLS9] SoINsoW 
sa] onb a0 g sajjiea e aUUOSJed FB] Bp s}IOIp sap 

STepUR]LEY} SJURPIW So] Jopre JresAap aijfionoes 
yuo A sjinb UO|ULIOJUI] “UOISSAS P| B 9}SISSe 
UO So[e]USWI9UIBANOS uou SUOTeSIURS.IO p ie) 

XNne}JUIWIIUIBANOS SouIsIuesIO p sjuejussgida 
Seq] ‘SeyeJUSUIDUAIANOS UOU SUOTFESIURG.IO SO] 

O9AB SUSI] Bp JUSUASSI[qQe}9 | 9 BOURpUadapuT p 

aUuRIed PB] sUTWOD ‘sojyuR}IOd UII 
suoysanb sap ns sjiasuoo sap JauU0p 

B Jo PUUDIPBULS UOISSIMIWIOD PB] ap sduUaLIgdxe | 

ap sJayred e a9}tAul 9}9 B ajUaptss.id ey anb 
9}X9}UOD 99 SURP }Sa,<) ‘“oguUP suIeYyoo.d Fv] ap 


sinoo ne a1uas 90 2p UOISSTUTWIO9 oun Alqej}o p 


anus} jso apurlrey ye] ‘UOUNWSUOD a[[aAnou es 
op NIA UY ‘auquia}das ud spuryieyy ua onus} 
jsa,s inb suuos.i0d B] ep S}LOIp Sap SUOISSIWIUIOD 


So] INS UOISSaS oUN & 9jSISSe & dJUapIseid ve] 


‘epeued ne spre | op Japueulap 

yrermmod [i jenbe] imod jafoad ‘auuos.ied 

PR] Op S}lOIp Sep seuOHeU UONIYSUI 9uN Ja9I0 
ap UOTJUS}UI UOS ap yred HJ sindap e uatdory}9 
JUDUIIUIIANOS 3] ardoryyg Ud d;PUOTFEUID}UL 
soudIgJUOS ojuRIOdUT BUN ¥& I5-a][a0 ajuasgida 
B UOISSIUIWIOZ) BP] 9p UOPUIUILIOSIPyUR p 


SOUWIPIGOIY SOP [eIgugs ANd}OaIIP 3] 


4Isq] Op adoiny_ p 


SolJeIOOUYP So][aANou sea] SuepP a1Uas 90 ap 
SUOI]NIYSUI Sa] OANOWO.Id ap je} JQDalGQo7] 
‘syoedsa. sXed sana] suep s}lorp S90 ap ANsAv] 
ud JatAna jusAned ueuispnquio p xneaing 

Sa] 39 auuosisod PR] ap s}loup sap SOUISTUPS.IO 

sa] sjenbsa] zed suoAoul So] Joururexe p stued 
e af ‘edoing ua uonesgdooo x] Ja 9yANogs 

ey anod UOHeSIURTIC) | ie) odoing | op [lesuod 
3] Jed sgureased j1e19 ‘saye]UsUIdUIIANOS uou 
SUOHRSIURSIO P Jo XNPUOIPUI9JUI SOUISTUBSIO Pp 
‘sAed ap eurejuao oun p sjuejuosaida sop 
9ysisse juo ofjenbr] e ‘ayeuoyeUAsj}Ur a1QUOOUAL 
979d ‘Teul Ud ‘BIAOSIeA B DUTWIOY, | 9p S}LOAp sap 
uo0199}01d Re] 19 uoyowoid Py] anod soyeuolyjeUu 
SUOINIYSUL S9P dOUdIJUOD 9UN B UOISSTUTWIOZD) 


e| 9uassidai & 1aSI9yY punuisig JIIESSTUIWIOD 97] 


‘SHOIP S90 B SOATR]II S9PPUOBUADJUI SOUIOU 
So] saAndde anod sanof yusaned auuosied 

PB] 9p S}lorp sap sjuepuadypul sauistues10 soy 
anb anbyesd 3[Q4 Np gynosip jUO ‘ouTYyD Fe] JUOp 
‘sonbyeise shed sunaisnyd ap sjuejuosaida. 

Sop Jo aSQAION BP] op UeWISpNquo | 


onb tsure sISguOpUy | 2p ak) dpuUelyZ -2[[PANON 


RP] op ‘olpeaysny | ep ‘sourddipiyg sep SOUISTURSIO 
soy] ‘sreut ua enbiuuryzig-aiquiojod 

ud ‘SUIWOY, | AP S}OIp Say Ans ouLyD-epeuUed 
ayesszejlunyd sousjgyuod ve] & JUsWTaTTered 
anus} 4So's mnb ‘auuos.iad PB] ep s}toIp 

Sop SeyPUOHEU SUOTZN}YSUI Sop sdUaIETUOS 


oun Ypbonooe 13) UOISSTUIUIOT) e] op a}uaptsead eT 


‘oyeuoteusojUl 9UIOS e| JIns arjdwe.s 


uaIg asuUe 9UN 939 & QG6| ‘essed a] zed sur, 
quowreddoyasgp ne uetynog 


‘spjuoredde sausiues.io sap e@ enbruyoe} 


sourjysisse sun ‘ajqissod np 


INNOSYdd VI Id SLIONG SIG ANNFIGYNVD NOISSIWWO7) 


dnoonraq ‘guuosiod e| 2p S}LO.Ip sop a14 2p Jeyo 


un d9UWIUIOD g4igptIsuoo JUeS epeue) A | ‘snjd 2d 


‘soyejuauutquas ya sonbrurouod9g sayorye 

Sop e100U9 UO snou 9.1juUa p dnooneag sjanbsoy] 
suep Jo ‘SIWe Sap jo a]lue] B] AP SUOAR snoU NO 
sXed Sap jUOS ad ‘suahO}IDUOD SOU ap siquiou 
puess un snod Sa]jeAnou soyduits ap onb 

snjd juos aisreyeyy ue Jo epueMmyY Ne ‘atusOg 

ua juasinpo.d as nb sjuaweaugag se] ‘ajgue|d 
PR] ep sutoo aajyenb sap sourgui-snou suoueA 
snou onb ao1ed shed saijne p usiq ap suaAo}10 
so] anb yuawezoasp snjd suorssno.1ed9. sao 


jUd}USSSeI SUDIPPULD So] anb s1uaynos ned u~G 


dinsoul e] SURpP “TUAINOF B gnuTyZUOD 
jUSUIETeS9 & UOISSIWIWOD PT “[IeAeIy 
uos o0Av 1I0ddea us suUUOSI0d 

PR] op S}Horp op saurg;qoid sap 

ans sXed Np ANd1I19}xo | & soquryiodult 
saouddgyuoo sap & sadionsed 

® SUOR}IAUI SasaAIp 9}da00%e 


jo “9WAOFUT Ss SNUDA ‘asuety9 | 


aunonad 7 map 
Sassy sap aif ap py 
un amcmar wpWUYD 


9) uadapssuad 


shod ap Cromvag. 


‘sgide joz1ssne onbsead 

epeues Ne sno} ap snuuod juOsS 
pyeuoyenry ne ouuos.ad ve] ap s}ioip 
xne Sagi] Sasneo ap juednooo s 
enbgag un p dayne 9] ‘aasTy 

Ud Sd}SLIO119} SAP SWUIOD 9}LINDYS 
ap Sed10Jj Sap 9zyeINA P|] 39 SQoxe 


Sa] ‘aIspUOpU]T Us astouTYyo enbruyye 


2p SANOJISTA 2p e1qgurou Uurejtoo 


un Yptonooe ie, UOTSSTUTUIO7) e| ‘QQUUR | juepusd 


"S}OIp S90 ap uonoejoid 
ap Sseursturosul soidoid sane] Ja010JUat ap 32 
ayqei9p susAOul Sap JOUTUTeXxd B JUZOUSUIWIOD 


spi nbsso] 9[duraxe aij0u ap yuestdsurs shed ap 


PPLAOUIU B] 94}UOS STUTWIOD BOUDZ[OIA 
ap SejoR SatJNe Sa] Jo S[OIA sa] “sosQIUOIy 
sou op e[ep-ne JusuuatAns nb syusweugag 


sep suorssnosadai say anb augur a 


B] ap assojiA P| Bk Juadedoid 
so] ‘jueduro}sa s apuow np saig 


my, pano{ne 34Ip 2p peueq 1So | 


NOISSIWWOZ) VT AG TVNOILVNYALNI ATION AT 


gf « ‘ano ap sanoo ua sed juasstnouraAg s 

ou suuosied B] ap slop op s1giyeUI ua 
sadioutid sou anb anod ‘ureulap 2 ny pano(ne 
‘g.1rej SUOAap snou anb aod Ja suo] snou No 
‘9}919008 aonb jue} us ‘Iapuewep snou jJueusJUTeU 
ynvj snou ]I » ‘sXed np suoisgd sassaatp 

Sa] SUBP SUdSIPeURD SI] DBA SUdI}I.1]Ud Sas Op 
sinoo ne sanbsewa.s je} eB | UOISSTUTUIOD B] ap 
ajuapisaid B] PUIWOZ) ‘OWIAOJ 9]JaANOU oun sano 
Sa] Sno} puo.ad sadioutid sao op uoTVeSIV9.1I0U09 
PR] oyuasgidea1 anb Yap a ‘stojaynoy, 
‘guuatpyonb d1A a1j0U Suep sousutzed 

Ind] sreure( anb snyjd JUSAIISUOD JUSPUd}-SNOS P|] 
mnb sadtoutad say ‘awawog 7 2 PIIOIO P20 appardaorun 


uolvivIAJ &| ap uoydopr | sgide sue ajuenbur 


‘ae1lOel UORUIWILIOSIP B] ap UOeUIUITTD | 
inod ajeuoneusszul aguinor P| 39 seadeorpuey 
souuosiod sap UOHRIG9}UL | inod ayeuoyjeu 
SUIPLIDS B] ‘OWWd] B] ap sfeuOeUsIjUI 
d9UINOL? PT ‘OUIWOY,| ap S}OIp sap 


oyPuotjeusojUl 99uUINOr e| “SATO NT Sop 9ITOFSTY | 


ap soy a] enb sja} syuatwaugag sap 19usI[Nos 
Inod sasresstuUI0d Sa] 99Av gT]TeARIy JUDUETeS9 
1uU0 sjI J ‘toydwia p sige us gzinbg | ap 

ya ouUOSI0d PR] ap S}lOIp Sap assuajap ap sodnois 
ap je sauUdIpPeUed S9010,] Sap ‘sineAojdula p 
UOHUSIUL] & UONSI[IGISUS ap Ja UOIPULIO] 

op seourgs Sap guUOp juo s]I ‘auuosied 

PR] ep sop sey ans SQUSIOSUdI udsiq 2.119 yuessind 
SUSIPEURD) S2] onb snod sequin syetreuajsred sap 
1qeig & spAo[dura juOs as s]I ‘sorreyneuUNUWWOS 
SJaljaye p Jo SUINIOJ ap Sa}tAyOR xne 

39 UOHRSIURSIO | e adionsed yuo S|] ‘saatpnonsed 
sa[duis ap 39 slop sap asuajgp ap sodno.s sap 
‘syeorpuAs ap sjuejussoido4 sop ‘sanoAojduia 
Sop JaijUOoUaI B 9NUUOD jUO yeUOLs4 
euuosied np seiquiau sa] ‘aguue | ap sunoo ny 
‘orjqnd 9a] Saar yoR]UOD ap sjyuiod xnedtoutid sas 
JUOS ‘xPjeL] Jo yeasuOyy ‘oyUOJO] ‘sadruutpy, 
‘uoJUOUIpy] “aANOoURA B Sanqis JuOS Inb 


“UOISSTWUIULO7) e| 2p xneuolsas xneotIng XIS So] 


‘seq-steg 


xne ‘VYyooi1/) P OTA | suep UOHRUIWILIOSIPuUe | 


B JURAI greduioo }lorp 9] ANs apeuoNeUsszUI 
9OUdIZJUOD BUN P UOISBDDO | & BEpeURd 

ne tojduia p asgyeur us syinbg | ap 3daou09 

a] Ans UOROIUNUIWOS 9UN ey B [I ‘UN Ug 
"SIION] SOP d110}STY | AP SIOYA] 9] JURUTITNOS je pP 
uontsodxa aun p ‘OJUOIOL & ‘UoIeINSNeUt | 

ap S10] suUOsied P| ap S}OUp Say Ja SBdLIe_I9 
SPPAIPOL So] 91}US SUA] S93] Ins UOT]NOOT/e 


aun gououo.d v yeigugs ailej91098 9] “LIA: UG 


‘Jonxes JUsW|QoIeY 
9] 24jUOd suUOSiad e] ap S}lorp Sap suUAaTIe}UO 
UOISSTUIWIOZ) PT AP susedureo Pe] op yusWBOUr|] 
N& 9ISISSe B JOSIOY PUNUISIC oiTessTUUIOD 

a] ‘Tew uy “(olrejUQ) sutuuUTy, e Adojouyoey, 
pue syy peyddy jo asa][09 UIIYIION, 

np sedeorpury sjuerpnys sop 3.13uU90 ne sored 
14 | suid quowaes9 B a][e AalAgy] Uy ‘guuosiod 
PR] Op S}OIp Sap [lasuoo jo SUOISSTUTUIOD 

Sop sUUdIPeUvD UOTVPIDOSSY | 9p BUdI9JUOD 

P] op [reas ap souveas ve] gpisoid & ‘assoo7y] 
-a][PANONY B] ap auuosied ve] ap s}loup sap 
UOISSIUIWOZ) PB] Bp ayuaprissad jUdUE|e99 ysa nb 
‘ueuuay] ov Arey ‘ISuTYy ‘SoireyneUNUTUIOD 
SOUAIJOR Sop & adionzed yuowearoe 

UO Jo BpeuRd ne yno}ed UOIssIWIWIOZ P| 

ap SuNapessequie So] 919 JUO SdITESSTUIUIOD Sa] 
‘sXed np SUOLS9I SO] S9}NO} JUASTA Ja jauuosied 
uos ap Seiquisul ap dnoonvag s1u9dAJazUI JUOF 


UOISSTUTUWIO7) e| 2p uoyowoid 2p SJIOfFO So7T 


Aa tans 

uolyeultoysur p ule [Ng nevsAnou UOS suep 
auuosiod e| 2p S}LOIP Sop uoyowold 2p state ur 
Ud S9}LATJOR Sas Op 33d ut09 JUSWIdIQI[NG9Z1 
eipuol UOISSTUIWIO7) e| ‘Qouoredsuesy 2p Jo 
aiyiqesuodsa1 2p syiqyo0(qo SOS & JUDWIDWIIOFUOD 
VW “UOISSTUTWIO7) e| op siresToATUUe 0G 


np ak) FUWIOF 7 a FIOM FIP IJ 2P4ISTUN 


INNOSYdd WI dG SLIOUG SIG INNJIIGYNVD NOISSIWWO*) 


YoHvIDIIAT ¥] Op IiresJaAtuue (jG Np puojoud 
suas ne saadeoipuey souuosied sap s}1o1p 

Sop Jo oyelseyes 9ztred P| ap jure suoysanb 
sop Ans sapouse sap sijqnd ya uonoRrpe. 

ap sedinbg sap oaar suanjasjue sap ne ‘agyred 
j9 a}L109 assaid e] B SMATAIO}JUI Sap gUUOP JU 
[euuos.sed np saiquieul sap Ja SaITeSSIUIUIOD Sa7q 
‘SPIPPUI Sop SJUBWIBUSIBSUaI Aap SepueUTap (IQ 
op snide npuodg. e jauuossed a7] ‘auuossed 
Pe] Op SHOAp Sa] JUeUIIDUOD XNBdANOU S}Ie] Sap 
SUsIpeUe,) So] JeUIOFUT Inod soireyneUNUIWOD 
onb sjauuonipe.s jue} SeIpsUl Sa] SDAP 


gIOGeR][O9 ce UOISSTULIULO7) eT] ‘Q9uUr | 2p Samoo NY 
uonowoid 9p S9JIAT0e i | 


‘ulosaq UO S| JUOP a0 JUSWTIOVy A9UILAIduIT p 
d}IS Np SAN9zISIA xnv diyeuLied e UOSey ap 
spjuaspid issne jUOS S|] ‘aT[aNstA sousIolap oun 
jyuede no So[SNdAae souuosiod Sa] JUDAJES 9S JUOP 
S[a1O1SO] sa] sed sayqist] JUOS spyoyye sjuswMoop 
SO] ‘AU/UOG 7 AP PIIOIO PAP apIAPIASTUN UON]DIVIIAT 

PB] Op aATesIIATUUR 1G 9] 2 UOISSIUTWIOD ke] Op 
sIlesaAlUUP (7 a] ‘to[dua p s1giyew ua 9yinbe | 
INS S}UIUIDUSIISUaI Sap JUSUISTeS9 9ANO.1} 

fue ‘segdeorpury souuosied sap sutoseq xne 
uorejdepe | ja JUSUATQOIeY 9] SUTUIOD sjelns 


Sop dns uolyeurstoyul p 90INOS 2p JJOS o}Is a | 


‘s]USWIOUSIOsUaL 2p Sopueulop 
SAN9] eR sipuoda. 2p a) SUSIPeUP) xne 
UOTFEULLO FUL | 2p Joguuop 2p ure JIUIOJUT ous 


uos 2p JUeSSTOIO asesn un yrey UOISSTUIULOT) ey 


uorIsnyyfrp ep sopoul sone So] 


49 suoreorqnd so] 


*S9]OO9 S92] suep eyouyye | 2p uotnnqgtiystp 


Re] & g]ffea B UOLBONpy | ep yeroutaoid 


Q66[ TIANNY LWOddvy 


J1QISIUTUL J] “BQO WUPIA] NY IUILIOD “QGG| UO 
‘UBMIYOTEYSeS Ud UOISJAA aijNe auN saiMpoid 
e IAJas B UUOSJad B] ap S}OAp Sep aureqoylueU 
UOISSIUIWIOZ) PB] O9AV UORIOGRT]OO Ud Sate g 
sop [euolss. nesing 2] red ayinpoad aude 

Dp ISD JMU UT /PASJVET PG] dois ayouye’y “‘sanoyyre 
yinaj yus}10d asoutaoid aun suep UOIsSsTUIUIOD) 


| aed sgAojdap s3107J9 say onb sate |] 


‘QureyneUNUIWOS UOTDOR p suTWeIsO1d 

UOS AP SJUdUIZ[9 SWILIOD dINYOOIG B] Ap Ja OPPIA 
WY Np ALAJas as B PIONUIQUOD UOISSIUTWOZ 

er] “RPUIDQQOL] ep aAsaSaI PY & SJISIA BS 

ap SiO] ‘QuUIWIOY | ap s}lO1p xne satu) sUOTeNY 
Sop silessIwuIWOD JNeP] ‘UOsUIgoOY Arey 

B SIWd1 919 B BANYOOI P| ap otejdurexs 

Uf) ‘SOAP Sans] ANS sauoVYoO NY se] 
Jousiesuas B JURSIA “‘Y7Dg PIGbTY ag], ‘2INYOOIG 
oun aamnpoid anod 9a};1wWwW07) sIysry ueUuIny;y 
[PULSII0GV | ie) etoutaoud juepued UOS D3AP 
JA9DUOD Op g][TeAvI] B UOISSIUIWIOD PT ‘eIOQTY 
uy ‘ouuosised PB] ep slop sap ayeroutaoid 

jo d[e1gpPaj UONRISIS9] BP] INS soUOJYOOINY se] 
Jaustasuel @ 9uysep ‘V7gbry Ay vigbry uDWn pT 
OsplA WY Np uoNgisysip eB] 3 UoYONpo.id 

eB] e jerloutaoid juepued uos daar 9.10qR]]09 


12 UOTSSTUIWIO7) e] ‘onbruuejig -a1q wood uy 


‘JUIWI[QOIPY Ne VR] DAIRY 
inod apre |] ap Japuewoep & sagseinooud Weare 
S9] ‘BANIUL] AP d1peo a] SuUep JUdUT9}UTO([UOD 
sasljeas ‘“ayouye oun nb suuonueur 

UO 9jedde yuo inb sauuosied ap dnoonreg 
‘syiuisod Jus}quias s}e}[Nsgi Sa] JUOP “[reae.y 

Nv JaNxas JUdWI]_oIeY 9] INS UOPULIOFUL p 
suseduieo sun p paid ans ast ey e ayetouraoid 
UOISSIWIWIOD B] ODAR 9IOGRIJOO & UOISSTUTWIOD 


eB] ap [BUOLS|I Neng 9] ‘OlLIe}JUG UY 


cee eres) 
3] INO} suep souoydoourly saute] Soy anod 
sayeonp9s do1nossat ajuessind oun esanj}iysuoo 
OgPlA 978d “eGanG Np JusweussAnos np 
sjeuuorissajoid it, So][euuoIssayoid sap yeoipudg 
Np Sawa} Sop 9}LWIOZD 9] Jo SAUTUIa] Sap 
ayeorpuAssaju] | [reaesy ne janxes JUsUIA]QoI1eY 
3] Ans UOeUIOjJUL p Jo apre p ednoiy 

9] OaqenG Np eurway eB] ap ynjzeYs Np [lasuod 

3] 28qgend Np [rearsy, np o.1g}sturw ay “epeurd 
SUIUTUIZ] UOIPUOZ ‘suUOSed P| Bp S}10.1p 

sap astoogqganb ja suUaIpeUed SUOISSIUTWIOD 

so] red yusui9}u10fuo09 JoUUL Jd SOUIWD,] OVPIA, 
sed yinpo.d yanxes JusWa[goreY a] ANS OPpIA 
wyy un p USE Ss |] ‘razyvd ray Pv ap a[durexa | 
suoudig “UOHRIOgRT[OO oun JURPISSID9U 
UOTeULIOJUL p sousedureo ap dIpeo a] suep 
yinsanod as ja s}udWIdUSIasUeI ap SepuPUap 

ap no sajureld ap 1loAud.l 9] OOAR BDIOWP S 
auuosied eB] ap S}lO.Ip Sap soustues10 sasyne 


S92] a) UOISSTUIUIOT) e| 91jJU9 uoyesgdooo eT 


‘anbruosqoa]9 

Jai1inoo sed uoisstwwo0, ve] aputol juswales9 
yusAnod SII "JeUuOLs91 neaing jenb ay1odur u ja 
feuoleu neaing 9] OaAv steay sues Janbrunwiuwo0S 
jueusjureu OUOp JusAned susIpeuRd 

sx] ‘suonessdo sas satytyduns ap ja saotAses 

S8S B SQOOR | Jo} [LOV] 9p NA ud ‘stesy sues 
jedde p sous sap sXed np suots9. sasiaAtp so] 


suep SOIATOS uo stu 13 UOISSTULUIO7) e| ‘S661 us 


‘QUISTURSIO dIyNe 

un suep no 9ye1outAodd uolsstumu09 9un suep 
‘QUIQUI UOISSIUIUOD B] B LOS 39 aonb ‘4uayaduroo 
dolAJas ne justjedde inb sauuosiad so] 
IaAOAUDI ap JUdIOFJ9 S S]] “XNBUOIS9I xNevIING 


So] suep ar) ePMEHO,P peuoyeu neotIng ne yosad 


uoisstuwoD e] enb (990 SG 1° 000 Sr ea3Ue) 


SJUDUWIIUSIOSUII op SepueUlap ap gAvd[9 V1quiou 
un & sue Sa] Sno} juapuods.1 UOTeULIOFUL p 


SdOIAJaS Sap JauUOsaed np saiquisur so’T 
orqnd ne uorjeuLioyury] 


‘UOISSTUTWIOZ) 
PB] Op SPPATDOR Sa] INS UONeWOJUL p pueys 

un JayuoU & soyuedionsed ap aiquiou ute}z.190 
un gpre jUO OLIejUQ | ap [euOCIs91 neaing np 
spAo[dwia sap ‘a0Ud.19JUOD BY ap saoliyestues.I0 
xne aguUOp apie | ap sns uy ‘oLrejUGO | ep pns 
Np seuuiay Sop nvasay a] red gstuesio0 sure; 
RB] ap uoTeS ne sonbruouods s}lo.p sa] 39 9UTUI] 
PR] ep S}OIp Say Ns sanoosip un gououo.d 


1s UOISSTUIUIO7) e| 3p oyuapissad e| ‘91g WdA0U uy 


“9SSOO7F] 

-9[JPANON] Us ‘OInI], ie ‘opetoes UOTPEUTWILIOSIp Pe] 
ap UOLeUIUNTTD | anod a[PUOTJeUDIUI IQUINOL? P| 
jueusI{nos sounal op soudJgyUOD 9UN p xnNeARIy 
xne 4d UOTIeSIUSIO | e qed sud e onbyuepry | 


ap jeuois94 In9ja1Ip ay ‘sreur ua yUSUTI[eS 


‘sauoyyoOO NY SI] 32 suuosisod PR] ap syosp 
Soy ns wry buwvig ayeroutaoid doUdI1gJUOD 
PB] op XNeABI] xNe Jo UORSIULSIO | B g10gGRI]OO 


7. Soliteld sop a[euols94 9sOLIJOoITp e| ‘SIeUul uy 


‘yso Ayinby red yo 

uonelDOssy S1dUONIVOeIg Aynby quowAojdury 
rIquinjod ysutug ey] Jed sgstues.i0 1o;duia p 
sigue us 9yinb9 | ans sousdgyuoo ‘a/7777 JC 
J0f PJooy ap SuCTyeJEquap xne ja uoeoytueyd 


ev] & pdiouued v uorsstuu0d | 8.1q0}00 UY 


‘QuINSaI 


Jet un. TOIOA uy ‘guuosied P| 2p S}LO.Ip xne S99] 


INNOSYdd V1 Id SLIOUG SA0 INNIIGVNVD NOISSIWWOZ) 


suoysenb ap Sa}10s sajnoj ans sAed ne ynoj1ed 
S9}IAIO SaiyNe p 9 sonboyjoo ap ‘Siarjare p 
‘SQOUdI9FUOD op [Ie}udAg ose] uN ev sdionszed 


JUO UOTSSTUTUTO7) P| 2p xXNeUOIsdI XNPIING SY] 
Sot VUO0OUNd SoIINYy 


‘squduog np uoyestuesio | e sdionszed 

B OagaNG Ne UOISSTUIWIOD P| AP [BUOTS24 
IMapadiIp x] “ayeuoyeussjzut uoTesgdoo09 

op 1QEW Ud S9}U9}e So] 19} UO je] JUSTeAR 
PUIUIOg 7 2 IIOP vay inod UorID PE aunUDIbOSg 

9] 19 auuary 20 UoIvIDIIAqq | anb stndap gssed 
j1eJ9 Ss nb 90 ans aouegs oun gpisg.d e ‘aurgadns 
INOZ P| ep ‘aqnd-xnaime}fy/Tq sareypD esnl I] ,u\A 
‘PUIUOY ] 2B PIIOIP PAP ap7AP-IIOIUN UONVIVIIA(T &} 

jo BpeURD 2] INS JeQGap UN JSP & ‘UOISSTUTUIOD, 
PR] op queptsgad ustour ‘uapyex [amxeyy 
‘UOHeSI[PIPUOUL P] ANS JaI[aye | op SUOTFeIEqTTap 
Sd] 9SLIIp B UOISSIWIWIOZ vB] ap ajuapIsaid 

eT] ‘esaquoyy] & g[nosgp ysa_s nb ‘azeewog 7 

a0 PIIOIO £20 Ajarsasqun UoNvIVIIAY BY] IMs perpuoul 
Sgiduor 3] — 9ins1aAue p SAIFENIUL 9.13Ne 


oun ve edionied & uolssturwmo, Py] ‘a1quiso9p uy 


‘aaquOoUa P| ap uOneSIURgIO | suep queyioduit 
9/04 un ‘yeuoIsas NesIng Np soiquisw so.yne p 
saae ‘gnol ja anbiystso] e] ap 9yw09 a] gptsead 
® JSONOC-PION Np sesopAsay, Sap Je eyQTY,| 9P 
[EUOIs9.4 ANaJOaIIp a7] “sOUdIgTFUOD kB] ap JNIEXE 
girur09 np atjzed zresreqy ieypidjroyy uosutqoy 
DITRSSIUIWIOD 97] ‘abvIIW UIDIUIO] UL) * PaUUuaf 

rap ppose qa apubigg 9[NjWUI yeQap un ve sdioysed 
B UOISSIWMIWIOD B] 9p aJUapIseid ey] “png 

np enbiayy,| ap nyny, puowsed enbgaecyoue | 

jo ‘QUIWIOY | ep SHoip xne satu~) suOeNy sep 
JITSSIUIWIOD INe]T] ep SUOTOUOJ xNvK UOISSa00e 
UOS Op d.ilesiaAtuuY Jared 9] 31e1Q9[99 


mb ‘uosurqoy Arey ‘epuryay| ap euepisgid 


866] TIANNV LdOddvy 


dUUdIOUP | JUSUIUIeJOU ‘9}SISSe }UO A suuos.ad e] 
ap S}LOIp Sap SeyeIpUOW Sa}TUIWIOS S9q] *77-/2g7] V7] 
Ja argent vy ‘xivd vy nod uorjIv upd Uj): rauIvUING 
PINAIDS PA] JP PIAPIISIUN PPIOMO PIT 99{OFVUI 

jo UOJUOWIpPY & 9NU|} BoUDIgFUOD opuris 


oun ve yied siid e UOISsIUIWIOD FB] ‘a1quiaAoU Uy 


“71120 v Prf20 xenv PHAduUIOIIV PatboId PICT 

! PINIDS PI0 /unf2e /N0g Igy} a] snos s uvaNQ) 
SUSIOAIUL) | B g[NO1sp ysa_s nb jalns 9a] ans 
wimisodwiAs un p sio] ‘epeued ne auuosiad e| 
ap SHOIp Sep IUaAe | ANS dDUaIgTUOS suN gFUUOP 


juswa|es9 12 uoptor) syjAyqd JITeSSTULULOOD wy 


‘epeurd ne suuosiod v] ap S}OIp Sap AUDA | 
INS dOURISISSE | OP S9IQUIOUI Sap and ap julod 9] 
uareains nb suoysenb ap sopoliad so] juepued 
‘It]Jlanded ap ajyuaprsgad ve] anod uotseo00 | 

919 JUO S9.1JUONUD SID) “PLIOJOIA AP 9HSIOAIUL) | 
}0 BULGY Ip sHsSJVAIUL] | ‘eLOWey 
SUSIBALUL] | ‘PYOOIGAVYS op sUs1IAlUyy | 
AEDS We OS OAI (| tOSpurN\ CSP TIstoS ha) | 
‘onbruueyig-atqwoyjod Pe] ap sissdAtuy) | 
‘Ares|es ap SUSIIAIUL) | HOS ‘19-Sa][ao 

ap epre | je uoyesgdooo Py] g1ogidde judWopuUReIs 
B UOISSIUIWIOD 7] “SOUUDIPeURD SP}ISIAATUN P 
dIQuUIOU Ule}199 UN SURP d[DIS ,. XX 

ne suuosisd Pe] ep s}lo1p sey] ans sonbijqnd 
S90UdI9JUOS 9p dls ouN guUOp ¥ a}JUEpIss.ad 


P| ‘QATZEIIUL ajuryiodun oun p oIpeo 2] SUeC] 


‘PUINSDI JOIQ UN LOLOA UF ‘a2UwWOY 7 ap P]10.10 
P20 apjarsae1un UO1VIVIIAT &] ep siveusjuenburo 

2] onb tsute daresioAtuue augysuta aidoid 

UOS J9USI[NOS eB Spusap sjafoid ap atigs aun 
dIAND Ud SIU B UOISSIUIWIOZ PT Guatweddoyaagp 
Ina] ap sedej9 saureyoo.d sa] ans 3a yUOS 

sjinb a0 ans Jaustasua.l so] ap 3a S}OAp sane] ap 


SUISIIO | ap SUdIPeURD So] JAWIOJUL p asnatonog 
SdITVSIBAIUUP 4G 12 ,0Z SOP UOTeIQGsIIO 


“naooe ustzNos un p 
juarolygusq sjinb uodsey ap 707 e] e s}usoe(-snos 
auuosiod PR] ap sylorp sap sodioutid $3] orjqnd 
Ne d1}{BUUOD JITe] XNOIW B UOISSTUIWIOZ) PT ISsNe 
SHAUL a] [a] “« 9AQJUOS IN] 19-a]]90 anb sayayoer 
S9] }9 B[OA 9] Jo IO] ajuesauid P| ae) yueyono} 
enbiyqnd uolJeSI[IqIsuas ap souuesiS0i1d 

SOP 9}]N9XI Jo JIOGR]D » UOISSTUIWUOZ) P] 


onb aS1xo a91dope jusuayeuly UO sjinb 107] eT 


‘guuosi930d RP] ap 


S}IOIp xne Sadi] sojureyd sap Ja] s9 19 IMOADNOI 


Ht ‘autor : 


PA] ATL PUUAIVDUDI 107 e| 2p ye } 


mnb syeqgp sep sanoo n | 


ANNOSUdd WT Ad SLIONG SHA NOLLOWOUd WT 


RS ee Se Se eee 


INNOSYdd VI Jd SLIOYd SIG INNIIGVNVO NOISSIWWOZ) 


‘apongy? UOLjIUITPIC a0 fiJOU UN Ja YOLVUTUNIIVIO 20 ajIV PuUNvasd ay adjua Uan UN sngVia e agierodun jrya pnb 

aivd no aqosvuge vp assmnesnod rod jprognor au juvubryd ay anb aa.svd ajgnbua aun e anriay Vy) JUVIV P2ULIAf PIBPPOT 
aifiqent rod JIvj4a U ]DUNGII UN V I0dUas 27 anb No uoIPrUWOD D) 30 JOPPAL 

10 evd Juarvyg u raya nb asd ajine pup paginauiap no ‘Pyuvubinyd ray vd PIBUUOPUVGD NO PaZsi]ad PIPUIV]T 7 
‘7942]UI JNO] 2p Pagnuae No Jalgo ruVP JUAIVIP NO UOIDUIUIIIFIO 

ae rajov pauinr2sd pay pesdv uv une pnd raarodae aja Juatvan raya nb 2a4vd uowrnuwUod vf vd papjalas PAUIV]|T 


OOT 9Z9 I [27°L 
6y ¥G8 ,o}Ms sues soqurelg 
661 anpgooid sajne sunony 
G6I saAnoid ap 
osnbueuw inod yolay 
CG S2TQeasoos4] 
GG yeungiy un e 1oAUDY 
266 SINOD9I AP S9IOA Sein 
Srl uOoTjZeIIOUOD Fe] & NO 
ajgnbue | }uepued yuswsa[say 
IP joey JUSUII|S2xY 

aaqgNl 


Ol Sou O0l ite 0 0 
8Z ie Fz 686 bS 280 I 
i (sr 6 61 a al 
val Ve ol Gb ZI GG 

I SI 81 A 87 

c bs 0 6 I be 
IZ Olh SI LEE SI 10¢ 
Z Gel or SI 897 8 691 
g 96 ¢ ZS Z Sr 
% aN 2% aN % oN 

C661 9661 L661 


8661 & S661 9p Sezureld sop urjig 


-€ ‘aPOT][L UOLOUTSIp ap FUOW UN ja ansaqle 


9}0P | 9.1]Ua UAT] UN J9ANOI} ap a1IP-e-JsSa 9 ‘anavf 


punsd uoyueyad aun s11qQe19,p a[qissodunt j1e}9 
[Unb soured jos Guear | op seyye sed yuerezreynos 
ou sjueusiesd So] anb aored j10s ‘ajygnbus | 

dP SpeIs J] IpUII}e p JURAR S9UTIIJ 939 JUO 


no oyIns Sues SgInsuleap JUOS SISISSOP ¥GS “‘ULyusT 


‘aagiouruyy uolesusduroo oun 4a anbutyod ap 


jusweSueyo un ‘1ojdura | suep uoyeIs9}UI9I P] 


JUIWIOD JUSWASSaIPa ap Seinsaw sap sstsoseid 
ap Je UOTJEUIUILIOSIp No & & Unb aanjpouoo 
ap s0aAnod 9] & yeunqiiy, a] ‘uoNRI[IOUCD 

ap SeyoIeUlsp op ayog | JUSUa.1TeUIp1O 
WEAMS lOAUA 9] Jo ‘dTeyUsWIg;dWIOD 

uowiexs un Jayysnt anod ayuesyyns sAnoid 
oun year A [Unb yreumsea aja ‘seo sao sued 
“soyinaysut yustos & sajje,nb anod suuosied ey] 
ap sylorp Sep Ustpeuro yeuNquy ne soqureld 77 


gAOAUDI 1B UOISSTUIULO7T) e| ‘Q9UUR | 2p Sanoo NY 


266] TAANNV LYOddvy bye 


‘ (UOISSTUIUIOZ) 

Re] ap souaj}9duioo x] ap sed yueAaje. ou 
suoysonb no saguuopurq? no sagijed sajuteyd) 
SUOSIBI S9SIBATP anod a}1ms ap ne sed e Au [! 
‘seo Soujne 67 SURG ‘syueustesd sop suonesal|e 
sa] sed y1e10qgo1109 au ajgnbua | Juepued atune. 
aanoaid ey] anb ao.red sagjalo1 939 JU sajureyd soy 
‘xno 31]U8 Pp Z6[ INOg “seo [Ze Suep Seinpgoo1d 


S29] Jojgdte p PPpL:p JUO SoITeSSTUIUUO9S So] 


‘Inayerplouoos un p uoteurmou 
ev] saide no ajygnbua | Juepued ‘gp] 3a aJgnbua 
oun p onus} ek] JURA 939 JUO | [p ‘O1quiou 


99 aC] ‘Seg]se4 9i9 JuO sajuteld (QZ ap seid 


"s}e}[Nsg4 Sop sjieystyes sed juos 

dU S]LS UOISSIMIUIOD BB Jedde o1rey neaANOU 

ap yuoAnod sjurvusieyd Sa] ‘Seo S90 sue] “SANOd 
ua efap ajureyd ap suasszut snssaoo.d un no jars 
ap einpgooid aun asamsinod ap sjueustieyd 

So] Jopens.ad e guns9. }Sa,S UOISSIWIUIOD P| 

ap [leAes] 9] GUBANOK ‘s.ANOddII 9p SIOA S9.1jNP Pp 


SIA S9SLIIP 939 UO sjuvUSIeld Q_E anbjanG 


‘ajureyd ap siaissop 9/9 | 


JU} & JUIUI eB UOISSTUIUIO7) e| ‘S661 uy 


S661 uo SQUIIOT SI9ISSOp So] : SyeL[NSIY 


Pee INNOSYId V1 4d SLIOWG $Id INNIIGYNYD NOISSIWWOD 
O0OI £8Z I 00I 66Z 1 OOl ZGS I OOT 9ZZ I [FEL | 

me I ons I aa c — C agioeis suuos.ied ap yey 

2 col G ba G VG G of UOISTIY 

b 9/ C Z6 ve ve b Z9 a]jenxes uoNe}UsLIC 

Z 6IT 8 Zyl 8 SII Zz SGI eee aoa 

No [eruoUMLyeUr Jey 

6 251 6 191 6 eel 6 191 enbruy}9 no 

a[euoTyeU JUISLIC) 

Il 86l Gl OGG 6 gyi Ol esl el Ue es ea Pa 

Z O£T 8 OFT GG ole oT 9ZG asy 

VG OGY LG GOr ol OSG 0G 09¢ exes 

(63 629 Ss G09 66 Gby (63 o9S pong 
% aaqN % aaqNl % aiqNl % aaqN 

S661 9661 Z661 8661 

8661 & S661 OP ‘e3T]! WoNoUNsIp ep JHour sed sajzureyd sop uonepue,, 

00L csZ I OOT 66Z 1 OOL ZGS I OOT 9ZZ I [eeL 

9 8ZG 61 coy eal COG 8I mia seg ble oan 

anbruueyig -a1q woo, 

y v8 Z 8cl 9 88 [ 98 too) PON UP 

SdIOJIII], 19 BLOQTY 

09 V4 69 Z Z6 b 8Z DEM OTOIEASES 

8 6rl g v8 6 OFT 6 o9I FQOUUEL 

Se G89 OF Ly9 be 9G? ce 629 OREN) 

gl SoG bl 906 £I GO0G gl 19G 99q9nO 

g bG 9S £ 0S £ 69 Ap Ee oA RE SAnON 

G 06 Gél 8 IGl o G6 EPO ep AON 

oat G lg I 61 G6 PAL EG beh eo iM ete 

8 GLi 0S I 0G g OY SOON aL, 
% aiqN % aaqN % aaqNl % aaqNl 

S661 966 Z661 


8661 & S66I 2P {2410911193 no aourao.id aed sogsodap sojureyd sop uorjepnu[,, 


Q266[ HANNS TdOddVY 


‘suoyednosog.ad 

SIND] I1WJBUUOSAL dITe} ap a[loyyIp snjd 
dnooneag 9Ano.} Juateine Syl ‘auuorsad VY] ap P]I0IP 
Pa] INP IUUAIVVUDI 10T &| jonboaut nd juorear u 
sjurusiejd soajne p dnoonvaq jo ag]quiassy | Is 
Jayjo uy ‘“ouuosiad v] ap s}oup sap uonoejoid 
op SOWISIURODSUI Sap T[qQe}9 & JUSUA]IeY 

a] seyjenbsa] anod suoste. so] ajjeddea snou 
ssuo}yooiny sep anbruouoog JusWBOUPAR | 

ap 19 silyes9 | op Andavj us o}saytueu as nb 
UO}eIOGRI[OO ap yiidsa [eAnou a] ‘Inoqyeuwoid 
jS9 Sdg[S91 JURUDJUIEU JUSIOS BQo}UPLy 

np sjayo sap ag[quiassy,| red saajuasgad 


sojureyd Sa] Seqno} onbsaid anb Wey ¥] 


‘ytudso | onb 9.1}}9] BP] UsIq Issne 

Janbydde uo anod SOIIBSSIOVU S}IOJJ9 S92] SNO} 
taXojdap e souued S39] elsseinooUd jd $9}UDIUS 
S99 9p UOISN]OUOD FP] ap iMoOl9.1 9s UOTSsTUTWIOD 
ey ‘stjdurooor sgusoid sap uorssturuto0s 

P| red IAINS 9] yueAoAgid suontsodsip sap 
}U9}10duI09 sajuajUe say ‘snjd aq ‘seuoyYyooyne 
spAo]dula sa] SUOTOUOJ Ud ATUa}UTeU FB 39 
Souo} YOON S}epIpuvo Sap J9I11V7e & ‘B][aanypno 
UOTVeSIIGISUAS P| BtWLOIONe B SaguIySap 
SdANSOUW S9SIBAIP Jo JUSUAINA9aI ap syde(qo 


sop WoAgId sjusWa]9Q1 Slo.1} Sap UNDeYD 


‘sauoyyooyny xne sayqeynbs 

to[|duia p SuOIsed90 Sap JapsOooR P stUIO 
jUsIeAR asnvO Ua suneAo;dua sa] anb prenSayyje 
dg|quiassy | ‘sojureyd say saynoj sueq *(9Q6]) 


ropdua 0? IAT] DU ua gqinbe } MMP TOT aagtuaid 


PR] 9p Nj19A ua soyimpoid saguuop ap aseq P| ns 
‘guuopsad V] ap PIIOIP Pa] INP FUUAIPVUDI 10T &| 2P YI 
pose | ap NII9A ua sg[qUIESsY | red sagjuasaid 
sajuresd ZS ep atjied JUSTeSIey sojuresd S101} S9d) 
[rey {O J euoURUAA}U] UsIpeURD souUeLIge 
sous] so] ‘epeued sored 3.1309 eqojUR| Np 
syoyo Sop sg quiessy | red (6 sopuur sap jngep 
ne sagsodap sojureyd sap juss] SQ 2] : gutsod 


JUSUIIUDAY UN_p UIOUD} 939 JUDTUATeS9 & oQUUL’T 


‘S9OURISUODIIO S2] SUPP XIOYO 
a1jne p sed JUSWIeIA J1eAR U a]]a,nb dUII}S9 
UOISSIWMIWIOD) B] ‘AINSOUT 9]Ja} BUN & IlINOda1 & 
HOAX p JUR}IISII Ud INO], ‘s}UdUIa|SQI Sa] SURP 
sonagid SUOTIPUOD sap ainjdni snod sazinsinod 
Sap Jajuazul p ayysnt y1e}9 [LS JeUTUIA}9p 

ap epeues np sjeAou aliourepuary P| 
 JapUBWAP 9p 9}UTeIZUOD 9NA }S9 S UOISSTUIWIOZ 
B] ‘sey S90 ap saQrumNy e] YW “eoUsTOY9p 

aun juede spAojduia sap Japies jo saay7e anod 
snjd dnooneaq Ie} yusreanod sanbueq So] onb 
}2 sjiqq9e(qo sep BSap ua UsIq JUATeI9 STe]NS9I 
so] onb Jtepo NuUdAap 71k}9 JI uepuedao O66] 
uin ug “JOeJJe AMV] ap Ulas Ne aoUsIOYsp oun 
yueAe souuos.iod sap uoyejusseido4 PB] aAou90e 
e sagujsep Soinseul Sap aipus.id eB sagsesua 
juaiej9 s apeAoy onbueg vy] 19 pes.UO|y 

op onburg x] ‘G66[ 1° F66| US JUOWAANDEdSoI 
SNUDAUOD S}UdW9]5I1 SAP NIIBA UY 

‘gousloyap oun yueAe souuossod xne sajqeinbs 
tojdura p suoiseoo00 p sed juaTepsooor U sonbueq 
soo onb yrensgrye inb ‘dnoiy SIYSIY ueunyy 
Ayinby juswAo;durgy SUOSIOg Peqesiq 2 
‘sogdvoipuvy sauuos.ed sap asuajap ap odnois 
un sed sagsodap soqureyd op yuowessynoge | 


jusrejussgidas sjusus]sas sayy] ‘sonbueq 


SOpuUrIS op asnevo Ud JULIOU SJUDUIITSQI xnep 
op 21ANS ud ast P| JastIoAey nod juapgogad 
sues dinsow oun sipueid yp e& UOIssTUTUIOZ 

PI ‘8661 UA ‘ajure|d oun p yusua|sa. 

Np d1peo a] suep sjuswasesus sano] ayoodsou 
sed yuo u sonsed S2] aonb 3so.1ed saled9] suoloues 
Sop & JLINODa1 Bp 9SI]qGO Os UOISSIUIUIOZ) 


ev] aonb suotseo00 sores op Ud IALLIP |] 
seourpus} 33 sjuswmddoyasaqy 


‘“anbruuryziig-atquiojod 

RT 12 DBQaNG 9g ‘ouejwg | ‘shed np ssoutaoid 
sopueis snjd S101} Sop JUSUUDIA sojureyd 

sop stiuofeu ev] anb 1ayeysuoo ap yueuU0}9 
sed juepuadsn jso_u |] ‘asjne | e sguUP oUN Pp 
jusura|qisuas aiea shed np suoisgad sasiaAtp 


sop souPrUudAOo id ua sojureyd ap s1quiou aT 


"(% Z) Borstpas 
P11 (% f) aJanxes uoEUaLIO J “(4% Z) epUrey 
op UOVeNIS e] NO PeLUOUILIZeUT 3249 | “(% OT) 


ase | yusteusa0Uuod sondsai sozure|d soine Sav] 


‘(% 61) enbruyje no afeuoreu suULsLI0 | Ja ANa;Noo 

PR] ‘oR BT — JUSUA}UIO(UOD SagigpIsuod — Je 
(% 0Z) PX2S J] ‘(0% GE) VoUSLOLJEp ke] JUBINIWIEp 
sanboaut yuaanos snjd Sd] SPO] UOTOUTSIp ap 


S]JIJOU SIO.13 Soy ‘saassed saguur soy zed surUIO 
FH : ees $ I O 


866] UP senses sojured 


: UOIJBUIUILIOSIp op sodA} sa] 


‘pues a[qeqiga 

aun JaInsse p suoAoul sana][teu ap sed 

e Au [LS Jepuewap as jo auuosiod PR] Op syoIp 
sap uonoejoid ap 1URISIxXe dpe 9] JoUTWIeXe 
yrerAap JUDIUIDU.IOANOS a] eouRDsYO9 ansuo] 


snjd enb dILTOTO 2p onutyuoo UOISSTUIWUOF) ey 


INNOSYAd VI IG SLIOWG SIG INNIIGVNVD NOISSIWWO’) 


‘jeuuos.ed np qred Re] op yusSIx9 

s[inb [reae.s3 ap 93juenb ez] ap asneo ev srejgp 
suo] snjd ap uoJezISsao9gu Inb sexe|duroo 

seo sap sino({noj eine A [E ‘qUeWesNsinsy]ey 
‘SIOWI JNoU op Te[gp UN suep SaiTesstuMUIOD Sap 
uOIsIoap P| & Je aJgnbus oun & sTUINOs JUAIOS SO 
XN®IANOU Sap % Gy anb 9310s ua dilej ap jo sue 
xNop Ud a}ep ansuoy] ap SIOISSOP S9] SNO} J9] 99.1 


ap juosyaursed saimsour soo aonb asedsa uO 


‘guuosiod PR] ap s}oap 

sap uo1j09301d PR] ep adno90 s mb euuos.ied 
np yuswoeuUOTDe}jJIEd 9] Jo JUDUIAINAOI 

9] Ins JUB00" | Issne PI}OUI a]]/q] “SozUTe|d 

Sap JuSUIe}1e1] ap snsso00.1d uos ep tpuoidde 


uowexo un eloft UOISSTUIUIOT) e| ‘JUIWIOUIQISTOL] 


‘apuue sureyood eB] ap sunoo ne Iressa | 

B d[NUIOF 97990 d1WWaW ap Ue goUr] 919 ¥ aj0]Id 
jo(oud un jo ‘UoTVeIPsU Ud dTessa0gU UORULIOF 
Ry NSer e spAojdura p adnois yyed uq ‘ajgnbue | 
ap quowrsor|dures ua ‘soqureyd sap uoneIpsu 

ap [etoyjo snssaooid un sensed xne sayyzo 


B QOUSUIWIOD ¥B UOISSIMIWIOD PI ‘JUdWTOWIgIXNId 


“UOISSIUIWIOZ) B] BP S.in9}9es SaajNe p 

s9q0ejjegs 939 UO Inb sazusutsgdxe sgAojdua_p 
IPULIOJ 489 adinbg 3339) ‘ayep ansuo] 

ap SdaIssop xne Janbe}je s op sasueyo aperogds 


admbg aun 9nqysuoo & aja JuawaIgIWiatg 


‘SOAETIIUL p IQuriou UTe}Ie0 UN ‘SIOu SIOTU.Ip 
S90 ‘UTeI}] US STU B UOTSSTUIWIOZ) P| ‘soqureyd 


sop yUIUTO}Te I} 2p re|gp | sin pot 2p gsnstonog 


‘soureuras sunoisnyd 
ap snssaoo.d a] gduojoid e inb a0 ‘syusumnoo0p 


sop onboudio9. uones|naip oun Juesodult 


266] TANNNY LYOddvVy 


‘SUOIBAIASGO Sas SUPP sJUSUISUSIOSUdI 
xneoAnou ap ajusso.id & atjsed d1jne | No sun | 
‘sore p sue] ‘aNsgT[e I1LOJeUTWILIOSIP 949k | 
soide ue un p snjd agsodap 919 WRAP ajureyd P| 
anb sored ajgnbua 9UN Pp aNUd} P| 9}S9}UOD JUO 
9SNeS Ud SIU Sd] ‘SO SUIe}IBO SUC] ‘snssaoo0i1d 
np sganp P| e sue buro ja un asjue anole 

e nb 90 ‘uoisstmw0d vy] «ed astud uorsioap P| 
ans jueji0d sostetorpnt S9]Q.17U09 ap jalqo | ey 
}UO Of g YuaUIE[SQI UN e ItUdArIed ap JuareAessa 
soysed sa] anb no sanooad ap SatoA sasyne p 
yrepeagad as jueusield 3] onb juepued sue bur 
B SIOU SIOJ} ap juURT[e Sopoliad sap anod suadsns 
Ud SASIUI 919 JUO Hf [| : PAeS9 Joo & JUSSAI9}UT 
9]duraxe UN JUdNIYSUOD d]JaNxas UOT}eUALIO | 
ins jurz10d saureyye say] ‘saarerorpnf suotstogp ap 
a}Ua}}e | SuUep suv SIO.1}] B XNap juepued suodsns 
ua sgssie] 919 JUaTeAR Y% fZ onb g[pao & Eb] 
Ud SISTRS 9}9 B UOISSIUIWIOZ) B] JUOP SBd Sap S19 
9] JueUsIdUIOD UOT|WURYSS UN Ans JuRJIOd apne 
dU] “UOISSIUIWIOZ P| Bp 9yUOTOA Fz] B yusddeyos 
inb saouej}suoosd Sap & agtjaa 3Sa Sajuteyd 

Sap JUsW9}Ie1] Ne gloesUOd sdura} np ajsed 
opuris oun stew ‘sinajgnbusa sap Juswiajnod 

Nv jd [BARI] ap 9s1eYO kB] op souejyodull | 


B a[qenqijye Sojia0 so paejor np aysed sur) 


"SOQUUP SdIQIUJIP SAP SANOD 
ne yoelgo a0 e y10dde. red sajqeigpisuoo 
Sp1ejoi Sop gsnoor & ajja steur ‘azureyd oun p 
10dap 9] JURAINS SIO! JNaU Sa] SUep ajgnbua | 


2p odej9 | JOUTWIO} op 9O1OFFOS UOTSSTUTWUO7) ey 
top 9] 1dA9]91 Ino d 
“SUIIPPUB?) 


xnoiquiou ap inod xnotoaad sunooaa un 


anj}SuOS sug}sAs 99 ‘suolooyiodu sas d15] eA] 


‘soqureyd sap jo(ns ne satlojNndgxXd S9dUeUUOP.O 
sap aapueid ap t1oAnod 9] & ‘UOISSTUTWOZ) 

e] B JUSIAITeIJUOD ‘mb younsip uoIslogp 

ap suIstuUesIO UN }sa suuos.ed ve] ap s}oup 

Sop UdIpeuRO [eUNqLIT, 9] anb 19}0u ap aj1odurn 
[] ‘oqNAWsUI 3139 A anod jeunqiya un e agAOAUdL 
no ogjalos iso ojureyd YY] ‘oJ10Ae UONeTIOUOD 

e[ 1g soanoidde | e sgjedde juos sosressturur09 
So] ‘QUO sQd ap ye(oad un yinpo.d }UO I0-SaT]a0 
IS ‘S9YIPUIPP SAS ap S}e}[NS9I Sep SesTessTUTUIOD 
xne yuoddei DIET sind ‘quowssa. 

ap aseq oun JaAno.} eB Satjsed say Japre p 
yepuew inod ve anayerflouoo a] ‘jueusteld np 
SUOeSy]|[e So] JUSWIIIZUOS a}gnbuea | ap syejNs94 


S29] Is uovertouoo e| Re sgA0Aual 1so are yye our) 


‘suonesslye Sa] JourWexa anod suuos.io0d 

PR] 9p S}lOIp sop euNqIy uN p uoINIYsUOD 

eB] JapueWap NO UO}eITIOUOD x] B IaAOAUAI 

RB] ‘Sogpuoy sed juos ou suonesal|e Sg] Is ayure|d 
PR] Jojaloi ‘sagdesua saourysul p no sajqe[quias 
soirejye Pp ansst | JUepusze us suedsns ua 
oygnbus aun sasstey] ‘ojureyd oun e azins sauu0p 
sed au ap saplogap ‘said sa] a1jua njouoco 
juswiajsaa un saaAnoidde saoye ined SKI ‘sored 
SOP Sa}l1Og SUOIBAIISGO Sa]]aN}UIAQ P Je 
Inajgnbua | ap yaoddeu 9] SUIWIR XD UOISSIUIUIOZ) 


ev] onbsao] uy pusad ajygnbua | ap adej977 


‘ajgnbus aun p a9inp P| B souleuras sunarsnyd 
Jaynofe yuaaned suoneasasqo sap anboadisgs 
uolyes|NAIp eB] ap jo ajgnbua p yrodde.u np 
uoyesnarp ey] ap sedeya Sa]Nas Sa] ‘aaressaogu 
9snl 3149 nod ajgnbua p jusuig{duioo 

un jo ‘anboudioga uoyes[nNAIp aun p 

jo(qo | a4rey JUdALOp xnep Sop SUOIeAIaSqo 


So] ‘sanbrptinf sjuoumnSa1e xneoAnou ep 


nO s}iej XNeIANOU ap soUPAP SaI[9_p oun | ‘Aapeys 
99 B ‘IG ‘SUOIRAJOSGO Sap JojUaSgid B Sag}IAUI 
s1oye Juos soijred xnap sa] ‘asneo usa stur ne 

ie) jueusield ne gns[narp ysa nb ‘QuIOpI yrodde.i 
un asip94 anaygnbua | ‘saanoid say anyeag 

jo Y[lonoes WoOAe sgudy ‘soiresstumu09 xne 

ana op jutod ang] a.1jyeUUoD ate} ap UOISeDDO | 


quate soijsred XNOP Se] aonb 30 & JaT[loa Ney I] 


‘aqureyd ey sed 

SagdAgnos sayjao aonb ainjzeu surgui ap suoysonb 
sop ins noo sun p no jeunqly uN p UOISIO9p PT 
juepus}e ue no ‘sonzed sap oun | sed azinposjut 
sonsnf{ ua uoljoe oun p oqins sed suadsns 

Ud SaITejfe Sop 3.1}}9W JN] [I ‘Seo SUTe}I90 SUeC] 
‘SpPUPUIOP S}USWIBUSIOSUaI S9p UOTBOTUNUTWIOD 
1 | [eipguss ud JUassIUa|eI mnb saxoduioo uoyses 
ap SeiNjon.ys Sap JUBANOS JUO SUOTTEsIURT.IO $Id) 


‘sanaAo]duis sors ap no xneigp9j Se1Q}STUTU 


‘uorvdns2024d 
un NO UOTVNI aUN JaVULIP NO UOTTDULIO{U? 7 
ap u2]g0 Juv.rap auirluvbso un NO 
adnoib un ‘auuorsad aun spd ajrp{ vorrrruUuloy 
D] I20V JIVJUOI ap arlsd 2]NO}] ap PUaqUa P 

« puausaubraruad ap rapuvulap » UOIPAIAKA'T 


£69 97 6861 
G6Z GS 0661 
P86 GS [66l 
OZ1 GS G66! 
G66 9b £66l 
GIT OY rool 
VLG OF S66l 
962 OY 9661 
00G ZY Z661 
BOL oF 8661 


Ssv9oUUe Se1gtutop xIp sop sanoo ne 


sonda. ,SJUIUIBUSIESUaI op sepurulsq 


INNOSYId VI Id SLIOWG SIG INNIIGVNVD NOISSIWWO*) 


Sop esNvo Ud JUd}9UI UOISSIUIIOZD Pv] Ied 
Spulurexd seo sap jrednyd ve] aonb ana ap aapaed 
sed ynej ou |] ‘s}uauaUsiasues ap sapueuap sop 
e sdurs} e orpuoda. op anszed aun p gqoedeouty 
no aj3gnbuea aun ¥& sgjgu aaqQ & SeNSajoo 

Sep s0UddT}91 BP] BUTUOD ‘ayoR} a}}900 sonbyduwios 
stoyred yusAnod SANDJOR] SJUIAFFIC] ‘IasAyeue 
S29] & Jo Sojed xnap sap sgidne aanaid 

op SJUSUIY[P Sap AT][IaNde1 B 9}SISUOD 9]Q.1 UOS 


cs 
ajgnbue oun AIIANO p eploep UOISSTULULOT) e| IS 


‘a]Jatoyjo ejureyjd aun p 

yodgp 9a] seide no jure ‘soused xnap se] snod 
9[qeidaoor opides Jussi uN & JDALLIe p 
JOIOJJO S UOISSIUIWIOD ¥] ‘UOTFEUTUTLIOSIP 


ap suonesg]|e Sop oururexs a]]2, nbs.ao077 


‘Tero0s 
SOIAJIS Bp doUSSP 9uN No aorjod x ‘auuOsied 
BR] op S}loup sap ayerourAo.d uoIsstwuw09 

RB] sUTUIOD ‘uaj}gduIOD sUISIURS.IO | & aT]9 

e Juassaipe s nb suas sa] atIOAUaI UOISSTUTUIOD) 
BR] ‘SB Saujne Sa] Sno} sue] ‘sozuTeyd 

Sep & Nol] JUsUITe1A JUSUUOp Inb joR}U0D 

ap sasiid (9g | uostAua nb Au jt ‘aaytuyep 

uy ‘ouuossed PR] Op swOIp xnv sgl] ‘iayred 
juouIa}OLYs e ‘sed jUOSs au No sdUa}9duI0D 

es ap sed juaagyjai au stunos sowe[qoid 

sap dnoonreg ‘orqnd np syusuIeUSIasual 


ep Sopueulop 000 GG Je 000 Gp J1jJUS IJUUP 


anbeyo OSes UOTSSTUUIOT) e| ‘JUOUTITeULIO NT 


‘Sag HUI] S9O.1NOSsaI op xnetoIpnf adesn 

uN 9aTey ap UOIRSI]QO | Jo aSNwO Ud STUI SOT 
siaAue 9}inbg p atoaap uos ‘uoysanb ua ednois 
3] No suuosied e| Japte p 39 a[qGIsso0R 9.139,p 
UOISSIUIWIOD ¥|[ Nod gyIssao9u PY : sANaJoR] 
stot} Josed prop ]I Juesiey 9d *S}19ANO Juste} 


my] inb sa[qissod SINODdI S9IjNe Sa] SNO} gsinds 


866l 


OddwW> 


‘guuosiod P| ap s}ioap sep ustpeuro jeunquiy, a] red 
anpues souUPUUOPJO 9UN,p NO UOISIOap oun p earerorpnl 3[94}UOS UN IIIPF jusweyess jned nog ey] 
‘(jedde un e a[qr[ques einpgo0.1d) 


SOITESSTULULOOD sop uolslogp oun p aarerorpnt 9]/9.4U09 Te, Japzoo0.id ynod 9[P49P2J Ino7) 1B| 


epeue’) np seg pes anor) 


‘ajureyd ey ap ya{ns ne sattojnogxe SeoURPUUOPJO Sep jo UOISIOgp 9uN sApud.l S10ye jned aq 
‘aqureyd PR] ep uoyIpne | e Japgoo0id ynod jeunqliy, np uoyeULIO; su-y 


"puITjUT | 39 jueustieyd 9] e4jUa ANayeIpsul US mise jned yeunqliy, np s1quiour uP) 


suuos.i0d ez] 3p SjLlo.Ip sop usrpeueo yeangiuy 


‘SPIOU][L UONPUTWILIOSIP op JOW UN jo sNSaT[e oJoR | a1}UA UT] UN 1[qQeI9/p a]qissod 939 

sed eu [L$ o}INS sUNONY JaUUOp IN] aU NO soanoid ep onbueu snod oyure|d sun Jajaf(ad yuoAned ST] 
‘“guuos.ed eB] ap s}orp Sap UsIpeuKo jeuNQy ne ojureyd aun saA0Aud. JusAnad s]] 

‘Ineyeriouos un sswuOU JUdANed ST] 


‘asneo ud STU 93] 49 jueusieyd a] eajue JUdUII]SQ1 un s9Anoidde juaanad saitresstwiui0d sa7q 
1U01P1920 aun JuspUas Pa.tTDPPIUNUOD pa] anbp1oOTT 


‘ajureyd e] ans sostesstuiwioo sap UOIsIOap 

aun p uorstagid ua yueusiesd np suonesslye So] Ins a][eroyjo ajgnbus oun JueugUI Ss}UaSe Soy 
‘asneo ua 

SIU 9] 39 jueuste|d 9] aAJUS SIndyeIpsu Ud iude p ‘ajqissod Np oinsoul eB] suep uaTessea sjuase Soy] 
‘(qeorpuds un p jos op ainp300.1d ey no inaAojdura un p sojureyd Sap JUDUIE}IeI] Op 9UI9}UL 


snss9001d a] AUD) SANODaI ap S9IOA SaiINe p & sjuvusield sa] JustoAua.s sjuase so] ‘nay e AILS 
aqumpyd aun azdaaav uoIperUMO? vy anbpioy 


"UOISSIUIWIOD ¥] ap 9oUa}9duIOD FY ap sed aaayer 

au gsodxa ouigyqoud 9] 1s auistueS10 a1jne uN e sauUOs.ad sao zaAOAU|s JUaANEd spAojdura sav] 
"UOISSTUTWIOZ) 

PR] O9AP JoRJUOD JUsUUVId Mb souuOssed xne sJUSWSUSIOSUdI sop JuasuUOp sgAojdura so] 


pyuawmaubiapuas I 2eUDUIAP BUN 710594 UOIPPIUNMUOD V7 anbp.iory 


ouu0os.ed 1 | op S}LOIp sop couusIpeueos UOTSSTUTUIO7) 


a a ee ae 


guuom¢) ¥) 2M S7404p Lap uargaaz04d ap russavaad 97 


e odnois a] no suuos.iod P] IS Jo UOPUTUILIOSIp 
no e Aytnb JOU Fe inod sjuesyyns sjyou 
sap & A |S ‘UOISsIUIWIOD P| ap adUa}9duIOD 

PR] ep aAgjes uoNsanb x] Is JoUTWIa}9p 

Jed aouaurwoo jauuosied a] ‘auuosiad 

PR] ep s}loIp say JURUITIDUO0D suoyednooogid 
ep qred oirey In] Inod uotsstuuw07) 

PR] OBAB JORJUOD pueid adnois un no 


suuosiod aun nbs.io] guuop jse loAUa p dnoo oJ 


“STUINOS }S9 [I sojjenbxne 
soyUuTesjUOD Sap soun-sonbyanb Jenbrdxe p 
49 sojure|d Sap JUSUID}IeI} Op snsso00.1d 


9] JUOUTAAQIIQ MOAI ap ayn a.14g Wesinod |] 
sojurey|d sep JuSUre}Ie.1} op snssao0.1d a7] 


"Sog|NUIOJ SUOTJEPUPUTWIODI.I 
Sd] 91AN Ud 9.1}}9U 9p UYP JaIJo 

uos ap juswato[dapei un jo souuesSo.1d 

ap SUONBOYIPOW Sap gnjOajjo B UOISSTUIWIOD eT 
‘soqure|d sap Juswiey1e1} 3] Jasoljawe p suesour 


SIDAIP PPUPLAIWUOSAL B [PI9UaS INI}BOYLIVA YT] 


"2.119 | nd jusreine saqje,nb quowapides issne 
sagues} Sino{(no} sed juate}9 U UOISSTUIUIOD P| 

e sagsodap sozureyd say anb ‘gg6] eaquieydas ua 
oyqnd npues j10ddei un suep ‘gjeusis e peiguas 
INayeoyliga aj anbs1o] apuess 939 sed vu 


asiidans ey] ‘anpie juswoseipnonsed ayor} oun 


INNOSYdd VI IG SLIOUG SIG INNIIGVYNVD NOISSIWWO‘) 


sojureyd Sop JURSIEJSHeS Jo apide. qusUWa]9Q4 
un p o1rey anod sate yUOs as sourerorpnl 

jo sJqesjstulUIpe xNeUNGLy Sap SUOISIO9p 

sop Jue[noosp sinpgooid ap sezutesju0o 

Sd] 9 9IATOV UOS 9019x9 UOISSTUTWIOD 

ey] jenbo] suep xnoisqq] ja axajduroo 

snjd ud snjd op JusWaUUOIIAUD | ‘sourmmesso0i1d 
ap seindnoo s2] ‘soireygspng suorjoLI4s9. 

So] ‘Joyo UY ‘soqyureyd sop JUDU9]SQI ap stejap 
S9] MOINOooeI ap JuBAPSSA Ud SUOTJeIYSNA; Sap 
udIg NUUOD & UOISSTUIWOD Bk] ‘epeued Ne s1Uu93 


sugu np suOTynyysul p Teqysutl | ev ‘quepusda, 


“sygoa(qo sao aupute}e p ago10jJo Sano{no} 
jS9 S$ UOISSIUIWIOZD BT ‘aaTerorpnl aurgysA$ 9] 

onb apides snyjd 4a {duns snjd SLO} P| B ‘14Ne | 
ap 4a orgnd np soiquisut xne ajqissao0e ‘jaed 
aun p ‘4retas inb snssao0.1d un jyreasestauad I: 
‘guuos.iad e] ap s}ioup sap Ustpeueo [eUNQIIy, 2] 


ak) UOISSTUIWWOF) e| qQeyo ec JUSUS/ Ie J 2] anbs107] 


‘guuosiod PR] op s}osp 
So] JURUJEOUOD soyuleyd xne sagt] UOeIIOUOD 
ap 32 ajgnbue p ‘uoyetpsur ap ‘uoydace.1 


ap SeyAoR xne sduid} UOS 4NO} BIOeSUOD 


[euuosaed np sie un p squd ‘my pano(ny 
| ZA 


a 
SS 


1339}01d ap 3Se UOISSIUIUIOD P| Op suc nnquye 


seyedioutid sop oun 


ANNOSWAd VI AG SLIOUdG SHA NOLLOULOUd VJ 


fay 
Ne 
he 


UOMSSIMMOD V) 90 11AYAR IT 


¥— “UOISSTUIWIOD eT ap JadaLqo 


swiy[n | 49 aryiqesuodseas outy[N | Wey Ud RT ISA.<) 


‘a[elgpaj UOe}UdWA]s94 
pe] red sgst sanayreary say twued sgusisap 
sodnouis sap uoyejuesaidas B] op ayqisues 


uoyesolswe sun Jayeusis ynod ayje,nb C 
‘sinaAojdura Sop }gi9}UL] suep ise e a]]a,nb C 


‘QULId} J9 a[qGeyINbs stoj eT] e s1QrUvUT 9UN Pp 


20T ®| ap Seouastxe say anbiydde ev ayja nb ¢ 


‘so]JPUUOTJRI Jo SouTeyO sayooidde p 
INdavyj usa sonbiyesoneaing suoleorduioo 
Sa] JueLIeOS ‘axajduioo sue iso.31d 
UN JoJ}SIUIWUpe Jd aJANA Ud 3.11}9U 


anod oystead a189}e.14s oun 91dope e a]je,nb C 


: Ja1]UOWZp ap 
dinsau Ud d1}9 p 189 fgoalqo uog ‘sinoAo]dura 
xne Jo sgusIsap sadnois sap sorquiouwt 


xXne Issne stew ‘JUOWo[Ie | ne JUSUTO[NIS 


uou sIpuot R soydwioo Sop eine UOISSTUIWO7) 


PR] ‘eAttuyasp ua nb soueg gronbinog 


‘syd uioooe sgasoid sap 

sue Sa] Sno} 9}d W090 aupuda Jo aseq ap sowOU 
soo ev ysoddea sed 707 PR] ap aOR OE | onb 
Isule ‘UaWapUdal aidoid uos Janyeag jUdUIaTeS9 
a3duwio9 uoIsstmw0, ey] ‘seiso1d Sino] JaInsouw 
ap a[qissod jusutesA esas [i nb s9uur swetsto.} 
PB] Op SUNOS Ne JUaUaINAS JS9,d) ‘aIWIIOFUOD 

eB] @ snuaAsed tsure Juo.las 39 sjuowosesus sand] 
duos juoIne sunaXo]dura p dnooneraq onb 
a1gdsa UOISsIWIWIOZD BP] ‘UOROLLI9A ap yepueUl 
UOS 9p d9UUe SUUAIXNAP ‘GGG UA ‘JIIJe 

Ina] Suep sgusisap sadnois sap sa.iquiow sap 
uoyejuasaidas eB] 9401]gue JUOAING 9ITUIIOFUOD 
sutesjd us sunaAojdura Sa] dinsow ajjenb suep 


IOUTULI9}9DP eIAIP UOTSSTULULO7) P| ‘yredap nV 


‘sjeuuorssayoid sodnoi3 So] 
SNO} Jd S9LIOS9}e9 So] Sono} sSuRp spUuSIS9p 
sodnoiS o13enb sap uonejuesg.ida. ey] 


ep seyqeinsow suonejusursne sop ‘oyinsug, 


‘sa]oe}sqo p sjdurexe juos tojdwa p 
sourg}sAs Sa] }UOP sunaAojdwia p aiquiou 


np 9[qtsues uolWeJUDUISNe oun ‘psoge O 


; 1ojdwa p s1QeU Us atinbs p yepueul 
UOS 9p UOINdExa | SUPP SQOONS ap SAna}eorpul 


spueis xnop tuljgp 1k UOTSSTUIUIO7) ey 


{Seisoid sao Jaimsew JUSTO 

sey ‘[feAei} op narjtu ua gyinba | ap sjee4 
sgidoid sap uojouo] ua Issne sieur ‘ayqeuuosies 
Tejap UN SuUepP Sd9NjoajJa SUOTFBOTFLIDA 

ap eiquiou 9] seide p Jusweynes uOU 

‘S]1OJJ9 SOS ap $}e}[NS91 Sa] JanyeAg JUsWTes9 
}lOp aq ‘Ueuepus. aidoid uos J01nsoul 

Inod eJ1AJas a8 a][9 JUOp SayjauUOTyesgdo 


SoWIOU Sa] lULap elgp B UOISSIMIWOZ) LT 
[994 sgoons 2] Je1nseur nod seursou saq 


‘UOTBOYLI9A 9uN_p yngap I] WUeAR So.ilessad9U 
uoyeoytueyd ie) asAyeur | stideajue 

yuate jo 1o;dura p d19IyeU Ua stinbs | ap aayideyo 
ne sp}][Iqesuodsa sina] Uaig yUassTeuuOd 

xno 91}U9 p JuRSSIOIO aIquiou un nb anod 
sunaAojdwa sap soidne SJLOJJO9 SANV] JdYISUd}UT 
juoiinod Josgij, Np [lasuod 9] Je epeued 
soureuny sao.1nosse. sap jusweddojassq 

aonb saagdso & 4sa |] ‘sue buro ap reyap un suep 
WT PLR sija(nsse sunaXojdura S93] SNO} JILIgA 
ap iso nb ‘uorssturwod Fe] ap Jyoelqo | ep 
9}UI9}¥ | JUSWASNoLIgS syaWIOIduIOD jIe1INO0d 
a]]e “1eqstssed yreaap uoTVeN}PTS 933909 IG “LAINS 

ap SUOBOYLIDA xNv Sad1NoOssat S9jUP}IOd UIT p 
JapOIJJe B UOISSIUIWIOZ) B] ASI[GO g}IWAOJUOD ap 
jeiguas onbuew ad “xne p npusye }1e}9 Inb a0 
ap e9}ul] SQ} BOURSSIeUUOD oUN Nb juaTeAr U jo 


sgredgaid yeu juarejg sinaAojduia say anb gypagu 


INNOSUdd V1 IG SLIOUG SIA INNIIGVYNVD NOISSIWWO7) 


B SUOROYLIQA ap oLigs sigiuaid ey ‘ney snyjd 
PUUOIJUSU SUOAR | SNOU sUIUOD ‘SIOJa}NO TL, ‘sAed 
ne jnoyred nod un ‘sunoAojdura Sop UOUSIUL | 
 UOEUWIOJUL p SoouRYS op d.1qUIOU UIe}I99 UN p 
UOLRSIURG.IO | & 1OSZI], Np [lesuod 9a] 328 epeurd 
soureumny seoinossei sap yusweddoyjaasq 

09AX ‘Q6G[ UA ‘gdionued e suuOsied v] ap 

S}lOIP Sep suUsIpeUvD UOISsIUIWOZD P| ‘“onbyyqnd 


uoltpoUuo; e| op UOTSSIULUIO7) e| OIAES JLIOUOO 9q 


‘apesgpej anbyqnd UOIJDUOF P| 

auss0u09 Inb 99 us sajqe[quies saz[1qesuodsa.1 
Sop P 1OS91], Np [lasuod Np JeLie}9.199¢ 

a] ‘1ojdwie p asgiyeur ua 9zinbg | ap e1Ane 

Ud YSIU B] INS S[lasuod Sap JuUeUUOP Ua yno}INS 
j9 S2ANRISISJ] SOOUDTIXa Sap UOISUdYysiduIOD 
dINI[[l9W 9UN AISLIOAR] B SQUIVSEP UOTFEULIOJUL p 
soumumeaisoid sop jue1oge|s Ua “707 e| ap yalqo | 
juenbydxe ua gatid aneyoes np suneAojdura say 
sadndde j1iop epeued soureumny saoinossei sap 
quowaddoyjaagq ‘uoIsstwu0d ve] ap UOROTFLIDA 
ap S}UdSP Sap O}ISIA B] ILOAV9.1 op JURA 
SHUWLIOJUOD PB] SIA Jasseido1d e JUsDUaUIUIOD 
‘raagdsa | ney [I a sonbipunf suoyesgo sino] 
xneiu yusuUadwi09 sunaXo;durs So] onb anod 
SJLOJJo Sap o1tey JUBAIOP mnb ‘saireuajred sas 

ap indde | ap anbytio aigiuew aun p o1puedgp e 
‘press yoo & “e1ONUTZUOD Sit “‘Stofojno Ty, 70) 02 0 
augijpu ua gyimb2 7 INP IT e| ep suortsodsip xne 
sunaAojdura SOP 9HWAOJUOD P] 9p UOTPOTLIQA 


e| 2p ajqesuodsea.1 jUusT} )s) UOISSTUTULO7) EFI 


INIjNIO]19}UL [Ns 9] 


sed 3So U UOISSIUIWIOZ) BT 


“SQUSIS 
s}UIWIASeSud Se] 91AN Ud 9.13j8W 9p UOTTeSI[GO 
Ing] xnotigs ne sud soar sed ou jusuTerIe[O 


aijuowgp juoine nb sgatid no soyqnd 


8661 TIANNY LNOddVY 


sunaAojduia sap seo a] SuUep IAISIOgp s1QIUeUT 
aun p je Juswapides Se p UOUSZUI UII] P| & 
UOISSIUIWOZD BT “PeUNQIIy UN zk s1Teqe | IaAOAual 
ap no ‘uroseq ne “aneAojdua | e soueUUOpsO oun 
JOUSIS 9p INA Ud ‘SoITESSIUIWIOD Sop UOIUD}HP | 
% 9UIWAOJUOS-UOU ap SvO Sa] JUaWapIdes 
yresojiod ayja : UoNdexe p atsa}eays oun 

ins asejueAep 1oj3dwio9 op 39s1[qo 3.49 Wesno0d 
UOISSTUIOZ) BP] ‘JuUBZYOE SBO a] “}INIy gj4od sed 
yuOINe U 9yeIUl aseyd B] op Sanoo ne spAo|dap 
S]1O}Jo So] anb eines uoIsstwUWOD Pe] ‘LAs 

ap UOeOYLPA PT] op JUBOU Ne SsUIOJUOD 

sed suno{noj juos A's au jo sJusWIOseSua sand] 


a1ouoy sed yuo u sunaAojdura p dnooneaq Ig 


‘tojduia p a1giyeur us 

ainbs p sumessoid un atAneo ua 9a};0W nod 
Sj1ojja XNoLIgs ap 1]durooor sed juoine u mb 
sunaAojdwa xne aseyd asgiuiaaid vy yuswepides 
ITpOURIY dite] BY IQIUBW 9p ‘UOROYLIVA Fv] op 
ayeutut adeja | e Aapgooid ap uodse] es satyIpow 
B UOISSIWIWIOD B] BOUSPIAY 93N0O} ap e1aTI[GO 
666[ Ue Jonjoayje & LAINS ap SUOIBOYLIVA ap 


91g u0Uu 2] ‘yney snjd 9j0U SUOAP | snou SUTULOT) 


"JLIOSNOS JUaTeAR s{I sfanbxne sjarouo09 
sjuowosesuo so] tjduras yuo sjinb raAnoid 

e JUOINe sunaXojdwa So] anbs.0] ‘SUOTTROYLIDA 
sop tains ap aseyd P| JuUeINp GGG] UP dAISIO9p 
aAnaid9 | JayUOIFe B BANK aja ‘Stlojaynoy, 
‘syqisod sjej[ns9i sap JauUOp & goUsUTUIOD 

e inb ‘snssao0.1d uos jurod ne stu jo gAessa 
JUSWINSUO] B UOISSILUWIOD, P| ‘UONROYLIZA 


op Jepueu UOs ap asguue sigiuaid ‘QE6g] UY 


(Seultoyuoos S[I-JUO19S 


3S saneAo;dura a | > LAIMS 3p SUOTJBOYLIOA 


° 


LQIIUS 3p SANIZUINOUS xuvdausad J oy 


“epeurD Sa][ainjeu saoinossay 

jo epeued JUsWAUUOIIAUY “epeued onbysyeyi¢ 
anb sajurj1odur issne suoljestues.i0 sap 
yreuaiduio0o d1IOS9IEO IIQIUJOpP 939d) ‘Npus}ye 
NedAIU Np 9UIOUW PT] sed ouigui pieusieye u 
sogdeorpuey souuosied sap uonejuasgidas 

P| ‘SOUISTURSIO Jd SOIQISIUIW QT SUR ‘sayooid 
juste}9 Ud NO 0% G‘g ap sredox 2] jusTeusia}ye 
Z| JUSWIs[Nes ‘Oqnd inajoas np snjd 

no sAo|dwa Q0Z JueIduIoS suoyesIURSIO Zp So] 
Ing ‘“anbryqnd UOTJOUO] PT Op Sa]jeuuorssayoid 
S911OG9}O Sa] S9jNo} Sup Sogjussg.idat 

-SNOS JUSUIISNALIPS Sd9}saJ JUSIOS Sogdvorpuey 
souuosiod So] anb jueusidins o19n3 yso U 


[E ‘UeRTIG 80 ap 9}4OOIpauUT e] op nus} a3dwios 


‘anbruyoe} I1108979 

PR] SUep SeNsdaJ SaT[aAnou (CQ) [| ap snyd 

ins sagytyenb ssgdeorpuey souuosied g anb 
Were Au [Unb 91019 OP a[lOYJZIp Jse [I ‘augU 
2q ‘a]JeuUoIssayjoud ie) enbyyuats d110.997e9 PY] 
suep sogdedua souuos.ied (ge [ ep snyd tured 
soustoygp oun juede sayienb syepipueo Z| 
anb zaano.j & Issngd }UO U Saq]a tonbanod 
Jonbydxea & saynoyyIp sep toAe jusresimod 


anbiyqnd UOTJOUO] eT ap SUOTJRSIURS.IO sy] 


‘sjuouPeUuliod sajysod 


Sep ¥ SegumuoU 939 JUO INb onbyqnd uonsuoy P| 


ap INdL19}x9 | ap souuos.ed QYQg Z ep snd tuned 
0G ep sutoul jrear us AT] ‘stour sto.) sulow ne p 
apotied oun snod spurwou s9Aojdurs (gg Z| 

ep snyjd twued saadeorpury souuosied 197 

ap snjd ned un qreae & ie adnois 90 

e Juareuszredde sanises Sa][PANOU Sa] S9jN0} ap 
jUsUITNS 0% /‘] ‘a[quIasUD | SURC] ‘“oYyONequIA | 
ap uoye}UsUIsNe aun p onb anbryqnd 

uo1ouoyj P| ap atjsed elgp juesiey souuosiod 

sop jued eB] ap saiteyUOJOA suOTeIe[O9p 

ap inotiedns siquiou ne ajqenquine 

osejUueARp jso UOe}USS9IdeI ap xne} Np 
UORJUIUISN | ‘SO|QISIA SPJLIOUTU SAP saquisul 
SOP SPO J] SUBP DUIIOD “/QG[ UP % 9'Z B 

jo ajuapgogad s9uuP | % o'¢ B JFUsWIDATJeIedUIOD 
‘anbyqnd UOTDUOF B] IP 0H G6‘ JUSTeNISUOD 


odnoas 90 ap SoIQuIsUT Se] ‘QGG| SUPU [SE NY 


Z661 Z86l 
r O 
S| : 
= | = 
geueere Seay iene G 
S S 
a | 8 & 
5 
bs 
5 
& 
8 
L OL 


‘soquep.ed JUDANOI}I1 


as sopdeorpuey souuosied say ‘ousou Fy] }10s 
onb ayjanb ‘stoyaynoy, sosgay, np [lesuod a] sed 
sastuoog.id 0/4 Q‘p say anb y9yn]Jd ‘soadeorpuey 
souuos.ed sap sed spdnoo0 92.139 JUaTeIAap 


anbryqnd uoTjOUO}J e] ap sojsod SOP % G‘9 


INNOSUdd VI IG SLIOWG $Id INNFIIGVNVD NOISSIWWO7) 


op said ‘aurrou 3399 sgude q ‘gatid sn9j09s 

3] Suep aonb susou ougui PB] uoTas o1qgnd anayo~as 
9] Suep seaiduioo 9149 JUaTe1Aap sagdeorpuey 
souuosaioed sa] onb adioutid a] sduraysuo] sindap 


puejep UOISSTUIUIOT) eq : angqnd AMIJIIP 7] PUD 


‘soutessaogu uoleidepe p 

SOINSIU S92] 91ANe usd stu TU 1O;duIA | 

® sapoerysqo say gutiddns tu juo u sunaAojdura 
se] anb ja sajqissao0e yuaute}g{duroo sed yuos 
ou [reaest} ap xnat] ap dnooneaq anb asto19 ap 
jus}oUIed sUOeOYLIVA Sap S1NOO Nv siflenoes 
SQOIPUI SX] ‘uoTJeUse\S 93399 juonbrdxe 

mnb suosres samaisnyd juswaiqeqoid e 

Ay] ‘tojdusa | ap aayideyo ne gnjoag sed onbsaad 
e u sagdeoipurey souuosied sap uoyentis 

| anb s9uu0tNUeUT ap JUSTAUOD TI ‘1ojdura, p 


ai1giyeur ua 9yinbg p saguue ozuo saidy 


‘“ayonequis | 
op ajqeiunbs yred oun nua}qo sed quswieduis 
jno} JusTeAR U saadeorpuey souUOs.ed 

Sd]: SUIQUI PF] 11e19 SQudO1d ap adUaSqP 93390 


ap uostel ayedioutid eB] “anayoas enbeyo sued 


‘aureouReg Ind}0es a] SUP Jo SUOTFBOTUNUIUOD 

U2 % b‘Z 9p XN} Sap oaae ‘« sone » 

a11089}e9 el suep % QZ Op UINUIIxeW UN e 
sjiodsuriy Sa] SUPP 1% Q‘T AP WINUTTUTW UN 9.1}U0 
yUeUUOTEYOI Ss uoyejuasgida.s ana] ‘9}LAGOR p 
Sin9}Oas Sa] SNO} suep sogjuosoidoi-snos 


saginowiep }UOS ssadeorpury souuosied so’T 


V6G HU 00-0 1-966 Tor repo egy 


‘gssteq & ‘apnyg | B SeguUR 9ZUO Sep SINnOd Ne 
aqtqruodsip ap XNP} Ang] JuIe}e sreure( eu nb 
‘sopdeorpuey souuos.od sep syonequia p yred 
ey] enb surouw sed ainswiep Ud U |] “707 P| youtod 


a] eu onb sas.re] snjd souatoygp | ep suontuysp 


8661 TIANNY LdOddvy 


Z661 Z861 
= 0 
— s—5 eG 
oe = S 
| = ~ b BS 
= 
SS 
ia) 
9 § 
| § 
8 
Ol 
L = 
7weY|P aoe e ALAC 
| — 9yuUagp 2 au rt 
sepdeorpa 


sap JuswWapgogid jusrleslyyN suoyRsIUuesIO 


sourezi90 aonb yey ne sus} yrermmod 

assreq 93100 ap anued sup “% CZ B JURqUIO} 
‘gssreq a10oua }IeAe uoysodoid In2] ‘7661 

ap uy P| R ‘sloyayNoy, °o% G‘g ep syTqruodstp 

ap xnv} un ve uostesredwioo sed ‘of ‘7 B a[qrey 
$2.1] R19 [reARI] ap NotyIwW us uOe}Uasgida. 
IN] ‘9661 UA ‘anbysyrys urd 9] Ins 

SUIOW Np ‘da91OLI9}J9p 9109Ua }sa's seadeorpuey 
souuos.ied sap aiqiuad efsp uoyenyis Re] ‘agjnoog 


o9uue | ep sino NY + a02d snaqaap 2] PUB 
seedeorpuey seuuos.ied sa] 


“souojYyooyne saumues1s01d 

So] SUPP SgUUOJURO JUSWaTedIoULId JWUOS srs 
no So]jeuuoIssajoid Sd11099}e9 Sa] S9jNO} suep 
stojdura sap e sgooe yuo saytyenb sauoyyooiny 
So] IS JOILIQA 9.13NO0 Ud HWeszinod uoIsstwUIOd 
| ‘syenbgpe sue|d sap aor|d ud o1}J0uUI 

Inod sj10jja Soajne p dle] B ID}IAUI BIBS osNeO 
uo UOHRSIURGIO | ‘soyueSyyNs ssasn{ sed juos 
dU SIINSIUI S90 Ig *sauUO}Yo NY sap tojdurs | 


B SafBISQO So] soaumiddns anod sastud sounsaur 


xne ‘xneigpa} SOWSIUEIO Sp J9 S9.1Q]STULU 
sop UOTPBOYLIVA e| ap SANoo ne ‘qugynoused 


uouo}e oun e19}10d UOISSIUIWIOD PT 


‘uaIpeueo PION Np jo souuerpul 

souleypy Sep o1Q}sturu ne sesiid uoyejop ap 
soinsow ap guuoysodoidsip siquiou un 494}9]f2. 
e juerpuedao jUMNUUODS s}URaSeINOOUA yond 
Sd.1JJIYO S20) ‘soresodwi9} onb szusueutsod jue} 
stojdura sa] suep je so]JouUOISsajoid sal10s9}e9 
Sa] Seyno} suep esyonequid | ap ajqeiinbs 

yied oun nue}qo 110A JUa;Quas SaUO}YyooINY 


So] ‘o[e419pet UOYRASTUTLUPe® | 2p 2119492, | V 


‘JUDWIISUINII 

np a.1gdai ap yutod 2] sed jususieye u 

snjd no spAojdura 00Z UeIduI0D weyq | 

ap SUOTJESIURS.IO SOP % GG ‘anaedaiquo. uy 
‘ayerspay anbiqnd uo1ouo] e] ap souojzyoojny 
Sop sjquiasua | ap % /| ‘[Nes my] ze ‘a1o;duia 

inb ‘uarpeuro pJON] Np ja SoUUdIPUI SoiTe]FYy 
Sop da1Q}SIULLA NP JdIFJa | 2p (0% 9Z) aueJodut 
yred aun jusjussgidas souo}Yyoo Ny Sse] 
‘sjuapgogid sjanuue sjuodde.u S2] juareuslynos 


3] PUIWIOZ) ‘OI;Qnd Anaj\d—as Np ules Ne sUONeLIeA 
I OG as ne 


Z661 
Sa > : : 2 0 
| > | 
S x a 
NX io} S 
_S Sees Z : 
iS 
oe 
§ 
VA 
g 
__2fe19p9y onby qnd wonouc 
- 2quuan9p Bes ‘ 


soquryioduit saiq ap jyuonbseur xneqgo|s XN®} So] 
‘SIOJOINOL, ‘OGG OP JUewsuada! Np 9414 % [‘Z 
ap o1gdai ap yutod ne juawalqeioary OuOp 
juatereduloo as saayzlyo sad ‘ayuapgogud aguur | 
S9a4sis0.1u9 % b‘G So] ans ossney us ‘S661 

SIPU [EO NP % /‘Z B /QG[ UP % Q‘| OP aassed 

jso uoneUasgidad Ana] No ‘orqnd IN9IS 93] 
suep dina]ioW JUSWIaSNsINsy j1e}9 S9UOTYOOINY 


Sop uovenyis 8 i angnd ANDIIIP 7] PUD 


‘a]qeuuostes 

re[gp un suep sajorysqo seo soutiddns 

e JURSIA a[qeidaooe uejd un Jojuasaid 49 
uo1jejuasgidai-snos Re] ap sajqesuodsa 1o;dura | 
B S9pOR}SQO So] Jasto9id JUOIADp sunaAojdwea 

So] ‘snyd 9] ‘A4}0.1908 | Inod jusrejyuesgid 

as nb suoise990 So] IsTes sed yuo U SjI tonbinod 
jo soyqeidaoorul xneaalu sap & dInauap 
odnous 90 op uoyejuesgidar ai 1onbinod 
sunaXojduia sao & JapueUlap ap quosqjoulIed 
SUOIJBOYLIVA Se] ‘ayqeyinbs souryo oun 
souojyyooiny xne sed yuaps1ooor U sunaAojdura p 


dnooneaq onb Jenbrput jU9]|qQuIes SaguUOp Sa] 


‘ajuapgogid aguuR | % Z| JULIEN slOAR sgide 

% YC) B P9quIO] JS S9UOJYOOINY Sep syonequisa p 
ied x] ‘suoeorunuIWOD Uy ‘(QQ SopuUe 

sap uy eB] sindap 94jstsa1uea 939 yre nb seq snqd 92] 
NBAAIU “O% GC) B 9INYO & — (6 SeguUP Sap narTTTu 
ne gssoisoid yreae nb — souo}yyooyny sep 


eyonequis p yaed e| ‘QdTeOUeQ JINVIJOIS 2| SUeC] 


‘saguur Saigiutap burs sap s.noo ne syonequis | 
op a[qeinbs qred oun p }e}]NseI mb 39 
‘gfeuoyeu ayjeyog | e Sulow np ‘szyIqruodstp ap 
NedAlU INI] yreusia}ye souo}yyooyny sep 1o]durs | 
anb « saayne » a10sgyeo eB] suep JUsWa|NaS 
OUOP 389.2) “% [‘G ‘« SOAIN >» 32 {NH Z| 


‘sjuodsury fo, [‘T ‘SUOTFROTUNUIUTOD f0% ET 


Z661 Z861 
. S a 0 
= a 

= ne 8 

5 

Ss 

e§ 

& 

say 
[ b 
¢ 


‘sonbueq : SJUBAINS So] JUSIe}9 SOUOJYOOINY sep 


uonejuessida. op xne}j Sz ‘7/66 PAQuiecep uy 


*"sam9ajoes 
Sa] Sno} suep spuuonsodoidsip UOTJESS9O 

ap xne} Sap NUUOD JUDSUIETeS9 JUO SaUOJYOOINY 
Sa] ‘soyUapsogid saguur so] red asurwi0d 

‘O66I U? % Z‘T B tYoapj atoae saude ‘of ‘| 

@ JURQUIO} ‘gSSaI991 d100Ud & S9UOJYOOINY sep 
ayonequis p yred ve] aonb 1a}e}su09 ap juejginbutr 
JUIUID|eS9 }Sa |] ‘JUSUIISUdaI 3] UOTAS 0% [‘Z 

ap sryiqruodsip ap xne}z ne Anatigyul JusuIE}}0U 
j9 sJUapgogid aguur | ap Injeo & [esa anbseid 
XNP} “J661 U2 % CT & Z861 4? % Z'0 °P 

sgssed jso uonejuasgidad ana] 707dula ep asenjvus 
ua gyinb2 7] unp 10'T ¥| Suep sgusisep sedno.sd so] 
tured uoydiosut sna] ap sayqtsuas sosejUeAe 
Sap 911) a100ua sed yuo U soUo}JYoOINY Sey 
‘syissaoons sjanuue sj10ddei sas sup 9yeusis v | 


UOISSTUIWIO7) e| 9UTUIO7) e 201d AMIJIIP 9] PUD T 
seuo0}Yyoo ny se] 


‘adnouiS 990 ap Sa1quisut So] JUASSTeUUOD 


onb S9}[NOUFIp S9] JUeUUITFUOS Sepnyy SOSTOATP 


INNOSYUdd VI Id SLIOUG SIG INNIIGVNVO NOISSIWWO*) 


ap uoyroryqnd e] soide jo epeury 9jueg 

91JUOD S9]PIORI-I9}UI SUOTRIAI Sa] INs speuoTFeU 
ayeuded RB] op souel[y | ep ayure|d oun 
jueyfionooe suuosied vy] op s}lo1p sap yeunqLy 
un wed anpue.l UoIslogp ajuryiodut | soide 
JNOLINS ‘SPUIT] IS JUd|QuIaS sois0id S32] onb 
J9}2}SUOD ap JURADEP 382 |] ‘anbrqnd uolouoj 
eB] SUPP S2IQISIA Sp}LOUT Sap UOHENIS ajaid PY 


assed a] suep 9}uduIWIOO elap & UOISSTUIWIOZ) 7] 


‘JUDUIISUIIII 
PRU UA Te Je AUG [scr lon aye cele 
aIIOU B] ap SUIOW JUSTeAe suoyestuesio buro 
-1SUIA, ‘pisny9 ap ynye\s np je UOHRIGIUIUT | 

dp UOISSIUIWOD P| 9 UOBISIUIW] | ap jo 
aouudAO}ZD PY] Op d1QISIUIUT 9] ATOARS & ‘Sayoud 
juare}9 Ud NO JUaI9SUdde1 NP asada ap yutod 
9] JUI9}7e UO snjd no sgAo|dura 00% jyueyduroo 


So[elapa] SUONeSIURSIO Zp Sap xNap spnag 


‘QUQluJap as9uUUP | UOTeIIp Be] ap ednois 9] 
suep sagyonequia 939 JuO Inb sauuos.ad QZ so] 
tused unone year ud Au jinb ‘9]Sad np “1930U 

ap JUIIAUOD I] ‘Sa]fauUOIssajoid sal10S91e9 

Sd] S9]NO} SUeP Sa]qrej JUSTe}9 Sa[QISIA sp}OUTU 


Sop Sotg WoUl 9p syoneqwua p sjied SY] 


‘% bk onb juloye & U 
stojdura S20 ap yred In9] onbsind ‘S9}0p 919 U0 
snjd NO SlOW S101} ap aganp sun p sostesoduid} 

soysod 000 ZI 9p snjd anbs.o} sgoons 

ap dnoonvaq na sed yuo u SO[ISIA Sa}LioulU ap 
SoIQuUIsU S92] ‘snjd aq ‘JUaUIsSUade.1 NP asada 
ap jutod np esap ua uaig H1e}9 d9UTUI9}9 PUI 
a91np % sajsod sop suep syonequia | ap yred 
INI] ‘% G‘Q Y “JueTeIg US spyonequis sgAojduia 
SP 06 Ge s[tos auepucd2> 3661-2661 
9OIDIOX9 | PP SINOD NY ‘S9TQISIA Sp}LIOUTUT Sap ke 


druazyiedde judTe1Aap anbyqnd UOTOUO] e] SuBpP 


SONA S9][PANOU SI] $2INO} ep % EO ep Sead 
‘1o[dura | ¥ sapoe}sqo,p eouesqe | ue nb onbrpur 
JUdWasUd.e1 NP 39.19 JUBOI SN a] e1gdeas ap 
jutod a7] ‘adnoiS 99 ap serquiaul sep laseSuo 
inod juaresyyo, s mb suotses00 sa] ‘Tergugs 


uo ‘Istes sed juo u S9tg}Stulul So] ‘snyd 9q 


"ChE EP ures un nb yoyn|d saysod [9g 

op eeu aj4od aun a3uasgadaa inb a0 “to;dura 
Ino] npaed yuo ggg anb stipue} saSeSua 939 UO 
S9]QISIA SPTLIOUIW Op SBIQUIDU FT S[NES ‘REG | 
-/66| 90101axa | JUBINp ‘Slojajnoy, ‘a}Uapgogad 
a9uUr | aonb snjd aP SHE IOS ‘S9UIULIA}9pUl 
aginp e sajsod sap suep 6b() 8 ‘2661 

seul [¢ ne ‘Wear ua A [I Gajya ug ‘onbryqnd 
uolouo] ve] ap atjzed elgp juestey sajqista 
SPPAIOUIW 9p SaIquIdU so] twued saireyUO[OA 
suoyeiepoap ap aiquiou np uonejueursne oun 
B a[qenquyye JUsWIeIVUE oanbsa.d 4sa a]jenuue 
assney d1gIusJap FB] ‘“(7Q6] UP % ¢ Op SuIOW 

e qoddes sed) ggg] SteU [ES 2] % 1G & Z661 
Ud 0% /‘b ep asassed jsa orqnd anaz0es 9] suep 
uoyrejussgidas ano] onb juonbiput saguuop So] 


anb uarg ‘guid .nayoes a] Suep UOHeNyIS INI] 


L661 L861 
bs 
: = 
S  & 
E oc 
7 


abvqyuas.mod ug 


GI 


2123933 anbyqnd worauoy ey 
| — sruusdap aagrusep 


S9][QISIA saqLrouTU S: 


e yuodde.s sed dIOOIP9UI 4S9 enbyqnd uoljoUo] 
PB] SUP S2|QISIA S9}JOUTUWI Sap syeigUaS UONeNITIS 


ey] ‘tojdura p aigew uy ¢ angnd NajIaP ay PUB 


‘adnois 39 ap seo a] Suep xnoLigs 

sgisoid sap gsiyeg.a e anayo—as 90 onb surowurgsu 
JU9]QAVI S9QUUOP Sa] “sajoeISgoO p idulaxe 
9.139, P UIOy 3S9 gAtid imaqjoas 3] aonb jue1.uU0Ur 
UOISSIUIWIOD) B] OP SUOTFBOILIDVA sa] ‘snjd aq 
‘saypouuorIssayjoid satios9ye0 ap 9}UMI] d1quioU 
un suep spuUOJUeD JUSANOS JUdINIWAp sdnois 
90 dp SdIQUISUI So] Jajjo UF “S2[GISIA S9}LIOUTUT 
Sap S¥O 9] SUP SjuIe}}e JUDUOUTIE]d 919 JUO 
tojdwea p s1giyeur us ayinb9 | ap sjig9elqo sa] anb 


sed JUSTFIUSIS ou syuisod sjyuauaddoyjaagp sad) 


‘Inajoas 90 Sup sqIqruodsip ap xne} ne 
dINSLIVJUI JreInswWap syonequia | ap i.red ans] 
‘assney ud Hos aya nb ustg ‘ajuapgo9gid a9uur | 
W VER ysodde. sed ‘Q66] UP % CG e vassed Jso 
Sd|QISIA SP}LIOUTW Sap SdaIqUIDU Sap ayonequis p 
qued ve] ‘ourey e dnoonvagq 9.109u9 94saJ |I 

No ‘s}10dsuvi} sap 1nsjoas a] SURP S}Ud] 919 UATE 
sgisoid say anb usaig ‘agAe[9 ayonequis p j.red 
sun & o1yred opuris ua a]qenqiiie jrej9 assney 
BR] ‘SIOJ UN B10DUZ “/QG] UP % 9‘Z JUdUaTNAS 

@ J9 ajuapsogad aguur | % /‘7 & ysoddes sed 

‘% [‘Q JuIeNe & UOTeJUasgIda PB] NO ‘« saujne >» 
sl10s9}e0 Be] Suep spnbieur 939 JUsWaTeS9 

yuo sgisoid saq ‘siyiqruodsip ap xnr} 9] 
gssedap ev inb ‘ayonequia | ap qed vy] & yno}INs 
juat} sa.nsisaiue UuOIssais0.1d R] ‘sunayoas 

xNap Se] sueC] */Q6[ US UOeJUaS9.1d9.1 

RB] ep e]qnop np snyid sreur ‘aqtptqruodsip 

ap xne} ne Anatigzur ysa nb ao ‘om 6‘Q d1puloye 
inod 9¢6| e& 1oddes sed gyuswSne JusUII.1959] 
e uoljeyuasgida eB] ‘SuOIBOTUNWIUOD 

Sd] SURC] */96| UP % ‘6 19 DIUapPgogId 

a9uUe | % [pT ve woddea sed Guoayzja ] ep % S| 


INNOSYAd VT IG SLIOWG SIG INNATGVNVYD NOISSIWWO’) 


a S * 
— Sy G 
as > poe 

S 
BeE8 eos 
ook 
= 
O18 
ZI 
hI 


JUIWLIOJ SI[QISIA Sa}LIOUIU Sap Saiqurisu 

so] ‘sonburq sa] sue] ‘aqAI0R p sunajoas 
SJUIIPIJIP S98] 91JUS JUDUTD|QegPISUOD sLIeA 
adnois 90 ap uoneyuasgidas P| ‘sjuapgogud 


sjioddes sap suep guuonueu 919 & [i nb jay, 


“epeues ne sarjor 
uo1ye;ndod Re] ep qred In9] onb snjd nod un 
ajussgides nb 90 “766 UP % [‘Z] Be SINd O66] 
Ud % bOT quessed ‘/96]| stndap 9Atid inajoes 
9] Suep 9g[qnop enb snjd & sayqista ssyisouTU 


Sop syonequis p qaed P| ‘o[quiesus | SUuec] 


‘966[ PP JUSWIaSUAaDdAI a] BJQA9I aNb % CO 

ap siytqruodsip ap xne} 2] anb surow sugut 
puenb sreur ‘/9¢| ue 9ajsidarue atyyztyo np 
3]qnop a] enbsaud ayuasgideaa nb 90 ‘a}uapgogad 
aguUr | % 76 & Hodder sed ‘of 7G JUIOHe 

WEAR TT2 ‘766 UY 707 KE] Op uoyeoydde p 
soguue 9ZU0 Sap Snood ne gjusUISNe 
JUSUII|QISUAS B SO|ISIA S9}LIOUTW Sop SerquIoW 


sap uonejuesgidel ey] ¢ 202d sazaap 2] PUB 


SO[QISIA Sg}L1OUTUL Sop So1g Uo Ut So’T 


Q66] ANN ld¥OddV YY 


"sUeZIQ Sep }@ Sayed Sep 

d1gqstuIu Ne (0% /‘GZ) aTqQrey snyd ve] Ja ePpeued 
np speAo. dauUIepUsy B| ep [LAID JUSUIY|9 | 
SUEP (0% ZQ) e9AaTe SN] e] JteJ9 SoUTUOJ 

sop uonejussgidai ey ‘snjd no sgAojdurs (97 
juejduroo suolRestuesio Sap Seo a] suep 


Z661 ug 9j0OU JICAR | UOISSTULULOT) P| JUTULOT) 


‘% PS B oNusjuIeUI 
jS9'S d][9 NO ‘JRIYSIUTLUpe UINOS Np ajeo Fnes 
‘So]JPUUOISSajO1d Sdl1099}eO SoJUIIYIFIP So] SUBP 

jus] PULSE anb gjueursne B U SOWA} SAP 
uoyejuasgida. ey ‘snjd aq utuaar | e sapides 
snjd 9.49 JUSTRIADp soisoid So] aonb 9310s ap 
‘QAQ[ad ap sodno.s se] suep saaytyenb sau] 
ap UIsseq 91SPA UN 9jSa. |I ‘aJUPaTeINOOUS 

jlOs assney 93390 anb uarg ‘ajuapgo9ad aguur | 
anb snjd nad un g 108 ‘of [ ‘GZ B HeAaTa's 
uoloeadIp eB] ap ednouis 9] suep seurwey sap 


uonejuasgida. ET ‘Q66] Stem [Eg ne jusWayeay 


‘“anbyqnd UOloUOFT Be] ap ‘1ojdura,p aLINI9gs 
sues ‘somtesoduis} sajsod Sap suep sogsesuo 


919 JUO sauTWOY Pp onb saulay ap ajuejioduit 


2661 
& Ae by 
my) lClCUMS 
s NS S. 
z 8 5 
-— > : 
es SS = = 
8 
ised 2 S 
8 
_— L > 
0S & 
lay 
09 
OZ 
apesgpay onbyqnd uonouoy ey 
— sfuus99P eQIULIop ET] ep S.anoo nv souTUUEy So] 


=) 


snjd dnoonraq uoyasodoid aun Jip jusWaINYy 
"Sd9INAIII SOUITWII] SOP 0H C][ JUSWETNaS 

e JUsWOATeIedUIOD ‘sjuourutod sojsod 

Sap nus}qo yuo saSeSus soulwoy Sep % /Z ep 
said ‘StOJOINO TL, "% 66S eB JUeNIIS 9S ‘O9A9]|9 y1e}9 
sould} Sop ayonequia p qed PI ‘aqzuapgogad 
IPUUP | SBO 9] H1B}9,/9 SUIWIOD “% FOF 

ap eiyiqiuodsip ap xne} ne JUDUWTOSNISeUPAL 
juoreduioo as SOIJJIYO SIC) ‘OGG B jyr0odde.u 

zed a8vej}u90.1n0d ap yuiod un p gssoisoid WEAR 
19 ‘/Q6| U2 % Zp UOIIAUD & JUDWAATFeIedWIOD 
‘% SOG @ Wends es eTeIgp9z enbryqnd 


uotjouo;t e| suep SOU OF Sop uoljejuessido1 


e| ‘S661 sreul Ig ny : angnd ANMDPJIIP 7] PUD 


‘snpuaye sa.yztyo xne sinatigzul 
919 8 syonequia p jared sng] ‘seo sap jazednyd 

Re] suep ‘Ja sus] 919 quepuedas yuo soi1s0id 

Sad ‘sjeuuoIpey uou tojdura p sunajoas 

Sa] SNO} Suep saidoid sap gstyegi JUSUIETe.99 UO 
SOWIUI9] S9] ‘B1QIUIIP dQUUP | 9}0U SUOTAP | SNOU 
SUMO DN Z6602 Vo VGreUGOl = Vas Ge 
Z86I1 U2 % Q‘TZ AP assed yso inb ‘saururay sap 
a9ag[9 oyonequis p jed eB] sed yuswayedioursd 
anbydxa s assney 9119d) “/66| UP % CCT B 

sind “9661 U® % 8'TZ & L861 U® % ZI Op sessed 


JSo sjrodsuesy Sop JIN9jOIS 2| suep SOUTUOF 


sap uoljejuesgides Pe] ‘uous ap ausIp 712 J 


‘3]QetppIsUoD 919 B SUR azUO 
ep epotsed ve] ap sanoo ne saurwey sap 1ojdwe | 
ep uoNNutunp P| “In9}9as 39 ap ajjauuUOIssayoud 

d11039}eO opuris snjd PB] B40NUd 4Sa 0 DUTWIOT) 

‘otrepnoeyoeds uoSey ap gssai39. & jueastulupe 

[reAes} np jaed sna] ‘sonbueq sap utes 

ne suoissajoud sep Joa uolses eB] ep SdLIo.d9}e9 
S9] Suep suatpnsa1 sgisoid sap gsteas Juste 
Souluay Say aonb usig */EG] Ue % r‘zg e sind 
9661 YU? % S19 & Z86L 42 % b‘OZ op Juequio} 


L661 861 
= 9 
= 
= 
Li L O| 
= es 
= 
fee 07 8 
S 
ees! 0¢ 4 
& 
| OF 
0S 


‘gssteq JUSUTE[QISUssS 1H SOUS F Sop syonequis p 


yred PR] “INajoas JatUJap 90 sueC] ‘sonbueq $9] 


SUBP % O'C/ 12 sjrodsue.s} Sa] SUPP 1% C'CZ 21}U9 


eguUoleyog 48'S SOW} Sop uoljejussgides ey 


"L661 Ue 
% F'6E ¥ 9661 UH % B'6E Op eououres 919 JUeAR 


‘QNUIWIP JUSUIAIQS9] B SOWA} Sap syonequia p 
yied x] ‘snjd aq ‘aquapgo9gad apguur | 
SP.SISIIUD %% Q‘pp xne yroddeu sed gssieq 
SIOJONO} & TIP “% pO ep eaqruodsip ep 
xn} Ine] ap ayooid 189 inb 39 ‘/66[ U2 % O‘bb 
& /Q6[ UP % [f UOslAUD p vassed jso sourwia] 


Sop uoyejussgides eye 2014d ANDIIIIP 7] PUD TT 
SOUIUTOF So’T 


‘UOTJESIURSIO | 

op ules ne odnouis np uoljejussgidas 

e] @ aapuodsasi09 yreaAap qed ey] 
‘“quepuadao ‘toydura p SUOIJESS9D SOP S¥O 9] 
sueq ‘epeues ne sare uoyendod x suep 
siyiqruodsip es e juryeambs ayonequia p 
red oun OAR JUDUAIIeUIPIO JreIAIp 


9usissp odnois un ‘1o;dwia | e saporjsqo p 


ANNOSYId V1 JG SLIONG SIG INNIIGVNVD NOISSIWWO7) 


souesqe | uy ‘1ojdwia| e uly stu e UO JUOp 
No s9gjn.49e4 939 }UO Mb gusissp ednois un 
e Jueusyredde sauuosied ap asvyjusoinod 
9] JuajUas9idad JuaAIns Inb sgunsea1 

S93] Suep S9guUOUSU LojduIa p suoNessa9 


Sop no syonequta | 2p ppivd So] “uljuyy 


‘garid 

Jn9J99s Np sajjao anb saguuop seurgur sap 
‘9ytytqruodsip op XNv} Sap jsa mnb 99 anod 
‘JA9S 9S UOISSIWILUOD P| qaodde. yuasgad np 
suy xny ‘JUsWIasuade1 Np saguUOp ap 4sed 
B JUsWIZTeS9 SI|qe}9 ‘gALId 1n9}9as a] suep 
sasijign ssgdas ap szutod sop JUdUa]qISUAS 
JUIIQTJIP SUTIIIO IB ‘SatFJIYO S90 
JUSUAT[ANIOv SIPNI9 UOISSTUIWIOD PT “OGG 
ap JUSUIaSUSDeI Np aseq BI ANS ‘SpUSISEpP 
sodnoui3’ oayenb sap 9qtqruodsip op xne} 
Sop suoljeuryse sas Ja1jqnd ap jreuaa s0s9J], 
np [lesuod a] ‘esseid snos stu 31e}9 panuup 


juoddpy 3] NO JuBUIOW Ne ‘UsWAaUIEtIyeENOG 


‘sopeiguss 

saouRpus} Sep ans 4aodde. juasgid 

9] SUep “1a.1]UBOUOD SNoU OUOp sUOASp 

snoyy ‘sdura} a] suep stojdwa sap uornyjoag | 
Jared uioo ap aloyjrp 3se JI ‘seaytpouw 
JUIUIZ|QISUAS 939 UO Sal1os9}e9 sap Juednyd 
PB] PUIWIOZD) “SOLI0S9}"O FT 2.1]Ua Te] as 
uonsedg4 1 ‘my, pano{ny "sayjauuorssayoid 
Sol10S9}e9 IZNOP a.1jUa Jojo Ane] Waedgs 
juo sunoXoydurs sa] ‘sapuue sosgrutoid 

xIp Sa] JueIng ‘9Atid sneqo~as a] suep 
uoissajoid PR] Op UoeIe[ap PT & sojrodde 


939 UO syusuasueyo Sap ‘UIWIUWIZISIOL], 


“epeues ne ssadeorpuey souuosiod So] 
JUDUIO}J9U PeIAIISSEP ‘[ (IZ AP JUSUIESUADeI 


np UOISBODO | eR ‘UOISSIWIO JUIQUI P| onb 


91JNO Ud JUIT}S9 JIA] “ANIL 9UN H1P19 OGG 
2p WISH] eynuur p uoIstogp P| anb 410.19 
UOISSTUAOS YES TG6) oP VuSAt chor 
soguuop S92] Jasin ev yuaweduis sanuyuoo 
op aploap aie ¥ [I ‘sye]]Nso1 Sap UsWeXe 
sgide ‘stlojaInol, ‘966 ep JUeWsUadII 

Np eipeo a] suep sagdeoipury souuosied ap 
a1quiou 9] Jauyse p surgi puenb gAvssa ve 
‘SJUBUDAIO}UL SOUIQUI S2] O9AB UOIIOGETIOO 
ud JuRIANa ‘epeuryd onbysyeig 

‘agjnuue 919 & sgsesiAua aygnbua | enbsi07] 
‘jusMUAaps:o9id Sat][lanoe1 saguUOp Sey nol 
B JID 9p UE OGG] US WIS A BuIeISIOI} 
oun p uonestyeas eB] aAnosidde orey 

op 9}U9} B epeuRd) anbysyei1g ‘1o;dwia p 
sige ua 9zinbg p sazypiqesuodse. 

Sap JuvAR SOUISIUBSIO Jd S91QISIUTW Sa] ODA 
J499UOD AC] “GG UP Saftdwioo 9i9 sed yuo u 
Sd.fJIyo Soo ‘uaASNaINsY|eW “1661 eP 
(WISH) SeHAnor p suoye}uly say je gies 
eB] Ins ajgnbuy | ep aaj Iso oUaIOYap 

aun juedr souuosiod sap 9}iqruodsip 


2p xnej} Sop UOYeRUTYSS | ‘UOWIWIYIxXnNIC] 


‘J661 2° ZQ6[ 242Ue astiduto0o 

sue 9zu0 ap apolied | yuepued sadnois 
aayenb say red sastjega seudoid sa] sa1eduioo 
ap judWs|e99 yuoyoutsod sonbiydeas 

sa] ‘spsusisap sodnois sto.1y sao anod 

966| oP JUeWAasUsde1 Np sagay szyIqruodsrp 
eB] Ins SaguUOp Sap JuRAJaS SNOU Us 

9Atid 4a orjqnd SIN9JOIS S98] SUPP /GGH| OP 19 
966L ep J4eqJe,| INS Soguuop say] Guaarns 
inb soydeisered say suep ‘Ouop suoseduioo 
SNON] ‘S9UOJYOOINY Sap ja Sa|qISIA 
SP}LIOULU Sap ‘Sauuay Sap 93t[tqruodstp 

P| INS 966] PP JUeUIaSUade1 Np saguUOp sap 


jueUus]UTeU suosodsip Snou ‘JUudWAIIQIWIIIg 


: sjuevAins syutod burs 
Sd] ANA ap aapaed sed au ap aqz10duit [I ‘soqua094 


snjd sa] ssguuop Sep uoHenyeag | sued 


‘epeues ne satjoe uonejndod PR] suep 
ayytqruodsip ap xne} Ano] & SANsLIgyUI JUSUI9}}0U 
xne] Sap & JUSANOS sIeul ‘spuUsISgp sodno1s sap 
Sa.1quisul sap rose3us anod juorejuesg.id as nb 
SUOISEIDO Sap d1NSaU dUTe}I9O OUN SUPP a1yo.id 
yuo xneJ19p9z] SOUISTURSIO Jd SdtQISIUIU So] ‘QALId 
IN9}99S NP Sed I] SUPP JUTWOD) ‘saljdwias 939 }UO0 
sjyusueutied sajysod jag ¢ ep soid yueusiduroo 
soouevorA (QQ GT enbyenb ‘aj}uapgo9.ad 

aguur | e wodde. zed o% G‘¢ UOMIAUD p L919. 


e anbryqnd UOTOUO] PT] aonb yrey np ytdap uy 


By OED. 

SAN9JOIS Sd] UOTAS 9LIeA JUO soisoid sa] 39 
‘sauqne p anb sjzeins9a Sana][loul ap 9.14s81s9.1U9 
juo sgusisap sedno.is surejiso ‘sajuapso9.id 
soguue So] sed aUTWOD “JdazJa ANa] ap 
siaAnejussgidas eR] Jo1olpure Imod suotsed90 sao 
ap a1yoid juouTetA sed juare u sunaAojdwa p 
dnoonvag enb Guepuadan ‘ajquias |] ‘anbuew 
sed saj.199 quo u sgusIs9p sodnou3 sap soiquisul 
Sop 1ade3Ud p SUOISBDDO Sa] ‘— ajuapgog.d 
sguue | aonb snid ap (QQ QI Hos — s9i0p 

919 JU0 sa3sod (QQ GQ ap Sead surUIOD ‘stoyayno]T, 
‘ajuapgogid aguur | e yoddes sed 9}uow8ne 


nod e spatid sunaXojdura Sap [P}0} Jeo] 


‘SOG EUS. 


np sayfa Juos onbyyqnd UOTDUOF] PT ap soyuadaI 
snjd sa] saguuop seq ‘spAojdurs ggg 08] 
UOAUD P [P}0} FIQD9FJa UN JURA 

XNPIPPPJ SOUWISTURSIO Jd S9.1Q]SIUTU GO suep 
tojdura p d1QIVeW Ud ayinb9 | op uoneEnyIs eB] ap 


aidwioo npuel eG JOSQIT, np [tesuo7) 2| ‘snyd 9q 


"SdgSNUI Sa] 49 JIP_so ap 
S$9}91N0S Sa] ‘SarregjONU Sayesjuso se] sed uessed 
Ud ‘UINIURIN p SOUTUT XNv SaJQITegI9O S9I_IDOS 
sop quryye ‘sastidasjua p ajnoj aun pussduroo 

« SodNe » LIOS9}eO eT ‘SANTPreAeI (0 YZ 
UOIIAUD P XNIO} SfIJOaTJo Sap ans 

saguUuOp Sep 9}uasg.id yuo suneyoes « saajne » p 
j9 sj1odsuv.y sap ‘suoleotunuIUIOD sap 
‘gureoueq Inajoes np suneXojduia oss anbjand 
‘J66[ 24QuIaB09P [E Np sa]jeo Juos gAtd anajoas 
np sejusog.4 snjd saj saguuop sa’] ‘spusisep 
sodnois Sap Saiquisul sap 1ojdua_ p uoryesseo 

PR] JO JUsUIDOURAR | ‘Ayonequia | ‘UOeJUas91do1 
BR] Ans sag|[telap Sopguuop sap studuioo A ‘epeued 
soureuny seoinosses sap usmeddoyjaasq 

e 1ojduis p sigiyeut ua 9yinbg | ans sjanuue 
sj1odde1 sap jusjuesgid gatid imayoes np 


sunaXojduwia So] anb sue 9zuo jueusjuIeu e A II 


--saide sue 3ZUQ 


Lag]n Dads Juaanamay 18 sylS0d | LI 


“QATIOR uoe;ndod 

e] suep odno.is 90 ap ayypiqruodstp ap 

xne} ne anatigdns 9}9 e SuOTVeUTWIOU Sap NeaATU 
a] ‘sjurane 919 suno(no} sed juoare u sa{qista 
SPJLIOUIU ap SdIQUIdU ap JUSUIdINIOVI op 
syioa(qo saj anb usaig ‘souojzyoony sep FB “% 6 
ap snjd ja sourwiay sap & SagT[e JUOS SUOTeUTWIOU 
Sep % OF ep snid ‘(Z66I % S661) SePULOP ap 
asodsip uorsstwW0Zd |] satjanbsey] snod saguue 


Saigiuiap Sto1} sap sinoo ne ‘arnonsed uy] 


“oLIoW Te puot) e| 2p ssoryns9s 


Soig woul So] anod sT[]Geyo JUBUIBIOUBAS P 


INNOSYdd V1 Jd SLIOUG SIG INNIIGVNVD NOISSIWWO*) 


j9 JUSUIAIN.A991 Op syigoalqo sop yzednyd 

PR] JuUeUSIO}~e US JUSUTWTeJOU ‘sayqisues soiso0id 
Sep gstyegi jo sajuej}odur soinsaw sap ures us 
STUD ® OY v| ‘gynbg | ssaaue uorossip ayney P| 
op enbisisus yusueseSus un & dORID “GGG Ue 
QuIULIE} to[duia p szgueu ua 9zinbg | ap yutofuos 
ai1eyUO[OA UsWexe UN IAIns & Inb proooe 

uN p e1peod 2] SUeP DY Pv] sed syjdwioooe 


soisoid Sd] JINS UOTSSIWIWIOZD FP] ‘IP PTAC) 


‘ITUSA 
ayooid un suep sonjnoa sainseur sa] erpusid 
jusweutsAnos ay aonb a1gdsa uorsstumu0d 

RP] ‘Saitessaogu sjaiogp sa] saAnoidde p said 
snjd sed jre[quias au qUDWIDUIOANOS 9] ‘epuue p 
uly Ud ‘sTeUT ‘UOTSSNosIp Ua 1e}9 UOsoNb | anb 
sastidas sinatsnyd e ssULIOFJUI 939 B UOISSIUIUIOD) 
a | ‘spidope sed suno{no} }uos au 707 

Re] & aalnsse sa] JUBAaP S}a1O9gP Se] : ePpeueD np 
a[eAOd dLIaULIepudry B] Jo SOUUDIPeUS S9010,] 
Sa] sUABOUO0D Inb 90 Ua aJURaTeINOOUS SUTOW 


4Sso tojdura p a1QIVeU Ud atinbe | op uoenys eT 
Ja1O9p UN p 93U9}7e | sue] 


‘ajeargpay onbyqnd uoouoj ev] suep saprdea snyd 
sgisoid sap eg eiougu aja nb yo eapusyureu 


as sUePUd} 9}490 aonb o1edso uorssturuto,) e7] 


‘UdWIapUss 
Ing] ep uoYenyeag | suep dnoonvag jre19}dwi09 
1ojdure p ssgieur us 9yinbg | ep eaytdeyo ne 
9110dure1 sgoons 9] enb juesiogad ue ‘dryssepeoy 
ap aAno.d oarey & pesap9y orjqnd anoajoes np 
XNCIQUYT SINDJEIISIUTLUPR SI] 9}LAUT JUO 1OS9IT, 
np flesuog np esarezgs9as a] 32 enbyqnd uorsuo] 
eB] ep UOISsIUIUIOD | ap ajuaprsgd ev] ‘erquiedgp 


ud SomteuUuOTJOUOF syney sop 9 }TUIO7) np 


Q661 TINNNY LYOddVYy 


uotungs oun e 9gyuesgad juauIa}UIO[UO0D gsodxa 
un_p uorseoo0 | & ‘snid aq 666] Nod so.ysturu 
-snos sop 9[9 ay4o1id aun 1ojdura p ergueur ue 
ainbg | ap Wey year gauid jlasuog np nesing 
9] enb sapusadde p asnoiney juawe.sgtnoused 
919 B UOISSIMIWIOZD PB] ‘ISUTY “JIN 


J9}.10d & JUSDUIWIWIOD $9}IIBOUOD SJIOFJa SIO onb 


9ILOTO 2p juoyoursod snou S9otpul SJUDIDFFICT 


"97 B oUISLIO | e snAgid | | 

sap juessed ‘g[qnop anb snid e uoneoyLiga 

ap SINOO Ud XNeIgpej Se1Q}STUILU ap sIquIOU 

a] ‘opides uoyor oun p sourj1oduit | aouepiag 
Ud d1}JOUW VP Jo d[e1gpaJ UOHLAJSIUIIPR | 

suep d0Ualdsuod ap asiid oanaypiew aun Jajlosns 
ap qeI9 gsiA JOe(qo7] ‘anbyqnd uoyouoy 

RB] INS 19-Sa]]9o J91yUadU0D Nod JOsgIL, Np 
[lesuod Np uoHRsiojne | Nus}go & ayja ‘eguue 


aigtueid RB] anod nag.d JUDUO]PNIUL JAR | 


I Gl 

6 “4 

Jb 9 

9 Z 

6 Vy 

IT G 

Lif G 

8 G 

Ol £ 

Ol £ 

OL o 

OL 2 
9} 1UIOFUOD 971UIOFUOD 
ap souesqy aula] 


(¢ MvaqqVv]) I1gGNd UNajar ay PUNE paanqoaffa PUOITOINIIAS CT PesdV CT 


ou ajje,nb SUOIBOYLIA Op snjd dipusidesjuea p 


gplogp & uOIssIWUOZ P| anbs107 


‘so]qruuosies 

sle]gp Sep suep JOuejuasgida.s yaya 

un & JOALLIe ud anod sareyo asada ap sjutod 

sop Soig}stulm xne juno; nb ‘gsyeusojut 
uotstagaid ap JUNO uN JUsWIAQIUJEp }INpo.yUt 

e onbiqnd uonouoyj ek] ap uoIsstwmU0Z Py] ‘UU 
“SUOIPOYLIDA SAP I}INS B] & SpUSIS sjUdWIASeSUAD 
Sop a1Aneo usd ast eB] Suep stjdwioooR 

sgisoid sap ajduioo aipue.s ny] & Sa1Q}STUIU S93] 
JUPUDJUTeUL 9S1]QO ]I ‘uoWaWISIOAy, “sytoa{qo 
soidoid sauna] ap uolulsp e] Suep an.d0e 
aryiqesuodsas sun sauinsse unod apnyye| 

91NO} S9.1Q}SIUIWE XNB JUSWIUd9I QFUUOP B 
[lesuod 9] Juewewerxned ‘tojdua p s1aiyeu ua 
ainbg | ans sopuuop ap ‘aovoyye snd ‘ourgysAs 


nesanou un aoejd Ud 9.13j9W 9p a1Iqissod 12] 


IIU9} & SIBISSOG] “Z| 

spAojdura sap jo syeorpuds Sap uoT}e}[NSUOD ‘|| 
IUINOF V UOTBULIOJUT “(| 

uejd np taming *6 

uoyejuasgide.a ap sjiq0a(qcC 

JUSWIOUAR P Jo JUSUTOJNADII ap sfI0a(Q<C 
saaisod sonbyead jo sonbyryog 

uoyjejdepe p soins 

sapoejsqo sap uoisseaddng 

tojdura p sowig}sAs sop uswIexay 


Je FFe,| op asAyeuy 


= Ni vy iO to 


Ji9e4Fe | ans ajgnbuy 


SOANLISIS9] SOOUDSIXe ezZNOp xNe 9ITULIOFUOD) 


6 RNeITqEL 


jusuturexe anbyqnd uo1ouoy ev] ap uorssturwod 
ev] onb sosgay, np [lesuod 92] Jue} GuoWsIQIUIOI 
‘sjuejioduit sunajoas sunatsnyd suep soiso0id 
Sop Hey JUDUTWIAD9I B [IBSUOZD 2] ‘anbyqnd 
UOTJOUOF &] SP UOISSIUILIOD BI 99AP 4.19909 9] 
‘1ojduia p a1gyeur ua 9yinbg p sazyiqesuodsa. 
SAND] B SI1QISIUIU SI] JOST]IQIsUasS 


e JUBUIDATZOR sI0;dUIA S OSI], NP [lasuoDd a] 
sjueoSeainooUus soorpul senbjeng¢) 


70) ula 0 asgnqyvul ua azinb 7 

JMP 10] &] BP SOOUISTXO XN DULIOJUOD ds JTeIVPIJ 
anbyqnd uoouoy ey anb anod aarey e dnooneaq 
9100Ud 938A ]I “6 NeI]qQr} 9] 9.17UOU a] 9UTIOD) 
"9SS919}JUI [PIJUIO DUISIUBGIO | O9AP 

jA99UOD 9p UOHeNIIS P| Jassaipes ap 91g}STUTW 
anbeyp e aquioour [I ‘seo sao sue] “uatjUIeU 

9] Jeyusnl us Jusreines au Sale ‘sajoe}sqo 
SUIE}IIO OP 9OUIISTXO | sanbijdxe yusaAnod 
XNBIJUIO SSUWISIULSIO SOP S9OdLIJD9IIP SoU] 

sa] I§ ‘anbrqnd uonouoyj e] ap uorsstuu0d 

Re] op No JOS9A[, Np [lasuod Np seoijoesIp sous] 
ap Justnoogp nb saporisqo sap 393n]d JueusIsap 
‘aqiqesuodsa. aidoid Ina] syeuuoda1 


ap Juasnyjas xneisp9} Sosgysturu ap dory, 


eae 

suudlAsp 1ojdura p s1gIyeU Ud atinbs | onb 9310s 
Ud d1Tey anod anjnoa asiiedxa | jyuedAe [auuos.ed 
np Jusuenor yuejysodunt un ar0oue e A I! ‘snid 
aq ‘tojdwea p s1gnew ua syinb9 | ev seiressao9u 
S9OINOSSAI SI] 9AORSUOD JUSTUDIEI[NG9I1 

sed }U0 U soi1giSIUlU Sa] ‘IN| ap asneo & 3.149 
-jnad no ‘uatynos ap enburw ao e juaWITaT[eIe 
‘sanotigdns suO]eYyos xnNe JaIOUOD yuoWosesus 
un p ajuaredde asouasqe | s9,9 ‘so.1g}sTull sap 
udiq suep : JUR[GNO.} JUSWAIQT[NOIVIed 4so }1e] 


up) jsjyueinos snjd So] soula}qoud Sa] JUOS sjanG 


INNOSYdd VI Id SLIOWG SIG INNIIGVNVD NOISSIWWO*) 


‘yOeJUssg1d91 FiQoaFJo uN SI9A uoisseis01d 

Ina] Suep sajsijegd Ssfoa(qo sap UaXYy 

as sjinb ja ULOSaq NP Safoe}SqO So] yusurniddns 
sjinb ‘tojdwia p sourg}sAs SANs] op s}uRsIeysyes 
SUIUIEXO Sop ¥ Jd JOaFJo IN9] ap Sasnoatigs 
sasAyeue sop & juapgooid st nb ‘uoyesiues.0 
Ina] ap saug;qoud sa] uatq juassistes 
SoWSIUPSIO Jo SatQjstuTU say enb anoureauoo 
9.132 HOP UOISSIUIWIOD vB] ‘SUOROTFLIZA Sap 
d}INPUOD YY SuUeC] ‘SpUUOP 2.119 JUSAIOP Sazp10 
Sop IS NO s9}[NOYFIp sep we & [Ls ‘stud 9.139 juaAIOp 
sjuswesesuso Sap IS Sd1Q}SIUTU S9] }9 IOS91], 

np [lasuod 92 21}Ue InayeIpsur 9] Steurel rey ou 
UOISSIWIWIOZ P| 39 I0T B] Ap NAVA Ud sUOTFeST]GO 
sing] ap yoodsa.1 np sayqesuodsai sasturead 

Sd] JUOS S9.1Q}STUIU Sa] ‘SIOJajnoy, ‘seo anbeyo 
suep nog? & ala sayfanbxne suorsnyouoo 

Sop JueInod ne jual} 9] Je senbisayzeys sowey}i 
spueis sap ja(ns ne — [ersp9z orqnd anayoes 
np aneXojdwa | jsa nb — sosg.1y, np jlesuod 

9] OSAR UOSTET] Ud Sd UOISSIUIUIOD *] ‘JUaquIOOUI 


my] nb spiyiqesuodse1 sep uolses Ry] sueq 


S}1Of fa Pp snjd eipney [! 


: enbiyqnd UOI}OUOT wT] 


‘a][atUEsse 

OUISIXS 93490 D9AP 9}IWIIOJUOD Ud JU}_ DUIWOD 
sgigpisuoo a.jg sed yuosinod au sunadojdura sey 
‘usIq sed JUO.19J 9] BU Ja ‘UOJAy a] oU sj_nb Jue], 
‘1o]duwra p ergneu ua 9zinbg p xnetigs ueyd un 
Jjqeie anod ya sajorysqo xnedioutd say 19u199 
inod aaressoogu onbyeurgysés ayooidde p 


a1ue8 np jusreadas as spifliga sunaAo]dure p neg 


‘yuouusid sj_nb 


SoInsoul XNe SUOTJOPIOI S29] o1jJTeUuUOD anod 


266] TIANNY LuOddVy 


i) ssgnbydde }UOS sa[qeyinbs souosedde 
ud sanbitjod sap }uOp uoSey BR] JOUTULIII9P 
anod spAo;dura sung] 32 syeorpuAs SAINI] 


Ja}[Nsuod ap juastjs9u sunoAojdura p doi 


‘ranbeye s ap afloyjip ise 

[L soyonbxne jo Juoayja | op Ules ne Ja}stxe 
yusAnod mb UO}PCUIWILIOSIP 9p SOUIOF 
soijne p ja « aseurdoo » np ‘sadAjo9.19}s sep 
‘g]JPUUONRSIUPSIO J1N}[NO | op ‘sopnjyyze 


Sop UOTORIISQe JUOJ suneXojduia p ro Con 6 em 


‘IMINSIA 

ua sonbyeid Sap }e sonbytjod sop yo]duroo 
snjd dnooneaq usurexe un alley e guOUe 
so uO ‘uoysenb aigiusep 93390 B arpuoda. 
ap jueAesso uy « ysaouanbgsuoo Sd] JUS 
sotjenb jo SNOU-SUOSTR} ANG » onb yoyn|d 

« {1090 yey uO Nb 90-sq » JURPUPUAp as UD 
atuaoids p 23st] aun p ISSIR S [Ls eurw0D 


aurg[qoid a] Juapsoge sunaAojdurs p dorp, sc 


"sye}[Nsga Sap auuOp Unb anod tojdwa p 
souig}sAs Sind] ap UsWIeXa | B SAOINOSSaI 
ap ye sdura} ap zasse sed yuasorsuoo 
ou sunaAojdwe p doy ‘guigjqoud np 


oJUeSTANSUL uotsusysidwioo oun p esneoO VY © 


i press 499 


eB SoJUPINOS snjd S29] Sg} [Nol ytp So] JUOS sjeng 


‘ajqeqinbs uoyrzussgidas oun e y.10ddes 

Jed j.1e99 | ajqeuuostes o1giuew op juanbrydxe 
nb saourysuoosO Sap NO sajoe}Sqo Sap 1aUI99 
jnod inasojduia | Is xnolorpnf jso saurgysA's 

sap uswexe | anb arp yned uo ‘AAQIUYap UF 
‘uone}Uasg.idai-snos oun 9}e}sSUOD & inaAojduis | 
NO sajjauUOIssayoid sat1os9zeo Sap auNoRY— «ns 


Joyi0d JIELAIP UQUIeX9 7] “SQUIIO S9poeIsqo So] 


souiddns ap eayjoutsod nb tojduia p a19 PU 
ua gyinbg p ueyd un p uoyrsoqria | & 1edgp 

ap yuiod ap es adej9 93900 ‘goed uo JUOS 
SoTIOJBUIWLIOSIp UOU sonbiyed sap ja senbyryod 
Sap ‘soulg}sAs sap synas anb souesnsse | 
jueuuop uy ‘uUORUeSgidas outeyd oun 

B SI[NISQO SIBAIP So] JOUIIO B quowayedrioutid 


asia 1o]duia p sourgysAs Sap UdUTeXx9/T 


"SO}LIO9 sanbiytjod ap iaided ans uawiexe un p tu 
soimoy $Z Ud JOUIWI9} B do1OJex9 UN p TU Use s 
au |] ‘UOHRsIuUeS.I0 | ap souTeWNY SedINOSseJ Sop 
suoreiado sa] puoj & d.1}JBUUOD Ja ‘SadINOssaI 
ap je sdwia} ap JusuUTeSLyNs JatoesUOD 

A ney ! ‘1ojdura_ p soura}sAs sap uswexe 

UOg UN dJIej INIA UO | Ig ‘a]JEUUOTFeSIUeSIO 
d1N}]NO eB] JayIpowW ap juessind snjd 2] uoAour 

a] Issne 4sa.<) "SOATTRISISD] sooussix9 aznop 

sap axe}duroo snjd Py] a.4}9-jnod 4sa tojdwa p 
sauig}sAs sap apnyqg’] ‘ajjauuorssayjoud at10s9}e9 
anbeyo suep uo1jejuas9.idai1-snos op syyow 

S29] JOUTUIa}9p ap Uy syusuysed 1o]dura_ p 
souraysAs sap 2 sonbyeid Sap 9qI]e}O} B] Janyeag 
e sunaAojdura say] astjqo 707 ey GuaWIAUIZISIOI], 


3 10) awa, 0 raulayPhr pap UIWIVXI/T 


SAI DEE OSE 

jueSIe] SOW] Sap SUOTJOUOJ Us UdTJUTeUL 
9] Steur ‘UOTZDaTIS B] NO JUSsUTOIN.ADII 

9] sed uou sasiA jIeAap sauigisAs 

Sop usurexa | anb ajaagi & 3]49ANODgP 93399) 
‘guuoysodosdsip d1quiou ud astida.ue | 
ayinb jusreae Souda] Sap aonb ‘sduray 
sugut Ud ‘seu ‘9}1]IqruodsIp ap xne} 1n9] 
JUSS IP] jressedap JUIWIIINA994 9p xne} 
Ina] anb 97e}suoo e& anbruyoe}4 adnouis 2] 
SUBP SOUIUo} Sop squiasua p uoye}Uesaido. 
P| 9p assteq a] qQrej aun 9}0U JIeAe 


nb anaXojduia ug *agjuasgad qsa's ou a1uad 


90 ap UOIsed00 auNONe Nb ajgagu asAyeur | 
onb ajqissod juawayess 4so |] ‘spuSIs9p 
sodnois Sep Ssaiquisw Sap J9.11447e snod 

ayyoid sed e ua u uo nb srew ‘ajuapgogad 

a9uUe | op SINOO Ne syonequia p 
suoIseo00 p jurjodul zasse aiquiou 

uUnne 2A [nb Ia[pAgs ynod asAyTeue’] 
‘uolye}Uasgidai-snos 93n0} ap syHOUr 

so] JaAno4} nod 1o;duia p suoijessad so] 

jo JUDWIDOUPAR | JUdUEIN.AD91 9] JURUIBOUOD 
sonbusyejs So] JUDUIUIeX9 sunaXojdwa So] 
anb a0 & puaye Ss UOISSTUIWIOZ PT] ‘OastTrad 


939 & JOeqje,| op asAyeue oun nbsio7y] 


‘uoysenb ex] ap aystpeaa ayooidde oun ajatyjou 
UOSIBUIQUIOD op a1Uas a_ ‘segT[rejap snjd 
So[BUOIJEU SUOTFEUII}S9 Sap asIIN B 9191008 
zy] ‘quepuedao ‘(soystpetoads) « suotsseyoid >» 
Sop d}Ip al10s97e9 vB] SUep 9yzI]IQluodsip 

op XN} 9] JaUIULIa}J9p NOY “OAR 

yreiAap astida.1jue | SOOIAIOS Sap sgAo|dura p 
uaiquioo s1]qej9 nod sayeigugs saeco] 
SUOTJEW}SS P LAJS }1e}9'S JIOaIJa UOS ap 
a]qeidaoor ye} B yN0o} asAyeUP UN jreAe Inb 
inaXo;dwe un ‘Isuly ‘aampoid as JudAnod 
SUOHeLIeA Sasnaiquiou ap ja “anol yuaAned 
SJUdA9IFJIP SINVORF ap dnooneaq ‘aaAojduia 


e& S9VUUODP SVJ JOUIUSOJIpP INe tnbsiso 
» ca P I . 2p | iy “I 


"SouTesso09u 
suoleoyipou sey Joj10dde p sapurwep ny 
ap 19 JlOajyo UOS ap asAyeur | op Sassa|qiey 

so] InoAo]durs Ja0 & JayeUSIS ap UOISSTUIWIOZ) 
eB] B yequioout I ‘snyd ap sioj aug) 

'% 9 B& edu xne} 9d ‘OJUOIOT, B ‘Se 
‘0m b‘6 OP ISO SI|ISIA SP}LIOUTU ap SoIquIsW 
nea.ing op spXojdwia sap sy{tqruodsip 

ap xne} 9] ‘epeurd np sjquiesua | 


INOd "SO[QISIA Sg}tOUTUL 2p Soig uo 


INNOSYAd VI Ad SLIOUG SIG INNAIGYNVD NOISSIWWO*7) 


oP 2]qiey JuUSHIAAYEIAI gyTIqruodsip 

op xne} un & JUPpPUd}e Ss ‘NedING ap 
sgAojdura sos nod SayeuolyeU SUOTeUITSO 
Sop IUINOJ & OJUOIOT, op UOTS9I BP] SUPP 
JUSWIIAISNJOXE SAMNa[Ieaes} sos jreynade1 nb 


inaXojdwa uy) ‘Tera jusue|es9 yso OSIOAUIT 


‘QIpUl9}e 
S92] 9p oNA ud sayqeuuostes sgusoid sap are] 
op sinseul ua }10s [IL Nb ja saqsiyegs JUSIOS 
syigoe(qo sas anb uosey ap ‘sagtidoidde 
seguuop sa] ans neAo;dua | ausiasues 
UOISSIUIWOZ) P| ‘A1UAS 9d ap Sed Sa] SUR] 
“pyreynos zde(go | saputeye p sytyiqissod 
sunone onbiyeid ua no reine U TI ‘imetigdns 
asejusoinod 9] asian yreae inaXo;dura 

}29 IS “% /[ OP SAnojuaye xnv joyn]d 

anys as sajojId sawuray sap 9yyiqruodsip 

ap XNP} 9] ‘UOISSIUIUIOZD, BP] Bp SeguUOP 

So] squde q ‘soqoyid ep jresoduioo as piste sec) 
uos ap 9jurj}iodur zasse yred aun nb yey np 
yidgp Ud “N% 6‘Ghr & PAQIPS mb ‘SOUTUI9} Sop 
atyiqruodsip ap yeuoreu xne} np ‘syqoelgo 


SOS IOXY} inod ‘tases }1e}9 8s nsAojdwia u-) 


: saaidope suolnyos 
Sop Je UOIBOYLIQA ap sjuose So] red s9yejsu09 


ssulg[qoid sap sejduiexe sanbyenb to10,, 


*9UIO} 
JUNO B JUSWI9}NADI ap sflyoal{qo sap uUOTIUTap 
RB] B aseq op jas mnb ouse}x9 uOR}Uassida. P| e 
anaXojdu | ap Juoesfe | Op uosrereduiod ke] 3S9,9 
‘SOJOINOT, “FIJOFF2,] 9p sedioyue sjuswesuryo 
Sd] J DOURSSIOID BP] AP S2OULPUD} SO] 
‘sonbiwmouods SUOTFeAQPISUOD Se] ‘uonejuesgidas 
ap S}1e99 So] jUeI9 syuejiodun snyjd 

Sa] ‘SAN9JR] SJUIIETJIp IMs sppuoj JUSUTOIN.D91 


ap sjijoal(qo sap juasslqey9 sunoAojdwa 


266] TIANNV LuOddVyY 


Sx] ‘So]qeuuosies sgisoid sap Jesiyea. JUSWITRIA 
jus}reynos saunaAo]durs sa] Is [aUASSA N99] 
un vy] 1S9,c ‘satidoidde jsa snaAojdura | sed 
sastun a1so[Opoyjou ey] onb JaINSse Ss ap ULOS 


jusuusid sjuoSe Sd] ‘SUONBOILI9A Sap Sno. NY 


‘toda p 

UOTVESS9O Op Jd JUDUIBOURAR p ‘ayonequid p 
d1QNeUI Ud S9dUBPUd} Se] guTUTeXea sed jUO U 
910oua no ‘sgAojdura sauna] JaynsOat B BIPUdHe Ss 
juswe|qeuuosres juateAnod gyi ayjenbe] suep 
onbrydeisogs uoLs9.1 Ry] sed jUdIe}9]Jo1 ou mb 
SUOIJEUIT}SA P SIAJAS JUOS as ‘SaTjauUOIssayoid 
SALIOS9ILO S9JUdIPIFIP XNe 1d} Q1I1e S SUS 
UOYRSIURSIO INI] ap s[quiasua | ans asATeue 
Ina] 419310d j1ej JUO ‘QUJa}xX9 UOTVRJUAaSgIdaI 

B] Ins SojOexXeUI SoguUOPp ap jo Sajgnbus sa[iata 
ap yueusaou.d sajgnsgp saguuop sep asijan 

UO sunaAo;dure sure}ia0 aonb suouuonueu 
‘sjuvinoo snjd say sourgjqoud say twiueg ‘synejep 
Sop JUdIVAR SVaNjOaIJo SasATeUR Sa] JUSANOG 
‘a]jouUOIssajoid a11039}e0 anbeyo suep ssusisap 
sodnouiS Sap Seiquiau sap uoljejuasgidei-snos 
op gidap 9] JOUTULIA}J9p op UR Jeo M9] Ans 
Soeguuop so] JasAyeue e sinaAojduia sa] as1]qo 


oT e] uewewerxnacq, : fivaf{fo 7] 2p arhypuv/T 


BOT] 

e sogqiodde suoneoytpour say] ajapjeu pi nb anod 
sreuuoysenb Ina] 1IstAgI JUdTeASp ‘aquidaooe 
agsnl 919 & aygnbus | juOp ‘seujne p dnooneaq 
onb saoye ‘atuuadgp aigtusep e] ap s.mo9 

ne JlZ9jJo AN] Ans ajgnbusa p ey sed JUSTeAR U 
sunaAojdwa surejiad anol e sjuswsusIesues 
Sop slusnoj ap ja spAojdura xneaanou 

S93] JalyUept p jueyouried suraysAs un soe|d 
ud SIU MOAR JLOp Ando] duis | Ja ‘QAs|9 zasse 
2.49 Wop aJgnbua | ve asuodg. ap xnr} 92] ‘syn 


sye}Ns9.1 sap asinpoid Seguuop sep asAyeur | 


anb nog ‘sgusisgp sednois sap uonejuasgida. 
ey ns saguuop Sep AT]lonoes ep Ue JHSITFe IN] 
ans ajgnbusa aun s9ueur e& snaAo]durs say ast;qo 


10T | ‘FUIWAIQIUIII ¢ fipvaffa] me ajanbua/T 


‘yUdAINS 

inb soydeassered say suep sognbrydxe yuos 
sadej9 sac ‘S]a10U0D s}e}]NSII Sap eB IWNOGe 
jueanod ued un p uones0qgey9 | ap sefo sedeq9 
sep Juasysau sinaAo[due sao ‘sapqeigpisuoo 
43g JuaAned nb s}10]J9 sap gas[ey ‘s9usIsap 
sodnoi3 sap uoyejuesgidai-snos PR] ap sasnvo 
so] gururexa NO JIQDaJo Ina] ap esAyeue oun ke 
a[qeyesad ne spgoo.id 110ae sues Jalouegyog un 
TS sjiqoa(qo sap jyueyOodwo0o 1o;dura,p d1Qeu Ud 
ainbg p ued un g410qe]9 Juarear surezsa0 anb 
918}SUOD B UOISSIUIWIOD P| ‘Wey UG “suneAoj;durs 
sap sastidwioo uaiq sed JUS|[QUIAS 9U 707 P| red 


sogsodumnt sg] sodej}g soo ‘ueuojuTeUr enbsne 


"SapoR}SQO Se] JoutI0 ap esyjoursed nb 

1ojdura_ p sawia}sAs Sas ap sovolyJe UsUTeXxd UN & 
Japgoo.d jnad jt ‘tojduia p suoyesseo sap neaatu 
ne uoyej}Uaseida1ins 33N0} ap ya ‘suoyowo.d 
So] J ByONequia | suep juaysrxe nb sz.re9g 

Sap ‘sauNoe] S90 ap je] ne JuRID UY “SoUNDe] 
so] Joutusajap jned anaAodurs | ‘a7puazqv 
uonyejuesgidad ey] @ 207j2/fo UoIVeJUaSg1da4 

ev] ueredwioo ug “JI0ajja UOS SURp SgUSISEpP 
sodnoi3 sop sgtidoidde uoyejuesgides oun & 
ineAojdwia un ts yuenbiput ua jayuesse 9yQ1 uN 
juonof epeurs anbysiyeyi¢ sed sojinpoid aaoe 
uoyendod eB] suep 9yiqruodsip Pe] NO 9U1a}x9 
uoyejuasgida. e] Ins saguUOp so] ‘sguSISgp 
sodnoids sap uonriuesgides Pe] JOUTULIa}9p 


ap stutod e yaya] ans ajgnbua | enb sioy sug 


‘ayqeyinbs uoyejusseide1 


oun & JaAlise ua anod saho;dap & sy10jj9 


6 69 

bG OL 

cS la! 

G9 G 

£9 I 

a, I 

£9 

69 S 

£9 I 

ae) I 

G9 G 

GG : al 
971ULIOF;UOD 9}TULIOFUOD 
op soussqy sulla] 


I1U9} & SIIISSOG “Z| 
sgAojdura Sap 39 syeorpuds Sap uoe}NSUOD “|| 
IIUINOJ B UOIEULIOJUT “(| 

uejd nptamg *6 | 

uoyrjuesgidas ap szq0a(qc 

JUSUIQOURAR p Jo JUDIUAINAOV1 ap syyda(Q<C 
saarisod sanbye.d 30 sonbuyog 

uoyejdepe p sdInsoyy 

Sa[oe}sqo sep uorssaiddng 

tojdura p sourg}sAs sop usurex7] 

F9aFFO | Op ashyeuy 

FiqoaFJe | ans o3gnbuy 


SNM YT 6 OK 


pordd ANajJar a7 PuU_E raanqIaffa PUOTVIIf1120 £9 Presa” ([ 


SOATTRISISI] sooudSIxa 9znop xNe PFIULLOJUOT) 


g nee|qeL, 


Sd] Jo J9]UOULINS B SaTeISGO Sa] JUaSsTeUUOD 
sunaXojduia say] ‘sagstyegd yuo say sjtnb stoj aun 
‘quepueda, “2JANS Ud 919UI sonsuo] snjd So] 
jo saployyzip snjd Sa] JUOS sodej9 sosgiutaid s101} 
sad) ‘10]dura_ p sauiajsAs sap usulexa | Ja 19-IMyao 
ap asAyeur | ‘FDeFFo, | ans ajgnbua | 2 tojdura p 
sige us 9zinbg p sovoyje swurersoid 

uN p UOTFeOYIpa | B Sattesssogu sayoR} Sosgtue4d 
S101} Sap 19}}Inbor s op uy snso9v S}.10}JJa Sap 
9Ao]/dap juerear sunaXojduia p siquiou ure}z130 
un nb juate.1jUOW 966 | ep e4}SeWLI} JarUIap 

NB Sd9UIU19} SUOTFBOLLIDA Sa] ‘SeINS SooUPpUd} 


Sap Ja[a09p imod 393 do} a10due j10s [Lnb uslgq 


soquezoduit snjd sa] JuOS 


sedejs saigiwmieid sa] 


‘spuSisgp sodnois sap soiquisw op 1o;dwe uteyd 


9] JURARIZUD Sa[OR}SQO Sa] ALULJapP anod to;duia p 


sowig}sAs sas ap ajqeidaooer usurexe un gnqDoejJe 
PIRAS UN JUIU9TNAS Ja 19-IN]J90 op ajuRsIeysIyeS 
asAyeur oun & spg00id JUuaTeAe xnap JusWaNes 
‘FIJOajJo INV] Ins ajgnbus oun 19uew ap 
uoest[go | op saiinbor juos as sinoAojduie Z| 


onb sioye ‘9 nes[qe} | oJJUOU a | JUTULOT) 


‘SOATJLISIS9] SOOUDSIX9 aZNOPp Sap p/vdI]d 

pb] & SgULIOJUOD Sed juaTIe}9 S au SaneAo;dura 
sap pivdind v7 “Q Nea]{qe} a] 94}UOUT 9] 

SWIWIOD “IIOII] UN p puoj Ne sagnseajes JUsANOS 
do.j aonb jusre}9 u mb ‘auinbe | jo JUSWIaTQOTeY 
9] ans sonbyiyjod ap uores0qele | op 2 epeued 
soureuiny sao.nossa. sap juauaddojaasq 

e 1o[}dwia p ssgiyeur ua 9yinbg p jenuue 

yrodde.s ana] ap uoyejuasgid ev] op ejep-ne see 
sed juos ou sunaXojdura p dnoonerag ‘sindap 
gsueyo juowesA sed eu uOTyeNHS eT “707 


e| 2p a [PULSIIO UuOISIOA e| 2p p[NOogp JUSTBAR 


INNOSYId VWI JG SLIOWG SI1d INNIIGVNYD NOISSIWWO‘) 


966] TANNNV LiOddvy 


inb SJOYNSVI1I JUSANOS ja S9}TUT] S}e}{NSZ1 
xne jressiseg4 jUSUII[ICY 2] 70) AwU2 P Asan] DUI 


ua ajinb ] /MP 10T ®} jueSIOFUIA Ud Jo JURSIADI UF] 


“9UIIOFUOD 

ap yeutut 91dap 3] iojusursne imod aipussd 

B SOINSOUI Sa] Jo SeoROLye snyd say seaeytut 

So] ‘sanaAo;dure So] red ]duros0e [reaeay 

9] Ins sjusWoUsIEsUeI xnaIogaid op UOISSTUTWOZ) 
eB] @ QUUOp B s9UUe aigiuaid eB] suep seanqoaye 


SUOTHPOTLISA 2p 3[Ge4gptsuoyd 31g uroUu <a 


aatid 


ANdJOIS a | suep dATey ev dnoonvaq 31S91 I 


“UOIRSIURSIO | 

ap xnewaalu Se] Sno} & sgusIsap sednois 

aayenb sep uonejuesgideas auteyd oun JaSI[egt 

@ Issnga yre nb sytaga anaAo;dura [nas a] 939 
OA Inod suoR}OYs}] Sap JUSWIE|eS9 o}LI9UL 
‘spXojduia (|Z JueIdUIOD [e1gpay] SUISTURSIO 
‘epeuer SUIUTW9} UOTJIPUOZD “UdIQ jo 9}IA AISP p 
jyoursod uoljOeIIp ayney FB] op juswasesua | 
juOp UOoSse] ve] ap ajduioxe JuaT[a0xe uN 

Rl IS8,C) ‘UOIPOYLIVA B] AP SANOD Ne 9}LWIIOJUOD 
suteyd e] e atuaared e Quaptssid uos ap aatjoe 
uoldaIp B] snos “‘Issngi 110Ae Nod suoTeOIJ 
sop o}iigut ‘sgAojdwie PZ] ap Joeyje un 

juede O1Ie}JUC) | 2p PION Np 9igoos oun “arusep 
a9 ‘gAtid unajoas np ‘seury sng ‘fy ‘eajne | 30 
oyqnd .mojoes np ayzed yey “epeurd sururu9y 
uolyIpuoZ ‘sunaAojdura xnap sep uN’] ‘aguur | 
op UY PT B SAANLISISY] SOOUdSIX9 BZNOP Sa] 99Ae 
9}1UIIOJ;UOS Ud sg9snf 939 JUSTeAR SIndAo]duIa 


xnep JusuWeinas ney snyjd 910U 939 B [I aUTIOZ) 


PTULIOFUOS eule,d 3p seo xnop JUIBUTI[NIG 


aprmaafnuen Y) Ip IUsIUs UaHWIQMAD 


‘ouueisoid np sguue 

DUIIISIO.] BP] SUPP SOTRIIIUL SUOTFPOTLIQA 

ap gAa]9 e1quiou uN s.1oye sipusida.jua p 
jauuosied ne sijjoutied yre1Aap 

mb 99 ‘QgQz Ue euTIUTT JUDIDAIAL 

eIas JUOIO}UaS9Id91 STAINS SO] onb [rearay 
ap aS.reypo ey] ‘Sasnaiquiou SUIOU! JUOIAS 
666[ Ue sestida.yue SUOTeOLFLIQA SoTJaAnou 
Sd] SUID ‘BWIQUI CJ “GGG UP oT] 

® SIAINS 9p d1quioU 9] JUdWA[qQeIgpIsuod 
J9]JUOUI He] & Q6G| US S}OANO S1dIssop 
XNBIANOU AP ZAV]9 dIquIOU 9] : LAINS 

dP SUOHLOYLIDA Sa] Jo SAyeIUL SUOTBOTLIDA 
Sd] a4JUd [reARI] op adreyp P| op Seyjanuue 


sgouPrUo}]e Sop & pus}e s uo ‘UU CO 


Janjoayja & SIAINS Sp.no] 
Sop sIquiou 9] JUSWa|qGISUaS dIINp9Z.1 JreIASp 
mb a0 ‘xno zayo JUapua as aU 9yTWIIOJUOD 
PB] op UOTPOYLIVA ap sjusse say onb 

JUPAR 707 B] B JaWAOJUOD as anod sainsout 
sop ensugy ey e& JuCApuaid sinadojdwia 


so] enb aigdso uorsstumwW0d ey ‘ayinsug © 


‘ayerqtut oseyd 

P| Jostpeas anod aaressaogu sduia} ap sdey a] 
dIIMNpgs JIeIASp Sou1o;UOD UOU sinado;durS 
Sop d[PNIUL UOBOYLIZA ap aepoyisul 


eB] 9p UORsIeuoyes oun ‘proge pynoy © 


: SOAHPHIUL p e1quiou ulejtoo UN e& a0e18 


Jenquedag JIPO9 | Jo]quioo aagdsa UOTSSTUTUIO7) ea 


6661 2° S66 “UONOLI9A Us [reae.4 op os1eyd 


Rape INNOSUdd V1 IG SLIONUG SIG INNIIGVNVD NOISSIWW¢ | 
19t 6b SclI xnejOoy, 
CG GZ sipusidanus e SUONBOYLIDA SaTJAANONY | 

Gy sipucidasjzus & LAIns 9p SUOTBOYLID A, 

19 6661 & 8661 2P S99110des suoHRoyLIg A 

fi PUWAOJUOS JUII]q 

Lb sjuowesesus sop gusts yuede sunaAojdury 

OLT 966[ Ue sestudeijue suoleoyLIa A 
6661 866I 6661 7° 8661 
‘simnoo uo ‘SeguTIul.te} ‘sastideijue 
SUOTFBOLLID A, SUOITBOYLID A, SUOIJBOTLID A, 


Z nes[qe], 


‘SQ AP SANoJUETe XNv JONAS 9S WeIAIP G66 OP 
uly | & S9}1e.1} SIdISsOp ap siquiou 9a] ‘sue buro 
ud 707 B] & stunos sinaAojdurs Z| sa] Jayluga 
jNvJ [LS AO ‘ourwessoid np saguur sasgiuaid 

XNdp Sap SINOD N¥ S}JIBANO SJBISSOP 9p [e}0} 
d1quiou a] GET & JUOAajI0d sanagid suoyROyLIgA 
sa][aAnou CZ Sa] "666 Ue SegoIOUTe 

3.139 JuoImod nb SUONBOYLIDA SaT[aAnou 

ap siquiou 9] JUS}IUNIT SatTessao9gU TAINS 

ap SUOBOYLIVA G7 Seay ‘ney snjd guuoyuUeU 

919 e jinb yay, ‘aaqyruny oareyuauigyddns 

asreyo aun sjuose xne ouop yuo1ssodunt 

so][e ‘eguUR | xp UY BF] & SJUdWIASeSUA 

Sop UOTFEIOOS9U BI ap ope}s ne JuaTe} 

U2 QZ ‘6661 & S661 OP SeagtOdas suOHROLIVA [9 
so] ans ‘quepueday ‘quose anbeyo anod 

[reared] op adreyo apo] sea} oun aouesredde 


uo yuojuesaidas sunoo Ud SUOTJPOLFLIQA LOI S97] 


“TAINS 2p SUOTFBOTFLIDA Sop 


uo JUOLOISTISUOSD GZ jUOp ‘QQUUR | suep SIDJOIOWP 


9.139 JUsTeI1Aap Inb ‘sayjaanou YY 1° 966 

Ud S9QOUIUWIWIOD [Q : SINOD Ud SUOTFROYLIVA [9] 
eine 1ojduia p a1aieur ua gyinbg | ap uoNdeaIq 
®| 6661 YA “6661 3° 866T ‘UOHPoyLIpA 

ap euuressoid np saguur saigrmeid xnep 


Sop [rear 2p as1eyo e| oJ}JUOUL / nes[qe} Sal 


‘sourmmearsoid 

ap UONeIOgGRIP9 p solAses un ya sonbysye}js 

sop asdAyeur p sotAsas un red agpuooes 
JUsUTaTeS9 JS UOIDaIIC] BT] ‘UOTSeS ap 
SUOTJOUOJ Sng] 1dynofe yey [I tonb ve ao ‘asueyo 
91399 ap sIOU | UOATAUS p sadnd90 $s JUaATOP 
sanostasodns say aonb srpur} ‘ayjineyoz10d ney] op 
arsed juesrey suoiyestues.io sap 93txa{dwioo ey 42 
a]]rei B] Uojas ‘oguue sed sojQ]duroo suoneoryiiga 
OL & Q ep [reaey ap aszeyo oun so0uInsse 

SQ9SUDO JUOS SJUdSe Sa] ‘SIe][Op ep UOT] ET ap 
jenuue jespnq un 49 spAo|dura IZ ep Juejze un 


ev 1ojdwia p ssgizeut ua 9yinbg | ep uooed eT 


666[ tnod onagad [reaev.1y op oS.1eyD 


"say]qeiquies 

SUOIRSIURSIO P XNVO B SANILIgJUI JUSWII|qISUaS 
uolejuesgidat ap xnBaatu Sap jUO ‘guUUOP 
SUAIOR p inajoas uN suep ‘nb sunaAojdura sap 
Ja[qio no saguur soigiweid sap Sinoo ne JatfLIgA 
e sinaAojduia sois ap aseyusoinod 9] 1aAajes 
yreainod ajja ‘isury “s}eyNs9i se] Jastuydo 

Ud p Ue SUOROYLIVA Se] Ja[qlo xnatu ap 
ayiqissod x] JusWa[ed9 PIOULWUeXS UOISSIUIWIOD) 
eT] ‘yeqo]s uoneoyLiga ap apoAd np joadse1 

np no sunaAojduwa SOP 9HWAOJUOD kB] ap aSsise s 
[nb ‘spyosayoo s}e}NsII So] sed jouro1duwio09 
au [Unb azainsse s anod 9310dde yuswiasueyo 
JNO} 9p Saja So] Seid ap esains aya ‘sayerjtut 
SUOHROYLIQA Sap UOYNSExe p snssao0.1d 


d] JoyIPOU 93duUIOD UOISSIUIUIOY eT] IS JWa 
ese gh es eI Oris IW 


‘ior nbsnl sagsiiyn [rear 

op Sepoyjsw sep uoyeidepe sure}sa0 oun 
eioyissao9gu Inb 30 ‘UOISSIWIWOZ P|] d1puside.1jua 
eainod onb sayeytut suoneoyliga sayjaanou 

ap eQuUIOU 9] JUOJO}IWT] JaNJOaJJa B SLAINS So] 


‘suueis0id np sguue suatxnap ke] ap sunoo ny 


TEI EE Pe 

PUWAOFUOD NV] 49 sjuowoSeSuao Suna] ap 31Aneo 
Ud ISIU PB] Bp S}e}[NS9I So] JonyeaAs ev 9ULSEp 
tAIns un p yalqo | are} JUaTeASp yaodde.a un 
ndaJi 1uO mb sunaXo;duia ZZ 8°P GZ ‘G nes]qQPrI 2] 
91}UOU 9] PUTWOD ‘aguUY p UY Uy “SunaAojdura 
Sap 9}WAOJUOD 9p gAsap Np ajduroo s1u9} 

SUBS ‘SOAISNPYXO SO|[PIIUL SUOIFBOILIDA Sap & 
a]qesapisuoo sdura} uN g1oesUOD UO 9}IWAOJUOD 
PB] OP UOYPOYLIVA ap sjuase Sa] ‘UOISSTUTIOD) 


e| 2p yepueul np d9UUe SRecliteconcel e| op SInNoOOo ny 


saneAo;dure sop yaednyd eB] Zeyo 


TAINS op UOTJBOTLIDA ouy) 


‘IANS ap Jd SO2]PIIUL SUONROYLIQA 

sop UOJ ap Joust PIpNe] [i nbsso] epueut uos 
ap sguue swatxnap P| ep sinoo ne saxo]duioo 
snjd yusurayeu syoodse sap juoipusidwos 
SAAR Sas anb soured said ap so]jauuoneisdo 


SOWIOU SOS IIAINS & PLONUTUODS UOISSTUIUIO7) eT 


‘ajuejiodur ayep ajj00 sed e1iayipow 

9U O}INS P] red sjuowaseSua sap uonReloossu 

RP] B ouressoogu sduis} ap epoied P| ‘Isury 
snsAo;dura | e stoj d1gruasd ey anod stuas 4so 
yaoddes a] No JUsWIOW Ne daxlj PIAS ‘a.1Tesso09gU 
4S9 a] IS ‘TAINS OP UOROYLIDVA B] Op ayep 

PR] ‘oroyye snyd snssaoo.1d a] vapuel op UY 
"Sotessa09u soinyeuSsis Sd] 11U9}q0 & J2 yrodde. 
Np sAUYap UOISJdA B] asInpoid e asuTysap 
aluysp epoiisd oun nb tsure utosaq ne sastyyn 
e uoeIDOS9u ap spotiad oun jueUazUTeU 
yoagid ausoU eT ‘sajqeidaooe sjuswesesus 
sop JaAoauad anod nag.d sanol 99 & YF ep Ie]ap 
9] Joyoodsai B sunaAojduia sa] 1aSeINO0OUa Pp 
BIONUIUOS UOISSILUWIOD BY ‘a]qeuUOstTes re[ap 


un suep Ssoyeutul SUOTJBOTLIDA S92] JIUIWII9} INO 


"SJUBSIPISHES sjusurase sus 

sop JaA0Aua. anod aursii0 | e snagad sinol yg & 
Q¢ sey enb snyd dnooneagq stu & suneAojdwea 
sop stow ey aed o1jne qj ‘sour xis e aazenb 
suusAoul Ud 9}issaogu ve — astostaoid ysoddes 
np ssteurwygid uorssaa ey ap uoneuesgad 

PR] & syosoyoos op sareuuoysenb np uondacg. ey] 
op juelre sadeja — ajqesuodsa. qs 9}TWIOJUOS 
eB] 9p UOBOLLIQA ap Juase | JUOP UOBOYLIgA 


e] ap anjaed eB] op jayuasse | 4.21ed aun 


seqeg, SOU VI ze 6 


sunof ()¢-G| 
sanol / 
sainol g¢ 
sunof ()9-0¢ 
ansulfiqg yr0ddeu 
anod gy ‘sano 6b 
sinol 06 
sano os 
ansAojduryy =: UOT] BOT L.A9gA op ues 


‘advJ2 240) V urf euasd U01JDIIf{IdI) VD) GITWIO{UOI aurayd DATO 
. 5 e ove v?, d ° 6 wae 
unahojdue ] B guu0e jarifjo r18v 7 uBsIne anol YG PI] PUVE UOIPDINf{IIIS VD] JUAIUIWIWUOI PJUAHD PIT 


JoAo0Auod 9] 19 ayeuLy ouUIIO} UA yrodde.s 3] BVO 


sJusWIosesus] sop r9juased 4a ,,,,.j10dde1 a] saanoiddy 


ayoi1ayoo.s ep aareuuolysenb 2] IahOAUaI 19 Itjdurayy 


‘UO1]VPIUDDIO 7 20 ayrxrazduo? V} 7a AJIV] V7) Uojay 


[e303 1e]9q] 


UOTPOILIQA e| eR uly 9J}JOUL JO 9J}STUTUI-SNOS np 
ho uOolpOoIIp e| 2p Jeyo np dINJEUSIS e] 4ATU9IQQC) 


anaAojdura | & 


SJUIUIISESUD S2] I9IDOS9N 


jutuygp yzodde.z un ‘9}1u110JUOd ap sed ua ‘no 
satostAoid yaodde.1 np sareurunygid uorssea aun 
Jajuesgid ya Jasips1 ‘esAyeur | JauTULI9], 


soejd INS O}ISIA P] 
Jenjoajje Ja VpeyIUr uoTZeNyeAg | k Japgoo0id 
‘QyoJeyoes op sireuuoysenb a] Jaurwexy] 


SHAIDY 


£71819 PANOL UA PIVIAT 


., SUOTJBOYLIGA sop uOT}NDIxI p SOULIONS 


9 neo[qeL 


‘a9uue 
asgtudad PY] yuepued SUOTJPOYLIZA Sap yrednyjd 
eR] JoutuII19} anod stoul 8zUO ja JnouU 3.13Ua 

nyyey ® YL ‘anbyeid ug ‘agj10d Pe] JUSUITeIA sed 
JUSTRSSISTES UD U NO IO] a]JaANOU v] ap sa0udsTx9 
sa] Jojoodses e spredgad few juarej9 sinaAo;duia 
sap yrednyd 1 onb oo.red 3n0..1ns ‘aystumydo 

do} ned un agjaagu 4so/s ayeItUT UOTsTAg.Ad 
93192) ‘slow xIS Jo sayenb aqua presan}jIs 

98 JdISSOp UN p JUSUIE}TIe1} Op a[e}0O} vdinp 

PY] aonb yresgdso uoIsstumWod eB] ‘UOTTROTFLIQA 


op swuweisoid uos JstOge|? Pp juoWOW NV 


‘9 nea[qri 
ne ndsede un e12An0.1} Ud UG ‘a1ANa Ud 

ast ap aguue sigiueid e] ap sino ne sagur]s 
SQOURSSTEUUOD Sd] INS JUSPUO] as Ja Sa[qeisea 
ap siquiou puis un p o3dui09 JusuUET} SowIOU 
So) ‘SUOTFeSITGO sana] ap tayInbowr s yuore1Aap 
sinafo]dura sa] sjanbsa] suep ste[sp sep jo 
PUULIOFUOS ¥] 9p UONBYLIVA ap syuade soy snod 


QOIATOS 2p SoUIIOU Sop tuljop e UOTSSTULUTO7) eal 


SoultoUu 


xne j10dde.1 zed saidsoid sap tAing 


INNOSYdd VI Jd SLIOWG SIG INNIIGVNVO NOISSIWWO*) 


; T AJA C) 
S66] LININ ( t 


—————— 


| Zz jJuvau T 
az / 
6r if 
GZ G Ol 
LL G II 
b8 G ot 
OT G 9G 


jeIOL, syounsip sanefojduryy anbryqnd uoou0,y = 9gArid anejeg 


SdgUIULI9} Sodej9 SOpUBID : SUOIJEOTIFLIQA Sop JUSUIZIUBAL p Jey] 


T PIIUIOLUOD BUI 
9E p2ubip pquaweabvbug 
GC SOQUIUIID} SUOTIBOYLIZ A, 
rere) SOITeSS9O9U IANS Bp SUOYROYLID A, 
b9 syinpoad sjsoddey 
69 sagnqoajjo vovjd ans sojIst,, 
ZQ sasiidasjua SuUOTFeOYLID A, 


UOTOIFLIVA op sodeyy 


S00) Ce 


g neoqeL, 


“oIQWe09p I¢ 


ne LAINS ap SUOTPOYLIVA Ssargruasd 

So] po1oWe elap [RAR aTTA ‘QGG] US Sastudasjua 
SUONBOYLIVA (IT S®] AINO “GG6T [Ae_p uy PF] & 
sjuswoseSus sap uoneloossu B] op yao Juleye 
yo yaodde.u np uoyonpo.d B] ap apes 9] assedap 
juare SJaissop sao onb a0 e pua}ye s UOISSIUIUIOZ) 
eT 666 [Ae Uy SaguTUte} a13Qg JUSTeIADp 
‘sjuowoseSua sap uoleIoOS3u Pe] ap opejs 

ne juarej9 nb ‘sajuejsad SUONBOYLIZA QZ SI] 
‘[eigugs InoyeAjSULpe | NO UOLOaIp PB] ap Jayo 


3] red sauSis 939 uO sjyuepuodsais09 squodde.i 


sa] Jo ‘sanoAojduia sp oaae sploosgu 939 UO 
sajqeidaooe sjuowoSsesua Sap ‘aiquiou 990 ANG 


“TAINS 2p SUOTJEOULIDA 2p yalqo | ote} JUSTeAIP 


gz enb SIPUP} ‘707 B] & juswauteyd JUSTeWIOJUOD 


as sinaAojduia xnap JusWa[NIg “UOTBOYLIgA ap 
sysoddes // 3n0} ue yinpoid WEAR UOISSIUIUIOZ) 


P| opuue p uly ua nb otJUOUW G nes[qe} Sai 
eguue p uly uo SUOTJESHLIDA sop UOTVENSY 


‘QULId] 
jS9 I9ISSOP 9] Jo 9sIpgs jso JOLUYap yodde.s 

UN ‘IAINS Op UOROTLIVA PB] Op ape}s ne No 
ayeutut adey9 | ev yt10s 90 onb ‘Q]1WUIOJUOD auteld 
ev A [Unbsio7] ‘vanjooajja 3s9 LAINS op UOTJROYLIQA 


oun Magid rejsp np 9U Jo} ne ‘STOJOJNOT, 


“UOLLOYLIVA PY B Uy your INb a0 ‘9yTUIIOFUOD 

PB] ep UO OTLIVA ap jUase | red ja uoljo9.Ip 

PR] ap Joyo 2] Jed aguSis yso as1ostaoid yodde. 
Np SAIULYEP UOISAdA BY ‘S9IOOS9U S.1sTUIEp 

S90 SIOJ 9UL) ‘sjuswosesus S98] JAAN Ud 91}}9UI 
inod gp1oo0r jso My Ue UN dIpute}jze JueANOd 
rejap un “a1jdurooor e ayoR} Be] ap anojdure | 
uo]ES ‘uoysonb us syuswesesua So] JoyNWI0F 
ap 9s.reyo yso inb ‘maAojduia | e stusued} 

yso y10ddei a] ‘smbes jus sjuswesesus 

Sap NO Sin9qoas So] yuenbrput astostaoid yaoddes 


UN dSIPZi JUISe | ‘9ILUIIOJUOD-UOU ap Seo UG 


‘sgusisap sodnois 

Sep Seiquisu sap oeav nb sure sgAojdura sap 

j9 syeorpuAds sap sjurjuasgidai sap ‘UoTjOaIIp P] 
ap SeaIQUIDUI Sap ddAv SoNAdI}UA Sap ja 1o[dura p 
aigieul ue 9yinbg | ap seyqesuodsa. sinatigdns 

SdIPBS SI] O9AV UOIEULIOJUL p Saourgs 

Sep JUSUWIaITeUIpIO pueasdwos DUISIA BT ‘goed 


dns O}ISIA oun sed epniigey p 


INNOSYId VI Id SLIOUG SIG INNFIIGVNVD NOISSIWWO7) 


Pupsatu 

sorpnfgid un zresasneo Inj Inb ainsaur suNoNe 
oipuoid ve yey us & UT] ‘sayyenb uou sgAojdure 
Sep oAnowo.d ap no JayN1081 ap a109u9 No 
sejonb sap 1qey9 p ‘soisod xneaanou ap taga0 
ap 9511qo sed yso,U inaAojduis | ‘IsULYy *a/7Dvf 

ap nuay rod qra.u pi. nb az anb 1o;dura p saguyeur 

uo aqinb9 | sussouo0s nb 90 ue inaXo;durs | 


op suOeSI]QO sa] uaIq Issne astogad 707 eT 


‘sguUesO1d np sjoodse 

SJUIIZIJIP Soy Josysturumpe anod sastid soinsouw 
Sop SPULIOFJUL JUSWIIIVI[NSZ1 JUstIos spAojdura 

So] aonb 20 e Ja][I9A op 32 uejd np uoneordde | 
suep Sgsi[egi seisoid say a1Atns ap ‘1o;duia p 
sigiyeur ua 9yinbg p ueyd np uoistAgi PY 39 
dIAND Ud ISIW B] ‘UOBIOGRI]D | Ins sinayeIossu 
sjuase say jo Sglieyes sap sjurjuesgida soy 


J9}{NSUOS ap snus} }UOS sunaAojdura So] ‘snjd 2q 


sg UITFuood 4So inb uolyenyeag 


‘SOAIRISIS9] SOOUDSIX9 


XN® J9UIIOJUOS 9S ap oNA ua 
smaXojdwa | sed syduroooe | | 
sgisoid sap ayentut 
uorzenyeag oun 71/qe19 

juose | ‘uolyeJUSWIMDOP 93490 
ap aseq Pe] Ing ‘uotestuesIO | 
op tojdura p s1giyeul 

ua symbe p suuressoa1d 

9] ns UoeJUSUINDOp FT] ap 
jUepUPUIAp Ud UOTBOYLIgA 


P| ahei SUL] [SLOLfFO pueide.jue 


uorjejyueseidas ap synoefqg O 
yugUIZ.URAR Pp 30 

yuauteyn.190.1 ap sym0afqQ, O 

" seantsod sonbyead 3a sonbijyjog © 

uoneidepe p sammsey O 

sajoe3sqo sep uorssoiddng © 


ACGCAUEGaI 


are} & SI9ISsOgq] © ™ 
speAojduie sap 30 


, 


syeorpuds sop uoljeyNsuoD © 
ATWUANOF & UOIJeULIOFUT OC 
ued np rang © 


i 


\ NEA 
’ a 


f 1o;dura_p soura3sAs sop uourexyT © 
‘ JeooHe | op eareay © 
Joffe | ans ajenbuy ce} 


4 


SOAIIEISISI] SoOUdSIxe aznop se] 


PUIIOFUOS | 2p UOBOYLIDA 
op judse | smaojduia uN & UONBOIFLIDA 


op STAG un p TOAUD | JUPAINS samo 06 S92] SUeC] 


UOTICOTLIOA 3p snssa00.1d np nssedy 


‘ajoAo owgixnep 
uN _p snoo ne sagnyoajja Juoras mb 

c . 
SUOIJPOIFLIQA SOP dipeo 9] SUPP Segsnf jUO.IES 


suolestuesio soy anb sa1doid sao ap aseq 


8661 sci ee Ree 


eB] Ans sac ‘uONRUasgade. sutajd aun p e ya(ns a0 & sjanuue sj1oddei sap 19}uasg.ad 
‘ 
ana Ud Sa]qeuuosiel soiso0id Sap Jainsse spgusIs9p sodnoid osyenb sop 1ojdura p 
e JUCSIA ‘JUIWIIOUPAR P Jo JUIWIOINIOIS uonenyis e| Ins Soguuop sop AT [TONY G 


ap syigoa(qo p jusWassl]gey9 | 39 


saAutsod sainsoul ap uoneordde | ‘1o;dua | : JusuTuTejoU ‘sdure} UTeyI99 UN stindap elap 
B SapoRIsqo sep uorssoiddns vy] yueusidwioo justeystxo nb aseq ap SUORSI]GO So] JUaUTeUT 
‘uoljoR p ued UN dIAND Ud BIWIPT 10] a]JaAnou ek] onb Jajedde op aqysodurt II 
‘uone}Uuasgidai-snos P| B Janqgi4ju0S ‘tojdwia p s1gnew ua 9zinbg p auuressoid 
juevAnod sajoejsqo sa] JautUIa}a9p ap uog uN _p JUudUaSsI|qri9, | & Satlessoogu SoinsoUl 

uye tojdwa p SoUurg}SAS So] SNO} JOUTUTEXAT sep arsed yuo} sodeja S99 So}NOT, ‘(snossap 


-19 Sag.aysnqfl) 707 e] sed sanagad saouasixe 
‘uonejuesg.ido4 aznop xne sunaXojdura Sap 9}IWIIOJUOS 
-SNOS OP S1NdJOaS Sa] JOUTUI9}9p PR] JOYLIQA 9p UOUdJUL | B UOISSIUIWIOD PT 
op ulye SaguUOp Sao JasAyeuR Ja BpeUrd 


souIeUINY Sd01NOSsea.1 Sap juswaddojaaaq 


gauuy armas) Y) Ip F7UP) NLA fA npg, 


609 G IGZ 66 val GOS Z9 9G I¢8 6Z1 G9 TeIOL 
0 0 0 0 0 0 Z69 Zi OOf 2P sow 
609 G gGZ I 9 006G Ol Gbob sl 664-001 
0 0 00S I G OGLY ) GLO 8 6667009 
0 0 0 0 CoG I ObbG G 666 [1-000 I 
0 0 9GZ II V4 V2296 Z SI¢ 9 GI 666 6-000 G 
0 0 OIZ v8 G GZI og GC 9G8 GOI G snd 39 (00 O1 
3 3S & $ S) $ = aS 
= = & & & Sy & ss 
. S S S : iS 5 S 
es & SS = SS = x 2 
UOTTBOIFLIDA UOTIVOTLIVA 
ep Snood uA 10T ®| axed SOSIA ep sanoo uy 10T &| aed sasi,. 
866] 24g0]90 Ua 866] PIvUl ua 
syourjsIp sanefojduryy enbiyqnd uOI}9U0,T 
anaXojdura | @P a][re2 eB] UOTes ‘uoTZeoTZL19A 9p sano. ua o1qnd .nazes np suonestues1icC 
F neayqey, 


a INNOSYId VI Ad SLIOWG SIG INNIIGVNVD NOISSIWWO7) 


‘« vovuUvD » anbrugns vy Pnor rarignydwos pod 

Juop au rjanbray ‘envuorbas xnvasng ay agopbua anopisse] Ja euIdosd sod guuonuaw pinahopdiua p alquiou FT 
‘rahopduia yy] Pur0U NY JuO PT NO PuEIbes ray Pu_E anb UoLvI_IIg0 BUN BIT, 

20 rnua] quor au rinahopduia raj anb aoavd ymposd aja vu ayrviae qsoddvs unanv ryanbrap psvba 7) v rpahojdung 
‘ragPmuUl Pay 42 10249 20 r2IPII0P Pay PasTMgIINU paqD.sqUad pay Jvd Juvervd Ua 

WMNTUDIN P PIUTUL LNV pasenvadgd r2IgIIOP PIP JUDD ‘arisdasqua E anof aun Puasduod « pasqnD » 274062]VI VT 


Us ae FE 


: BION 
697101 78 606ST SI s00ze se £0S9F 9% Z988 g ang @peurg 
6b9 S Z08 £9G ¢ 186 ege 29 21S°Y 
0 ee ae 0 0 OG 0 uOyNA 
Lye ye o6 Gre 41 0 6-0 0 1SONC-P1ON 


np SOITOPL ITS [ 


Oro el Che + L668 Z ZI61Il 9 8S G  anbrourzg-srquojop 
OS8rI 61 916 & ySEb 8 0666 2 2028 I e1eq[V 
Seco 6S) OU SC (Aal I 0ZZ I 0 0 UeMaYorEyses 
BGCe 8 G5 Oot F 9¢g et 0 eqonuryy 
ZEV8C th i 2 0S66 8I AIGA i eee o1rejUC) 
1681 “8c 269 OSS Ol B02 11 87a 29gan© 
Csr 20 0 Pool 7% Boe, Q pr lmsunsg-nesanoyy 
St86 8 = So61 pie 98Z G6 0 988007] -9][2ANON] 
0 0 0 0 0 0 0 0 0 OPO aD il 
bor 1 6 0 rol I 0 0 0 0 AND N-PLI9 J, 

s SS $ Sa 3S —~ as = 3 =~ 

a. | ee SF tk 

S s S : & S Ss S = 5 

]¥7 OL % PIA] ny PJ ods PU DAT, PUOT] VDI1 UM UU 4) panhb u vg 


PILATIOR,P N9399g 


8661 AIQUIIIIP LS UN 


41N93DeS 9] 39 aourAo.d e] UOTES ‘UOT}BOTFLI9A ap Snood US gALid .neyoes np saAojduis 30 suonestues.1c 


Cc nes[geL 


“J 
a! 


ce ee 
‘« DovuvY » anbrigns V7 pnoP rarnrqvyduios pod 


juop au pyanbea, cenvuoibas xnvasing pay agopbua anopisay ya aursosd sd guuorquau PsANAhopAa Q AIQUIOU FT x. x x 
| ‘vahopduie yg] rulow nv quo 77 no Pucibad pay ruve anb uoryH4VIIZ0 BUN BsTVf 
ap enuay quop au psnakozdwua pay anb aasvd yinposd gig vu gyivjge jsoddvs unonv rjanbrap esvba 7 v rphopdurg 
‘Paar PAT 12 110219 ap a]aII0P Fa] ‘vasIMaIINU PazDAJuad Pay vd Juvervd Ua 

| QuMUvIN E paUTU xLNv pasenDaI29 PaygIIOP pap JUBYY ‘ParisdasqUa OC aNOf BUN PUAIGUWOI « P2SIND » 214002]VI VT 


: BON 


9ST IZE eee S8c6s SS SOOOST SOI CSF I6I 96 FErOZI OI Ed ehiheht®, 
Pwo LZA pole [80 8 bLE y pegs | Pe aan | 
| Oe G 0 OO” ine 0 OI’ a pod I eee 

IPI I 6 0 O77 262 y Ove G y2 I +9780) PAN 


np SQITOJLILI | 


F80 89 CZ CEE G Gla B6Z9:GG ce O0G6-GG LG MGS LUG 2-6 onbruuejiig -1quiojod) 
IFES GG CZ 696 G Gl -S0r ot 9¢ 62021 Sl 260 Sie e1LIIQ{TY 
Gr6 SI GE bS0g 6 G68 ¢ i) CIOS Ly O86 ¢ G GEmoor Ses 
GIS 66 Sr 9Z0G PE Stes Et 0G GOV Z 6 Go G eQoPUPYA] 
| 6199FG 691 S9GrS OFS LEG Zb QZ 590 62 [S: 3699'S8" <6k O1rejUC) 
ZZZ IOI 86 8lGG Of, 902 96 Iv. SoG GP 2G SG Oe rt o9qend) 
| 9SZGI GG 0 (0) Z68 & GI Sol 9 Vi 908 G 9 oLMsunsg -NesANOK] 
C88 SI 8G 896 I c Lore | IZ¢ gG Z ZUG G Boo [eo PCN 
| SIT I 6 0) () 86G V4 Vaya G ece f  PAROP oa oe 
PSL GI 0 0 8rg I Zz VGLG V4 GS8Fr I V4 SANSA -9419 |, 
. > : |. | > : : oe 
7?1°L a POST PIIOAPUDAT. PUOTIVITUTTUIUUO-) ranbuvg 


9}IAIJOR p 1n9199a¢ 


S001 eve ie 
4N9499S 9] 38 souTAO.d eT] UOTaS 


op dua.e asgqqvu ua azimb27 snp 107 e| xed sasta gatid .meqes np seAojdura 39 suonestues1—_ 


Z nes|qUL 


‘uoljei9dood ap gidap a]qQe}LgA Ans] e1a]pAgI 

as onb ‘SoT]eed suolesi[qgo sano] aqoodso1 JuOINe 
sj sinseu ajjenb suep eseutusajgp af] nbss0] 
‘IAINS BP SUOBOYLIZA Sap apeys ne 4s9 9 
‘Stojaynoy, ‘tor nbsnf sunaXojdwa so] red 9}194JO 


uore19do009 e| 2p ynols1 os UOITSSTUIUIO7) ey 


‘gouruUOpiO oun 
JIYUSIS Vp aitessaogu }10s [I Nb sues sgjsa1 939 
jUsUa;eULy UO saUgqo.d sa] steur ‘s}uRSTeysT}eS 
sjUsWeSeSUd Sap Ja1lOOS9U & IssNgs JUSW]eIIUL 
sed }IeAR U 9UWIIOJUOD B] ap UOTOYLIVA 

op juase | ‘seo soijne jdas sueq ‘feunqiy 

uN ¥ JLIMOda1 SuRS dUIg]qQOId 9] Ja]S94 ap stursed 
sinayjre p e nb a0 “swasgdooo ap yresnyas nb 
imaAojdura un e aipso ynas un nb zsuuop ze ne 


eu UOISSTUIUIOZ) e| ‘ag [noo9 oguuUe | 2p SITLOO ny 


xnoisiqy] 

seo So] Jayoue.y anod juepuedgput peunqiy 
uN p UOIN}YSUOoD ek] JapueUAap ¥B Ja SinaAojdurs 
xne Soipio Sap JaUUOp & UOISSTUIUIOD) 

PR] VsLIONe aja ‘a[qeiure | e sjUSUIA|SQI So] 


jusweyordxe aisaitatid 10] a][eAnou e| aonb ualg 


‘a][oeuUorssajoid 3a a}qeuUOSTeI UOISSTUIIOD) 

e] op eyoordde | sano yuareAr sj ‘UOT}BOTLIgA 
9p SIAv | a9}tosns pieae nb ayeyrur spnyginbut | 
gisyeu ‘enb guepoap yuo sinaAojdure sap yaednyd 
eT] ‘S9OUdSIXA J9 stejap sejo0dseu anod souasiyip 
O9AP gT]TeAvI} JUO JaUUOSJod Ina] ap sarquisw 
SY] ‘IANS Ud ast ap snssao0.1d a] suaAus 
datyisod spnjijye oun 9ysojfrueul yuo 3a 1o;dure p 
a1gyeu us gyinb9 | ap presa | e 9]UO[OA 

auu0g ap aAnoid yey JUO ‘sgAuid aonb sorjqnd 


ur} ‘STLI9A sunaXo;durs sa] sno} anbsoig 


usIq yu9.19d0090 saneAojdure so] 


‘pagrmu ran Ja JI0249 ap ra4gIv0r ray ‘PasMgjnu razDsquad pay sod JuBprvd 
va WMUDIN Y rauTU XNDV pa.sgnVa129 £21gII0P PAP JUV]TV ‘Parisdasqua E ajnof aun PUuaIAUOI « PIsqND » NIOLZVIVT », 


O8¢ 69T OIT 80Z 0S8 GIP Tech 
609 G 1GZ 66 val xneigp9j sounsip sinekojdury 
Z0S 29 9G 1£8 621 G9 ere a coe 
606 £I I G8 69 gS By. 
G00 GE 8¢ G00 OST ool pqsOdrUvdT, 
£09 9b 9G GLb I6l 96 REIT TUTE) 
298 8 g poy OL1 6l ney Fd ees 
rahopdugy punahopahungy rphojdury pimahojdurgy 
UONBOYLIGA Vp S1no0d UT 1077 e| red Sasi, IN9j09S-snog 4In9399¢G 
Sool eee 1S Vv 


IN91aS I] UOTES ‘UOTVOTFLAIGA Vp S.INOD 


ua 32 107d e a.se1vU ua gzmb27 snp 107 e| xed sgsta sgAo]dura p 39 sinofojduia p [e307 d1quIoNy 


T neoqeL, 


INNOSUdId V1 Id SLIOWG SIG INNIIGVNYD NOISSIWWO7) 


8661 


"SUOTJESIUPS.IO P [aes 

aiquiou 2] assedgp oinsy A nb sunaAojdura p 
d1quioU 9] aonb 3310s ap ‘sgAojduia Sa] JUSANO.} 
9s NO xno] Jo xNeUOIS91 xneaing xne nb 
So[e4jUdO SUOTJRAISIUILIPe XNe JUL} STURIAI 
SoafJIYO Sap JUdUUaIUOD ¢ Jo Z XNKIIqQe} SB] 707 
| red sagsta gAtid anaes np suOneSIURS.IO p 


[ee4 91Quou 2] ajuosaid I nes][qe} la | 


‘a][le1 B] UOTAS ‘UOIVBOTLIQA ap S.1NOd UA ja 

10T BB sije(nsse oqnd inayoes np SOUISIURS.IO 
jo Sosgysiurw sap nSaede un p neayqr} 

9] SUep PIDANOI UG ‘eguUP d1gIWeId P| 

ap uy Be] & UOLROYLIgA ap sinoo us sunaAo;dwa 
sa] nod sjusuausiasued sauguI Sa] ajuasgid 

¢ nvs]qQe} 2] onb SIpuP} “INd}OaS-snos red ja 
souraoid red gAtid inayoes np spAo|dwia sap jo 


sunaAojdura sap nSsode un suuop Z nes]qr} a] 


UOBOLYLIDA 
dp S4NOd Ud Jo 107 P| Jed sgsta spAojdura Sap ja 


sunoAojdura sap ndsode un auuop | nesjqr} a] 


‘[e419p9ej oyqnd Inajoes np sjouysip 


suneAojduia Z 39 ‘xnelgp9] SPUISTUeSIO 9 


SO1QISIUIL OZ ‘gatid imajoes np sunaXojdwa ZQ 
JURSIA SUOBOYLIDA (| | Studaaque 

VIVAR a]Ja ‘UOPOYLIQA ap sguue srgrud31d 

e] 9p UL R| & AIP-¥-3S9/9 ‘QOH 2AQUISEP [EC 
ny ‘yepueul uos ap saguur saigiuaid 

buto sap sunoo ne sunoAojdura sa] Sno} 


2p PHULIOFUOS AI Totflga aagdsoa UOTSSTULUIOT) ea 


‘snjd no spAojduro OOL ep JHoeqe un jyueke 
orjqnd Inajoes Np s}ounsip sunaAojdwa bI © 


roped Ino] 
ap juswiuepusdsput snaAojdui | 9njysuoo 
JOSP1], NP [Iasuod 2] NO ayesap9j anbryqnd 


uotoUuo; e| 2p SOUISTURS.IO ak) SotQ}sturur G9 Cc 


‘(Sdgsnut So] 

J9 JIPeIO ap S9}9IOOS Sa] ‘SetTeg;oNuU SayesyUa. 
so] red juessed us ‘umiuesn p sour xne 
SOAQILIIZO $9}9IOOS Sap Jur] ‘sastidasjua p 
a[noj aun pusidwioo « saajne » a110897e9 

e][) SANajoas « Soujne > p ja sjuodsury 

So] ‘SUOTJBOIUNUWIULOD So] ‘sonbueq 

Sa] suep snjd no sAojduia QQ] Jueiduioo 
EIQ P $91910Os Jo ayesgp9] uonrjusWa| S91 


eB] B sija(nsse sgatid sunaAojdwia CCC MIG 


os, 8 INNOSYId VI Ad SLIOWG SIG INNAIIGVNVD NOISSIWWO7) 


: SJUBAINS SIN9}OaS SO] SUPP SINIT[IeAPII QC (GQ inod o11ej & a[qeagpIsUoD [reAesy UN 91099 
ap [e}0} JOOeJo uN quede suOTesTUeS.I0 ZIk JUSIPAR SPLIDA suneAo;dura sa] Sno} onbsoid 

e ywenbydde s 707 e] ‘Q66] PAquiedap UL] ‘966I 2P 19] P| ap seljeo e sonbyuuapr tsenb 
JUdTe}9 OQG| US 991dopr IC] B] ap seduUdSIxe 

‘FIFO So] IS DUIQUI ‘JoJo UG ‘So.Tessaod9uU JUSTeI9 

Ina] ap ules ne sajuasgidas yusura|qeyinbs 1T e| & sagjs0dde suoneoytpour say yutod yanb 
justos — sogdeorpuey souuosied sa] 39 B IJOSsel Jey oQUU aJeIWaId 93399 ap S.nod 

S9|QISIA Sp}IOUTW Sa] ‘SoUo}YOo NY Sey ‘souUIIy ne uolsstuw0, vy zed asinbor asousrsgdxa7] 


sa] — spusissp sodno.s osyenb ap saiquisur 


so] onb 90 & Jala ap ayesgpay UOIVe]USUIE| S91 ‘10 ®] ap Saouasixa 
snos sunaXojdwa xne juesodult 91Ana0 ua astul So] Jayoodsai & sunaAojdura So] Jououre 
op suIs91 UN TTQeI9 B ‘QGGT 24GQ0}00 fZ 2] Jez ® SgUISep S}UdESeSUD Sap ‘9}1WIIOJUOD-UOU 

suid e mb Vo7dwia 0 aserjpus ua gzinba ] ine 10'T ey BP S¥O Sa] SUBP ‘SgdONS DdAR JIDOSQU JAR Jd 


suneXojdwa sep yrednyjd PR] OAR ‘uotyergdooo ap 


sunakan tua Lap Horde yiudso p sozursidwia stew ‘sawiiey SuOT}e]a1 Sap 


Iyqeis B Issngi JUdWIATeS9 WRAP dT[z] “|ITWAOJUOD 


dp SUOTJLOYLIVA ZQ sipusidasyus @ jLeJSsISUOD 


inb ‘aguue asgiweid ey] ap jQ9e(qo uos gssedap 


‘a][2,P eapuene IPA UOISSIMIWIOD B] ap tojdura p s1agyeU 
nd jusreine suatpeuesd sey] onb drysiapere] ua gqinbg | ap uonoanq BF] ‘Q66[ OP UY P| Vv 

ap 2e[94 a] guinsse sed v u ayesspay anbyyqnd 
uorouoy e| anb zasuad e yuauuop ‘eg6t| stndap ‘QSI[LPI AIOAB JOJO UOISSTUTWOZ) 
d110JeSI]GO jso 1o]dwia p sige ua ainbs | ey aonb 29 39 (966 [) 207dwWAa 0 adaryDUul ua ajinbe 7 


NO ‘xNBIPp9J SOUISTURSIO Sa] }9 S9.1Q}STUTL 
Sa] Suep sastida.1jUa SUOTFBOYLIDA SAIQIWIIIG $2] 
‘snjd aq ‘ewe 2] red solulyep suonest|qo 


S98] OAR 9}IWIIOJUOD sute|d Pe] dupute}ye 


866l 


eI TE 
‘ajay 
UOLIUTTPIO 20 fIOW UN Ja UOTTVUNUTIIIP 20 2]9D guINP2dd ay 24]UA UII] UN JTGVI2 E agirrodwun jrvj2 77 nb aoavd no 
IYIIVUIIO VP ausmpsnod rod pvywgnor au quvubryyd a anb aosvd ajgnbua aun P anua] VB] JUVSV PAULL PLEWPOT 
caifiqenl pod JIVI2 U VUNG] UNV IOSUAS a] IND NO UOIPPUWOT V] 20 JOPPA 
2 ap “ ¥ a a ay 2 
ne ppd quarvy, u raja nb aasvd azine puve pagina NO pjuvubrvyd pay sid raguUopUvGgD NO paasijad PAYUIV]T 7 
‘7919]U7 JNO} ap ragnuge NO Jalgo PUP JUAIV]Z NO UOITBDUNUNIIPIO 
20 vajov vzuinezsd ra pasdv uv un _e rmyd ragrodge gia quaivs raya nb aa1vd uorpnuuod vp sod paajalas pay] 
See eS ee 


161 Tach 
201 eo}INns sues 9jUIe] J 
ZG zainpsgooid aajne sunony 
bZ soanoid op anbueu snod joalay 
Ol [Se]qeAsoed1] 
0 jeunqiy un e 1loAUdY 
QT SINOSII IP SSIOA Sa.INY 
.) uoyeIIOUOD BF] NO ajgnbua | juepuoed JusWa| Say 
if zoey JUSUII|S2Y 


866] Ue sequreyd sep ueyig : easy 


4 -qUUOSI0d PB] Op Slop sap ustIpeuro 919 JUO JINY-xIq ‘JuoUa|dQd un p yalqo | yey UO 
jeunqliy ne sguur ajja0 agAOAUA 919 BU NO SNOS4 919 JUO SBO JNaNY ‘9S"] ANS VapUuo] 
a11099}e9 93199 ap ajureyd sunony unaAojdurs | UOHeUIWILIOSIp ap sajureyd [6] ap JusurE}e1} 
op sojureyd sop juswez1e1} ap susajzUI ainpgoo01d 9] PULI9} B QUI B UOISSIUIWIOZD PB] ‘Q66] UA 


RB] NO sjalus Sap JUdWI]SQI ap ainpgo01d 


9UN SUIUIOD ‘SINOII1 9p SIIOA SaujNe p & sIUINOS sojureld say] 


‘jodde Ud JUSWaT[ANJOe }So ATe]e/T ‘nuoid 

939 Wear [Ls 9dnooo jresne [tL nb a3sod np myao 
jo dITeyeS UOS aiJUS dOUdJETFIP BP] YSUIC "YA ke 
JOSI9A JUDUIZTeS9 JreAap suIstueSIO/7] ‘ast0JIEdg4 
ne 910d 919 yIteAe WOU UOSs Is NUIOId 939 
jUSW9|GR|quIaSTe.IA jeIne [I janbne ‘auzszyeqns 
9}stu0UOD9 p ajsod un zx ‘ajqeuuostes 

UOIsedD0 agai BY] e “Ad1d9}UL | ap epeued 
onbysiyeig & gUUOp.O B feUNgLy a] ‘YsUIS “YW 
SI9AUD dJOIIIP UOTSUIUILIOSIp op aanoad 41ey 
yleAe ourstues.io | anb njouoo ouop Fv jo epeues 
anbysyeig zed astud uOISIOgp P| SURp ayO1 UN 
anol yreae ysurg ‘ep ese] enb ssn e yeunqiy 
a] ‘aytyenb 71e}9 [Ls oulgui ‘sa}stuWOU0D9 Sap 
aa10j1ad9.1 a] Suep jLIOsuI 939 sed jreae U WOU 
uos ‘ourejyuerenb PR] Suep je} [nb soured ‘anb 
yrensg|[e Ysurg repusing “DEDUDI anbiyr1qv]¢ 

9 gbuig ‘ade | Ins s9puoy UOTZeUTUULIOSIP 

op oireyye aijne aun suep UOISIO9p uN Npuds & 


suuos.iod PR] ap S}HOIp sop yeuNQLy uN ‘g66, UA 


‘sasnoxe sep onb isute juawieseuuopsp us 
juas.re p aUIWOS 9UN NSa & 19-9]]ad) ‘ajueusield 
PR] Op Se]]ao B Soinatigyul sojzOU Sap Nus}qo 
juarteae ‘1o[dura p saijjo sop nSei yusTeAr 

mb ‘saunel snjd sauuosaed xnap anb gj—a9u 

e dAneidg | ap s}e}[Nsea Sap UsuTeXd UE) "[IeARI} 
np Jueproor anod saztuweapul sap rsurepo9s 

ap je Jassa]q aS ap soajne se] anb sayqudeosns 


snjd quate sjinb sored sue YG ap snjd op 


INNOSYdd VI Id SLIOWA SAG INNFJIGVNVO NOISSIWWOF) 


syeprpuvo ap Jasedue sed jreyreynos au 9191908 
Ry] onb }Ip Jreae my] SanastAsodns sap un | anb 
onsale & aT [7 ‘syepipuro seine p gigjaad jreae 
my estidaazusa | anb agursozur 939 & aT[a ‘UODeT9s 
op eanoidg | @ Issngd jie ayja. nb uaig ‘aououUe 
oun ev asuodg. ua ‘a3sod un e aunyepipuro 

es gsod jreae inb agourae oureyuenburo 

Pe] Suep ouTWay oUN p yreusaoid oyureyd 

PI ‘866 Ue SNueAIns se¥o Sap uN] sue] ‘saseE 
sinoT[reaesy sop sed uorsstumw0d Pe] B sagjuasgad 
UOS aS¥ |] INS s9puoj UOTeUTUNLIOSIp op sajureyd 
sap yaednyjd ey] ‘sounafl suloul so] tu sounal So] 


tu yusussedg u to;dwea p saurgyqo.d say is eweyy 


‘soqnpe 

sa] zayo onb gaaja snd dnooneag jsa sounal soy 
ZadYyo aseuUgyo op xnv} 9] ‘a}UP}JSUOD UOSe] aC] 
‘a[qe.19]0} snjd sed puo. 9] ou [90 stew ‘epeued 
ne 9] TU NedANOU IU 4s9,U SoUNal sap 
1ojdwa | ap eweaqoid a] ‘sapnjg sine] juestey 
ua stidde juo sj_nb 99 ap ILAIIS 9s yuassind 

sj No tojdura un s1u9}qQo p a]qissodun uouts 
aploygIp yueAnos JudANO sounoal seq ‘[reaesy Np 
gyoreul 9] Ans sowgjqoid sap 19} UOAFe JUSAIOp 


sese nb sounal uaiq issne sanappreaAe.s} so] 


ro;durs p sowlg;qoid sa] 


‘Joqpreaesy ap sayogduia say inod 


ase may sanboaut s1oanod snjd uou sed yresaop 


S661 | NNV LdYOdd VY 


ou UO ‘1o}duia Ind] Japies yusAnod S[LS a1jqey9 
Inod sumay[ieae.j Sap a]janxes UOeIUILIO | 

ap NO ANa[Noo FP] ap ‘aoe VL] ap ‘axes 

np aidu09 s1u94 sed Hop au uO] Ig ‘suUOTOUO] 
Sind] J9AJasuOd UOU NO jUaAned sgAo]durs so] 
IS JOUTULIA}J9pP Inod 9.1Q}119 [Nas 9] 217g Wes1Aap 


asousjaduroo P| onb JIOIO UOISSIUIWIOD, BT 


“sjuejus sina] ap Jadnooo s anod 

seguue p siquiou uTej}1a0 uN juepued aninb 

juUO | mnb no p1e} a] Ans [rears np gyo.reul 9] 
Ins s9g.que yuos inb souluay XNe Sa}[NOYFIp sap 


Josneo juswa[es9 ynod d110VESI[GO 


uo suuos.i0d aun p 1ojdurs | B UY 91}}9UI >» 

ap USe's [LS a3", | INS x9pUOJ UOTFEUTUTLIOSIp P| 
yousod inb ‘auworsad v7) 2p ryI01e Pay InP aUUaIPVvUDI 
10T B| ap (9GT Paurye,| ap UOeSO.IQe | a}reEYyNos 


UOISSIUIWIOZ) P| onb ytidso ja suep }S9.<_ 


‘souued xnep sap 

siaaip snyd ua snjd ap suroseg xne o1puodg. e 
UOSe] ap ‘a}eAJO1 VP] Jepsejos op onb Jadioyue p 
jue} o1jjJaULJed yre1Aap B]a<d) ‘InaAo] dura 

Ing] J9 SAMaT[leAesy sa] sed yuaua}uto(uoD 

axY 9.119 WeIASp o}eAJoI P| Op 99¥ | 

anb juaiznos a7 ‘spAo]dura sap ja sunaAojdura 


Sap sulosagq ja saoua.s9yaid 


oedjad eT “9ATIOR uoyrndod Re] ap 
ules ne sdui9}su0] snjd Jainauiap 
ap ULlOsag ILOAe qusresimod 

uotsuad ap auis9.1 sues jo 
sgigunuigi ned sajsod sap juedno90 
sase spAojduia soy ‘awigut 9q] 
‘aylerjal eB] Based op suoAoul So] 
IIOAR anod uoisuad B JlOAp yUeIANO 
dOIAJIS op JUsWUTeSIJNS gynuMooe / 
JIOAR p NO JUdSIe p jUsWIUUeST|NS 
PSTUIOUODY ALOA® P sayqudaosns nad 


}UOS aseUIQgyo ap sapotiad sansuo} 


Luna) dad4asued 
if 
JUNIE phan tua 
£9) af 
JHILA) a4p9 FAVAAAD 
i 
I919794 MOI V7 UY 


FIOAI UOISSIMMOD YT 


xne puodgi ja a1teyUO]OA 4s° aT[a Is 

TUL AIEG, anb agtidoudde jsa u mb “aadionue 
ayeIJOI LY ANS a][aNJoe VOURISISUI | 
a[eusis o]/] ‘osresadaruue 549 

Ina] yuIa}7e JU sjinb sap suos 
2a todd f Sap Jasseliegap as eB aystsuoo Inb 
nod 9499449 [PUUOL pes PUIQYOS 9] Josuodou 
ap sdurs} sa yi nb ajou 970 

OUD CO 07 ar]DUJAY UV PD JUIN 
BQPLT IMOY “C *O wynsuy | 


ap e3dwioo 9] nod agsije94 


apnj9 oun ‘UOSey ouIgUI PB] OC] 


ap nuuod juo inb sunayyprear.y sx] 
"suOSTeI SaS1dAIp nod ‘39 Ja ‘sdui9}.suo} stndap 
ana ap jutod a0 asejied uoissitww0d ey *« a8¥ | 
UO]AS UOEUIUILIOSIp ap sastpeuUONNyysut 
SULIOJ > 9p d1lO}JBST]QO oqre1joI B] aytpenb 
‘VEVUVI NV JUaUarrI as a ja eUUOPIad V) ap P]IOIP 
pry 9jnqQut jaodde. uos suep 4IeAe soUNUIUWIOS 
sop siquieyD | ep euuosied ve] ap s}iorp sap 
jusueuted 9}1W0d 92] ‘elap OG] UA ‘a]]eAnoU 


sed jso.u uowtsodsip $1130 Jadoiqe p a9pl] 


« to}dura p a1ueS 390 unod snenSia 


Ud d}IPI}OI B] 9p asP | ap a]9Q1 ey] juenbrydde 


“aatoR uoyeindod 

PB] Op ulas ne Jamneuap op szoedeo ang] 39 
9]UO[OA NI] Ans JanUL p sajqudaosns sansjoe] 
sjuej1odut p uoloesysqe Wey UO ‘SUIOSaq 
SOUIQUI SO] JUIWI9JOPXS SNO} JUDTBAR S]LS JUTUIOD 
s9}1e1] JUOS sgAojdura So] onbs.10] onb a[eusis 
AdOO,] ep Hoddes aq] ‘aargunurg4 sao 
uoyrindod eB] ep osed JUPSIC] souuosiod ap 
eiquiou np uoWnututp oun sed jusuaa1eUurp.s0 
jussmnpe.} as saouRpua} sao onb jus.yuou 
Sepn}9 Sep uowassi][latA Np ssouPpud} Se] 


jyuosod onb S9/qetgptIsuoo SI9p So] 9JUDUTUIOD 


K 4 AdOO,] ep sXed Sa] SUBP JUSWASSTTIDIA 
np ssousptoul se] sutumexe inb ‘azwvery77010 gjar0P 
aun rune apJedrosd V7 Jadsderag gynyygut yzodder 

un giqnd ev sanbruouoss jusaweaddojaagp 


ap 38 UONeAgdoOd ap UOHRSTURSIO | ‘Q66 UA 
a110yeSI[qGO o}e1J91 VT 


‘sade 

suna]]reaesy sop sayoedeo xne 49 juswasesuo | e 
‘gouajedwoo x] & syiqe[aa SodAjo9g.19}s So] Joyalor 
B SUdIPeURD So] JUSIITeS9 esayjodde ayy ‘shed 
np afjeangyyno ya onbrwouods ‘ayetoos aanjoniys 
PR] PAILIIPOU Jd ‘SPPLAIPDT]OO So] Jo SaT[IWIe] 

Sa] ans suoissnosed9.1 sap eine anbrydeisowgp 
UONIOAD 3190 “[b0Z PLP % EZ ep Sanojuaye 
xne sossed yrearAap asejyus0inod 39 steul 
‘epeuey np uoyendod RF] PP % ZI JUaNIWWsUOD 
snjd ja sue gg ap sagse souuos.ied soy 

‘ayponqoe ainey,] Y ‘“epuour 2g] suep juowopides 
snjd 9] JUaSSIOIO mb Sa][90 ap oun | 4se 


epeues ne segse¢ souuosied sap uoyeindod ey] 


"9191908 9.1J0U SUep Sa9se souUOSied sa] jUaNOl 
anb anbysuaq je Jueyodurt ajgu a] aagrumny] 

Ud JUL}9UI US JNO} JUSWASSI]]IBIA Ne sgIOOSse 
soyiAur sa] Jedissip ap 4sa asta Jy0eqo’] 

"« S93PR Sa] SNO} nod 9391008 oun ‘epeuRd 

a] » Se sogSe souuosiad sap sfeuoyeusezUul 


aguuy | inod nusjat auigy} 2] ‘sXed o1j0u suec] 


INNOSYdd VI Jd SLIOWG SIG INNIIGYNVO NOISSIWWO*) 


*« anbruouo0og 

uONLyUOD Ane] ap yuswurepusdgpul 
sogtogidde aijg Jo ‘sanbystigyorsre9 

soujne no sdeorpury sand] ‘anbruyje SULSLIO 
ine] NO s<oRI INV] ‘Oxos Ing] ‘a8e ino] JUSIOS 
onb sjenb sorysnf d9Ae sagited} 319g qusretAap 
segsy sauuos.iad » say anb areppgp ‘gquSip ey 
‘puooas a] *« VATPOR SIA BY AP JUOIAIIAI 9S Sala 
suryzAr Jonb ze ya yuswoW janb ve » J9uTULIA}9p 
ap Wop a] JUO sagse souuosied say anb 
suze ‘souepusedgput | seruiead ay ‘auuosied 


e| op S}LOIP Sop JUDAQTOL sodioutid S90 2p xNIC] 


‘jeuuosied yusWssmnourds | 

}9 SUIOS S9] ‘uoynedionsed | ‘guusip 

eR] ‘sourpuedgpur | ans yu9}10d mb sadioutid 
ap aligs oun segse souuosied sap pies9 | 


e 91dope juswa[es9 yuo S9IU) SUOTIENY Sa] 


"9191008 
RB] SUB dO IN] ap jo spule sap souej}s10duit | ap 
ajeIpuow souatIosuoD ap asd aun AasLIOAvy] Op 
sguuy/] ‘sease souuosied sap ayeuoyjeusezul 
IPUUY 666 Puepooid v satup) suoneNy 


Sop syeiguas a9[quiessy | anb 2}x0}U09 20 


suep }S9,<) ‘sanbryrjod 19 Son 
— $a]10S $93n0} ap ssousplo 
mnb suguiougyd un p ey] y18e Ss [|] ‘yugmopides 


TI]LOTA aqojs np uo1e;ndod e 


ome 


S66] 


08 


UONIUIPIP ap fiJOU UN Ja UOITVUTUNIIIP 20 ajoVv guINvadd ap 21qUa VAN] UN INngVI2 E ajgirrodun jV}2 77, nb aosvd no 
agoupuige ve asomesnod pod ppypgnopr au uvubroyd ay anb aosvd ajgnbua aun E anua] V] JUBSDY r2ULIAf PIAIPOTT 
aafiyenl rod 71V]2 U ]VUNGII] UN Y I0SUAd I) anh No UOIPPIUNUOD V] 20 JIOPPAd 
ne rod quarvy u apja nb azsvd azine puve ragimewep no ‘vyupubroyd pay dvd paguuopuvgy No raps1]as PUM] 
. c va . 7 ts . ‘4 iy Ce fone) . 
‘Jelaqui Jno] ap ragnuap no Jalgo PuDP JUATYIA NO UOITBUNUIIIVIP 
2p rajav ezuineasd pay pesdv uv un _e ery raarodge aie Juamvenv raja Nb aa1nd uomrnUuUlod vp sod raaqaled PIU 


2poyy? 


[PIOL 


ee}Ins sues Soquel 
zoinpsooid aajne sunony 
soanoid ap anbuew anod jalay 


pS9[GPA992e4] 


peunquiy une IOAUDY 


SUMNOOV1 2p S9IOA SONY 


uoyeyouoo ey no ajgnbua | juepued juswapsay 


JURY JUsWII[SQy 


S66[ U2 sojureyd sop uellgq : e][[enxes UuOT}eJUSIIC) 


-_ ‘soqinaysut 3.49 A anod suuos.iod PB] op stomp 
Sop usIpeuRo jeuNqLI] ne sagAOAua. 9}9 JUO 
sojureyd XIS ‘ULfUG sanaAo;duis | ap sojureyd sap 
JUSWIIeI] ap ausd}UI aANpgoo1d B] NO syats sap 
JUdW9]9Q.1 9p sinpgoo.d 9uN asUTWIOD ‘sunode1 op 


SILOA Sotjne p ® STUINOS 949 JUO XIC] "JUIUII].QI 


un p yalqo | yey JUO NO sNyOsgJ 939 UO SPO 
xnop-1.sul,\ ‘a]JoNxXes UOTJeJUALIO | INS sapuo] 
UOYeULWILIOSIp ap sojureyd 08 ep Jusua}re1y 


2] 9UlI3o} © JUD Pe UOTSSTUTULOT) e]| ‘S661 uy 


sojurey;d so] 


‘20R1 
ev] onb sotAsas un p JaINIY9Ugq ap TO.Ip a] No 
sojjauuorssajoid spyioedeo say cane ysoddea ap 
nod issnv e a]janxes uoNeyUaLIO | anb yuatAuOS 
susipeuesd sop 9zu0few ey] stew uauasueYo 
ne jUO.Ja}sIs91 nb xnvo sano{no} eine 

A] As usig ‘oltey a] JUDWI[Qe}IADUI WeASp 
a][2 ewuOD “epeuesd Nv JaNnjOAg p ure] Ua 4s9 


SOUUSIGSI] Sap jo ses sap anbrprint uoyenyis ev] 


ila eats 22M ad & 

ap JOU! sWTUIOD aTjanxas UOT}eJUALIO | 

sanjour A ev uoSsey ap urn{ ua suuosied 

RB] ep SHOIp Say Ans toy es aytpou 4a1ed es anod 
‘e prenopy-s0uttg -np-aI]_ | ap JuUDWIOUIaANOS 
a] ‘Wey op uoruN us sjenxeaso.19}9Y 

spAojdwa S9] aonb 4nye4s suIgU 9] JUoTeine 
so][eNnxssowoy suOTze[aI Sap suep yuaATA INb 
spAo|duis se] ‘sjanxasowoy no sjenxesoj9}9y 
juatos sjt nb 4rey ap saydnoo say aajyeuuodeI 
op ule sayeroutao.d sto] ¢z anb tsure saqanG 
Np [IAL apod 9a] JeyIpow ap jreasesiaus 

[Unb gououur ev saqgenG np JusweusaAnos 

a] ‘AJISIA ap S}OIp Sap jo apes ve] ap ‘s}ueyUS 
inod saseyusuye suorsued sap saayideyo 

xne sjanxoso.19}9Y sajdnoo So] onb suolest{qo 30 


sasgtAtid sourgui sa] sjanxasowoy seydnoo xne 


INNOSUId VI IG SLIONG SIG INNIIGVNVO NOISSIWWOZ) 


Japsoooe & ploNy np anbuigury ue satwesd 93] 
nusasp judUIE|e.39 4so enbruuezig -a1q wood e] 
op JusWeUIZANOS a] “xnediorunu sine]jrearsy 
sap je onbryqnd UOTJOUO} e] Op spAojduwia sap 
suoisued soa] JUeSSIS9.1 SIO] So] SURP sjenxesouloy 
someusjied xne yurofuoo ap uoTjUyap 

PB] DIpudsj9 & SoguIysap SaAeIsIsg] SUOTJROYIpOUL 
sop ajuesaid e onbruur}ziig-s1qwojod | ep 
JUIWIUIZANOS ¥] ‘aXOS DUIQUI NP SJURATAINS So] 
aanjout Ae uoSey ap sourAo.d ve] ap sjueusiasua 
sap 2 anbryqnd uoTjOUO}F eB] ap uotsued 

ap SOULS sap uoyeoydde | npuesy & essooy 
-9][PANONY P| Op JUSWIUIIANOS 9a] ‘uaqueroy 


uoIslogp e] ap uoRorqnd xy] seude nag 
usIpeued UOZLAIOY p ANOT, 


‘asoduri s 707 e] @ UOROTIpow 

aun nb yuatAuoo UOISsIwWIUWODd P] ‘uoisseduio0o 
ap je soireytueuNy suosTe1 sap nod oxes ougUI 
op sarreudjied sap Joureiied ap suatipeues 

xne juoWoW 0d sajjenjor saolijoasp sous So] 
onb uarg *« suNWIUIOS aiA ap Ue UN SUTOU Ne jo 
sourjut sjrodde. sap red o3u10f auuosied aun » 
: 107 e| suep oaunsy mb yuro(uoo ap uoIULysp P| 
e qins inb 90 Jaynole p ouop asodoud ysodde. a7 


“« So}et]qno xne senso. o1}9 lop SQUUSIQS2] 


9661 TIANNV LYOddvy 


So] 19 S[aNx9sOWOY Sa] a1]UOD affenjoer 
UOHRISLS9| P| 9010xe nb yey ap UOLeUTWILIOSIp 
eB] > ‘vaiffigo rap Bjee-NY 9[NIWUL ‘WorDIOTUIWU? ] 


INP 10T Bap juepuedgpul uourexo un sgide q 
UOIe1LGIUIU T 


‘UONPUIWILIOSIpP 3}390 ap UsUTeU 

a] Jeyusn( ynad uo yusurW09 dipusid wos 

ap as[lOygip 4Se JI ‘eyjenjoe aouepnadstin( 

e] op nua} a3duiog ‘uorsuad ap sourts9s 

sop oajideyo ne ajesspaj enbyqnd uonouoy 

PR] ap SaTjeo 39 gAtid anayoeas np sunaXo;dura sap 
spiiqesuodsa. sa] a.1jUa a];eUIOUR adUdI9qFIP 
aun eine A II ‘aj/Dg7) B] AP NIAVIA Ud UOIZR}S9}UOD 
aun ans yusououodd as xneunqli4y sey anb 

no sAyeIUL sidoid es ap assise 
jUdWISUIIANOS 9] anb jurpuaye 

UG ‘S}LOIP Sina] ap JUSUASsT[|qQeI9I 
9] 41u9}qQ0 Anod auuorsad VY) ap PII0.I0 
ra) InP auUaIVVvUD) 10'T eB} Aanboaut 
quoAnod ou ‘epeurd np suotsued ap 
IUILSDY np JURATAINS ap suoneysoid 
xne sa][qisstupe sed juos ou 

nb 4rey ap sjanxesowoy syutof{uoo 
S93] aonb ‘soayne 313uU9 ‘QttusIs 

B12D “S/G[ SACW 5 A] JURA 
dALJRISLS9] S10A Jed si[qei9 919 JUO 


sjUnb aoued auuorsad DP] aP PIIOIP £2) 


PAICZVUIM AISI 

49 « aurofuoz » 

W4 Satya 
suonrudf pp fan IXOS 
PUI IY ryusolnuoo 
Lap UOnnIxd i 

2UB IUBSMYUNOIBA 


XUYUNK G44} LOT 


suIgUI ap Saireud}Ied xne 1o]dura-s0urInsse p 
suonejseid ap Snyjat ap seo sap ‘ajdwiaxe 

Jed ‘auiurexd a]]i] ‘SIO] S90 B SAATIRIOI sojureyd 
Sa] — s0snf ud sunoda1 Jo UOTeIIOUOD ‘a3gnbua 
— sodejg sa] soyno} & J9}1e13 Op a9sI[qo 

SO UOISSIUIWIOZ) B] ‘UOISSTUIO 3}}99 9p a}INs 

Jeq ‘ISN UD SIO] Sa}UIAEFFIP S2] 9Tpow s100ua 
sed & U JUDWIAUIIANOS 9] ‘atlOyeUTUTLIOSIpP 

Os « JuIo(UOD » ap SaayrRISIsg] SUOTTULapP 

Sap dXas dUIQU ap S}UIO[UOD Sop UOISNXa | aonb 


JUDSSTPUUODJI xneunqgt44 So] aonb uslq ‘Qurgul 27d 


"yey ap suorun p 

sjanxeasossjay sjuPALAIns xne nb jusweyzte14 
JUIQUI 9] 9XOS DUWIQUI Np S}URATIAINS xne JapsoOoOe 
inod aye1gpay enbiyqnd uoyouoy e] ap uorsued 
ap asUuId9.1 9] aytpou d109ua sed 
BU JOSPL], NP [lasuod a7] sauworsad 
D] 20 PIIOIE PA) ANP BUUAIQVUDI 10°T 

B] op Seouasixe xne sed yrepuod9. 
dU oxaS sWIQUI Np Wey ap szuto(uoo 
so] nod youysip suoneysoad 

ap eutsaa un ajjanbe] uojas “orgy 
NO [IaPUOD *9 WOIPPIAYY J2 2100/7 
suep ouuosied eB] ap slop sap 
jeungi4y uN p UOIsIOap FP] PULITUOS 
B a[elgp9j INOD ek] ap sourIsuI 


srgtuaid 2p uOTIIS P| noe uy 


INP IUUPVUVI OT PY] stio(nsse sed 
juOS 9U xNeIgp9ej uotsuad ap souSar SUTe}II0 


onb We] 9] red a9Aei83e jsa uoneNIS eT 


‘a]qeyjeise1 

}S9 UOYPUIUILIOSIP 9p PULIOJ 93399 & JdIP9WIAI 
Inod je1spgj JUsUIIUISANOS np saleyUsWSey 
ayoo.idde | ‘JLO.IP Ud dI]Qe}9 UdIq juowayreyred 
sa uoysonb Py] awwod ‘sjauuotssajoid syyour 


sop inod gseuguigp yuo inb sgAojdura p axes 


"IXOS 
ouIgUI Np sjuUeATAINS xne uoIsuad ap suoneiseid 
Sop IjJO p sinaXojdura say yreyogdura inb 
jueyiodurt gjoeysqo un aag] jadde zaja(1aju1 sed 
au op JUsWISUIaANOS np uolsiogp ey] ‘uoysenb 
ud UOTJIULEP P| & saynole 919 JUSTeAR « axaS 
SUIQUI NP Jo » SJOUI Sa] Is aUTUTOD agq9IdI9}UT 
HOS 707 e| aonb guuopio e ANODd Ry “‘laae 

ud ONpus. UOISIOgp es suRC] ‘sinsAo;dwa p 


uoisued ap sowisas So] red sagsiaA suoyeysaid 


Sop dX9S JUIQUI NP S}JURALAINS Soy JreN[oxXe 
aqje,nb sored a][euuoNNysuOooUT jIe}9 ‘UOIsued 
ap SeuLsa1 Sap JudWdI}SI99.1U9 | e anbrjdde s 
ape, nb ayjaq ‘eases a7 ine Jodun 7 2 10'T e| 

suep « JUIO(UOD » ap a}Ula1jSe1 UOITULEp eB] anb 
gnjeys B OLIEIUG | OP jedde p INO ke] ‘VevUDD 

0 biaqueroy sueq ‘enbriptin( suese | suep ‘arsed 


ud SuIOW Np ‘gouUsWUOD fap B UOTISUBI} 9199¢) 


« ‘pqtusip ie) uoyezdaoor | SIdA ‘elap 

-N® ‘Ja JOURIZIO} B] SIOA aiassoisoid anod ayoet 
PR] B Aajaye s yuaAnod ‘sumayjre surWOD eVIAQ{V 
Ud ‘9]UO[OA dU ap suas sa] ‘Iny pano(ny 
‘JUSUId.USUIWIOD Np uy ey] aJUaesgidaI 

QUualdA ai1reyye | ‘Suas 90 ug [""] Zaratns eA 

mb 99-3sa nb ; ajduis sgaj7 uoysenb sun sasod 
snou suoAnod snou ‘agnu9}je ned anbyanb 
js9 S$ SUOTJOR9I Sop doUsTNAIA eT onb jueuszule|y 
"SIO] SOU & SJacduUeI}9 JUSTE} S|LS AUTWIOD 
sgslioaejap sodno.s sa] 19}1e13 sed yuaAned au 
S]JUIWIUIBANOS Sa] anb arytusis pussy UOISIOgpP 
ey] » [woroneviy | : prepgp & “UOISSIUIWIOD FB] Bp 
[eigugs yeooar ‘Aoujuag “yf weryjiAy ‘euuosied 
B] AP S}LOIp Sap [lesuod Jo SUOTSSTUIWOD 

Sap duUsIpeURS UORIDOSSY | op ayjanuue 
ag|quiesse | e agouou0Id UONDOT]e aun 

sue] ‘s[enxesowoy Sse] anod s}1o1p suteyd sep 
J1U9}qO ¥ JURSIA JUBWIAANOW Np JueUTUTNS yurod 


9] sed yuepuedao onbsew ou ewan UOISIOgp eT 


INNOSYdd WI Id SLIOUG SIG INNFIGVNVYD NOISSIWWO7) 


"SJaNxasOUlOY So] 
91}UOD UOTEULWULIOSIP B] JUPSIPJ9}UI SOARISIS9] 
SoInsoul ap uoiydope | jusreAndde SUdIPeUeD) 
SOP % GZ anb gj9agu & ploy snsuy esepuos 

un ‘uoIsoap ek] ap UoyRoI[Gnd x] seide Jayya 

ug ‘a[qesoary snjd jis0 un p asoyp v] s1ojayno} 
yteAOA SuaIpeued sap sso0feu ey NOD 

P| op Juowasnl np uoNNdexa | & daresysnos 

as ossind aoutaoud ey] aonb uodey ap agnboaut 
LOS aj/DY B] Op (,UeISqouOU asnrIO no) 
uoyedo19p ap uontsodsrp ve] anb gpueurap yuo 
SUIe}IOZ “JUSWa]Ieg Np s1oanod So] stodinsn 

j9 apetoos onbyryod xy] saj01p a1oynoa ap sgsnoor 
939 yueAe ougidns inod Pv] ‘asiaA01}UOD sULIOUg 


9UN 9IOSNS & JOLIE 490 ‘[Etae us gouOUOL 


"yreansty K « a][enxes UOTeIUSLIO » uorssaidxa | 
Is SWUWIOD 99}91d.19}UI JOS dUTeLIOQ|e IO] P] 

anb suuop.0 ouop & NOD wy] ‘aHON]I UoYOUTSIp 
ap syuowr soy] tured ayjanxes uoNe}UALIO | 

sed jreqoysue u to] e] enb vored 997/297) 

J2 PJIOIE PAP aUUAIPBUDI ajIVYD ke] Bp sues p 
suorpisodsip sa] WeLOLA eLIIQIY,| 8P PP V02}927 01g 


rig bry epnewieuz,| enb gnjzeys & auigidns 


= 


a9 UXIL UOHYZNILAOT 


Q66I1 TANNYV LYOddVYy 


wee “UOISSTUIWIOZ) eB] ap anbryqnd uoesiiqisuas 
ap S}1O}Jo sep 9jurj10dun ayuesoduioo 

aun JUdINIWAp UOPUIOJUL p SaduPYyoY Sao 

y9 syetreudjied sad *sauo0jYyoone sanaXo;dura 
sep spzyiqesuodsa. sa] uns gsodxe un [lounod 
[equip 901¢g Aduremg ne gquasg.id e satirerg sap 
d]PUOIS9.I DOLIJOIIIP B] [LAP UG] “SoUO}YOone 
sairelse}s sap e 1o]dula p Snood ua ja asse[O 

Ud UOHPULIOJ B] ap yresyyo nb ‘sauojzyooyne 
SPAIaT[OO sa] anod suuos.ed Fe] ap 

S}lOIp Ud UORUIO; ap suUeIsO1d UN p a1ANe 
ud asim ve] & dadiuul ap sadiAdag sonsne 
aseeUIe}JOOURL) [euls10gy Sa] J9 Sp}OqY] 39 
S}lOIp Sop suTego}UeUT UOT}ELDOSSY | “eqojURyy 
np euuos.ad vy] ap s}loip sap UOIsstuUWOZ) 

eB] ooae odiouued & soliteig sop [PuOoIs21 
nesing ¥] JO,P-|eA ep sure p s1jua_d ne 
sauo}yoony, sounal ap adnois un e suuos.ied 
PB] op s}lorp sep 9jred B ayold SaS1095) 
DATESSIWIWOD 9] ‘[LIAB UG *‘SoUOJYOOINY 

Sap S}OIp sop uoTdajo1d e] B JUSSSa19IUT S 
‘UOISSILUWOZ) B] ap IP}SUL] & ‘nb SOWISIURSIO 

j@ sodnois sidAip d9AR a9guuP | ap Suo] 


ne JNO} SNUIJIOIJUO JUOS OS SIITeESSTUTUTODS So] 


“UOHPUIUWILIOSIp 
ap seo ua sajqissod sunooai sap sauojyooyny so] 
SULIOJUL WL 9d ‘9.1919 auIQUI a] JUeJIOd 9aNYydo.1qG 

oun p gauidsuy ‘rygbry Ay VIgbry UDUIN ET Syiselenen 


OsplA wyy un aainpoid anod SUOTROTUNUIWIOZ) 


BA -MOFI-L] 39 OAQUa_ diyspusy 

dAeN uoussA 9] ‘onbruuez.4g-atqwojog) 

ev] ap suuosiad B] ap S}oup Sep UOISSTUIUIOD) 

RF] eIquinjod yYysyiug Jo AJBINOG SIdIAIIG [esx] 


RB] o9ae gigdooo JusWA[es9 & UOISSIWIWIOD eT 


‘99}TUIWOD) sTySry uewnyy 

[eUls10gV | j9 9y9UUdAO}IO Re] ep ye suuosiod 

B] 9p SOAP Sap oure}.1aq][e UOISSIUIWOD P| OBA 
yetreusjred ua a}inpod 939 & aanYyoo.g 9339¢) 
"eLIOQ/Y ue anbryqnd uOeSIIGIsuas ap yaloud 
UN Pp d1ped a] SUBP agsI[e91 939 B ‘oUUOS.ed FB] Op 
S}IOIP XN& SQI[aI S9OTAJAS XNV JapgooR p UOSe] P| 
ap SeuoJYooO NY se] yuUeWIOFUL ‘“Y7Vg PIGHTY 2¢ 
d9]N}HUL sinYyoog su) ‘sauoyyooIne sedno.is 
sap sogudne suuosaad PR] ap s}loup sap uoyowoid 


2p SJIOJJO Sos tAinsaunod ie UOISSTUINIO7) eT 
GOIssTuruOT) e| 2p SJLOFIJO Se | 


‘ganp do.j anb e u nb 
aulgjqoid 99 B UONNIOS 9uN J9ANO & 193104 XO | 
Inod o1}stulyyy P] B H99 B Ja S UYOL “Ig & BANIN 

2119], 9p SoOPWIOIY] Sap S}URJUaSZIdaI Sap D9Ae 
9NU9J9IJUD ISOS UOISSILUWIOD vB] ap ajuaprsg.d ey] 
‘266 929UUe | Bp Sinod Ny ‘gssosoid dnooneaq 

sed vu puoj ap suoysonb sap usurexa | 
‘quepusday ‘suvipuy puejpunoymoayy Jo 
UOnRIIp2,] P| ap Jd d1QqstUT|Ay Np syueyuesgido.a 


Sop 91JU9 SONUY} 9}9 JUO SUOTUNYA Sop 


‘usIpeUeO PION] Np Jo SoUuUdIpPUT SaileyFY Sap 
d1}STUIW BT & STUISUPI} 939 B uod’T j.10ddes 2] onb 
sindoq ‘epeurd ne sinayre sauojyooyny sap 
uorptsodsip e] & SIU SdDIAJaS Sa] 19 SoUTUTeIBOId 
So] IJjO ana] ap JuBSNyat Us ‘UOTeI9payUOD P| 
suep dANdNJ-alJa], ap 99.4ua | sindap ‘soewmoryyy 
Sd] SI9AUD S9T[PFUUOINN}YSUOS SUONRST[GO sas 

e pnbuew zeae peigpaj JUoWeUIBANOS 9] onb 
qyrenyouoo inb ‘uodT [AON .d a] 4ed uorssturuto0s 
ey anod 9S5Ipel yaodde.u un Pp /66[ Ue jalqo | 

PL] JUITEAY SJILIG Sd “JUIWII]SQI 9p dIOA ud 
JUdTe|QUIAS DANANJ-d119], ap SOBWIOTY] Sop Sfats 
So] anb so1ed aurstumnjdo urezys90 un guridxe 
JIVAB UOISSIUIWOZ PT ‘91QIUJEp sguUe’T “UOTINTOS 
sues dINIUIEp dANAN]-d1Ja], ap Souoyyoo ny 


Say yueyono} surgjqoid aayne un ‘sunoqre reg 


‘austumdo 

[JPAnou un daae sTUaAR | JUBUDJUTeU 
juUaSesiAud S]I ‘Snuu] Sep xneI00s 
saulg{qoud say sno} aipnos9.1 

sed assind ou juswaseusui9p 

a] enb uarg *[90z Ue seT]eIsut 

A's yueAap snuU] sa] ‘agouRAR 

elgp iso aSe]]IA np uoNONAysuOD 

eT ‘puog osueg gf] & 
SHAI}OaT[O9 a][aAnou oun p uoye_IO 
PR] & Sue]JOp ap suoT]Iu GQ 9}09qFe 
jo UOTeEpUPUTODAL BT] B ajINS 


9uUOp ¥ [e1gpaj JUSWIDUIAANOS aT] 


z 
FUSIMAI4O 
JPAMOU UM Jandy 
AIMAAY ) FUYMAZUIVM 
aan I 

( 

UUM) Lp XUUYIIOS 
saMangond £9) SHO} 

Z 
UpnOlpA sud assind 


au auamayougug i 


INNOSYId V1 Jd SLIOUG SIG INNIIGVNVD NOISSIWWO*) 


Jaueur op jueyogdurs say ‘ay] aun ans snuuy so] 
9]OSt reae nb ‘uoyeyejsulg4 ey] ‘aAtesysTUTUIpE 
PHPOUWIUWIOD P| Op JNOVANS JUSTeAVTAI ‘BEY “PI 

uoyas ‘nb syy0w sap anod gg saguue 

So] SUEP Jo[U] SIAR & AIPQeI9'S B S9OI0j 

919 JUOTeAR SNUU] Se] “Opeiqe’y] ne Jopuy sIAeq 
op snuu] sep ajep ansuo] ap sous xne o}ims 
Jauuop anod sastid juar1os sajuesain soinsour sop 
onb ure jedde un goury] year aeyoy preuoq ud 

I] ‘S66 UY “UOIsstuIWIOD Fe] ap [etoads yroddeui 

un p ja(Qo | yey jusUWa|e39 yreae nb uoysenb 


aun ANS S91}SLdIIUS 919 JUO SgIS01d saq 


VANDI ~9119 7 e surjord uo sTeul 


‘opeiqe’] ne seasoaid saq 


‘aurafqoud 

90 JuswopIdes Jajda1 eIpNey In] 

[I atueae | e saule]q Soajne p Ja}1A9 
INVA I9-INJId Ig “JUSUTAT[aIOYJO 
epeurs 9] Joinsuao e soluy) 
SUOHeNY Sep suTWOY, | 9p S}OIp 

Sop 90D 9] guaure yreae inb 

90 ‘suuosied ve] ap s}lo1p ap s1gI7eW 
ud epeuesd Np sejeuoneusezul 
suoljesiqgo xne nb avg e] e 

JU} S9ITeIJUOS JuUdTeID PUAIPUT £27 /71P 
2T ®| AP GQ6[ JURA p suortsodsip 


so] onb Jajeddea as NP} |] 


4 IUD UT, 


‘SIG 0UO ainpaed uoyenis 


“Ina][tour 
IUdAP UN JdAINsse s Jresinod ajja No “4uauTZUOD 
a] ans sgud yn0o}j s}AoaTJOO | JaT[eJsUI91 op 
JUIWISNILIPS JISeSIAUA P [e19p9j JUSUIDUIBANOS 
Nv gpUBWIWIODI PEAR IEYOY “WWI 
"xNeIDOS SaUg|qoid saAvis op guretUe 
WAR Jd d[BJUIWI9UIIANOS apre | op soireynqisy 


snpuol jreae So] ‘euuonIpe.y JIA 2p spoul Ino] 


91999 UOTBULWILIOSIP B] ap rua7—UT 

Pa) INP 10T &} SSPLIEQSP JUSW|[IOYJO pWeae 
inb toy ap yaload np uoydope | sgide sue xip 
ap snjq ‘sefnere sna] red aiqns uoreurulostp 
eB] ap asnvo e JUaW[dus ‘usIpUy p ynye}s Np 
saatid yUOJes NO JUOS [E-—d 10] P| red sagyono} 
SOUIUI9} Sop S}UBPUadSep Sep e1quIoU LOG 


rey 99 aq] ‘souUsIpUy-uOU sap gsnodg juede 


Q66[ TIANNY LYOddVy 


SOUTUOY xne JUIWIITePIJUOO ‘QOUBPUIIS9P Ine] 
eB ynjzeys Ine] JI}IWSUeT} sed yuoAnod ou 3) 


lo" e| 2p NjJJVA Usd Sol[qejot SOUTUOF S92] ‘JoFfe uy 


‘soqysn(ul 

suOOUUSIp Sa][aAnou ap & Nal] guuOp Issne 

B aT[9 ‘B][anxes UONeUIWILIOSIp ap SoyURITeL 
snd sa] saw] say gulumtya & [E--d 10-] 

RL Is Guepuadasy ‘9}AOa]]O9 Ane] SUepP ANO}JO. 
INV] ap S40] Sat[lenooe usiq 939 UO dnoonvaq 3a 
‘TO-— lo7] Re] ap uondope | saude sajatoyjo soyst] 
Sa] ANS Sal[qei94 919 JUO sauuosied (IO) 00] 

ap snjg ‘seuusIpuy p 3n7e}s ANa] B Ja0UOUAI 

e SusIpuy-uoU sap gsnods juvdAe sauUId] 

So] JURISTI[GO PuaIPUT Pa] NP IO'TT e] ap Suotsodsip 
$3] jleaso.1qe mb ‘TE-d) ep wou 2] snos anuuoD 
lo] 9UN Pp ‘Ggg]| Ue ‘uondope | suep SUIBLIO 

UOS 9ANO.1} 9}JUIeIO 9}}9d) ‘SUDIPUT Pp yN}ze}s 

Ind] juapsed sjuepuaosap Sind] onb jusreuste39 
nb sayfa 9.44Ua p seurejiao ap saouRg[op Sa] NSad 
B UOISSIWIWIOD B] ap oJUapIsgad e] ‘souojYyoo ne 


SOUIULOJ Sop OVABS SOTJUOOUIT SOS 2p 14 ny 


[¢-O 10’T e| 3p SoUNDSeE] So] 


"SHLOIP SANs] ap uoTd9}01d 

R| sudA0}19 Sa] SNO} B JURINSSe “2 BSSIN 
dILO}LI19} UI ININSIA Ud JUOJIINIWAD aPe1gUgS 
uoyeordde p sayetoutaoid ja sayeigp9j Sto] 

sey anb tsure raj/ag7] ja rji0.de rap auulaipvuD9 apIDY A) 
ey] ‘JUdUIdJO9IIp JUSYONO} sa] Inb suotstwoagp 

xne Jadionazed ap jyueyoursod Ana] 49 ‘S}OIp 
SAN] Jo SUdIQ SIND] jueva39jo1d suontsodsip sap 
d110dwi09 9}1e.1} 3] Sle ‘e BSSINY Sop SUONIYSUI 
Sd] JURSIA SUOI{OaT9 XNP 19}0A JUOAINOd au 

S|] ‘9}Ua}Ua | ap dinjeuUSIs ve] JUeAR JUSTIessINoOl 
S[I JUOP SHOP Sa] JUOIIAIISUOD 9312.1] NP 

NAVA Ud S99PPO Sd119} SOP INS JURATA & PSSINY 


-uou 9p siquiou yyed 3] aonb s930u ap ayiodun Il 


‘20R1 Ina] UOU Jo ‘UOyUA}9Id 

Ina] ap aseq P| anjWSUOD mb ajejuawausaAnos 
atwWOUO IN | F JUdIPYUT }LO.Ap 90 

}S9,C-) ‘AuIej a] ap Wloup ne gououe.s sreure( juo U 
jo susgdoing sap agAlise | JUBA UIIG I110} II} 
Ina] suep saiteyye soidoid SAnd] qusTe193 

e eSsIXy Sey] ‘Npus}Usyeu UN Ns JUapUoy 

9S SUOTESNOOR SIO ‘UOISSIWIWIOZ) PT OP SIAR | 

2d "Sose][iA sap sJUDWIOUIODANOS xne 4d [esque. 
JUDUIDUIJBANOS ne sjuejuosgidas sep uoljoayp | 
ap SIO] 19]0A JUOAINOd ¥& BSSINY So] SpNos 

onb soued YuourdurdAnos op sud91 NeIANOU 
np « enbyessowgpyue » Jo « ajslord » a4Qg}ORIeO 


ne juenb sogutidxa 939 JUO sopnjginbut soq 


‘uolesuadulod ua sIe][Op ap SUOTTIW (6 OP 
saneurxoidde suruios oun jusulayess JUOIADNSI 
S|] ‘S[PUUONIPe.AY St1OPLI19} SIND] IP INIILI9IUL | 
% Jd Sdd19} SANd] ap Saye41gUIW Jo SoyeUTTUe 
‘SaiQguse10j ‘safoorosid saoinossea. sayou 

sap uoyepo]dxa | ja UOISEs eR] suep B BSSIN sap 
9}.9Ip UOIUSAJO}UI UN Issne WoOAgId 9]U9}U97T 
‘JUSWIAUUOIIAUD | ap uoyses eR] e Ie sjnose 

xne 4aiodsues ne oselLieul np yo aanqypno ey] 

ap ‘sonbysinsuy suoysenb Sap JURTTe souTeWIOp 
Sop Suep Je19jIs9] ap A10Anod 9] JUOAN ST] 
‘puaIpUy ra] Ine iT e| xed sagsodunt suonoiysead 
xne stumos sed esas ou mb Guowousaano$ 

ap suiaysAs o1doaid Ina] JUOITTQeI9 

B eASSIN' Sx] ‘onbruurjztig-s1quiojod P| 

ap Jseno-p.oU 9] Suep ‘sseNy B] Ap ogT[eA eB] SUeP 
SI119} IP SPATS SIIJQWIOTLY YEG [ ep gi9tudoad 
OP S211] S2] JUOIAIIA B BSSIN' SOP UONeU k] ap 


SoIQUISUI ()()G G S92] ‘9}U9}U 93199 ap NLIBA UY] 


"¢/6| sindap 


aatjered 09 np pus ne nypuoo o[PlLO}LIIo} 


UOBoIpUdAaI auUN p JUSWa|Sa1 JaTWIIId 

21 3° 6681 stndap enbruuejig -91quiojod 

Ud JUSIS 9}1e1} JolWeid a] eApUdTASp ‘JueNe 

jie} JUOING Ud S}UBWI9UIBANOS xnep say anb 

sep ‘nb 93u93uUa | ayes JURUDJUTeU JUO B PSSINY 
So] “NOR ua ‘e eBSIN] Sep 9}tesy Np syeuy 
9}U9}U7 | aydesed uO enbruue}jtig -a1quiojoc) PI] 
ap JUIUIDUIBANOS Np jo [elgpagj JUsWIBUIBANOS 
np ‘2 BSSIN sap [eqly [lasuod np sjuejuosaido.4 
sop anbsio] press joo B 1youRsy 939 B JUeIIOdUII 
sed up) ‘souojyyooIny sap se]el410j14.19} 
SUOTBOIPUDADI Sap JUIUII].9QI 9] Ja19]900" P 
JUSUIOUIIANOS 3] red sid jusUaseSud | 31e19 


pa0s0f pou Jajguuarrvy ap $Z[O SJUdUI:T? Sep UN] 
sasusduio0091 aouarjed eT 


‘S]PNPIAIPUI Seo Sap yeULy 
JUDUII] S21 un 9.19j0uULI0d yresinod 4a ‘sjueyjua p 
uoljua}9p ap xneioutaoid sjuawasstqey9 

Sep suep snudAINS snqe p sed Sap sgoons 

O9A®R Ja[SaI ap stusod elap ve ‘a.110JOIpes}UOD 
uou 9seq oun ans ‘O]Qerue | 
 SUOHRUIe[O9I Sop JUSUI]IQI 

ay “XNeuNQLI} xnv JLINOdaI SUeS 
aipuejua s ap sudsfoul ap JuaynosIp 
SUONRNY Sd1QIWIdIg Sep s9[quiessY | 
jo [el9p9j yUDWIIUIZDANOS 3] 

onb sipusidde p asnainey 939 ouOp 
® UOISSIWIWIOD eT ‘UOLRI[IOUOD9I 
op je uosligns ap aqesuedsiput 
snssaoo.id 9] JuaWayNUI 
yrerssuo0joid uo Yuowesjny 


‘[elgpegj JUSWIUIDANOS 9] 91Atnsanod 


SL 6) Lnnsap 
apapvand 0 9 Kp pons 
MY WIMOI YVILLOAL49} 
MaruatUalad 
DUH aman Ted 
ADIMOA {7 WApMed4 Adp 
oat NO 290 94104] 

np aqungf aguaguz 7 


INNOSYdd VI Id SLIOWUG SIG INNIIGVNVYD NOISSIWWO*) 


‘Juas1e Ud Sp}UWEpUT sojurjiodult p 1aps090e 
NA JUOS VS S9UIIJOIA Say] ‘sjuURJUS xXNe sogStyut 
soouelyjnos ja sauted sap sajqesuodsa. yuste}9 
jusresueuy say nb syuawausaanos sa] 39 Ssayoo?s 
So] JUsIvasiup Inb sasnarSijar Ssp]NeUNWIUOD So] 
aonb 9nye}s elap yuo xneunNqliy say ‘seo sunoisnyd 
Sue] ‘S9}TUWIEpUT Sap JaWIe]O91 9p SUOSTeI Sap 
Jtoae Justesimod saiyne p dnoonerag jo ‘fe1spej 
JUIWIIUIIANOS 9] JUSWAT[aNJoR JUsAINs.nod 
syeuuotsued sap saagya suatour p Jar[ru 

un p snjq ‘sjeisai1 sas gutidxe e yusWIOUIBANOS 
3] sjenbso] anod sonbisAyd jd S[ONXS SIOIAQS 
Sop SOUWIOIA Sap JaNplArpul JUSWIaSeUTIOpEp 


np sugyqod 9] s9]s94 BY a109Ud 9489 |] 


‘ayeAOJd UOISSTUTWOZ) PR] op Juaptsaidoo uaioue 
‘SnNUISeIG, SO9SIOIL) B AdIFUOD 939 & BOUapISaid 
BG “SPHLATOOT[OO XN SpUOJ Sap UONQLAYSIp P| 
i) a1997e11S Re] ap uoyeoydde | JastAsadns snod 
9990 939 B ‘JRION] ING suRS 9UOJYOOIN 9391008 
‘squo}YyOOINY sap uosiigns ve] nod uoyepuo,y 
BT ‘SOUOJYOOING S9HATIaT[OO So] 
Jed aiAneo ud ast jo ag.ijsturupe 


‘gnSuoo vies o1891e.1]8 eT] 


"« UOSLI9NS » ap 
a1s9}e.1]S 9UN p IAN Ud STU P| 
@ SIe][OP ap suOT]]IU (GE 9AIBSO. 

e EMEYO ‘gjored RL R 1803 
a] JueUsIOL eIT | sed sgoueuy 
syeuuotsued Sa] Suep siqns 
nhece) spinb sonbisAyd jo sjenxes 


SOOIAYS So] JUDUTAJQITNOVAed 


e dnapurweap oenbeyp zas1{qo 
sed jreapney] ou | ‘sourgisg] jus 
suoyeurepgs say onb za1insse s anod auisturogu 


un Aged Pp JITESSIO9U }LOS [Unb uslq 


quejyoU US ‘souo}yyoo ny xne 


assed a] suep 9styut juouroq1e14 


np ya(ns ne sjorsod sap surtidxa SIO] sagruraid e] 


anod e [! ‘uoteTlouoo 91 op sT[stoyjo uolyerepogp 


Q66[ TIANNYV LYOddVyY 


oun SUEC] “UOT{R Pp urd un Jaououur nb 


snyd q1ey & [elspa] JUSWIIUIBANOS 92] ‘SIOJoINOT, 


‘aonsnl x] 19 9]URS B] GUOWaSO] 

2] ‘QuowouUIZANOS 3] onb s9][9} suoysenb 

Sop ans sgisuod np seidne suoyej}pnsuoo 

sop J9UdU & JUSWIDUIIANOS a] aseSuS 

ploosoe Jad) ‘sauoyyooine sajdnad sap seusuo_ 
a] ODAP anbytjod paoooe un JURUSIS Ud SIAIOSII 
-S10Y SUdIPU] Sep a[quiesua | OaAv SUOT]LIAI 

sos Jar0lgue nod sainseui sap sid & [essp9y 
yUDWIBUIIANOS 2] ‘uin{ uy “sjuessoid onb 
ssatnoused issne suloseg sine] ev a1puoda. e 
gsodsip Jue[quias ou xno 91}Ua,p uNone ‘aT[eq P| 
Id9AOAUDI OS ap gsseo sed yuo u mb xnemuroid 
sJusUIOUIIANOS Sap Je [e1gp9] JUDUIDUIOANOS 
Np UooRUL | 9p saujoIA JUOS 


SHIOSUT uou SusIpuUy] So] Jo SUS 


uoljoR Pp uejd uN p dsWIOJ snos yrodde.i ne 
uotoRes es gqnd juoweyeuy e juosWoUIZANOS 
23] ‘8661 2P INQEP NV ‘yaoddes juessyuajes 
uos gsodgp v ayeAo.1 uoIssturWod ev] onb 


smndap sag[noog JuOS as saguue xXnNep op sn 


{Se010F SOU Jo[quIessey 
‘sopeyng 3.139 justesinod sauojyooyne 
SPPAIJOA][OO Sap s]PIDOS Jo a]faanyzno 9UAG9IUI | 
Ins saouonbgsuoo sa] *XNneI9OS SIOIAJOS 

Sap ja uoTeONps | ep ‘quowiasdor np ‘1ojdura | 

ap seaideyo xne agigdsasap efap uoyenyis 

aun Jaqieoexe nb yned au sareurps0esyx9 
JUBUTASSTOION® P XNB} 9Zd) °9)0Z OLP % Ib 

ap JojusUIsNe }IeIAap ‘sayerlurey spytyiqesuodsa.s 
Sap IIOAe p sajqudaosns snjd 2] 


yuos tnb ja O[PUIXPUL SO 9}LAIOR | 


Sa] ‘Sapguue sansuo] ap sindeaq 
"SOAIISAI SOP INILID}XO | B JUDAIA 
inb xnao adtp-e-3S8a 9 ‘sauojYyooIny 
sap yaednyd eB] op uoyenyIs 

B] op UOIOBIISQe JUdUITPIO} 
onbsoid Wey [Unb so uOT}OR p ued 


Np Sassa]qrey sayedioutid sop oun’] 


‘aeAol 


UOISSTUIWIO7) e| red sgstuoosid 


LIUGZYIOINIS 
eas 
XUY PLS 97 SU 
XUY - g pe vp 


Cx 
PIN {MI JUIMAIIVA? 


JUOP XNdOd aJIP-B-}Sa 0 ‘SUB FG B 
G¢ sep ase p ednou.s a] suep 
souoyYyoOoOINY p s1quiou 9] ‘966 
ap JUsWasUdd.aI NP Sa} SaazzIYyO 
sa] sqide q ‘a]eAo.1 UuoIsstuUOZ) 
eB] red aouaptag ua stu sauajqoud 
xne Janbeye s ap jaiuassa 

js9 [I “euUOJYoOo ne uoye;ndod 

eB] ap aatsojdxe anbrydeasourgp 


SOURSSIOIO e| 2p 9yIns Jed 


9ULI9} SUC] & Jo B]eQO]s syoreusp 


PR] Pp UOLOIIIp Us ‘a}Jsapour nod 


UORMVAVYIIP— 2) 
AG / off 


1M SUYC 


ossoid sduiay a] 


un anbronb ‘su1s0d sed so1weid un 
}leN}YSUOS UOTPOR Pp ued 2] anb ja a10A 2uu0g 
eB] Ins asesua jUdWO;eULY] }1e}9 S BpeURD 9] onb 
uepnad sustuiydo un yUPYOYFE Us INO}J ‘911019 
op suosies sap 110Av A jrejquuas |] ‘o1jqnd npues 
o.49,p outed e yreuaa urd ao ‘asgiusap aguur | 
SoileJUSUIWIOD SJatudId sas je] e 9UUOSJEd 
B] Ap S}lOIp Sop sUUdIPeUS UOISSIUTWIOZ) 


P| anbsio77 "pa010f POU Jagwuarrvy Z{OjVUI 


‘guuosiad v] ap s}lo.1p sop suustIpeuRd 
UOISsIWIWIOD eB] aSe}.red onb ona ap yutod 

un k] 4S2,¢ ‘a[eAo1 UOISsIUIWIOD ke] ap syiqoa(qo 
Sa] dIputayye anod SJIOJJa SIND] diputol e 
JUIWIUIIANOS a] 39 sorleyye p suas Sa] 9110Yxo & 
[I << 9feuoeu souas.in spuess ouN » JrenyysuOD 
uOHeNIS P| anb jueynole ‘souo}yooyne sojdnod 


Sa] ans a[eAou UOISSTLUWOZ PB] Op yaoddeu 


ne uoljoRgI BS SURP ‘SaTe]ye Sap UsIpeURD 
epuoU! Np « soua|Is JURSSIPINOSse » | UUOUYP 

B WNP “WW ‘epeurd np seuojzyooyny sap 
ajjanjor anbrwouoos uorenyis ey] « ayqesojdap » 
2p aytpenb re “WINTER uyor ‘epeued np 
ajeAoy anbueg | ap Joyo ua a}sTWIOU0D9 | ‘R66 
uinf ua suoyeyy Sesgtuiaig sep sa[quiassy | 


JURAIP agouou0i1d uolynooyTye oun SUeCT 
JUBSSTPANOSSe s0U9]TIS ay) 


‘adreq ap dnoo juejrodun un 

sues Jonuruip ap sgid sed jsa u 49 9[qeidaoorut 
inajdure sun p juepusdao sinawiap 41e097] 
‘SOOIAIIS S90 UTP Ud dIpUaid anod ‘Te19p9q 
JUDUIIUIOANOS Np udtyNos 9] OdAv ‘SoUo}YOo Ne 
SPAIOIT[OO sa] sed spAojdgp senbis1sug sj10jJo 
xne osed ud saqenqiiye JUuOS suOeIOlfaue 
soo onb aynop op sed e Au [[ ‘wouPonps | 32 
91ues Be] aua90U09 Inb a0 «nod sutow np ‘seguue 
So1QIUJap S90 gNUIUWIIP B SUdIPeURD SoijNe 

Sa] 19 S9UOTYOOINY Se] 9.13U9 atA ap gytyenb 

op d1QNeUI Ud }BOg | : aJURaSeINOOUD sn{d 


nod un ‘UOISN]OUOD 91jNe uN B gUZUT & 9pN}97T 


*S}LIOSUI 
SUSIPU] Sep aT[eo & ainatigdns Juswa[qisuas 
jS9 OIA op aryenb INI] anb 93.110.19 ap nol] sed 

e Au [I stew ‘S}LIOSsuI UOU SUaIpU] Sap je JNU] 


Sap ‘SUZ Sep Sedrpul say qei9 sed vu apnyg/T 


INNOSYId VI IG SLIOUG SAC INNIIGVYNYD NOISSIWWO’) 


‘aunaypieu ned anbyanb 

JS9 SPAIIS9I SOP INII9}Xo | B JURAIA SUDIPUT 
sop uoyeNys BY] ‘sotur) suCHeNy soy zed sgipnyg 
sed (/] $3] tured Sues .99 np sunojusye 

XNV }IVIISSE]D Sd] SP9AJAS9I SO] SUPP JURATA 
S}ILIOSUI SUdIPU] Sep ata ap syyenb x] ‘uaipeueo 
PION Np je Souuarput sarreypy Sap 9.19}STuTW 

a] red aasijega ‘auuaIpeuRd apnj9 | squde qq ‘aIA 
op suyenb x] ap a[eqo|s aansoul oun & JAALLIe Ua 
amod ata op sourigdso | j9 UOTJONAJSUL p NesdAIU 
a] Jueyiqey sed Jags jnag anetigzut yinpoid 9] 


ins asodas urewny jusweddoyaagp np so1puy J 


‘« Bpeued Np sprpsos 
jyaaoes » np 9jred e euoleu uatpuonb un 
‘apn}9 | 2p SUOISNOUOD Sa] JURALIO9C] “XNSTW 9] 
}IA UO | NO sXed 3] onb apuoU S191} 3] osejUeAep 
juenboag suonipuoo sap suep JUdaAIA epeuRs 
np seuozyooyny p dnooneaq onb 9]QA94 ‘BoIpul 
sUIQgUI 9] INS dgseq }sa Inb ‘s}iaosut sustpuyT 


So] Jns 9jeyUsUIaUIdANOS epnie oun ‘StOJajnoy, 


“Solus SUOTTE NT So] JUVATOS 9S }UOP 3..1}9-USIq 


ap ajeqo|s ainsow ‘ureumny yuawieddoyassp 


np sorpuy | soide P Sues Jorueid ne jressejo 


| ai) es 2] estuate suolyy 


uo sesteod 9pniyg oun uoje 


LIMOZYIO NYA L977 


‘aq1anyy 
YorsUrprIe ap fiJoul UN 72 VOT]PUTUNIIIP ap ajav guINvasd ay alqua Ua] UN INGVIZ E AgirPodul 770]2 77 nb aa.ivd no 
| IYIIVUIZO VP assmnpsnod rod Jrpyvpgnor au quvubiyd A] anb aasvd ajgnbua aun 0 annua] V7] JUBSD PaULsaf PIIPPOTT 
carfrqenl ppd JV]. U ]BUNGII] UN V IOSUAS a7 END NO UOIPPIUNUOD DV) 20 J1OPPIL 

ne rod quay u raja nb aospd aye ruve raginauiap no ‘vyuBUbIDA a7 Jd PAQUUOPUDGY NO PagIIJII P2JUIV]T 
‘Je4aqu7 JNO] ap ragnuap no Jalgo PuUDP JUATY]2 NO UOIJBUIUNIIPIE 

2p vajov paumneasd pay read uv un Ee rmyd ragrodee pia quamen raja nb aosod vorrrnuwoy v7 Jod pagjalas PayUID) 


ie) 


N 


GSS 7?9°L 
ZIG co7Ms sues 9]UTe|g 
GY zainpgooid aajne sunony 
6b soanoid ap anbueu snod jalay 
9 [S9[qeAsoe.] 
G jeunqiy un & loAuaYy 
sil SINODII IP SIIOA sarINy 
ZS uoyelouod eB] no aj3gnbua | uepued jusua[say 
£1 juey Jusws|say 


S66[ UP sojureyd sop uellqd : sous DTHIC 


2p S9IOA Soijne p R STUINLOS 919 JUO JINY-xXtp JUdT) 


ae "SO}INI]SUI ‘JusUIa]SQI UN p Jalqo | jlej JUO NO sNyOS9.1 939 

9.49 A anod suuosied e] ap SJlO.1p Sop usIpeuRo yuo seo buto-ayuextog ‘QoualOYap P| Ans agpuoj 
jeunqiiy, ne sagAoAua. 939 1UO sajureyd UOHRUIWILIOSIp op soyureld 7og ap Jusule}e1} 

buro ‘uyugq uneAojdusa | ap sojureyd sop 9] SULIO} & JUD B UOISSILIWIOZD FP] ‘Q66] UA 


JUSW9}TeI} 9p JULIJUT ainpgo0.id ey] no Sjols sop 


JUSUI9]9Q1 9p sinpgoo.1d 9uN suTUIOD ‘sunoda. soezureld soy] 


“epeued np 
soynos sa] ans onb spano] sprod sap yuasinpuoo 
au inb astida.zjue | op Sainayneyo xne snjd 

uou sed esonbydde s au ate ‘syqisod UOS $}S9} 
so] JuOp seAo]dura sap pueda | ve uoeidepe p 
uolyestgo | ap anaso;dwa | sed ad.reyoap 

ou ayjaaed uondaoxa ayjad ‘JuawaTe[O 

sed JUOJIp19j}UI Sd] FU SPUUDIPeUPOD SIO] S2] 

anb jur} sa[qisstuipe JUOJaINAUIAp SeUTeOLIgUIe 
soudsixe xne JawWOJUOD as Inod sanqnsut 
aseysidap ap soummessoid Sa] : ayUeAINS 
uorisod 1 | 91dope e UOISSIUIWIOZ) B] ‘QUSWOU 
a] nog ‘aseysidap [93 Un Jastroyne yned 
SUUDIPeURS UOTFEJUSUII].S9I PT IS 9100Ua sed jes 
ou uo nbstnd ‘Sorgt[e}UOIsue.I} suorjeigdo sap 
quo nb aseuuorured np suusipeueo alijsnput | 
ap sunajoas xne sonbyeid seqnoyyIp sap 
JauUUOIsSed0 Jnad sdUaSTx9 93}9¢) ‘SoUTeOLIQUIe 
SdJNOI Sd] ANs [eIOJaUIUIOD panoy sprod 

un }inpuoo mb asuuos.aad 93n0} & onsoipyue 
aseisidap ap $}se} Sop airejyUdUla] 99.1 49 


dATILISISI] a10a red gsodum uo stup)-syeyy Sse’] 
Jatpno1jz.4red seo up) 


‘anSo.p ve] siaAue souepusdgap 
aun juede spAojdwia sap uoyuejzury] e sanagad 
UOS uoyjejdepe p sainsaul sap aonb 4a yeynsgi 

sUIgUI NP JOALLIe p d1lOyEUTWILIOSIp SUIOU 
uoAour a.13ne p sed e Au [Unb ‘QLINDgS 93390 
op UsIUIeU Ne jIeJaNqL4yU0 aseyisidap 3] onb 
‘QI9PISUOD [TeARI} Op NoI]IW a] SURP a]]aTJUASSE 


JUSUTRIA 4sa gyLINOgs P| oNb ‘sourmessod saz 


INNOSUdd V1 IG SLIOWG SIG INNIIGYNYD NOISSIWWO*) 


ap zsyysnf snod “aaanoid jietAap ineAojdwa 

UN ‘UOISSIUIWOD P| ap SIAR | AC] ‘SOUTTTS9] 2.19 
yuoanod sjinb JOU Fe p ‘yuonbgsuoo sed ‘44a 
Ins snyd [reaesj} op nartur a] erpues B JenqiUOD 
juaAned piesey ne no syonequis | JueAe 
senbydde ensoipyure aseysidap ap soururesso1d 
sop uodey ayjanb ap aoa ap aptoyyzip 

juepuedas }S9 |] “S}S9} ap uontsodutt | sorysnt 
quareainod syoedeout p SPAIBSQO SOdIpUI 

sop ‘o][P4Uessa jS9 9}LANO|VsS P| IS ‘snid 9q 
‘anso1p Fe] No joooye | red sar[qreyye s9yynoey sap 


OVAP Jop[reaesy sed JUSTeIAIP ou spAojdura SI] 


‘sonsa]]oo 

Sa] No sunastAsodns soy sed uoeAsasqo | auW0D 
‘gnoedeoul | Joutuiaj9p ap saovoyje snjd 

jo syjiseAul suloul suaAoul Sap a3stxa JI ‘sdura} 
suUIQgUI UZ “[reARI] Ne JUBUWIEpUaL 9] Jo FOISOd 
js9} UN 9.1]U9 UaT] ap sed e Au [E dtp quswesny 
‘sqioedeout | sed oinsour ou aseysidap 3] onb 
sored ‘oanesgu e] red s1puodais ap ajqeuuosies 
9][quias [I ‘seo sap 9y10few ey sued ‘uoysenb 
93700 ®& sipuods. ap aplory suno(noj sed jso u 

II Zayusnl o.119 [-yned ‘Srey “UOTFEUTUILIOSIp 

ap anf Dusd SUIOJ BUN DUTWIOD 9A9PISUOD 2.119 
ouop ynod ensoipyue aseysidap a] ‘aouatolyap 
RB] ANS sgpuoj UOTFeUTWULIOSIp ap aqureyd 

aun p aseq P| Janj}ysuoD jusulayesd9 nod ansoip 
eB] sasAud anduad aouepuedap ev] enb jusweles9 
yeuuooes souspnadsiinl ey] ‘auvworsad Yap 7770410 
Pa] INP IUUINPVUDI 10T B| Ap Suas Ne BoUSIOIFgP 
aun jsa sessed no ajuasg.id oruewoorxo} e] anb 


yey | dns yredgp ne opuo;s os UOISSTUTULO7) a | 


266 TIANNY LYOddvy 


‘ansoipyue adeysidap 

np jo{ns ne uoIsstwWOZd P| ap ena ap jutod 

a] aseq as sjonbsoay ans sadioutid say yuauyUOS 
seo xNop Sa] suep Sanpuad suolsiogp Sse] ‘jedde 
ua sgjiod 919 e doug aireyyze | IS oWIgYy “[eAes} 
NY JUSUIIPUA J] JO S}S9} S9] 94JUS JOoIIp UdT] UN 
1qei9 anod inaXojdwa | red ayinpoud sanoid 
PB] ap souRsyNsul | Ja onsoipyur odeysidap 

NP SdIOJBUIULULIOSIP SJojJo So] JUBPUAIIOUOD 
ajgnbus p UOIssIWUWIOD B] Bp SUOISN[OUOD So] 


419]S9]UOO 2p uosted JUNONeS JANOA} eu Ino7) | 


‘stogad yuour sues aseysidap op auioj 3a3no0} 
9}e(o1 Juaugssaidxe justeae inb soirejuowaysed 
Sp}1WOD Sanaisnid ap suonepurUTWOda. 

So] UOIeIgpIsuoD Ua sLId JUsWeS9 

yieae ojgnbus p uorsstwuiwi0d eB] NOD e| 

sgide q ‘solqreyye yustey9 sgqjnory sas anb uou 
}© JUDUTD.NILI9JUP ONGO.IP e] ap PFUIWIOSUOD FIeAB 
suuosised oun nb juswaynes yreanoid juisod 489} 
un sjenbse] uojas ‘aruseduios) eB] ap sjuodxo sap 
aseUusIOUI9} np 31du109 nus} }eAe UOTSSTUTUIOD 
PB] ‘UOISNJOUOD 93490 & JBALIIe INO "[reAes] Ne 
a}loedeout p souasqe | Joinsse anod giidoadde 
snjd 3] uoAow 9] WenjsuoD onsoipyue 
aseysidgp 2] anb sed qreAo.19 ou ajgnbus p 
UOISSIWIWOD P| IP BJad “ajo.jad ap sueUuLyes 
aun nb Ja} gAej9 onbsts & Juswassi[qej9 UN suep 
XNOIITULP HIPJIS S9}[NOV] Sap JUdSUIASSI[qreyye 
un nbsind ‘aayysnt 9[[euUoIssajoid a0uastx9 
oun }renzysuoo anso.p ey sed sarqreyye 

S9}[NOV] So] sed jUdIeAR U spAojduia S2] aonb 
Jainsse Ss ap yey ay anb aygnbus p uorssturu0o ey] 
OPAR NUBAUOD JUSWII[VI9 P d|[] *911OJEUTUTLIOSIP 
yWej9 vay] aeuuadurt s1guosjed stuseduiog vy 

ap anbuytyjod e| onb npouoo qreae inb ‘auustreyuo 
ajgnbus p uorssturuios aun p uOISIO9p 

B] PULIIJUOD B INOD kT ‘a]JatVUASSO sa g}LINOgS 


P| NO saqsod sa] suep onsoipyue aseysidap np 


uoysonb PR] ouIWIexa ayje,nb aored 9}UPSs919}UI 
389 710) oisoduy Oo doug suep (ayeigugs 


UOISIAIC] ) OlLIeJUC) | 2p Ino7) P| 2p UuOISIO9p ey 


‘sjija(qo saugu S29] aApUIE}e p 

preyoutsod ‘uoyeAsasqo | a1Ip-e-3S9,9 ‘aJUeINOD 
snjd ev] Juswapuesi Np uoVeNyedg p epoyysut 

vy onb a1j3no ua 9urlysa ev ANOD eT ‘Sdalns9a 
So][PAIOJUL & dle} as ja S9Ao]dura sa] sno} 

e gsoduit 3.49 Up Wen [I ‘itessao9gu JUSUIIVIA 
919 WIRAe 9.1107eS1]GO aseysidap un Is ‘uu 
‘QureoueG PH[EUILULIO P| Jo SO}POY]I Sanso1p 

ap UOPUIWIOSUOD FP] d1j}U9 ayesneo UOHRIAL 

ap sed qreae Ku lr ‘snid oq] ‘edreourg 1n9}0as 93] 
suep onsoip ap auig;qoid un p aoue}stxa | sed 
yress1jqej9 U ayinpoid aAneid ey] ‘aayusntl 3119 
anbuytjod Py] anb ganoud sed zreae u anbueg P| 
onb NpoUuod & Ja ‘1o]dura_ p 914JO oun p uoydac9. 
PB] JUBAINS SaiNey Qp Se] SUPP dULIN p 3se} UN 
diqns e spyonequias. spAojdurs say 39 spAo;dua 
XNBIANOU Sd] jurasi]qo enbueg Re] ep anbytjod 
PB] edloyeutuiosip asnl e ajesspay edde p 

INOZ P|] ep Serquisw sap syuofeu ey ‘UOTUTWOG 


-OJUOIOT anbueg e| JUPSSOIOJUT oATe Je | SUEC] 


"SdgtJUOD JUdIe}D IND] 

mb suoljouoy Sap nus} a3dwio5 asey\sidap un 

e spAo[dua sa] a1jJ9UINOS Aap dU] syIsssogu 
aun AlQqri9 & ISsN941 JUO U UOTUTWIOG]-0}JUOIOT, 
onbueg x] tu ayeigdur aagioned stuseduiog 
PB] IN ‘osloyeuIUILIOSIp j1e19 aNSorpyue 
aseysidap 2] anb 9njzejs UO xneunqli} so] 


4qney snjd soguuoyueul sasneo xnap se] sue 
resso p oueg ne sduepnadsiinf ey] 
‘uoysenb x ans ssgrumny ev] ap sajef ap ong 


-jnod vayoursod Ee) ‘aunotigdns sourjsut oun 


jueAap Jossed erAap inb 710 JDroduy 0 doy 


suep (a]e19U9s UOISIAIC]) OLIEJUC) | 9p ANOD kT] 
ap UOISIO9p P| op yuRpued—ad seo a] sed 4sa U 9< 
‘jedde ua a9310d 939 sed eu wonmmuo(-0JU0I0T, 
anbuvg '9 (Q’TOV) 272819 r2}4aqn rap auuaipvuvs 
uonvivorry suep aetgpayj jedde p anodg 

RB] 9p uoIsiogp P| ‘agAtid atA ev] ap UOKOe}01d 

| ap je ouuOsied e] ap s}loIp sop a]sue | snos 
‘g][PANou suUOg ‘a[esgpaj 9.13Nv | Jo apeIoulAo.d 
oun | ‘euuos.ed x] ap s}lo1p say yURYONO} 
ansoipyue asvysidap ap sosreyye soquejiodut 
xNoep suep Senpue. sUOISIOgp xnv a0RIS 


966 Ue a10uTe[D9 389s onbrpunt uoljzenys ey] 
enso1pnue asejsidep a] 


‘uOHeNIS Pe] Jadueyo 
anod Ise p [eluesse OUOp jsa |] ‘JUsUUATUTeUT 
as ‘sonsutss op aseqied 9] JuowUIe}OU ‘anbsui 

e sjyusuraz10du109 say anb ja yuauTUTe}sUOD 
d}JUSUISNe BpIS J] O9AP JUPATA Jd FTA, 

Ne S9JoojJUl SNUdsjap 9p aquiou 9] anb surow sed 
dinswWep Ud U |] ‘sensoip ap asesn | 3.1g]0} jLnb 
‘sjusuasueyo s[o7 ap yuejdope uo ‘uorssoid uit | 
JOUUOP sp 9UTTeID 9dIAIVg a] aonb ayqissod 4s9 |] 
‘sonSuLies op adueyos p suwessoid un suo 
‘soquejioduit sainsow soijne pe yrodde.a red 


jNO} NP Hey] USL BU JOUUONDIIIOD BOLAIBG I] 


“nol 9] NA JUsUIETeULYy & 9y0jId yaloud 

3] onb pze} snjd ue un nb jSo U 90 STEUI ‘/66 
siquiacap ua inddv uos 9.19}191 WRAP IOIAIISG 

a] ‘[elepaj yuswassijqei9 un suep ojoyId 

jyofoid un sastyega ap sapt| gAndde stoy azgrwead 
RB] nod Weare [aUUOID91109 BDIAIIG a] aNb PEG 
SIPUI Ud 1S9-d ‘epIs Np 9 FJ A Np eseysidap op 
$}S9} So] ewAUOUe UOSR] ap assed op snusjep 
xne joursrod nb sdursa}suo0} sindap npus}e 
ayoyid yofoud un p asaneo us astu Pe] & SgIDOsse 


Spsejor So] syuejyginbut oJANOJ} UOISSTUIUIO7) eT 


INNOSYdd V1 JIG SLIOUG SId INNIIGVNVD NOISSIWWO*) 


‘soaydao0e 

B BOIAIOG a] onb suolyepururUOda. sop a.1Anco 
Ud BSTU PT SURP SEsI]P91 Setd01d sap ine}Ud] 
P| ep aonb tsure soyurziodun suonepueuruooe. 
SOUIe}.II0 senbiydde p [@UUOID91109 BdIAIISG 
np snjet np saj3ginburs ap enuyuoo epis/HTA 


uetpeueo onbipiin( neasay a] Guepuedag 


“UOTJDEFUL | AP SNUd}9p So] 1a89}01d 

inod sajja aajua p d1quiou Ule}189 UN atAnao 
Ud SIU ILOAR }IP epeuRD Np jeuuoONda1109 
BOIAIIG a] ‘owg;qoid np spAvIS eB] saIMpe4 ap 
suaAOW $9] ns suoljepururWooel Sasneiquiou 
op jusreusjuod syiodde. sad ‘uoneindod 


PB] op a]quissus | ep mnjeo e anotigdns 


SLOJ xIp HIA ne uolpeoful p xnej} UN & 9UIUT JUO 


inb seyergoreo sonbyead sap ajg}duroo asAyeue 
aun gjuasgid yuo — g6G| Ue aYyqnd qvwuf 
juoddvs : puorisd J2 VEIPIETTA ¥ ({SAD) suosud 
SQ] 32 epIs a] Ans sjsodxa p 910d Np FE6| 


op z10dde.1 3] — s}uswmoop sjyueyiodunt xneq 


uostid ua epIs a] 


[‘spqnofe sanbryeyy] | ‘avonau 
JUIUATGVIGEIPUOD JP2 UA JUIWA]IDA] NE 22d PIs 
4] 21P190P V] ap abivul Ua JUV NO raquabiour 

pauuorsad pap rurorag xnv aipuodes inod 
raqdvev quor xnvaIpawU ParUeyPhy PI] ambes1oT, 
"SUIOS BP SoUIg}SAS Sap SatTe]NgLy 
juswssgIpNoysed jus sj reo “epIs/HTA 
3] jyuede Sa][a0 38 xno ap so]jeuuosied 
sonbystig}oeieo xne sjyinpes 3.139 
juaAnod ou JusUIE}1e.1] UN p saduasixe 
sap yoodsa a] JUBAPIJUA mb sapoe}sqo 
So] “SOUPUIOOTXO} JUOS sjinb sored 
juswasduiis apertaosjgsque aideisyqi4y 


aun & 1aWI0JUOD as sed au ap uonbsis 


266] LONNY LYOddVYy 


suas sap onb JaSn{ ap a}guuoyyeu 
jusweTfanzooTjezut nb 9ysn(ul Issne 3892 |] 


[worponevs iT, | 


: BpIs a] Ans 
a]PIPUOU BOUIIJUOD 57] P| uinf ua agjuesaid 
uoeoIuNUIUIOD sun SUep uoysenb 93300 gpsoge 


® epIs/H] A uslpeueo onbipiin( neasgy a7 


‘JUSUd}TeI] Bp MWOAVAL 
sed ou ap xno nb sojqudaosns snyjd SIOy Xnep 
yuatey9 sayfa, nbsind ‘pueda joo B SOWIUIOY Se] 

onb satAras UdIG SUIOUT JUATe}9 SOU] S2] ‘SIOF 
aun s100uy] ‘axe[duroo JuaWIA}Ie1] ap AUIS. 
UN ¥ JaUIIOJUOD as ap safqedvout yuareXo.9 

Sa] SuIDapgu suTe}1a0 anb sored ayertAosjgsjue 
aideigy} op sed yusteaaoea.l aU SOUPWIODIXO} 


sap yrednyd 2 onb juaANOdap & SCIV/AIH 


uo 90U9]|[99XH{ AO; 9JJUS-) erquinjor) ysougd a | 


‘JUIWII}IE1} 9] 
aS osouseIp 9] Jepaejos yned inb 90 ‘SOUIWOJ S29] 
ZOYO 19} Zasse S9JeO9p 9.139 sed au OUOp JusAned 
oipeyeu op sourgyduids sar] “EA, 2] ANS s]tesuoo 
sop no sonbysouseip saolAdas Sap SOWUId] 

xne juaAnos zasse sed Juasjjo u suldapaul 

so] ‘sopnbsti sp}iAtjor Sap & JUaJAT] 9S SOWWOY 
Sa] s[nes onb uotsserdurt | yuo suas S2] onb 
sored ‘isury ‘uonednoos0g.1d ap sjefns sunaisnyd 
JOUapIAY Ud SIU jUO “epIs/H] A 2] red sagaajnos 
sonbryje yo sonbipunt suoysenb Sa] ans yuto(uoo 
joloig Np sped 2] suep ‘epIs/H]A Ustpeuro 
enbiptin( neasay 2a] 32 epis Np suusipeuro 
9191006 P| ed aguur | ap snoo ne sasiidasjua 
sepnyjg sx] ‘sooysnfurp snyd e Au [inb sed 
dILUSIS au eax) ‘Jolns 90 & sojureyd ap nod sa.4 
JUBUDUIPL PLOSAI UOISSTUIWUOZ) P| ‘UOTRULITFUOS 
93490 ap ajins eg ‘auuOs.ed ¥] ap s}loup sap 


gureulop a | suep 9stuusd9p d1Qtutap e| 2p SINOO 


ne snudains syuisod snjd $2] syuswaddoyaagp 
Sop UN] 919 B SADLAIVS Say] NO 1o;durs | 
suep epIs/E][A Ne sal] UONeUTUTLIOSIp 23Nn0} op 


o}LoTy]t IIQJORICS np arerorpnt UOTFeULITFUOS ey 
epis np gqyega ey 


“SQST[RUISIPUL S29] 39 SeTqeiguyNa snyd 

S9] IMs stu }10s JUdOOR | anb spuewwOoe IsuIe e 
I]/q ‘euuOs.od ev] ap sjloup xne jHeLes a1s97ye.s 
PR] AP J9[OA Np JAN Ud STU P| B ALAS 

JUBAAP SPUISTUBDPUT S9] 19 SP}ATIOP Sa] ‘Sa}IOLd 
Sd] JURUIIOUOD SUOT]SISINS Sas1dAIp ap 

age se A uoIsstuOZ Fv] ‘INgGgp 2] sindap epts 
np Jatssop ne ajiod aja nb 3g.19}UL,| ap 3a sa[qto 
sodnois sap nus} a}duiod ‘sjanxesowoy saunol 
Sa] Jo SNUdJap Se] ‘SoUOJYOOINY Se] ‘Sour9} 

sa] ‘sayqeqoal(ul sanSoip ap sinayestjiyn say o11p-e 
-js9,9 ‘UOTPDaTUL] B Segsodxea snqd say sauuos.ed 
So] INS dgijUso PIas aidgye4s wT ‘soTeloeds 
sainsaut ap jafqo | JUOJ auUOS.ed Fe] ap s}Op se] 
onb yey np sagrnonsed soury1odut aun 4gAed 
a[elapej elsaye.js ey] ‘aul19} SuO] e SUOIINTOS Sap 
B SIOA BY eaLIANO JuIsod yusweddoyaagp ad “epts 
9] INS dIs9}e.148 BS aIJAOSSe }1e}9 JUOP Sdura} ap 
SHUI] BP] YOR & [e1gpaj JUSWIDUJBANOS 9] ‘9]qQeIS 


JUSULIIUeULY un p 9ISs909gUu e| JUBSSTEUUODIRT 


seisoid urez.190 Up] : BpIs a] 


maton Ww) ap Laden wongwnt JMONMIUMAT, 


‘guuosiod 
®] 9p S}LOIp sap uoT}d9}01d v] SURp 2/94 UOS «Ns 
yueyi0od aajideyo 3] Suep [rejgp ue snjd ayduroo 

pues a][2 JUOp LAIns uN ate] e UOISSTUIUIOD) 
P| UOTE JUO SJURADYP JO] SyeI[NSPI S9d) 


‘sduraq a] O9Av gssteq & adUsIOYap oun yuede 


souuosiod Sop JUSWIAINAOII ap xNP} 9] sTeU 
‘s]UI9}7e 919 JUSUTETeI onb yuo U syqgoe(qo See) 
JUSWI9|NIS UONY *JUSUII}NA991 ap sfiqoe(qo sap 
aydaooe jusUWa|eS9 yuo SaigiouRULy SUOIN}SUI 
XNOp Sa] ‘JUOeyJe Ina] suep sousloyap oun 
qyuede souuos.ied sap uonejusssido1 Pe] 9.1910.1008 
e soguysap sasiogid saatqeniut sap ‘sue buto 


2p apotssd oun ans ‘91ANS US 91}JoUI 


INNOSYdd V1 IG SLIONd SIG ANNIIGVNVD NOISSIWWO7) 


9p sioyep ue atAIns Joused sdwo} e UONeULIOF 
oun & aopis sanbysinsuly saous}gduioo sap 

‘wey uo ‘gddojaagp & Ud2ID sw Stew ‘QuLIFUOD 
}uO | enbysinsuy ua 4a a1sojoyoAsd ud sjiodxo 
Sop JUsUIa[NES UON] ‘apuodas onsur] sun 
sipusidde p ajqedeo y1e39 aT[9, nb 9.ajuour yuo 
peunqty a] JURASp sympo.d saseuSiouls} soq 


“SULOSOq Sas ap ayduroo 31u3a} anod 


B Saasesue JusIe}9 S Sonbueq xnep 
Sd] ‘JUSUI9][SQ1 op ajUd}US 9UN sue 
‘sayqruodsip ja sasiytyenb souuosied 

op eiquiou np nua} 33dwo9 

‘QUIPJ 9] nd jusreane u sajje,nb 
souslolap oun juede souuosisd 
ap surou dnooneag jusreyonequis 
epeuey np ojeAoy onbueg 

PR] 18 [Pa4gUO| ep anburg ve] anb 
30 ap qureyd 31e}9 8 dnoiy SIYSTY 
ueumnypy Ajyinby quowAo;dury IOJ 


a[doag pelqesiq 2] ‘E861 a4quieosp 


un Anod sageuodiyp 
qmas st aouasatfay 
gun guvky sounossad 
Lap uorzAa aud 0 Wy 
AYO Y) quaquasaad 
99949 


quvhy sphandaa OF 


yUPSTINS JOJO uN jrey sed zeae u 
sata JOS91J, Np [lesuod a] enb zrensgiye 
SGI ‘aysod 3] anod sanoouoo 

ne s1gtuaid sgssvyo j1e}9'S atja nb 
yey np yidap ud ‘apuodes onsur] 
us apniyde p jsa} un & snoyo? 
WEAR ay]e,nb so1ed uoyowoid sun 
Jasnjat NA 4sa's ‘adessijuoidde p 
9[qno.4 un e mb ‘userg Aoueyy 
fap UH ‘feunqi4 a] zed spuuop.0 
uonejdepe p sousturosul 


So] aoe|d ua 91}}0UI Op onb yond 


uy ‘SjUsWIaSeSua sas JUST} [Unb 
JaINsse Ss ap agsreyo SO UOISSIWIWIOD P| ‘aqureyd 


aun Jalsa ap a3dac0e anaAojdura un puen?d) 


“UOIVeULIOJ ap 
surueiSoid 39 ap I1AND Ud aSIU P| asejueARp 
elapse inaXojdwa | ap sarerorpnt 3[9.1}U09 

ue ojgnbes ey] ‘epeued sourewmy sooinosses 
sap quoweddoyjaasq ap ye anbrqnd UOTJOUOFT PB] 
op UOISSIWIUIOZ P| Op spAojdura sap je euuosied 
aidoid uos ap uoTjUd}UL | & ‘asessyuoidde p 
sa[qno.} sep yuede souuossod Sap suloseq 

xne uoyejdepe | ins uoeuo} op surmessoid 
UN ‘UOISSIUIUIOD B] O9AR }.19DU0D ap “A910Qe]29 Pp 
JOSZ1], Np [lasuod ne guuOpio v yeuNnquy 

a] ‘snjd aq ‘asnjes 939 yreae tn] nb neaatu 

ne 93sod un e a9UIIOU Jd d9STUUTAPUI }1OS 
a]je,nb suuopio & jo Ud92ID sw OP ANBAR] us 


gououo1d 4S9'S yeunqti44 All “[reaety 9p SoINoYy Sos 


‘DovUDY rauIDUNY PadJNOPPaS PIP 

Juawaddojasacy Ja sor2sq, Ne praruog ‘enbygnd uorsu0f 
D] a0 UOIPFUWOZD *9 Vaast) aileyye | SUep suUOS.ed 
PR] op S}lorp sap yeunqt4} un sed anpues 
uolstap FB] ep eitetorpnl ajQujuoo uN gpueUrep 


e epeuer) np JOSOLT np [fesuo7) a | ‘ISUTYT 


‘goualoljap oun jueAe 

souuosied sap JuduId0UPRAP | Jo JUDWIAINAII 
9] 2.143U00 opies-a1Qiie p yequioo un JouSUI 
Jaigjgid yus[quies ‘je1gpej JusWoUIEANOS 
9] stiduroo A ‘sanaXojdusa p dnooneaq 


onb jrey ne ayzed ua Jus} awigjqoud x] 


‘ya(ns a0 ke sorrejuourg|ddns 

s[tejgp sop suuop to;duia p e1gyeur ue a1nb9 | 
ans a.yideyo Slat ‘tojdura un .nod sajqruodsip 
yuos mb souslolyap aun jyuede souuosisod sop 


uoysodo.d Pe] ap grow ey UOTAUA JUE}UeS91do.1 


266 TAANNV LuOddvy 


a[eigpea] UONRJUIWI][99.1 SNOS [IeARI] Op XNITTIUI 
so] Suep dousIoyap aun juede sgAojdura say ‘aa1p 
eA Y “20UsIDYap oun yueAe SauUOsS.od sa] nod 
tojdwia p SUOISBDDO Sa] 94}JOLNNe P juoweseSua 
ina] ydure. juowoutayd uO sunaAo;dure 


S9] NO dIWOUODY | ap Majoas UNONe ke Au |] 
sajqesuodsa. saneAojdure So] ITU], 


‘and ap jutod uos e 

del IS OLYAO e] anb ao ev puaye_s uorssturwo0| 
eB] “@AISS9OXS 9JUTeIJUOD UN ssoduIl_uU F209 

enb surow e ‘aoualoyap aun jueAe sjual[ sap 
suloseq xne sipuoda. & a[e19p9zJ uolyeUsUa| S94 
snos sunaXojdura S23] quswayorfdxe 

JUITITGO Q6G| U2 aUUOPJad V] 20 PIIOIP £a) ANP 
PUUAIPVUD) 10'T B] & Sagytodde suoyeoyIpou se] 
aonb guuop jur}9 quowepides uaiq & gUdUT 2.149 
}IeASP SojJUPPUd}UV]eUI Jd Sapanos sauuosiad 

So] anod yoyduroo 39e1})-Snos 3] onb ILOTBA P1ey 
B UOISSIMIWOD FB] ‘OD. [YO ne sjuesgid snows 
un sued] ‘aousloysp oun juede sauuosied xne 
a[qisseoor snjd suusipeuro UOIsIAg]9} P| DApua. 
ap susdou so] ‘Seujne d1}US “AUTULIO}9p & JURSIA 
uowexe un sudaijue & (OD. [YO) seuuetpeued 


SUOTPOTUNWIWO99]94} Sop ak) uoIsn{{Ipotpes 


P| 2p [tesuo7) 2| ‘S661 suMo}Ne | V 


‘ned snos sa9Anoidde 

vias agtidoidde aursou aun nb asgdsa ya 
uowtsodo.d e] aindde uotsstumw0d ey ‘aypensia 
sousloyap oun yueAe SIMNszesi[yN s3| inod d]BOOA 
SPULUIWOD P| Jo JULPNOL [INajne} ud ayeyUOy 
ayooidde p ayyiqissod PB] QUID ‘9}I[IGISS200% p 
sonbystig}oesreo ap andsuoo strewel sues 

a]SPA snjd eB] Op 910p jesas anbyrwojne yoyomns 


2p gstuoo9.id 9ejgpoul av] “6661 uo JIWIOU 


93409 erosIPeULy UOTVeSI[eWIOU ap sUUZIPeURD 
uoyeossy | ‘sonbyewojne sjoyomns ap 
S}UBOLIQR] ap je VOUDIOYap ouN jyuede souuosiod 
Sap asue}9p ep sodnois ap ‘saigioueuy 
suOyN}ysul p aiquiou pueis un p ‘sustIpeuro 
ssainbueg sap uoRIDOssy | ep JJ0e UdTINOS 9] 
ODAY ‘SolTeouRQ sonbyewoyne sjoyorns So] anod 
aIIgisssooe p syeuoyeU suOU 9UN 1910qeI9 Pp 
93.reyo gituo0o un _p patd ans ast ve] ap uojUSU 


WESTIE] UOISSIWIWIOZD P| AP /GG/ Januuv juoddvy x] 


‘goualolyap oun jueAe souuosied sap asuayap 
op sodnois op sjuejuasaido.4 sap pusiduios 

mb ‘aq[Iqissaoor | ans aa}sturw Np JyYRINSUOD 
guuo0,d ne y10ddes eiaj ua Ja BpoOo Np a1AnaH 
Ud ASIU P| eiasiAsodns afqissaooe ysodsuri} 

a] ans sjuodsuviy, sap a4jsturut np JyYRINSUOS 
ayTWIOD) Np 9}WIOS-sNos UN ‘d.11e}UOTOA dINaUIEp 
apoo 90 ap yoodsou 3] anb uarg ‘sineseAoa 

sap soqureld sap juaui9}1e1} ap ayjteiap 
auUISIUBODUT UN WOADAd sajsLIeD0jNe Sap IPod w] 
'266[ Ue ANANSIA Ua SgsjUD JUOS SIedOINV Say 39 


Ja} ap SUTUIDY So] anod sonbyeid ap Sepoo sav] 


"QOLAIOS 
90 ILYJO & IYJO,] 39 Ustuse Jodsue.zy np 
Inaas 9] asFVINOOUD J9 JUSUTOIINJeIS JBSeAOA 
J1ioanod juatelAap sanoyeusedwosor So] onb SIO] 
dUN d10UA dIe[O9P UOISSIWIWIOD PT “JINpes Jey 
e 4so xno p uN | Is oUIgUI ‘S}aT]Iq xnap 1aAed & 
guseduroooe 239 yop nb sdeorpuey sneseAoa 
uN JasI]qGo p SALOJBUTWLIOSIP Jd a]QeuUOsTe.gp 
4S9 [I : BINdWIap puoj ap sug|qoud 

a] STEP] “S2IMILI9}UT S9UST] SI] ANS 0% 1G 

op steqei un inayeusedurooor | & JUdp1O90e 
souudlige satuseduoo soure}190 onb auuoyuoul 
jo anayeuSeduooor UN Pp S2dIAJas Sap ULOSaq 
juede souuosiod Sop uoTzeNIIs PB] WLIOgp apins 


9) *29U2191{20 2UN JUBAY pauU0P Jad pap UorUaTU? 7 


PY UaIdaV JIOAPUDA] 20 QIN) — UOITDNP V7 ap asqyvUs 
d}q YABUINIOP 9] yimpoid B DUO] ‘8661 UA 
‘J66[ UA GoUSWIUIOD ¥ JoUOIIe red yaodsurei} ne 


Jive[a1 Bpoo np dAISSAIGOId JIANG Ud ISTUI PT 


‘Soqslieo0jne 
S39] ainod ouwigur ap jey epeuesd sjsodsursy, 
“gousloyap oun yuede souuosiod xne 
Sd][GISSIOOR JUSUIIAYIJUS S9OIAJAS Sap Jd.1Nsse p 
ulye SouUdLI9e sotuseduioo so] 32 Jay} ap surmayo 
S93] ainod 9.112} UOTOA uoyeorydde p sonbyeid 

dP Sepoo sap ‘sunayeuIWOSUOD sap ja JAOdsue.y 
ap soluseduioo sap o9Av j99U0D ap ‘a10qRIP 
epeury np sjiodsue.sj} sap s04JQ/] ‘s[anuesse 


juowayess JUOS Sa[qIssa00e sjsodsurJ} soq 


‘epeury ne ssanbidde saursou 

So] Suep 9tuAOFJIUN p snyd 3a UOTeSTUOWIeY 
apuris snjd aun sdinsse anod aseyueAep dITeJ 
ud JUSATIOp xneIOULAO!d Ja xneigp9y SutoAnod 
So] ‘Slojoynoy, jueJOdui Jsa UOTZeSITeULIOU 

op suudIpeueo UOTeIOOSSY | ap Sejor}sqo 

sues souiou sap anbruyoe} 9j1ur09 3a] sed 
pzes9 j20 e ydurooor [reaesj a] ‘souuarlpyonb 
SP}IAIVOB SINV] 9p SANOd a] SURP Safoe}SqoO 

@ 9SINOD UN sUep Ja0UR] as B }UOIN saT]a 
puenb sreurel JUSARS OU souslolyap oun yuede 
souuos.oed S93] aonb 42a ane | e soutaoid oun p 
JUSLIPA s}I]IQGIsssooR p SautstoU say enb }imsuas 
II ‘ad A} jeuotjeu apoo 2] 91dope sayno} sed yuo u 
SdIQIUJIP $90 Ja ‘saoutAoId sap aousd}9dur09 

PR] Op JUSAQIaI JUSWTZYQ Np Sapood sa] ‘seoyIp9e 
XN SgoorR | JUBSSISII SoTPUOTJeU SatIOU 


ap sed ajsrxo u jl ‘ajduiexe sed ‘yuswowi a0 uy 


"SJUBSTJJNSUI 49 soyeredsip ‘SouTeJUIUISeAY 
sjusW9] 9a. sap ans onb SJIOJJO SANZ] aosAndde 
juaAned ou s}usUIIEG xne Ja SadteouRg SddIAIOS 


xne ‘SUOTJEOIUNWIWIOOD xne ‘sy1odsuesy xne 


INNOSYdd V1 IG SLIOUG SIG INNJIGVNYD NOISSIWWO*) 


SQO08 p 9uI[eS9 | ap SAMasuayap say ‘sayeuoyeU 
S9ULIOU Bp NO SIO] ap sduasqe | UG ‘UOCIdaDxe | 
UOU J2 9191 BI dINDUIAP sTTIGIssad0eUI/T 
‘syed | B SQOdoe AN] Sunol sa] sno} JUdARAIUO 
nb sjatigyeur sapoeysqo sap s9]UOATTe & 


JUuSNUTUOS sOUSIOLY9p oun yuede SUSIPeUe) SY] 
PIUTIQIssa00e "7 


‘aousloysp oun jurde 

souuosiod Sa] JUS}INaY os sjanbxne sapory}sqo 
xneiquiou sap o}dur09 Juspua. 9s SINaplogp SI] 
ae) sunaAojdura So] ‘oqnd 3] enb anod sjeuesso 
juos nol e sjusWaUSIosUeI SAC] ‘S}e}[NS9I S9] 
eAINs Ud Jo Yorrnun 7] y suep sonagid saaeniul 
Sd] WAND Ud 91}9UI Ja J9IOQGRI9 JUOIINOd 
SJUIWIUIIANOS Sd] JUSUTWIOD JOA ap aPlOyFIp 
389 [I ‘JO}UaTq astid jos BU UOISIOgp e] anb sutouw 
V [00Z 4 Janqueag Jusuressi[qey94 UOS ¥ jyuenb 
apap ip a100US ¥& U UdLI }9 OGG] US o}IeJOI 


939 sed eu aygnbue 33390 ‘qUsWesNsinsy|ey 


‘SPUATPOR p SUCHET] Sa] 39 
vues P| Ins ajgnbuy | ap aipeo ay suep yalns a0 
@ ayosayoos ajuryodunt oun snyoojjo v epeurd 

anbysyeig No sguure ‘66 US SUIOW Np svO 92] 
yreqg_9 anb apnyyeo oaae sawayye yned uG~ ‘ue 
sed surow no ¢ Q(Q0 S| ep jeuuosied nuaaas un 

yuo soudIOYap oun juede souuos.ed sap 0% /G 
‘snid aq] ‘soustoygp sunone jueAe U SudIpeurd 

SOP % EJ R juswearzereduroo eused sduio} 
e no uteyd sduis} & 1o;dura un }UO Suv $9 }9 
GT 214Ue SagS¥E SaT[90 OP 0% Qp JUSWIa[NasS 
‘epeurg ny ‘eousloysp oun juede souuos.iod 
so] tured 9]qe}dao0vut uoSey oun p Juasstags 


sjoraned vy] 39 aFeurgyp 9g] ‘soguuv sep sindoq 


anof e syusWeUSIesuel 


19 UOTTEST[IGes uodsayy 


866] INN L¥OddVY 


‘SaIBOJOUY9} S90 op UOyRSTNN | 

juoJapins mb sanbytjod sop UOeIOgRIP— | 

e dale jred oun jusuua1d souslolyap 

oun yuede sauuos.ed say anb anod sjuedionsed 
sa] sed gour] jedde | e jluosnos UOISsIWIUIOD eT 
‘IOSLIO;eAgP Sa] sed uou ja soUaIOYsp oun yuehe 
souuosiod Sd] IIAJas JUdTeIAap a1uesd 39 ap 
sa1Sojouyos} sa] ‘UOJUOWpY B SaureuNy s.mayea 


S92] ak) S[9StoATUn S}tOIp So] Ins 


‘sed 
ne sgstoaeyap snyd sa] sodnous sa] twaed elgp 
yusyduroo inb xneo anod spuoj ap yuowosesua 

j@Anou unone 3310dwI09 ou a1g97e.ys e| onb Wey 
a] zed spdnooogid sai} JUOs S|] “eousTOYyp oun 
juede SudIpeurd Sop S}lOIp xne JUSWIBAYLIOI 
spiiqesuodsas sas ap Jasireyogp as op eAtejU9} 
aayne aun nb ‘pergpgj JusWeUIIANOS np jaed 

eB] ap ‘gju0saida1 ou UOPPIUN 7 pnb yuepuadao 


eipuless }USSTpP sousltep 


dOUdIVJUOD B] 9p aipeo a] suep nud} 
‘uuopsad D] ap PIIOIP P20 adeVvI UN sabre 
Juawiuoy : aibojougsejorg Ja anbigyg01g 

9[nyWUuI yeQGgap un z sjuedionszed 37 qy 
so] donbsewed Wey JU | BUIOD 


‘JUaUIa}Te1} Ina] NO uoyuaagid J: 


ana] ins aonb yoynyjd saoualoyap 


aitusagpad 2anqjan 
io pet 


SUS ee nS ny 


oun quede souuos.od Sop 9SUsf9p 


ap sodnoi3 ap s1quiou UTe}199 UY 


Y) 4d SOI4A v7 > MY 


‘so]J2Anou sauu0g 
So] anod RILOA, ‘sojuPvoseINnooUS 
JUOS ‘SINdJEUTUIOSUOD 


2p sodnois Sop OIAP suotye}y[Nsuoo 


Sop UOLDdAIEp FP] NS 9.14399 Isa 
‘g{duraxe red ‘jeyeugad olsouseIp 
a7] ‘S}oup sana] anod soeusw aun JUSNIYSUOD 

so[eorpswoig sanbruyoe} sajjaanou sa] anb 


JUNUSIeIO DOUDTOIJap oun yueAP SoUUOS.ed so 
4 see A 


sureuiny uorsustmIp 


eB] ep yo0dso.1 a] 


‘ajusutjied to] aun p uondope | qrestuoog.ad 
inb ‘Q66] Ue [reaes} ap adnoiy a] sed npuaygp 
ana ap yuiod ne }IIOSNOS UOISSTUIWIOD P| ‘assed 
np nua} aiduiosd ‘soluyap udsiq saiIqesuodsa. 

ap je sayeuoyeU sauoOU ap snAInodgp 
sourumeisoid sap red agov|duias sytoap so] 

Ins agpuoy ayooidde | ILOA ap yuayginbut s SI] 
‘anbuytyod 9yu0[oa | ap saoiideo xne ajqeaguyna 
dINIWIpP JURISLS9] JUDUISPUO] sues sIF9}eIS 


sun nb jusulayes9 jusUSITNOS sunone 
. if 


sop & sovisd UOyRsITIGesuodsoa.1 
op eipeo un Ja10qeI9 

e JUspue} inb ‘sastid saayentur saigiuesd 

Sx] ‘sousloyap oun jude souuosied xne sed 
JUOUIOINS yuayoud ou SOITEJUIUSPY S9OIAIOS 
sa] 32 1o]dura ayqnop 92] ‘s}uawayoneRAsyo 

Sa] 1ed ‘a[GeNO] $9}.190 4S ‘s]UR}SIX9 
souueisoid sap UONeUIPs1009 FY 19 sOUdIOL]J | 
‘QHOBOLYJS | P1WOANR p so inb ‘F9e(qGo 
pedioutad uog *saat0}141.19} Sa] J saoutAoId 

So] ‘[P1gpeaj JUBWIBUJBANOS 9] 9.14.Ua SNsuasUOd 
jueyiodun un ojuesaidas vorriun 7 Y “eUUaIpeued 
9191008 P| ap Sjoadse sa] sno} e aOUDIOIap 

aun juede souuosisd sap uoyedionaed 
auteyd ey astuoary mb ued ‘uorrlUun 7 V 


atqnd ve juswaUsdANOS 9] ‘Q66| 9.1G0}90 /Z I] 


*SJUOLY sunoisnyd Ins JUBA® | 2p CASIO 


s9USIOY9p oun yuede souuos.od So] JUPUTIOUOD 


ajuayeainbs dIpeo enbytyjod oun aoejd uo elep 

eB ‘aisayer}s 93390 e sed adored ou mb ‘Saqend 
a] °89}.190U09 ais9}e.138 BUN p aseq sUTWIOD 
[reared] op adnoin np sodioutid sap d1quiou u0q 
91dope yond B [lt XNPLIO}LII9} 39 xnerourold 
SJUIWIDUIIANOS Sd] OBA 4.19DU09 9] 
‘UOepUueWIWIOdaL 93399 B ajINS guUOp sed vu 
[elgpaj JUsWIOUIANOS 927 ‘lornbsne ‘tains ap ja 
d1ANA Ud ISI ap SOWSTURDDUI Sap }1e19}10d UI09 
mnb aouatoysp oun juede souuosied so] 

Ins auUsIpeuUeo Io] sun 193dopr p yusWaUIaANOS 
ne yrepuewwoda. [I janbe] suep ‘raadvoipuvg 
rauuorsad paz Ja.b2qu Q 2]U0]0) VT : auuaippuvs 
ayouuahopiy aijou v uae un Jauuogg yzoddes 

2] 9661 Ue syqnd qeae saadeorpuey souuosiad 


So] Ins [e4tspeF [reaesy 2p adnoiny A | ‘epeued ny 


‘anbrurouos9 Ja aye1oos uoless9jur | @ so1doid 
aAtsod s1gydsowye aun jueRssI[qejs ua sgo01d 
Sd] 19 SOJUPUSIIJUOD S9INSOUI S3] 1d}1A9 Pp 182 
Juse(qo’T ‘orjqnd np soidne uolesiiqisuas e] ap 
UOJ Jo ‘UOTEUAOJUL p S}UsWINDOp Sap JUasNyyIp 
jo JuasINpoid “UOIeULIO; eV] ap UUUOP ‘sTeIy 
sues sonbruoydays} soust sap yusptoydxe syI 
‘QOUdSIXS 9}190 & aleyses NOG ‘sousIOap sun 
jueAe souuosied xne ja Sad1AJaS ap SANaSsTUINO] 
xne ‘sunaAo;duia xne enbruyoe} QOUPISISSE 

aun JLIJJO p snus} juos — 1o;dwa | e sgoor p 
ated | Imod uotsstuu07) RP] J9 syrodsue], 

So] ‘eONSNL eB] JUSWIUTeJOU — suUTeOLIgUTe 
SOUISIURSIO 19 S9.1Q}STUTUT sanaisnyd onb yey 


ne eTqenqgiyye atyred uo So lo] e| 2p SQOONS 97] 


“xneunqliy 

Sa] JURAAP S9][e JUOS INb seo sap aiquiou 

9] 00% [ UOrtAue ¥ Isure jue ‘sozureTd (OQ 08 
ap snyd szays91 & ‘1O] e] ap 91ANe ud osTUT 

eR] Ams uO nb saguur buto say suep ‘tssngs 


e (UOISSIUIWIOT sorrunyiodd¢g quourAo;dury 


INNOSYId V1 Id SLIOUG SIG INNIIGVYNVD NOISSIWWOT) 


jenby) toydwa | e sgoor p siyeS9 | anod 
SUTBOLIQUIY UOISSIUIWIOD BY] ‘ISUTY ‘a]qeIgpIsuod 
SQOONS UN Nd JUO S9SSa.19}UI Sop d11e]UO[OA 
UOYeI1OgeT]OO ¥] 11Ua}qGo nod sasiid soansou 
So] ‘soqyureyd So] Ins agseq }10S uoneordde 

uos onb uaig “SUOTFROTUNWIWIOD9]9} SO] 49 
sjuodsues} S93] ‘sasiida.ajua So] ‘sorqnd SOOIAIOS 
sa] ‘tojduia | suep uoNeorunuTUIOD RB] & SaARI]UA 
Sop }9 S[alIg}yeu Sepor}sqgo sap uorssaiddns 

e] aSIxo aa ‘anbrjqnd OIA P| ap syoodse Sa] Sno} 
suep s0usI0l9p aun juede sauuosiad say 3.17U09 
UOTeULWILIOSIp PY JIpszsqzut inb a9gz10d opuris Soy 


oun p tO] oun 4so PV PAVWPIIGQVIT G10 PUVA YT | 


‘gouslolyap oun jure 

souuosied say 19}U0WLAINS JUaAIOp anb sapoRjsqo 
xne ayeqo|s snjd sigtuew aun p qreronbeye s 
49 sojureyd Sa] Ins gpuoj auta}sAs un nb 
sovoyze snyd jresas oansau ata} aun Nb yuar1o.9 
ST] “Stay )-s3"31 S°P (0661) 79 qT 

GJM PUBNINUT | B I]Qe[quies sayrysisy] 

ainseu aun p uoydope | sduis}su0] stndap 
yusstuoogid sousloyap oun jyuede souuos.iod 


Sop S}LO.Ip Sop SAINesusfop So] “epeuer) ny 


Lequesiyyns 
9[[2-}-e.1es euUsIpeULD eyooidde | 


: enbiz1jod uol0e no DAITEISIBI] DIOA 


"SJ9.1DU0D Sje}[NsS91 sop ed simMpe.s} as jretAop 

auuorsad V) ap PPI0IE £3] INP IUUIPVUVI 10T ®| 

suep uoyejidepe p uo}esI[QO | ap uondiiosur] 
“suUIOSAQ SINI] B sipuods. ev saguiysep 

SdINSSUI 9p soUaSQ? | B Seal] JUSUI9JOa.IpP 

yUOS dOUDIOYap sun yuede souuosiod ap 1059.1 


UOISSTUIWIO7) e| onb sajureyd Sop 91g wou uoq 


‘ajqeydaooe Sd 9JUTeIJUOS 9UTe}IIO 


aun nb juaulaaTesso090Uu onbydut « JAISSIOXO » 
‘ . ¢ . . . 


Q66] TINNNY LYOddVyY 


jueoyrpenb 9] ‘9}OU }IRAR | eyutdog asnl 
JUNJap s] eWUOD “sargiouPULy S<oOUaNbysuUOod 
Sop Juarear 10-sayjao anb sored yuawayduris 
suonesiyqo sana] ap Jas.reyosp as ustreanod 
au sunsAojdura sa] anb anjzeys efap e aurgidns 
INO eT] ‘JeulUIW JaIOUeULy J10JJ9 UN, p [ap 
-N® BA dAISS9OXS 9}UTeIJUOD BP] onb JueUazUTeU 
]qei9 Us Sa [I Steu ‘SUOT}OU Sad AasIOgad 


JUOJANp XNeUNGLI So] onb aynop ap sed v Au Il 


"« 9}LINDgS 

op j9 9}US ap ‘S]NOD ap » SUOTZRBIgpIsSUOD 

SOP B IAISS9OXS 9JUIC.IJUOD | JUdTIaI 49 

10] eB] Suep UOLVe}depr p UONeSI/QO | JUPALIOSUI 
saqje,nb soued sojurjsodui uos sa9idope 
JUDUTWAO9I SUOTFROYIPOW Say ‘SUIOUIURaN 
‘asgptatid un wou jd }io1p un 4sa uoyeidepe | 
‘QAISSIOXD 9JUTLIJUOS 9UN JaN}ySUOS 

ap surow ev nb Juswoa.rel j1qej9 souspnadstiinl 


ey] ydaouo9 nesaAnou un sed 4so,U uoye}depe] 


"9191908 

eB] Suep a]eloos jo anbrwouods uoness9}UI 
utald ina] B a][atUASsea 48a a]]a ed ‘BoUaIOIap 
aun yuede souuosisd Sap Seo a] suep squer}1od uit 
snjd sa] JUOS Sjajjo Sas ‘SaSNaISI[a1 Sp}IOUTU 

S93] eUIWOD ‘sodnois soijne p e issne onbiydde s 
uolyeydepe p DATILISIS9| uoyesI{go a][eAnou 


P| iS JUI9\A] “994INSSe I1}9 lop 2112 sioye ‘soumne 


Sa] Sno} onb oinsoul sulgu BP] SUep Jodionsed ap 
sa1yjeurted nay anod auressaogu 4se uoyeidepr | 
IS *9]9190s ¥] Ap d1guUS Jed & soquiow 

Sop JUOs doUDsIOYsp oun juevde souuossod 

so] : suOlesIUeS.IO s9] 39 sunoAojdura S39] anod 
U1e]9 S94} UOTROYLUSIS sUN JUO SUOTFeOLYIPOUT 
Sao ‘Wey aq “sno} anod ateyo snjd surgidns ano 
PB] ap osessoU 9] IIPUI ap Joqyo anod 93.1439-jnod 
JUOING QGG[ 919,] & 2worsad V7 2p PIII Pa] INP 


auUaIpvUD) 10'T &| & So9gyiodde suoyeoytpou sa] 


‘« tajadgi as B 110Ae Sed jre1Aap ou 

a]]@ ‘eououoid as augadns inod ve] puenb » seo 
‘a[qeyje18e1 y1e}9 9 anb jreunyse |] “XNeuNQLy so] 
jueAap SaT[reyeq SaugUI Sa] SIno{No} 3a 9100uUa 
JIA] B <OUDIOYap oun uPAR sauUOS.ad so] 
juateasi[qo SUOT]ESIURSIO sa] ‘UoTORUT Ine] sed 
‘onb uotssaid ull | JIBAR [J] “ULOSaq snjd a] Weare 
ud UO NO FR] 91ANa ud astul JUdWdATeSsaod9gu sed 
31e}9 U anbiprint SWIOU d][aANOU PT] aonb 9}0u e 
asnl yUNJEap 2] ‘oye 9]qPHLIgA aun p jusssinol 
sousloyap oun yueXde souuosisod So] onb 9310s 
ud ale} ap uOyRSI[QO | JUSTeAR SUOITeSIURS.IO 
so] onb 1qe}9 JUSWOIIe]D Ja « UOedepr » | ap 
onbiptin( uonejgsdi9jzut | wS.rey9 JUO s}gQ41Ie S90 IS 


sug ‘euigidns anod ve] «ed snpues syuejsodun 


S}Q1Ie SUIEJIIO 9JUDUTUIOD & UOs Gn: 3 
ua e8nf ustour | ‘aunyeurs 

. . ‘ ¢ ae ¢ 

orqnd Ud SoU] & [Unb 


sop oun | sue 


anasaifay wT 


UOTIUIIFIP a0 fIJOW UN Ja UOIJVUTUTIIFI 20 2]90 gUNr2Id a] asqua Uan UN INgYI2 e agierodun jrVI2 71, Nb aa1vd No 

agosvuzo ve asonesnod rod yvyrpgnop au yuvubrayd a anb aasvd ajgnbua aun p anua] vp JUDID PIULMA{ PIEWPOCT 
ayfqent pod jrvya u poUNGI] UN VB IOdUAs a anb NO YOIPPRUWOD DI 20 J1OPP2 

ne evd quays u raya nb aasvd aye puve paginauap no ‘ryuvubryd pay spd pazuuopuvgDy No papszqas pau] x 
‘7e-12]UI N0] 20 ragnuge no Jalgo puve Juarv]a No UOTVUIUTIIIE 

ae rajov rauinrasd pay raid uv un e rnd ragrodge aja juarvev raya nb arsvd uorrnuuUoy py sod papjalas PAYUID)|T 


8Z¢ bb bri 061 
S21 of oF Z8 

GG 2 S val 

09 V4 GG be 

S 0 b I 

G b I 0 

LZ, Gl 86 Le 

Zi 0 y gT 

II G G Vy 

enbruyje no anayjnoo no 


[e719°L, UOISITAY ayeuorjeu IUISLIC) ary 


866[ Ue sequreyd sop uejig : enbruyje PUISLIO | J@ UOISI[e1 BT ‘eoe1 BT 


INNOSYdd VI Id SLIOWG SAG INNIIGVNVD NOISSIWWO*) 


among 


ILZLAS 


c2}INs sues 9}UIe] J 
zainpsooid a1yne sunony 
soAnoid ap anbueu nod jalay 


[S9[GPAS9 94] 


yeunqt44 une TOAUO RY 


SINOOV!A 2p SOlOA SONY 


uolelIOUoD eB] No aygnbus | yuepued JUSUIE} SQ 


joey jusUIa| Say 


et ‘sopinaysul 9439 A anod suuos.ed PR] ep s}loap 
Sop uaipeuro jeunqliy, ne soghoAual 939 UO 
soqure|d buro ‘uyug sanaAojdurs | ap sojure|d 
Sop JUsW9}Ie.1} op dUABJUI aINpgoo1d ey NO 
SJalis Sop JUSWI][9Q1 op sinpgoo.1d aun auTUIOD 
‘SINOOII BP SOIOA SaijNe p B sTuUINOS 939 UO 
jdas-x1p-9}UPXx10g “JUusUIa|SQI UN_p yalqo | Wey 


jUO NO SNyOSeJ 9}9 UO sed yINY-7SULA, ‘“anbruyje 


SUISLIO | a) uolstyar RP] ‘OVI BT ANS V9PUOJ 
UOTFEUTWILIOSIp ap sojureyd Q/¢ ap JusWe}1e.1} 


9] ULI9} & 9UDUT B UOISSIMIWOD P| ‘R66 UA 
sojureyd So] 


‘FIBOYLUSIS onbsta unone 


yreyussgid au sajoog say Suep SyyIS sey red 


Q66[ 13NNN\ LYOd a | 


uedairy np jaod 2] onb Npouoo jeAR JUUALIe}UO 
ajgnbus p uorsstuu09 aun ‘worvoney Jo e./v0g 
Joad ‘9 1oopung aiveyyze | suep ‘anb asuuoueU ap 
JUSIAUOD [J] ‘aT7e}O} UOOIpsajzur uN sed ayysnt 
dU ‘UOIAR UN p p1og BR JaANO.1} yned uo nb sja(qo 
soujne p dnooneagq surwoo ‘aure aun Jan}4suod 
assind [Lnb Ye} a7] ‘aAIpsO}JUL] op nat] sed 

e Au [| SUIIYSA UOISSILUIWOZ P| ‘asedinbg | ap no 
sioSessed saujne sap gjlanogs ve] anod Jaga onbst 


un o}uasaid ou uedapy np 310d 3] anb suiow Vy 


‘epeuey np ualige j10dsuray np uoyebDossy | 
ap no epeurd syiodsueJy, 
ap SeAOasIp xne sed yuadtAes}U0D 


ou enbyeid anc) ‘Inensuo] ap 


Bese Cee Pee Cena eo ena May 7) 7) 


1 onb naanod ‘urdiry 3] 4taq10d 


SU 44 J 
ap saasessed Sno] B quoyoursod 


laa talaay/ 444 /NyY 1 JAVA 
SOUUDLIe sousl] sopueis soayne = 47/ pied UCU HIUIVA 


xnep onb yey np yidgp uo ‘uedsiry 


uos sed j1eyJ0UIOU OU [LS uolae un p 


YM "XUYUNGLAR 


VAIS IUIIIVA OT 


DIAK JUIMIDAIVE QIOQR][OO & UOISSTUIWIOZ) P| OP 
jauuosied 2] ‘anbyurpy | ap [PuoLsa1 neoing 
ny wp gbnosg] adoag v fo Apubry 2g] fo uorjowosg 
99[NIHULI Ie p uowisodxe aun J9}uUas91d snod 
[esuoy ep enburg ey] & Ja OJUOIOT, Op TIA 
RI & JUIOL 4sa,s [PUOTS91 NeIING 9] NO ‘OLIeJU_ 
ud sgoons ap dnooneaq na }UO UOISed90 93490 kB 
sogstue$i0 suoneysesueu sa] ‘shed ne ynojred 
SHON Sap d110}SIY | ap SLOW] Np uoyesgsZo 

PR] & Sagl] Sp}AtOR sassaarp ve adionszed 
JUSUIZTBS9 B UOISSIUIWOD PT] ‘aUUOS.0d 

PR] Ap SWO.Ip Say] Ans sAnyooisg sun p uoyonpo.id 
PR] & JUSIOGRTIOO OLIeJUG Jo 


voted souriqesiq] yr a[dooq 


SUA YUM) peloey-ouyy] | Jo UOTSSTULUIOT) 
AUMI 4) B] ap Olre}UC, | ep [eucTsas 


neaing 9] ‘Isury ‘uoestIqisuas 
/ ap SHA sap red suuosasd Py] 
ap SHOIp xnw SagIOOssP SANI|[PA Sd] 
atoAnowioid anod shed np suors94 


SOSTOATP sop Sourejneunulwoo 


piog & 19}U0W ap aazjouLJed In] 
op asnjai B asneo Ud asi JUUALIae sTUsedUIOD 
eB] ‘O66 [Ae UG “UOLSI[S. es jluosaid aonb jenqt 
pzeusiod ‘urdipy 2] oyiod selfing  Quenbyeid 
UALS ‘OOOE VEvUDD rauuarsav raubYT ‘9 svlling 
gbuiy Jigjvg aivejyye | Jauturexs p suuosiad P| 
op S}HOIp Sep yeuNqiij} UN ve JapueUap ap splosp 


B UOISSIUUUOZ B] ‘AIquia}das ap uoTuNgss es 
uOIsI[a1 ig | 


‘[eARI] ap NotyIut ua 
JUSUII[QOIEY I] JO UONPUIWILOSIP PT Ns s.stpoye 
sop soutaoid eB] suep yno.red guuop ®& “aq 

jo UdUIO\\ AVLAIOUTYAT o[qIsiA, pue JuRISIUTUTT 
SUSIULSIO | 99AP J19DUOD ap ‘UOyN] np je 
onbruurjziig -aiquojod e] ap neaing a] “ey09G 


PAOKN jo uolelossyy YJUOWAy AIOISIFY ORT e| 


SOUWISIURSIO Sap & d9l]]P 1S9,S 
UOISSIWIWOZ) P| ‘O9UUP | ap SINOD NY ‘susIpeUed 
Sap So}oe sa] Jo Ana0d a] Suep stew ‘xneUNqi4y 


So] JUBAIP uOU NOUBA BIOS SUISTOBL OT 
UOTSSTUIUIOT) e| 3p SJ1LOFJO So’T_ 


‘aUUoPIad V7] 20 P]IOIE FA] INP FUUAPRUYI 10T B] ap 

CT epuse | ep uoyryor ua ‘studgur ne ja surey 
e] & SuewyNsnut sa] juesodxea sanbiuoydayjay 
sosessour Sap JusIeyaUIsuRL} sjinb JULI? 
‘plepurys uelysttyc) ‘UOT eSIUe S10 uOS 9 
sulpse py yAPYA] 9.17U09 ayureyd oun gsodap WBA 
OJUOIO], ap PeEUCHeUa}U] a1]UIDd YeM eC] pue 
UOeWAOJU] OlWTe]Sy7] ‘SUBUTTNSNUI Sey 9.14709 
xnouley asessoul ap ansayye seo un J9UTUex9 p 
suuos.ied ve] ap s}jloup sap jeunqiy un 


R ppuewosp 1 UOTSSTULUIOT) e| ‘S661 TILIA} us] 


‘Q100U9 
juaatns.nod as nb ‘feunqis np ssousrpne 

xne Uly 3.1339UI anod [epunz “Ww red sagjuesaid 
sojgnbai xnap gjaloi & a[ergpay ANOD Fe] ‘Tew 

uy ‘anbruyje SUISIIO Ina] ap 329 uolstyes Ind] 

ap ‘sor Ana] ap aseq P| Ans ‘studgu ne no surey 
apie syin( So] Jasodxe qesimod jepunz ysusq sed 
jouJa}U] IMs vssnzyIp uoyeUIOJUT | Satjenbso] 
UOJaS SUOTeS9T|[e Sop ouIUIexe sUUOSJIEd 


PR] ep sylorp sep yeunqiy un ‘7/66 sindaq 


‘aurgfqoud ne Jonbeye s 

ap Joued in] ayjenqjoe uoyrRy]sSIs9] ey oansour 
ajjenb suep ssuruejap & eyo1ayo UOISSTUTWIOD) 
eT] {a]Jenxes uoTe}ULIO Ana] ap no enbruyjye 
SUISLIO INV] 9p ‘UOISI]aI ANI] ap ‘20e1 NV] ap 
asneo & ‘souuosiad saijne p piesa | e stidaur yo 
ulepgp sejIosns anod jausajUy p yuadAras as inb 
xNdo B dv] SegI S]I-JUSIeIASp SudIpeUrD So] 
JUSUIWIOZ) "S9VUUP SIIQIUIIP S101] Sap Sinod ne 
sjuso }iny ap snjd e ourejuenbuto aun p assed 
4S9 GoA\ 2] Ins ssnourey apuesedoid op sezs op 


eiqurou | ‘Tey Ussol MM, uoUls 9JJUS7) A | uo]IS 
XNIBUTeY soSessoul Sv’][ 


‘yreaed] ap Nour Us UOeUTULIOSIp B] JaAe1U9 p 
}8 dajJeUUODA. ap a[toey snyd a4jQ-yned vas 

[Unb essay 9 a}uUeJZOduT 48a JIOaIJo UN p ulas 

NY SoPeIVUZS ZOSSB UOICUIUILIOSIP ap SOULIOJ 
Sap Jaigpisuoo e gsodsip 3.49 te1Aep yeunqiy 
uN ‘JONprArIpul seo uN suep sugui ‘ayjenbe| 
uo]as INOZd ve] ap uotutdo7y ‘uoHeUTULIOSIp 

no Jusua|qeqoid yreae AK [Unb aosoddns op 
jusreyoulied epeursd 9}UeS FB SAIQISIA S9}LIOUTU 
sap uoljejUuasgidai-snos e] ap sonbiysiye3s 
soanoid sap onb dIJeUIpe p JuRSNyoI 


Ud INndII9O JUN STUTWIOD JIeAe yeunqt4y A | aonb 


INNOSYdd V1 Id SLIONG S90 INNIIGVNVD NOISSIWWO*) 


peop & aergpaj AnOg| vy ‘jedde uq ‘auworsad 

V] 20 POI Pa] InP auUaIovUDBI 10'T B| ap dnoo 

9] snos sed ouop jUSTeg WO} dU Jo UOTPUTWILIOSIp 
Re] ap sed judIeAa|aI OU squsurei10dw09 

soo onb gsnf qrear [I ‘stoyaynoy, “argo 

e] ap uonowoid Pe] ap oarepo uoydsaouo9 aun sed 
PAL U I1QISTUIY] 2] aonb 40 sgAojdwia Sa] S19Aua 
yor} op snbuew jreae uorde.p ey onb gnyejs 

e yeunqiy un ‘966[ UY ‘sestudas sinaisnyd 

e JUDUTZOUPAR Pp SUOISeDDO p gALId 99 TOA 
jrensgyye eidoyy .q AJ 696 Ue epeurd 9qURrS 
inod saypreae.zy e gousurMOD yreae nb apuy,] 

op eireursi10 anbyguats ‘eadoyd AtyS iq 

np seo 9] Jourmexeas ap yeuNnqiy 


un @ QUUOP.O & afelgp9ay INOZD Pv] ‘SanaT[re eg 


‘rise B gsesus 

js9/s [nb stoy oun syeqznsgs sas yusuapides 
Jarorgure jned yergpej austurs.io un nb aajyuow 
mb ao ‘yeunqi4} np sueUUOp.O | ap sjusWgT9 
sop yrednyd ey uonndexe ge stu efap  a.1Q}STUTY] 
I] VEVUVI PIUVY ‘9 PazvIIV-Ja]UI PUOTV] AS 

pay INP BVUONVU avjIAvBT V] ap BUI IALEFTe | 
suep seunql4} UN p uOIsIO9ap FB] ap a3duro0o 


6 
npuesl JIEAL UOISSIUIUIO7) e| o1Qtutop oguuUue’y 


sanaoo & Jonures “YW ep 

suolyepuewuoda sa] stud yuo spt nb anypouoo ap 
JLOYJIP 18a [I ‘SITQISIA SoPAOUTW ap So.IquIZU! op 
JUBUIBOUPAR | 9 JUDSUIDINAOI.I 9] 9U9NUOD INb a0 
Ud S9I[NOTJIp Sop OAR JUSUIUIe}SUOD JUd|GuIAS 
XNVIPPPJ SI1QISTUIUT Sd] PUIUOD) ‘sajqruodsip 

y@ sgutyenb syepipuvo ap aiquiou np autour 

eB] ep surowl & yreyeAtnbg sa/qista sajiourU sop 
e jueusjredde sasesus sjurjnysod ap eiquiou 
9] sreur ‘souuos.ed (QQ) GI 2p snjd syonequia 

ev ata, nbsind uoyenis P| & JoIpgurtes ap 
SUOISBD00 sadyyjynu op nee anbiqnd uoljoUo}; 


| ‘soyqruodsip saousjaduioo sap nue} a3duro09 


2661 IIANNY LOddvy 


aipusye nd jreine uo nb a9 ap suIOW P|] UOILAUS 
LOS ‘0% [‘G anb peusioye u uonejuesg.idas 

qo S601. ZOO) tie la ee 

sap d1I10.B9}eO ey suep souid Sa] JUSTe}9 anbiyqnd 
UOTIUO} ¥] Ip S1eI[NSPI Say ‘sgusisap sednois 
aiyenb Sap Sseiquisul ap 1o|durs | 
ap a.yideyo ne nb Josuod e yoinyd 
yUsTeUUOP Saez] “SayUANSSPA $2.1} 
sed juste} U JOS91], NP [lasuos) 

Np seguUOp SaigiusJap Sa] “Sa{qIsIA 
soireyiiourmt sodnois sap seiquiau 
ap JusWeyNAdeI Np sazideyo 


ne sgisoid ap aouasqe | 910[dap 


fr 
JUSUIBATA JUO SINd}eIO Pp s1quioU ad UOHYINISIA CIA OT 


1 
Upuazpy Ue P1YAMY 
UOUB 99 I Dbp40M 
Y) UOLIUd 24YUT1993Y 


LANGA IA LALA OUI 


inod snjd no saguur sa.jne stot] e1pusyye & 
IIOAR Issne yusAnod st ‘ous eB] Ie ‘yuouPUuLtod 
jUapIsel ap jnjejs a] JopueuTep Jroanod 

ap JuRAR ‘gISNy91 ap jnjze}s Np Jo UONeISTUULT | 
Op UOISSIUIWIOD) P| red woruasuoy | ap 
suas ne sgisnyjar auUWIOD SNUUODaI 

919 110Ae sgide ‘sue buto aipus}je 
JUSAIOP XNod 91}Ua p s1quiou 

uog ‘ayjenqoe aaney,| ‘splsny9. 

Sap seo a] Suep UOTOULSIp ap 

E; souasqe | ep sulouruPaU ayginbut s 
UOISSIWIWIOZ) BT ‘uoydope p 

sXed ina] siaAue snudA xnesAnou 


Sop JuUsWasesuUd | Jan[eAg p 


utey109 uA, ‘onbrurgysAs oursioes 

ne sagt] suoysanb xnv gsso.19}ul 
jS9,S BPeURD Np xnvAgp9j SOUISIUBSIO Sa] 39 
anbiyqnd uoouoj ey suep ayetors UoleUrWLIOsIp 
B] Ins WINIOJ UN ‘QGG| JOLIA:y UG “YevUYD 10 
anbygnd vorjauof v7 J2 72]gIV1) P2PIOUNU PAT 99[NIVUI 
januresg uyor ap spnig,| ayqnd ve uorsstuW0d 


ey onb sue xnap ap said jurusjutew & A |] 


enbiyqnd uOoT}OUOT eB] suep 


SO][QISIA S9JLIOUTUL So] 


polled 

B[ IP V10G9}eo P| Op Sosy s}URISIUIUT $2] 

}8 S9IFNJ9I SI] VAIp-k-}Sa9 0 ‘sayqeiguyna snqd soy 
Ins soayesgu suoissnosedas Sap IIAP yresinod 
uontsodsip 93490 Wey | red SgourUuly 9puooes 
ansur| eB] ep asessyueidde p soumuresrs0i1d 

So] SUBP Seanqoa}Ja SUOISSaIduIOD Sap nud} 
ajdwiod *9}Q1d.19}uI UN p spre | sues ‘ste;Sue 
ua No steSuvly Us epeued Np sourssteuuod 
Ina] ap aanod vy] aarey e 9yaUUaAO}ID 

PB] B SJepIpUwd SQ] }1B.1951[QO IO] a]JaAnou 

R| onb yey ay ans juswayes9 J9GOII9JULS 


ap nal & AK II ‘syouuatojz19 PR] B Japgoor 


a]qeuuosies uaAouw uN afquias 
Pad ‘9JeUUsAO}IO op spuvUAap 
Ina] Juepsogid saguue but sa] suep epeued ne 
sue siod] sulowl ne juPpuad aJAtA & syudUPUTIed 
sjuapIsat sa] erastyqo mb ‘(¢g-_ Io] ap 

jyoload) vevuvy nv gjauuehopi V] WNP 10'T a{[aAnou 

eB] aIquieyy P| B gsodap ev uoleIsIWW] | op 


jo gqouUddO}jTD P| 9p VNSTUTUT P| ‘aIquIBDgpP UY 
ajouUdA0}1 BT 


"sgidnya. 

Sap s}loIp sap uo199}01d ap sige UD suodAo.10 
snou sjenbxne sina}eAouul sosreytuPumMyY 
sodioutid sa] 9}Q]Ja.4 Sto] Sou ap UOROyIpoU 
23n0} aonb 90 e Ja][I8A SUOLIADp SnoU anb judsa 
}09 SUBP }S9,_d ‘9XaS 9] INS s9pUoy UONNOdgsSsed 
Pe] JuareAny nb sours; sap sagiSnjga suru09 
Jaydaoor e shed asturaad 3] 919 suoae snou 

qey UG “LO P| Op 9.1979] B] Op Bjap-ne uaigq jure 
Ud SZLSNY9I Sap s}lOp sap UoNouo.d ey S.1dAUE 


yusuUINSeSus uos ap sanoid PB] Wey] e epeued a] 


“odreyrue GUY 


UONIPey PS & 3[QPY jes9}so01 epeURD 92] ‘apides 


uoeIS9}UI JUN JUdARIZUS IND stesy soijne p 

j9 }lOIp 99 ap jyuejduiexa Sa] UW “ouUOSIed 

B] Op S}OAp Sap UOTVLIOIA ap soyuRseUNeTy 
suolenys sap inj yUaANOs uO Inb ‘sgisnyzga sop 
SBO 9] SUP TeIA JUSWaIQI;NOVAed 4sa BTID “"NuUDA 
NedANou No} op UoTeIS9}UL | atoygrp snjd 
d1pues ynod a}0p 9jur}10dun sun jueUINsse UD 
BpeULD NP IA BS JIOUDWIWIOD) “JUDUTASST]|QPI9 | 
Inod 981xo top np spLenjau xne uontsodurt | 
INS SdAJOS_I Sap pUIdxd & UOISSTUTUIOD) 


BR] ‘sjuapsogid sjonuue sjodde sap sueq 


‘squoWNSeSud sos 

a10u0Yy qUDUIDUIBANOS Ind] aonb 90 e juapus}e s 
sudIpeury Se] ‘ope aseAOA ap o17} 

un sed apassod ou nb grsnjgs 3no} B 9yqUapt p 
ssoided sap Ja1Alap & asesue 

js9,S JUSWISUIIANOS 9] ‘“v77bn{2/ 

P20 INIVIP NV aIqVIAs PIU/) PUOT]DAT 
pap UOIJUBUOT ®] yAeUSIS UY “UOSTeI 
93390 mod ayjrurey ane] ap sgredas 
yuos inb uoUsAUos Pe] op suas 

ne sglsnjei ap SJol][IW sap pses9 | 
ev opnjginbut uos gurtidxe e saruy) 
suOleNy Sep sjeinzjno ya xne1o0s 
‘sanbrutouod9 sjlo0.1p sap 9}ut0d) 

a] ‘eAquisdap uy ‘adeAOA Op S134 


ap 11u9}qo sed juoAnoed ou sjinb 


Boe 

Lay raymyf. Lay 
apidnd uonuaifimnga 
aun sasssodeef 
my MIM IUAIANOS np 


PUOOK Y) 27 amnalgd 


ar ay wan v hap 


INNOSUdd V1 Id SLIOUG SIG INNIIGVNYD NOISSIWWO*) 


ev] zed snuuooa. suaided sues sgi8ny9. 
Sep 9jua}e p apotied vy sue sio4] e JgudUIeI 


e questa uoytsodo.id ej aindde uorssturu0d ey 


‘gIdNyJ91 op njeIs Np sourssreuuodsa. P| seide 
JUSWIJLIPSUIW JIOUSWIWOD JUSTeIAApP SaTfrurey 
Sep UOVeoLIUNgI ap sj10jJo say onb ‘sgisnyos 
so] Inod soup) suonenNy sep yeLressturu0d 
INL] I SUIWOD ‘SIAR p 38a aI “JUSUIASSI[GRI9 Pp 
}LOIp Ne gpgoor ILOAR p JURAR dyeIpsUTUT 
o[[urey Ans] op sorquiour sa] epeurd ne IUdA 
aarey ap gidnyo. op inyeys Np ya UORASTUIUT | 
op UOIssIUWOD | ed snuuodal saIsnyj9d 

xne eiqqjoused Rya0 onb a1eadsoa UOISSTUIWIOZ) PT 
"SgLBNyoa Sap Soy[turey sap apides uoneoytungs 
dUN JISIIOAR] ap JUSWIDUIDANOS Np 


91UO]OA ¥] ap ‘9}Sse1 Np “AMolg1 as op Naty & K II 


"spyonoy 
sodnois sa] ans suoissno.1ed9. 

Sd] P1dIjIpOW Ud UdWIeXd | 

anb a1edsa uolsstwu0, ey] “aysn{ul 
jo outnbsaui stoj e] & a[quias asreyo 
e sjuejus xne ja sjuro(uoo xne 
UONOLI}SII 33390 ap uoneoryddey 
‘pques op aura3sds 9.130 

@ « JIssoxe Neopsey » un Jasodut 
yreainod snbuooimnb ap epeurd ne 


99.1]U9 | }psoyUt uontsodsip a0) 


sored sasurii9 | @ Sesstey yuo sjt nb 
a]]furey Ina] op Serquiow xne o}ISIA spuds sed 
sulgu yUdANed ou ‘URsIURYSTY, Pp 19 aITeUIOS 
ap inojns JusUUAIA Inb ‘sgtsnjgs Sao ‘aTjanjoe 
aInoy,] Y “Se? & juswayes9 saonbydde s 
jUsTeIASp So]]luey sap optdes uoneoytungs.s 
op SOUISIURIDUT Se] ‘JUSUASSI[GPI9 Pp HOIP 9] 
Japuewep titoanod ap yueae sue burs aipus}ye 
JUSUTET[ENIOe JUBAIOp SouUOsS.ed sad ‘gISNIPI 


ap ynze}s Np jo uOleISTUULT | op UOISSTUIWOZ) 


‘tpuojoidde udIWIeXa un p yalqo | 
eto} « xneoipgul SOIOIATOS S92] inod JISSQOXO 
neopley » ne sATe lol UONDIONUUN 7 JP 10°T 


RB] ep uontsodsip | aonb suuojusu yaoddes a] 


‘guuosiod B] ap S}0.1p 

So] Ns UONLISIS9] P| B30 OUSpNidstinf eT e 
‘gyjenqoe onbyryod ey] e awi10jyuo0d UOTE} USUIE| S94 
B] Werpue.s Jey ap s}uro(uod Sap jo oxes oUIgUI 


ap sosreusj}ied sop o9.4Ud | oajj0ur1ed snod 


266] TNNNV LIOddVyY 


« ju1o(uod » ap UONIUYEp eB] ap UoOyROYIpouw 

ey ‘spidope ie) sanbrsojo1q sjuRjue sap 

ares | ap edioutid np uoyjowo.d ey] Jo ‘asaeyo 
B SJURJUd S29] }2 syuto(uod So] imod aseuresred 
ap epotied ve] ap aainp ev] ap UoTONps. 

e| ‘ajdwaxe red : saanisod juswasgipnoysed 
}UOS suontsodoid sunsisnyq amo(lgd 

as NR] [I JUOP ao ‘SaT]IwWey Sap UONROYTUNDI 


apc: sourjyrodut apurisd aun ap1oOo0e ytodde a¢) 


666[ JotAurl ua UOHeISIUIUWY | ap je 
g}9uUdA0}IIZ) PB] Op a1}STUIU PT red ayjqnd yrodde.u 
‘pan fad LNV Jd PJUBIONUWT LUD PadTV]as VOITVIVIDI) 
vy ja anbrynod v7 Jnod PUOTTDIUALIO PIT]IINONT 

£22 JZ ay dnod parirey rapnor acy PULWUEX 


183 UOISSTUTULO7) e| onb 9} X0]UO) 90 suep 4897) 


‘uoneidepe p ja souosedsuey 

op SayeJUSUIepUO] SINa]eA So] Ja}9]JO.1 

JUSALOP SOLSNj9I XNV Jo UONRISIUWIUIL | B SIATLIIA 
sanbuyod sou ‘UOT}NGII}UOD asnotogid 33390 

ap Jayyoud ® JONUIZUOD SUOASP sNoU Ig ‘yaodde 
Ing] Sues BpeuRD 9] JoULSeUTL p Grey Ua ‘aTIOYFIP 
jle1as |] “~XNd ooAe yuojiodde snuda xnedAnou 
so] onb jua]e} np 3a aoustgdxa | ap suosstyolius 
snou snoyy ‘}UeINe JNO} 1B] UD BpeURD 9d] 

ja Quosgdsoid S[] ‘914 a]JaANou 9uN J9d.UaUTUOD 
A anod epeurd ne JusuudlA ‘sgisnyga xneiquiou 
ap stiduioo A ‘snuda xneaanou ap SsatypIuW 


Sop ‘Sue So] Sno, "SJUBIGTUIUIL Pp SyUBPUZS9p 


Sop no syUeISTUIUTI Sop JUOS SUSIPPUR?) 


Sa] SNO} ‘ssuo}YyOOINY sep uondaoxe | ¥ 
soLdnyel sa] 19 s7Ue.ISTUTUT so] 


‘yutsod suno(noy 

sed jrej9 u nb ‘serpgui se] Suep yeqap puris un 
JOUR] B SOTQISIA S9}IIOUTU Sop & yusuustjsedde 
sjuessimut sop yrednyd ey anb jurpgaga 
jusWasus0a1 Np SeguUOp ap UOoLeoTqnd 

PR] ‘SUIOWURANY ‘UOLSI[I1 IN] NO auISI0 p 

not] Ane] «ns uou jo jUOS sj nb 90 ans suas sap 


uotuido Ina] JUapUo] SuaIpeUR_D sap yaednyd ery 


‘SJURIISIA JaINaWap SUOp 

yney snou |] ‘onbruuezig -atquiojod ke] ap YyyIS 
a[dure} un p a]qesuodsa. Np 31j1NIu 3] ayjedde. 
9] Snou suruoo “epeurs ne nsedsip jusweye}0} 


sed eu eyeloel Qous]OlIA e| ‘UOWISNIINIY[eY] 


‘gyeuoyeU 9}QuUapt Ind] 
ap eauisod onbystis}ovse0 aun SUWIWIOD 9}IS.IBAIP 
PR] alaprisuoo Inb 9}9100s aun sIpe A1OAe p 

‘auq} aysnl e ‘Sdaly 9.119 yusAnod suaIpeurd 

so] “arjdyynur as us;quias 9.1Uas 99 ap s}uaproUl 
S93] NO spuoU! UN suep ‘a1Ip TeIA Y ‘JasueI9 | 


e sympo.id jUOS 9S XNd d.1}U9 p Je 


uo So][sAnou sop Sjuosge 919 
anbruyje ak) oyetoel souetg[O 


90UZ[OIA 2p SodjJoe So] onb Uuosl 


ea INNOSYdd VI IG SLIOWA SIG INNIIGVNVO NOISSIWWO*) 


mae TS 

ee 
UOTTIUTIFIO 20 fr]ow UN Ja UoTTDUIUNIIIIO ap ajov guinr2sd a] 2squa Yay UN JINgKI2 e agirrodun jrvj4a 71. Nb aosvd 

no agaupuize ve asomnpsnod pod jrvjrmgnop au yupubryd a7 anb aa.svd ajgnbua aun p anda] v) JUvID PaUtsaf PIBIPPOT 
ayfyent pod jIVI2 -U JUNG] UN Y IOdUAd a) aNb No UOIPEIUNUOD v} 20 J40PPAd 

ne rod juarnig u raya nb aaavd ajine pune pagsnauap no ‘Pjupubryd raj wd paguuopuvngny No rapsijas P2UIV]T 
‘7249]UI JNO] ap r2zanuag No jalgo ruvP JUAIVIA NO VOITBUIUIIIPIO 

2 vajav rpuinezsd pay ead uv un e pnd raarodae aja Juaren raya nb 2a1vd uowrnuwUod vw) Ivd paajalas PazUID] 


6I¢ , [e19OL 
QC] ee}ins sues saqurelg 
ic zeinpsooid aayne sunony 
ire soAnoid ep anbuew snod jalay 
“e Se]qeasoetd] 
9 peungiy un ze 1oAuaYy 
Sb SINOSAI IP SSIOA soiNy 
1S uoTzeI[IOUOD e] NO ajgnbua | yuepued JUSUI9]S2Y 
9 , Os as 


S66I uo sajurey|d sop uellg : 3] [enxes UOTJEULUULIOSTCT 


9@ “soyimayjsut o3g A smod suuos.ed PR] ap s}loap ‘JUdUIS| SQA un_p jalqo | #1ej UO NO snNjose. 
sep uaIpeuro jeunqiiy ne sogAO0Aual 949 UO 939 JuO seo ydas-ayuenbury ‘exes a] Ins sgpuoyj 
soqure|d xIs ‘UlJU sansAojduia | ap sezureyd sap UOTEUIWILIOSIp ap soqureld 6[ ¢ ap Juouo}Te1} 
JUSW9}T1e1} Op SUIO}UT ainpgoo.1d ev] no sjolis sap 9] UW19} B QUIUT B UOISSIUIWIOD P| ‘8661 UA 


JUdWI9]SQ1 op ainpgooid 9uN sUTWIOD ‘sINodaI ap 


SSIOA SatjNe p B STUINOS 939 UO yIny-ajUPIeNG) soqure|d so] 


9661 TAANNY LYOddvVy 


‘Jenxes no anbisAyd jusWaTQoIeY 

ap NO sadlags ap ‘snqe p dULIOJ 93N0} 

ap 1duiaxe JUsWIAUUOIAUS UN SUep dJATA ap 
}OIp 9] }UO ‘UOTFeNIIS UIQ BT SUPP SOWUOY Se] 
SUIWIOD JNO} ‘Sag.AZIIBOUT S9WIUWI9] Sa] “SaNua}_p 
sa] 1a89301d anod juawajgoreynue onbyryod aun 
JIANA Ud JIJJOU ¥ Jo 1d1OQGR]D B JaUUOTOIII09 
JOIAII 9] 9IAOY XO UOISSIUIWIOD BT “9.19]0} 

sed vias au Sanud}9p Sep janxas JUdWIA[QO1eY 

9] enb juewyye Gounsip anbyijod ap gouous 
uN p a1peo a] Suep ‘jauuosied np saiquiaw 

Sd] SNO} B 9ULJa} aSeSsoW UN di}OWISUeT} 

ap o1odurt [I ‘sunayeA.asqo sa] nog 

‘SOUITWIOY SAP JUdWA][aIWUASSa JUOS SajoR S9d 

ap suneyne sa] onb sipur} ‘ajjanxes uorssaise p 
J2 JUSWI]QO.1eY IP S9WIIJOIA Sap 9yIO(eUI 

B] JUDULIOJ SOWIUIAJ S23] aonb ooued uoyednsoog.id 


Ine] auiidxe JUO S]] *sonuojop Sop [enxes 


jusWa[QO7eY 2] INs anbytjod aun p souasqe | 
QUSI[NOS JUO S.Nd}eAIISQO Se] ‘SOW Sep 
sadno90 s nod ulnoseul axes ap sjauuoda1109 
sjuade p 1ojduwia | d1IP-B-S9 9 ‘9 XT jauuosied 
Ud UONRIOP PY] op 21ANe Ud aSIUW PT ANS SUP SIO.1} 
juepued suv Sa] Sno} yrodde.u direy ap sasaeyo 
sjurpuadapul suna}eAtasqgo sap suoIsn[oUoD 


So] JUOS x0 “R66 UP nied e JUBUINOOP oijne Ul) 


‘guuos.iod 

PB] ap s}lorp sap sazideyo ne jauuoydas1109 
JOIAIOS Np sayaord So] tused Jains yreiAap 
sonudjap Sao Ja}luqe anod xneoo] seine p 
ayoJayood P| aonb ynjouoo yrodde. a] ‘« Sowa] 
soo ans sajqetorpn(aad SJa]Jo Sap onb ILOAR 
juaAnad ou uoNUe}9p ap sayeuoUue SUOIPUOCD 
So] 19 JUSUIATOSI Ina] » anb yuejoONy ‘sourWOY 
inod suosiid sop suep ayeuxeu 9}Linogs 


P| 2p d11089}CO P| suep SOYSSP]O Sonus}9p 


op ustjUreu a] 3s9 UOSaNnb apuooas eT "SOUIW] 
inod xneuols9.1 sjauu0Iyd9.1109 sjuatuassi[qe}9 
XNeaANOU xnv sgoov | JusWanbyewWONe jIpse}Ut 
ina] nb a0 ‘ayewixeul 9}Linogs ve] ap a11089}e9 
eB] Suep Sagsseyo yuos bulo ans sauozYyooine 
sauuiey xnop anb jrey a] anb tsure ‘XNeIZPI] 
S[PUUOIJOIIIOO S}UBWASSI|Ge}9 Sa] SURP 
souo}YyooIne sawuaj Sop uONeJUaSgAda.aNs 

PR] ISO ssgiuoid ey] saysa4 e JUd}se1 SUOsaNb 
sojurjioduit xnap ‘sanudajap sap sulosaq 

xne o]/qisuas Jainewep inod sjuswasueyo 
XNOIGUIOU dp d1JANA Ud STW B [BUUOT}DI.1I09 


DOIAIIG 9] IS ‘onb jUSUIETe39 a[eusis yroddes or] 


‘“guuos.ied ey] ap s}101p 

op e1QIeU Ud epeURD Np [PUUONDIIION BOIAIBS 
np suonest{qo SO] ODAP a[queduioo juss] SQ 
un 41u93q0 p ajqedeout js JaUUOT}D91109 
imajgnbua | ap neaing a] NO ‘seie4 zasse ‘seo 
so] Suep auterorpn( no syesysturwpe yeungi4 un 
% Sunooea.1 ap snssaoo.1d un «1]qe}9,p astuodg.id 
mb ‘usplea y10dde.i np uoepuewUlooel 

vy] aindde uorsstwwi0d eT] ‘suolepuruUrWods.1 
S9S ap a1Ane usd astw B] Jasodut p 

ttoanod 3] sed vu [Lnb eT 2] red a9ae13uU9 

so UOT}OR UOs ste ‘sonbrurgysAs Jo sjanplArpul 
sowig[qoid sa] Ja]S94 e Japre anod xtoyo 

ap uowisod aun adnooo neaing a] ‘snuajgp sep 
S}lOIp So] JURYONO} BpeuRD Np JeuUoId9.1.109 
SOIAIOG NP Sp}AIjOR Sap UduTeXd | 9p 
a[qesuodsa. yso inb ‘JEUUOT}N91100 inaygnbus | 
ap neaing 9a] ans 3110d uepleA yaodde1 


np suolepueurwooes soyedioutid sap oun’] 


ee TOOT] 

Ina] ap JuswOW ne saziIqesuodsas sap 

suos pues snjd un p aanoid juasse} snud}—9p 
sa] enb saouryo sey WosO0e UO ‘[eAgO.1eO NoT]IW 


uo suuosiod P| 2p S}LOIP sop xnejUsWepuo;s 


INNOSYdd VI Ad SLIOUG SIG INNAIGYNVD NOISSIWWO7) 


sodioutid sa] yueasasgid uy ‘peagugs 

Ua 919190s | NO jeuUOSed 9] ‘snuajgp se] «nod 
yios 399 anb ‘uoNOsS 91jne ayjenb ayiodurt u 
onb sye}[Ns9a sunepjlow ap suuop uoudo 

23399 onb s0.1ed Issne® STeUI ‘SoTeUOT}eU SIO] So] 
NO XNEUONLUADJUL Sp1099k Sa] SdAP 9}IWIIOFUOD 
ap tonos zed juawejnes uou auuosied 

PR] ap soup se] sajoodso4 ine] [nb aUSI[NOS II 
‘UspPleA [feMxey ‘| ‘“euuos.ed ¥] ap sjtoip sap 
SUUSIPeULD UOISSIWIWOZ P| ap JuapIssid UsIOUe 
un sed gpisgad jreaesy ap ednosS un p a1ana | 
yso quodde. 9] ‘POIAIIS 9] red gpueUIWo?) 
‘anbibaqDsyP ayeaoul UN : JAUUONIALIOI NaN ay 72 
auuoplad D7) a0 PIIOIE PIT 9INIWUL ysoddes un 966] 


uo aijqnd 12 epeue) np [PUUOTO9IIOO 9OTATIS oY 
[e4tgo1eo noryrua uo SoUuIUof So] 


‘sgusoid sane] ap 

a1dur09 JUSWIDIQINS91 dipuel INOG70s91sar kp 
jo yeEQuioo ap sp}tuN xnv Japgoor p yusyoeduwa 
S93] nb SafOR}SQO So] Jautiddns 4a Jautu13}9p 
imod sainseau sap usuueid ou sa010,4 

sa] enb surow & sagas9jzul yuswoUteld sreurel 


JUSIOS SOWA} S2] onb ajqeqoid nod 4so ll 


‘agsta apouied ev] yuepuad % G‘G R % | 

ap assed 4sa yequioo ap sajsod sa] suep sowmury 
sop asejusoinod 9] No ‘aulueyy | Suep oyinpoid 
4s9,S a]qejou snyjd x] UoINOAg’T *QGGI UO 

% 9'T & GQ6T U2 % QQ AP assed juris yequioo 
ap saqsod sap [aaa Joao, | SUep SoUTUTOJ 

ap esejusoinod 9] ‘sayqisues surour se] 939 

yuo sgi8oid sa] anb a1190} op sawuy | suep 389d) 
‘Sued np sasrepyplur sa] 2 SAa1oyyo sep sdso09 

9] eajue nb isure syueuapueUIUIOD sea] UOTAS 
JUILIA SaAFIYO sa] ‘sows sep sed sgdnooo0 
juste}9 yeQuioo ap sajsod sap jusuIe[Nes 


% | enbs.i0] ‘EQ6T yaoddea zed uoyeyusursne 


266 TIANNY LYOddVy 


aqrey seaz oun nb eR] 38a,U ad) “ZBh GZ AP 

Joayye un ans (6/ OS ‘Ans uN_p jolqo | JuKsIe] 
yequioo ap sejsod sa] suep saute} ap % [‘¢ anb 
yreae Au [I Guepuadad ‘seuuatpeueo sa010,J sap 
SIIINSII SOIQWMIIU SOP 1% Q‘()[ JUETe}JUaS9Id9.1 
soWUII] SF] ‘QGHGT JOUR! Tt NV “6661 MARZ 0Z 
a] qrestdxe yeunqiy 9] sed axtj sue xIp ap lejap 
a] onb j1ej np ytdap ua ‘gg6[ ep UY PT & tastes 
as ap said sed jrejquies ou uoyeis9yUl auteyd ey] 
‘gouanbgsuoo uy “UOTe}190U09 ap Jo doUe}SUOD 
ap snbueuw v sayou sao suep uone}da00e 

Ina] J@ yequiod ap seysod xne saurweay sap 


sgooe | Jainsse anod 9Ao;dap y.10;J0 | Guepuedad 


"S9010,] Sd] SUP SOW] 

sap UOTeIG9IUL | inod anbissye14s dapeo np 
uolluysp e] pusiduroo yepueur 9] JUOp ‘asuay9p 
B] 9P 9}ISJOAIp ap [lasuoDd Np jJusuassi[qriy | 32 
9113} ap s9WIVY | ap 9[qlo JusuIayNAOeI ap ue|d 
9] auTUIOD ‘soanisod soanenjtut sonbyenb 910U 

B UOISSIMIWIOD B] GuauMIUad9I Snyq ‘sonbrurgisAs 
S9[OeISGO So] sauitiddns op Je Joutulteyap 

ap syssoogu Fe] sa}W] UOSe] suN p enb nuuooseas 


JUSTeAS U S9010 fF So] ‘openrut uoltjrod Ine] SUEC] 


‘sjenuue 

sjiodde. sas suep (aouasqe ana] no) sgsiyegt 
sgis0id sa] an[eag jo LAINS JUDSUIATeS9 & 9T/q 
‘soUUSIPeURD S9010,J Sap sppeis jney snid so] 

jo efeuOyeU ssUszICJ B] AP Sjissaoons saaysturU 
So] OoAR 4LI09 zed ya auUOSad Ua ‘SuadTNS9I 
SJOR}UOO Sap Nea & aT] “‘UOIRIS9IUI auteyd 

ouN ¥& Sailessaogu Sainsal Sa] apudaid e sa0I10,] 
So] Jouswe p gAvsso B UOISSIWUIOZ P| ‘sue sap 
[y BY ‘e]JeuuoNessdo g}loKoYyJa p suOIeA:pIsSUOD 
sap red sayysnl asjg sed yreanod ou yequioo 

ap so}sod sap souuiay sap uorsnjoxe | onb gnjeys 


year [eUNQLI} 9] ‘S910 So] red sogsijeai sapnyg 


sop Ins ated ud juepuoft IS “Sue xIp 2p rej9p 
un suep souusIpeueod S9010 S92] suep SOU 


sap uole1s9]Ul suteyd Pe] gUUOPO & suuos.iod 


e| 2p S}torp sop peunqgiy un ‘6861 ToltiAgy uy] 


souuoIpeues S90105T So] suep 


Soul] Sep uoTye199zUI’T 


‘tojdwia p 

argieu us gymbe | ans asqideyo 2] suep stusnoy 
juos soutuey sap toydwia | ans syuowausIesuet 
sojdwe snjd 2d “ysATeyeD ap yrodde.u 

9] zed gnbriput suas a] suep alse p airessao9u 
yso [Lnb yuaanou.d sa.asyztyo sad ‘ayes9pej 
uoNeUdSUII].s91 P| B QIa(nsse gAtid anaes 

a] SUBP 9/QeIQUIAS JSO SOWUIay Sp UOTFENIIS 

Py] anb 3.11019 ap yuoyoutsod 1o]dura_ p d1QIeW 
ua gqinbg p sapuuop sa] ‘[reAe.1} ap SUOIPUOD 
SOUIQU So] JURA SOWUID] SAP Y% / JUdWIA[NAS & 
yzodde.a zed ‘ue sed snjd no ¢ 900 09 jusreuses 
utayd sduroj e JUPT[TeAPI} SOUTWIOY SAP % ()Z 
‘266 SPU UA : B]Qe|qGUIVS BUIDYOS UN JUaTQAV.I 


sgAaj9 snjd sajsod xne syijeyas saayztyo sav] 


‘aayenb ans SUID] 

oun & JUsUIaAeIedUIOD “¢ (YQ Gp B Inatiadns 
jenuue nudsadi un }eAR xNap Ans suTWIOY UN 4IpP 
juswaayny “ue red ¢ 000 Sp ep sutow jusTeuses 
‘(% QZ) SeurUay Sap s}zenb sto. say sreur 

‘(% [G) SeuUIOY Sap gIjIOUI B] 966] Sreu Us nb 
juaijuoW afesgpey onbrqnd uonouoy ey] suep 
uted sdura} e spAojduwia xne syyeyaa saaqyryo 

So] “9}1[/8.99 p ANayeoIpul UOG UN yUEN}YSUOD 
ouleyes ap XNBIAIU S}UdJa}FIP XNB SaUTWIOY Pp 


jo SAWIUId] ap syiyereduroo saseyuaoinod sayy 


"sye}[NSgt Say Janyeag p jueyoursod asada 


ap syurod Sop JaxY jo ‘UOTeOTUNUWIWOD ap ja 


uoleonps p sowuuresdoid sap e s0Ris JauUOSaed 
NP UORSTTIGIsUaS B] IASLIOAR] Jo indde | Jaj1osns 
‘saureyo spyyiqesuodsa. sep 411qQeI19 ‘so3eSua 
sinotugdns saipeo sep ev s}uatasueryo sap 
arypiqesuodsa. e] JatyUOo : SUNUIUOD SyUdUITP, Pp 
diqwiou ure}1a0 uN JUsUUaIdUWIOD se] 

Sop JUsUWISOUPAR p SISsngi UOIOR p sueyd 

Sa] SUBP dANO.I}91 uo nb sanbyead savy "soureyye 
Sep spuow np ayy ap sjayo sap searejduraxa 
sonbyeid Sd] WAOap ‘2077 PPAPVIVI ag], :rrauirng 
U7 uawuos buiduvsPY ‘21Al] 97] *« UTUTWgy [ede 
np juowaddoyaagp 3] sanbisgye.js spqaso01id 

ap a4sl] Ans] Ans yney sQuq pLAOsuUI 9100uUe sed 
yuo U S9}9100s ap dnooneag » [worjanevit | anb 
ajou ‘epeuey nev jo stuf) -syeyy xe sapes9quy 
suolssajoid sa] suep ja S9}9100S Sap UOTPDE.IP 
ayney B] SUep SoU] Sop uOIssarso1d P| 9Ipnyi9 
e nb Jyuesony yng sues sustuRsI0 4sATeETeD 

Jed 966] ue atyjqnd saat ux ‘a9ajue p neaatu ne 


soisod xne sed SUI] VS JU UOTEUIWILIOSIP eT 


‘Iqns je1ou so1pnfgad 9] 39 Npsed sareyes a] anod 
saseulUopeap 9i9 B sgAo]dua | ‘uoTyeI[IOUOD 

Pe] op eprys ne npouoo JUsWs]saI UN p o}ins 

Jeg ‘agipgsuoo j1ej9 ajo ‘prez snd soureusas 
sonbjenG ‘eeAojduis | ap [reaej a] sanby10 

e QOUDUTUIOD & ‘syyisod 219 saoye nbsnf{ yusreae 
Sa[eQ.AaA SUOTJRAIISQO So] Ja UOTENeAY p 
sjuodde.u Sa] }UOp ‘aureuuoljsas 9] ‘qUsWOW 

99 sad] ‘a}uTeoUd 11e19 aTja, nb ssreuuoyses 

UOS 9UIOFUT WreAR JAOdSuUvI} ap 9}9I00S 9UN Pp 
sgAo]durs aun ‘seo un sueq ‘[eaeiy op xnol] 
SUIB]I9O SUPP SO}JUL9OUS SOW] S2] S99}UOIFUOD 
juos sjenbxne sauigjqoid sa] yuawayesds 


JUSAISN]TT R661 uo sag S91 SotTe se So7] 


“oTQroueUuly uoyesusduroo oun nus}qgo 


Jo osneo 2p ules no JUO SIYSSI19}UT S92] ‘seo xnop 


INNOSYdd V1 Id SLIOUG SIG INNIIGVNVO NOISSIWWO*) 


So] Sue] ‘SonAatjus xne sanboauod juarey9 
SoUIWIOY Sa] S[Nas ‘Wey 90 aq] ‘1ojdura yao suep 
ewe; aun p sed JUSTe|NOA su sjinb npuods. 

shee) astidaijue | op sejqesuodsa. So] mnb e sreur 
‘So]U2A Sap ANajoas 9] Suep a3sod un ke Japgoo~ 
jreyreynos nb juswaseugulgp ap 9}9100s 

aun p sgAojdura oun p jreudA ayureyd dayne sur) 
"S9]U9}JUOOPU JUdTe.I9S UD SoUTWIOY Sap sesnodg 
so] onb sored piog e sowuey ap sed jreynoa 

eu af[e, nb sguojut e | astuda.qua | ‘aguuOKoeyss 
919 sed rear u ajja tonbinod gpueursp 

® a][2,nbsso7T] ‘sasesua 939 JUSTeAR JUSTRAINS P| 
mnb xnao ap sanarsnyd ja a4st] eB] ans yusrepgogad 
ey nb sanaypreaeay Sa] sno], ‘ayoed ap neajeq 
un p piog e aisod un Ja[quioo anod yeorpuAs un 
red al[qei9 Sinay][reaeiy op 93SI] oun ans juPINSY 


JUTUOT ghes P| 2p JIeUsA soqureyd Sop oun] 


"soyUuI90UD JUdTe}9 seqje,nb stidde e 

imaXojdwe ina] anbsio] saayesgu ssousnbgsuoo 
sop Iqns juo nb sowie; sap no sjauuonipesy 
UOU S.1N9}eS Sop SUP JUPTTeARI] SOUT} 

sap yreyono} sojureyd S30 op guuors0do.dsip 
d1QuIOU UL) ‘exes 9] INS s9puoj UOTZeUTUTLIOSIP 
ap suolesalye sop yrejs0dwoo uorsstuIWwOod P| 


zed sondseal burs ans ajyureyd aun p said ‘Q66] UA 
1o;dura | suep UOleUIUILIOSIp &'] 


‘syed so] anod o1jne un 49 sanaXojdura 
suoXow 49 Sols So] imod un ‘sanbyryod saqjar 
ap SajQpoul xnap “epeued surUIWg; UOTIPUOD) 
jo soureuNy Sa0.1NOsse1 Sop juowiaddoyjaaaq 
Np e1QISIUTUT J OBAP UOTRIOGET[OS 

ua ‘gredgaid e uoissturutoZ ve] tonb.nod 4sa,.¢q 
‘sanoAojdura sjyed ap inod ynoqins ‘apouyzIp 
Sei} 013g ned JUSWIa;goIeYyUe anbyyyod 


oun p uoljprpoel Al, ‘[enxes JUSUTS]QOTeY 


966] TIONNY LuOddvy 


9] 84] UOD JUBUTBDBOYTa snjd 193}n] anod 


SoiInsoul sop sid Ls UOISSTUTULO7) e| ‘2661 uy 


‘]reaea] ap noiylu us 

Janxes JUSMIATQOIeY J] INS UOeULIOJ ap SeouR_S 
sop & doRis ‘jauuosied np uOTeSTIGIsues ap 
SJLOJJa SOS BIWLOIOOR B anbueq ek] ap juowoSseSusa 
un Issne sreur ‘auTWay 93390 Anod gytuWapul 

aun jUaUIa|NVS UOU JreUdIduUIOD sIrelye 

91199 SUBP N[OUOD JUSUII].9QI V7] JBUUOISSIUIap & 
aguSISeI jUdULaTeUL] 4S9 S a]/y] UlUSAR suUPS a1sod 
un suep ‘neaing d4jne uN & 99jNW 9}9 & aTTa 
‘aqzureyd oun gsodap e ajje,nbss07] “IaAOAUDI PI 
ap govueul ¥ jo agAo[dwa | ap [rears a] anbuywo 
B aIpeo 9] ‘S}USpIOUT sa] sgidy ‘auoydyyay 

ne “Glos augUI a] Paez snyd ‘stnd neaing 9] sed 
d9SIUBGIO dIIOS BUN Pp Sinoo nv INetugdns ape 
un sed agjao.rey 939 & nb anbueg ap agAojdwa 
oun p ojureyd oun n5au Isute & UOISSTUIUIOZ) 

a ‘Jatpnonszed anaXo;dura un ® no 1m94oes 

un % JUsWaUNONe sz] as ou Inb “reaesy ap 
narlus us UR\sISJad Ja xnatigs aug[qo.d un 4sa 
Janxes JusUaTQoIeY a] onb JusWdIe]O JUsI}UOUI 


UOISSIUIWOZ) P| red sondo1 soqureyd so] 
[enxes JUSUTETeOI1eY oT 


‘Q4gl4ieo Ina] suep sassoidoid 

ap Je aAtj0e uoyelndod P| op Sarquiau 193891 
op Seuua} Sa] apensstp nb snazoRy Juessind 
uN aINIWap JaNxas JUSW9|QOIeY 9] ‘SOUIIOIA 
So] Ins saoluyeyseAgp stojsed suoissnoJsed9. 

sas jued VY ‘arwouosg | & 19 9191008 

RB] @ JUBUWA]qQISUAS JONqLIJUOD sp aInseu Ua 
juejinod juatesas saya NO Sin9yoas suTe}I0 ap 
jUeo9 | B JUUUDT] So] Sowa] Sep sayloRdeo xne 


Jo 9[O1 Ne syyR[a4 sjueystsad sadAjo9.19}8 SOC] 


OL AUS 2gpMOL MOL WUPMLLAIIID UT 


‘Tyg Tet ena op yurod un 

Jownidxe & 38 JA9ANO JeQap un siaAndde e aj91d 
ees ‘QUIRWOP a] SUPP doUALIgdxea p saguue 
JSUIA SOS dP eAOJ ‘UOISSIUIWOZD) P|] ‘suotjtsodsip 
S90 JONIp ap UOU Ja JaJOI]gWIe p eas 
suOBOYIpoU sayjanjuaag p Jeet Juoe(qo | onb 
JU], 207 &] ep ayetueyes gjtued ap suontsodsip 
So] Jaydepe p suoAoul sap Ja1o;dxea p 


uOlUd}UI UOS gnbriput e JUDUTDUIOANOS x] 


‘yuepuedgpul oustuesio un 

Jed saguaul SUONBOYLIDA Bp S.1NOd Ne 99]9.1]U09 
d}INSUD }IeIIS 9WAOJUOD B] JUOp ‘sunaAojdura 
So] SNO} JUSTIA soummessoid ap uoAour 

ne speigugs sinjeu ap sayeueyes spzedsip 

So] JOUIUII]S & JaYyO19Yyo JUSTeIASp Sagslagi 
suontsodsip sa] ‘fe1apay UoTayos9,| B “707dwWa Pe 
asgiqvul Ua ajinbe ] WNP IT eB} Y2 SaoutAoid sap 
yrednyjd PR] op oyelueyes aired PR] ans UOHeISIS9] 
Pe] aUTWIOD) “syeorpuds sap 2 sinaAojdura 

sap sanisod uoljor | ans snjd re) sojureyd Sa] ans 
sulow jiesasoda.1 inb oyelreyes aquired ap ajapow 
un JaIpniy p Seguue p surezip sun sindap 
JUIWISUIOANOS Ne spUBWAP UOISSIUIWIOD 7] 
‘ZJ6| Ye 207 &| ap uondopr | sindap sagsienqoe 


919 sed juepuedads yuo u suontsodsip sa) 


“SOULUWIAY SO] anod 
a[elueyes ayyed9 | JURUIIOUOD xNeUOHeUI9}UI 
sjuowesesua sap yoodsa1 9] Suep p.ejou pues 


snjd un gStooe jreine epeur) 2| ‘sol]9 SUBS 


‘UOHRIDUNWDI op d1QWeUI US ayinbs p suoysonb 


So] onA ap o1p.ed sed au ¥ sajqesuodseas 
So] 9seINOOUD JUDIPWIIOUD JUO a]eLIETeS 


ayiued | & SOATVEIAI 207 | ap suontsodsip so] 


‘apesspey enbyqnd 

UOTJOUO}F BF] SUep ayeLeyes syed ve] ap usnureur 
ne jo JUSWASSI[Ge}9 | B LONGLIJUOS & UOSe] 

ep ‘esnatorpnl{ argiueu aun p sanbiydde yo yutod 
Ne Is BIBS DOK PT] onb szssgdso e anuyuoo 
UOISSIWIWIOZ) BT “S2[GIxXa]jUI ste[ap Sep s9}990dse1 
ney [Unb sored sturordwioo juatos uoNe}[NsuOD 
op Soqeuuosies xneaalu Sap NO sapresaanes 
sojuryioduit p onb sed rerpnoa au aqje,nb 
sored srew Guawepides sassoisoid ap 9zissa09u 
Pe] ap aynop aqje,nb sored uou ‘gstyegd so yaloud 
9] Jonbne suryyA1 9] sed agdnooog.d surouruegu 
jso UOISSIMIWIOD PY] Ja0e[duas plop ajja,nb 
sowiiou ap a10yis|d Bee yaoddes red sanisod 
uolNJOAY oun ajuasaidadl QON Pv] enb aynop ap 
sed e Au [I ‘gaqyinbg ja jassaatun JUsWIUTeSTZNS 
1so auia}sAs 9] Is ‘QATIULFOP uosey oun p ‘ap 
Imod 39} do. a109ua }10s [nb usIg ‘aTeLreyes 
syed RP] ep a[sue | snos sojzursoduroo SasIaAIp 
ams uotutdo uos JOs91], Np plasuod ne stwsue.t} 
® ‘Q66| Ue goUDdUIUIOD & aUIQ}SAs Np UOdaDU09 
P| onb sindap 42 OON FP] PP syiqjoa(qo 

spueis xne indde uos 9uuop & UOIssTUUIOd) 

PT] “666[ Op JUeANOd 9a] Suep UOTeOTTISSe]O 

op sewsou souustouR 7/ enbyenb Jeoer| dws yop 
[I ‘S9ze[osp syuoalqo sas ap un | aUTWIOD aUISTXxeS 
-uou 9] 9idope v jassaatun ja xnatziqure aue}sAs 
99 ‘QON No uoneoyisse[o ap apeigugs ouIONy 
ap wou 9] snos nuUOD ‘a[e1spaj enbyqnd 
UOTIDUO] P| anod stojdura sap uoyenyeag p 
sugjsAs NKIANOU UN Ja1Oge]9 p s9sIeYO JOSII], 
np [lesuod np edinbg | ap syayoe | e anqiyu0. 


arpnonsed uo ‘e UOTSSTUIUIO7) e| ‘2661 uy 


*S[tosuoo 


sop guuop ja S}UdUIa] Sad Sa] adeINooUd ‘sojureld 


INNOSYdd VT IG SLIOUG SId INNIIGVNVD NOISSIWWO‘) 


Sa] ans gjgnbua e a][® ‘ULy 91390 VY ‘ayeueyes 
syed ey e saatejei suoysanb ja SUOHeUIPOZI 
Sa] Sojno} op yuednooo s ua yepuru uos aydurs. 
e gnUIVUOD & UOISSIWIWIOD P| ‘epeURD [[9q 
sirejyZe | Jo afesgpez anbryqnd UOTJOUO]J P| ANS 


99.17U90U0D 31e}9 OIqnd np uoNU|}R | Is JUTQW 
puene snou mb BYR) BT] 


‘asneo oun p ansst| zed sagyono} 

jusulajoaiIp souuosied sop & yno}Ns aonbydxa 
® sa[loyytp aayg yuaanead puoy aj ans onb 

9yn]d ainozo04d PR] ANS JUIUTAT[aIJUASSE queyi0d 
SuOI}e}S9}UOD Sap JUsUUOISeDD0 Nb sasuedgp 
So] 19 Sprejas Sa] ‘SIOJaINo]y, “xneuNqi} xne 
Jassaipe s ap ja snssao0.1d Say] ans J9GOIII}UL S 


2p }LOIp 2] qe ayureyd oun e& sonsed Sop sunoey) 


"Sadjne Pp O9AP }.490U0D ap ‘airelorpnf aga} UCD 

9] spueWAp & Ud UOISSIMIIOD Pv] ‘UOISIDap 23390 
ap sejqissod suoissnoJsedgu say sed aadnoo091g 
‘souualige so1useduioo sap ansarj ua gouou0.d 
1S9,S ‘Q66|[ 21QuIsd9p Ud ONpud UOISIOsp sun 
suep ‘nb yeunqi un e aaAoAual 939 JUsWTeUy 
e alleyje’y ‘ayelieyes syed ap aigiyew 

ud SdAT}EISIS9] SuOTjIsOdsIp sop s1oyeagid 

9s ap sp9Aojdwia xnoaquiou ap 1ayogdura p 
anbyead 32FJe inod j1eine JUsUIaUUOSTeI ap 
91ues 90 enb yueusi[nos ua ‘ueuNnsie yao 9yaloI 
PILAR UOISSIMIUIOD eT “JOUTISIP JUBUTAaSsI[qry}9 
un suep aypreaey sgAojduia p sodnouis 

sao ap uNoKyYp ‘Sayfa UOTes ‘anb a0.1red ajsid ap 
euuosied np no anbruyoe} yuesiaeu jauuosied 
np xneo e sgreduroo a.jg sed yuereanod 

ou p10g ap s}UaSe sap se.leyes se] onb nusynos 
uO epeued np souudlige soruseduroo sopuris 
xnop sey ‘enbryqnd uoyouo} ev] op uetpeuro 


yeorpudg np ejureyd oun ev asuodg. ue ‘uu 


Q66] TANNNY LYOddVy 


‘/66| UP 2[e4AVP9J ANOD v] ap souryzsut sigrusaid 
ap UOTJDIG P| Jed a9j0(a1 919 WreAe ayentur 
uoye}sejuoo es onb je} np yidgp ua ‘sjutolpe ja 
aysod ap sa.jJeu Sap auUaIpeUeO UOYeDOssY | 
red sagjuesg.id sajureyd sap usurexa | 

Joyogduia & JuRSIA aireloripn{ UOTZe}s9}U09 

es yreainsinod ‘epeued sejsog ‘asneo ua stu 
juejiodun aayne un ‘sduroj-o13uq ‘ojgnbue uos 
ap aqurg1s9] ey ‘dnoo ourgu np ‘Ja UOTSsIUUIOD) 
eB] ap aoud}9duioo FY 31e}s9}UOD ‘766 UP o9}0loI 
eae ojesgp9y adde p anog x] anb ‘azgruaad 

ig ‘aqureyd 9}199 & sANPIAI aygnbeaa sun ajuasg1d 
[el10}1L1.19} JUdUIBUIIANOS 9] onb sioj awigrxnap 
BR] 189,d) ‘IN] 94}UOD 99q10d ojureyd ve] PeuNGLy 

ne gAOAUd WEAR UOISSIUIWIOZ BP] JUOP UOSe] 

PR] 193S89}U09 ANnod s]e19p9j INO P| B 9ssaipe 
jUdUITeS9 }1e}9 S$ [eLIOPI19} JUDUIBUIIANOS 

a] ‘JuounS.e yao 9jala1 e euUNGLy 

2] ‘Q66] 2Quiscep Uy ‘OSNeO RF] ap UONIpNe | 

e tapgo0o0id anod yuepuedgput juswwesyynsul 
JaIe]9p 9S ap IN] 94}UOD a9quasg.d ayureld 

PB] doUTUe Xe p gsieyo [eUNqLIy Ne gpueUrap IsuTe 
B JSONOC-PIJON Np Soslojldsay, sap JUSWI9UABANOS 
JT ‘T° ep eJ29 B a[qe[quies spnqiye 


oun 91dope JUO SPUITZUL SozjNe SANsISN] 


‘apelieyes 
syed ap a1gyeU Ua 77 e] ap SuoIjtsodsIp 

sap uo1j}e}9.1d.19}UT | ap ajqesuodsa. jedroutsd 
aonb jue} ua — soysnl ap sunoo sap onb yond 
— auuosied P| ap s}jloup sap ualpeuro jeunquy, 
NP I[Q4 a] Je UOISsIUIWOZD BP] Bp sNssad0.d 

sop ayinbg | suyUOS JUdWaTeS9 & OI/q ‘yeunqiy 
ne oyureyd aun 1aA0Auds 49 oJgnNbusa sun ILIANO 
anod ajuRsyyns jso oAnad x Is sasnl ap LSE s 

[f puenb uotsstuwo0d P| ap dITPUUOT}9IOSIP 
ttoAnod a] gwatyuo0o sduia} aurgu 

ua e jedde p anod ev] ap uolsldap ey ‘yeunquy 


ne OAT FTE | 2p lOAUdI 2] 9uOp Juessi[gejot 


‘gouejsul sigIuaid Ud oNpud UOISIOsp 

PT 966] eAquieaou ud suAyUT B apergp9y jodde p 
INOD Fe] ‘SlOja No], ‘sreyye | ap UOIpNe | J9}g1.1e 
aie] ap spelgpej NOD Fv] ep sourysut sugrurssd 
ap uoljdag FP] Japensied ve jedgp ne Issngi e 
9191008 BT ‘IOAUaI Np UOTR]NUUe p ssouPUUOp.O 
sop Juepuewoap ud [eUNqLI Np ssousipne 

So] Sue xnop ap snd ap spiejer [Jag ‘syuow 
op [requaag un no} ap yuryeag.d ag “syeorpuds 
SOS DIAP JADOUOD ap ‘OUIQUI-a]]9 [[9G 9191008 P| 
red aguaur apnj9 aun p s}eqns9 sa] ans ‘onjsed 
ud sulowl np 4uasoda. sazureyd sag ‘auuorsad 

D] 20 P1010 PA) INP AUUAIVUD) 10T B| ap aypelseyes 
aired ap suontsodsip xne jreudaAaijuoo shed 

np esuoydyy|a} op atusedwoo spuris snd e| anb 
juenSgyye soqureyd sap yeunqiy ne 1aAoAuad ap 
UOISSIMIWIOD BP] JaYyogdua p saaretorpn{ sussou 
Sap 9SS9d SUBS JURYIIBYOaI ‘QGG] US Paes 99 


® aajsozlueU snjd 9] 189s mb epeury [Pq 189,09 


‘apelieyes oyired 

ap s1QUeUI Ud SaTfenqoR saye1apey suoNtsodsip 
So] yuosod onb Sa}NOYFIp say sajsnq]L 

‘yey 90 9p ‘nb jo JeUNQLIT, Np xnso jo xnNeARI} 
Sos JUDUA/Qe}A9UI FIVUsTe4 IND sduRpUE} 
‘oyelieyes 9}L1edsip ap soueyye sap e sajaed 
soule}iao op jued ev] ap sarerorpn{ uoyeysa}U09 
PR] & oJURYSISIod soOURpUd} OUN ‘Q6G | 

Ud ‘9}0U ¥ aT 707 B] & sIa(nsse sunaAojdwa 
so.ijne sa] anod ajgpow un jusurresa sed 
anqysuoo ou onbyqnd uonouoy x] ap aourryy,| 
IIAK PUdAD]JIP UOS SUBP JUBDUJOANOS np 


apnqyye | onb jrey Np ajginburs uorsstwwo0d e7] 


"SB 9] sed qso u 

mnb a9 ‘uolsiogp eB] & J9WIOJUOS as B sagsodsip 
juos sanaed sa] ts anb nal] 1oAe yudAned 

dU SUOHRIDOS9U Sad “UOISID9pP P| ap goUOUO.Id 


9] JUBAINS aguUP | SUep « s}ueUSIe|d xne 


JASIIA B SAUILIOS SAP 9}1]e}0} BP] ap UONNAedaI 

B] 8p AtUaAuOod » ap satjzed xne guUOp.O 

e yeuNnqt4y 9] onb 1030u ap nat & K [I ‘Press 109 V 
‘guuosiod PB] ep slop sap sodioutid Sd] JO]OIA 
sues J901exe s assind ajja nb nainod ‘ountS9] 
He] V INO} 389 $}]NOO so] Joy] ap JUSWIDUIZANOS 


np 9}UO[OA e| onb yourpe UOTSSTUTUIO7) Zq| 


‘yeunqlj np soueuuOp. | ap 
a1An Ud ostu P| Sgide ougui ‘ue ed ¢ QNY 0S 
op surlow Jouses ev yuoJanuuod Inb safo;dura 
sap ‘onbyqnd uonsuoyj ev] ap sagigunuig. 
SUIOUI Sa] SaTfeuUOIssayoid sat1os9}e9 

Sep SaIquiou SUdIOUP p NO Sjanzow p jUOS 
sagyono} souuos.iod sap yrednyd ey] ‘Sanoood 
SJUdIPIJIP B SPIOBSUOD JUOS JUdTIP | 

ap ye sdura} np onb yuepued ‘ajqeyinbs 
aireyes uN p saguure sap sindap sgarid 
yUOS anbiyqnd UOlJOUO} B] op surururgy 
souvulmopesid e sajjauuorIssajoid 
SOLIOS9}eO sap spAojdura 

sa] anb asroso ap yautsed OG V,] 


op auteyye | Suep ayinpoid sAneid eT] 


mss graf v 7Ho} 


‘yeungly np uoIsiogp 
PR] & V9l[ad a[e}O} 9ANzOR] e] Ap S.191y 

3] juswoaneurxoidde jusjuasgidas 
sjgi9}ur say] anb ‘qrey ue ‘ourysa 
UOISSIUIWIOZ) BT ‘S}EOOAR pP Saite1oU0Y P 


}9 $}919}UL p ‘sgynumNd sjnoo ap seguue 


auuartad 0) oP 


AIO SUMS ADIMIXO S 


annind an)2 10 nsnod 


7£9 S309 £9) 40742) 
ay UI MIUAIANOT, np 
FINO] OA VY) aun pampy 


UOISSIM MOD VF 


INNOSYdd V1 JG SLIOUG SIG INNIIGVNVO NOISSIWWO*) 


S98] JURUAIOUOD ayeVTUT o}UTe]d eT ‘Spiejol 

Sep Sg[NUIND sjojjo xne Issne stew ‘asned 

ue souuosiod op s1quiou ne jUsWayNas UOU 
JUST] 9SNI}NOO JUSUTa][9} JS9 UOISIOSp P| a]jenbery] 
anod uostes eT] ‘soquejroduit yuos Jasinogep & 


souruios sa] aonb 9ynop ap sed juepuedas e Au Il 


“soypeosy 
so9ijUat Saijne p ja NusAd 9] ans yodurt p 
UOJ SNOS [eI9P9j JOSPI], Ne JreipudstAd. 
SogsioA SoUIWOS Sap a]qeiogidde arsed 

aun nb aqiqeqoid PR] ep 39 sayono} uoNe[ndod 
ev] ans sonbyqnd saguuop ap aouasqe | 

ap nus} a3du109 ‘sagaa9 doy suoyeunyss so] 
JUSTeAOIO SUTeLIAO : SZOURAR SaITFIYO sjustajzIp 
sap epnyziqoexe | e yuenb 
S89A9TNOS 939 JUO SUOTsONb 
sap ‘smdaq *s}N09 sa] ans 


yeqop pueis un & nal] gFuUOp 


FFIOAY add sadsmusad £97 e epeueg np onbyqnd uonsuoy 


BL ap SURLY, | OP EYP | 
Se UE or Gili eM 

9] zed anpue. uotstogp P| 
‘ISUIY ‘9S19A01]UOD B] Ja}IOSNsS 
no imensuoy] us Jouyesy stoped 
yuaAnead sajja Is ourgur ‘saprfos 
sodiouuid sop ans yuosodoas 
sonpua. suorsiogp sey aonb 
JaINSsSe S ap }sa sjuPpuedgpul 


sgsipetoads sawistues.10 


Sap a}lA9 jleANe UO “(GG UP NJOUOD 939 
PEAR JUSUI9]Gaa UN IG “asn9}NOO Sei} VAIUTYYP 
Ud WeIpUdlAsp ailejye | ‘aj|qeuuostes ajuo}U 
aun & JaALIe Ua p sulow eB nb ‘apna | ap 
UOISN[OUOD P| stndap ‘apies ue sonszed So] STU 
B UOISSIUIWIOD BT] “66 1° OQG[ P1}Ue dastesi 
919 & oyelreyes gqiued ve] ans oyeuosjyed-ayeorpuds 
9ju10(u0d apnj9 | 19 ‘PEG Ue aesodap 99 


JIeAe eTe4tspefs anbryqnd uoltjouo;y e| 2p STULULOS 


Sop I[qei9 1UO SINdjPISIS9| 


sou sayjenbse] amod suostei sop oun’] 


‘gorsn{ ap s.moo sep e nb joynjd 
sj1odxo p sp}1ur0o sap & aastyeloads oinjeu op 
suoysenb soy paoge p saXoauad presgyoud ji nb 
anbiput e Jusua]1eg a] ‘SeslojNdgxXe SUOISIOgpP 

sop aipuesd ap aztqesuodse. P| ‘UOIssIUWOD) 


RB] ap youNsip suIsTUeSIO UN 4S2 mb ‘guuos.iod 


9661 TOANNV LYOddVyY 


eB] ap SHOIp Sap UsIpeueO [eUNQLIT, Ne JUPTZUOD 
ud ‘QUIgUI 9C] ‘S9aNSaT]e soyeieyes saztsedstp 

so] oyenaedurt uoSey aun p sauturexe ja s[lasuoo 
Sap 1auu0p jueanod juepuedgput susiursi0 UN 
JI[GeIZ,P PUSSdo9U P] NUUODAL }eAR JUSWI[IeY 
9] ‘UOISSIUIWIOD B] op JepuvUr Ne oyeLIE[es 

syed ey] juejnole ug ‘guuopsad D) 20 PIIOIO P27 

JP JUUIPVUD) 10'T B| Suep sajuayeaAtnbg suotouoy 
sep inod ayess uoneagunuig.1 oun p edioutid 

9] PALIOSUL Pp 9ploap B JUsWa]Ieg a] onbs1o] 


[elepay NPIATU NB 9910 9}9 B AUISIUROVUI 9d) 


‘soused sa] o4jua sayqejuoUInsul 

SPlOOOVSYP OP SO Ud ITUDAIJ9JUT P Jo afeLieyes 
a}iued ev] ap sousou sap yooadsa a] JaInsse p 
queyoursod sUISIURODUT UN 7Ie ne [Enb airessao9u 
yso [I ‘sdura} surgi uy “sunoo ua efgp jUOs sata 
puenb SEpNj9 Sa][2} op Aa}tpIOP] anod sayqissod 
SJLOJJa So] SNO} a10|dap jo ayelseyes ayisred Pe] ans 
SoJUIO(UOD Sapnyi9 Sep JasesiAua & UOIDAIIp P| 39 
syeoipuAs Sa] SINO(NO} 9SeINOOUS UOISSTUIWIOD) 
1 1onbsanod saa ‘stojdwia sap uoyeny]PAg | 
suep JIAJas Ud S DUOp yuoanad jo UOHeSIURSIO | 
ap eu1dJUI 9IN}[NO FB] Ja UOTFRAQUNWJ ap 
d1Njon.ajs B] UdIG JUaSSTeUUOD mnb ‘sunayeioosau 
sjuose jo sunaXojduia squad uoneIgdoo9 P| 
suep apise4 atuaared A p aoevoyja snjd a] uaXour 
9] ‘(e919qljap UOVeUIULIOSIp e] BNO sjanprArpul 
sjreo9 xne uontsoddo aed) sanbrugysAs 
so}ledsip sa] Jacdi1109 ap JUdWaT}aNUasSsa 


youd o[elieyes aqiied Pe] QUIWIOZ) 


sourz0dut epueis aun p 


sodriourid Sep Je seo sac] 


“UOISSTULULOT) e| 2p GoM OUS 
2] Ins Jas.reyos|9y 2] 2p no IRIE) | JoJ[NSUOS 


2p a[qissod 1So II ‘uounsed eS 2p SIO] soureuiny 


sooinossai sap saystpetoads say red y[lenooe 
uarg 919 e nb ‘rro7dwia rap uorjVvN] AP 7] J2 aVIsv]VP 
andvd v) unp apm) UOS Suep PAeS9 Joo & sasinboe 
SOOURSSILUUOD SI] PUINSYI B UOISSILUWOD PT 
‘agddoyaagp jso,s nb ayusuy.aed asouepnidstin( 
RB] 8 19 ogjnuNooe anbyeid souatigdxa | ev aR 
‘sourg}sAs S]o} ap J910qeI9 B JUapre Inb sedeyg 
sop uotsusysiduioo ainayfiew oun e ATUaA Ua p 
‘QIUUDOYP d1gIUJAp P| 9p Snood ne ‘afqissod 939 
eB |] ‘sutpnoseur stoydwia say aonb sutururgy stojdue 
So] JUdUIA}Q;dWIOD IssnNe d.1NsaUI 9I9pIsuod 
aurg}sAs a] onb 90 ¥ Ja]]IaA op Juaa;qeqoid 


jSo ‘paeS9 joo & ‘Yap pueis snyd a7] 


‘ajqeidaooe eaasn{ a] UoIsstWUOd 

Bj ‘awWOFIUN ssgrueu oun p snbiydde 2.39 

qned ja a[qeinbe so aurgysAs uN IG ‘sanaAo;dura 
sop saouasgjaid sa] jo sunayeA Se] UCTS JOLIeA 
juaanad sajqeqinbs asleyes ap xnvaatu sap 


Igri anod ststoyo uoleNyeAg p soulg}sAs Sov] 


‘10'T e| Suep vAnod} uo nb siojduia sop 
uosteieduioo ap saig}io say] Juaugsiog.ad juos 
dd) ‘[HBARI] AP SUOTJIPUOD soa] Ja Spz]Iqesuodsa. 
S9] ‘S}LOJJo Sa] ‘SuoRoYTyenb seq : saz spuess 
aayenb snos sagdnoi8e1 JUOS sunaAojdura 

Sa] Juaseq as satjenbsa] ans suoyesgpisuoo 

So] ‘[e4guas Uy] “SUOTFAPISUOD Op JUaIgYOO 

jo B]QeuUOSTes 9]QUIASUAD UN Jaj}9]Jo1 JUSTe.IAIpP 
stojduio sjuds9zfIp & SPNQli}e SoITe[esS S93] 
‘uoestuesi0 oun suep ‘onb {duns j4OJ UOT}OU 


e| JnNS JUBpPUOF os uovenyeag p sourg}sAs So] 


"*XNPLIPTeS SOUIQIeQ Sa] Sup So}sod xneaAnou 
Sa] JonqIs anod soureysAs sao ap JUdAJaS as 
sinoAodura say ‘tojdurs p sourewop xneoAnou 
9p 9949 enbrsojouyos} saaso0.d a] anb vansaui e 
‘ISULY “9[OQIS-tWap uN p snyd sindap sanaAo;dura 


xnotgwou 2p anod x1OYO 2p juno un 


gnjIJSUOD & s1ojdura sop uonenyeag | ‘aqyega uy 

‘soSueio sap 39 souumod sap uosteredwoo eB] op 

yuoWINS.1e [aussi | JueSueAR UD ‘gpuoj-uaTq nd] 
74 7 & 

Ins JUSUIUIe}SUOD JUdSO.119}UL S sourajsAs sao 

ap sonby1io sar] “XNBLIE[ES S}LBO9 SO] IISt1109 

ja dayeuuOda.1 nod siojduia sop uoyenyeag p 


sourg}sAs Sa] INS apuo] as ayerreyes syed eT] 
**"SoSueIO sep je sourumod soq 


‘auuorsad V] ap PIIOIO Pay INP aUuUuaiyvUDI 

0T &| Suep ayeireyes 9zt1ed ap suontsodsip 

Sop ailsosul & ‘sue }dulA v A [I Quawepied 

9] puoure yuo Inb anyeag 31e79 [rears 9] JUOP 
uoseyj eR] & SasejURARSEp S90 JUeITaI SaAnoid 

Sa] 9 SOW] Sa] red siqns sonbruou0sg 
SaseJUPARSEP SI] JUOS 90 ‘aUIgU a(j “UNWUIOD 
uaiq np tonos zed surewop 90 suep ATuaAJa}UT p 
9ploap jUO sinoyze[sts9] Soy] ‘sonbyztyod sao 

inod inddv a}sea un 9}10sns JuO xne}UaUTepUo; 
SJIO.Ip Sd] SIBAUD JURSSIOID JUDIATeSUD 

un nb tsure arams juo | nb suorssao94 
sa] 19 uoIssoidaq epuriy ey sed 
segsneo sonbrwmo0uods s9}{NOYJIp Se] 
‘Q][PLAISNpur UOTYNTOAY I ap SQoxa 
Sd] ‘SIOJoINO]T, ‘Se1gIIGour sanayea 

dp d]UdA FJ J9 JeYOR | JuRSSISO. 
S]UIUI9][S91 9p NO afjeuuorssayoid 


9LINDYS Op Sojse1 op ‘sjuRjuE 


94109 pp H0t20u 

M) AMS 2G} PUVAY 
ga paogu py ayuel as 
aU tAuqus agave) 1 i 


INNOSYdd VWI Id SLIOUG SIG INNFIIGVNVOD NOISSIWWO7) 


anaXo;dura un nbs.0] ‘ainsse Ss ap youlsod 
oyelueyes azlied x] ‘sous uy ‘giguNwigs suIOW 
yuonbgsuoo sed jie}9 ‘UOTZU9}e pP sutow j1e}.10d 
uo jenbne ‘ururwgy [reaesy a7] *aouonbgsuoo ua 
JoIgUNWIPJ 3] B J9 UT[MOSeU JUDWAT[aUUONIpe 
[reaesj ne uoyue}ye p snjd s9310d e sduepua} ne 
suno(no} & uo nb aosed aonb ‘Wey Ud ‘9}SIXo U JT] 
‘stordurs sane] ap UOHENyeA | IP SAO] SOWIUII] 
so] zed yduroooe JUSUI][PUUOTIPeJ] [IeAv1y 

9] pussduroo anb 99 4yn0} op 93dur09 1109} ap 
dSIxo STAI ‘azmnbe p UOTJOU FT ANS JNO} JURA Jo 
ptoqe p epuoy as ‘sayiredstp sao ap uoNNyoag | 


JouIwexe p yout1od nb ‘gyelieyes aqired ey 


“epeued 
ne syeooar p s10yigyd 39 soIgIUyUL p atinuad 
na JuaAnos v A [Is suIgUI ‘Ss}eOOAR Say aonb juejne 
sused ‘suuaXdou uo ‘sreurel JUO U SaIQIUIIZUL $2] 

‘ . 

Isuly ‘opueulap ey Ja 9ayjo | anb naf ua asoyo 
one eX [Lnb a3duroo dIpuat as anod stoyduis 
surej1o0 3.1]Ua SayeLieyes spyiedsip sop ‘sduroq 

9] Suep ‘aoURISUOD oj}UPSSISTES 


e| Jotgptsuoo 2p FUFNS II 


‘I9d1IKI S B[QGuIaS aU 90.10} aIjNe 
sunNoNe NO s9yoIeUL Soy Ins swWgUI 
‘UOTTeIPUNUZI P| Bp SotjIqse 


rynar Sa] 919 steurel UO U Ja 


sep tojdwia | ans suotjo141}se.1 ap 
‘WNUWITUTUT diTeTes UN p douasqP | Us s1qty snd 
dINOp SuUPS HeIVS 19-INJId “9YyIeU 9] Ja[epou 
ainod 419s 9s yeyq | }uUOp sonbytjod soijne p 


juowresa sed aigjjip ou ayeieyes syed eT] 


‘satjdwioo0e 
JUSUI9T]A91 SPYyoR] Sop sUIIeS B] 93NO} 
ap ajqeinbs sigiurw aun p a3duroo jue} [Lnb 


‘stojdura SJUdI9IFJIP 9p SANRIA1 ANITeA eT IUITYSO 


my pano{ne sed yuos ou apuewap 

R] 19 aayjo | onb Juas}UOW saoIpUl xXNeiquioU ep 
‘sasoyo sa] Justwe|dums oitp unog ‘soyurjsodut 
sonbisiduwie saanoid soute}100 a1gpIsuoo 

uo nbs.o] uotsens.ad ap z10anod uos ap 


arsed suuo0g oun yuepuedao pied juSWIN Ie 7] 


“Soureyes 
sop uolyexty | suep 9/94 un juanol opueulop e] 


}2 d1FJO | aonb Je] 9] 19}S9JUOD 9p s[LOYFIp Wess 


966] TJANNY LYOddVy 


IE: anbiso] dure}ia0 aun p nasnodgp .redap 

ne ‘sed jSo U JUDUIBUUOSICL 9) “snssoo00.1d 

99 suep onpul douds9sut oun nb ajuasgidas 

ou ayeLieyes giiied x] Jo ‘opueulap P| OP Je a14JO | 
ap UOUO]J Ud JUDUIAAISNOXS sax 139 We1AIp 
UOHeIZUNUII PT ‘SUTe}I9O UOTAG ‘soWUIOY 

So] aonb saaAed SUIOW JUSANOS }UOS SOUT] 

sa] Sayjenbsa] snod suoste. sap ja sax }UOS 
SdITE[BS SI] JUOP UOSe] B] ap uoIsuaysiduI0D 
Ing] [elgugs ua ajapjou ‘soqyuayeamnbs suoyouo] 
sop anod ayes9 uoyeiguNugs aun d1Ip-e-}Sa 9 


‘ayelieyes ayised Re] ans suas Sap ona ap yutod a7] 
SOUIWIA] S2] JO SOATETeS Soy ‘[reaes aT 


{Sayelueyes spitredsip sayjanquaag p 

® Sagl] suonsenb soy sapa0qe |I-1ne] 

uosey ayjenb ap ¥q {9Ae]9 JUSUTAT]9} [I-1-a[quias 
jeunqlij Np uoIsiogp ke] ap Noo 9] tonbunog 
{S}usj9yjIp stojduia p saatoadsa. sanayea 

so] Joreduroo uo-jned yusurwod ;sowwoY 

S23] anb surow suuaAour ue So][o-JUsUSeS 
sow} Sa] tonbunog : s}UdWIAUZAY S90 ap 9}INS 
eB] @ asesud jso s nb yeqGgp np sanoo ne sagsod 
919 JUO sajuRjIodut suoysonb ap dnoonrag 
‘UOISIO9p B] ap aaretorpnl ajo1jUOD UN JapueUap 
yeye [Unb ynoe /z a] gououur & JUdUIBUI9ANOS 


9] onbs.o] anSap 9i9 & UOISSILIWOD P| ‘e] JOALIIe 


ua anod nyyey e [Unb sduia} np ja yeunql4} 9] 


red gsyega xneorpnl aaqyinba | ap nua} a3duro_d 


‘quawa]sad 

np sg]fre1ep snqjd say] sjoadse soy Js10089u 

ap ulos 9] Sonued xne juRssie] Ud jNO} ‘QUITUL | 
ap je Jueusre|d np sayjeo a1jua oareIpgwsdyUl 
uontsod aun saiuygp ue 9idope & jeunqiy 

ay] {Seuruiay sap aed sadnoso juoweyedioutid 
spnjeag-snos stojdura p saiteyes say 1oysn(es 
anod ajeuosjed-ayeoipuds 9}u10(uo0d apnye 
aun p s}e}[Nsai soy sanbydde [t-anez JUaUTUIOD 

: yeunqiiy ne agsod Sy icmelecte) uoysenb BLE 
apguuUosie. uatq ja a[qeyinbs ssuodgi aun guuop 
® a[][e ‘UOISsIuUWIOZD PB] Bp and ap yurod nq 
‘gousipne p sanol (Gz ep snyd ze 3a suonessqiap 


2p SogUUe Sop eR 9}INs prestey uolslogp all 


"Sa]qeigpIsuoo SauIWOS sap nal 

ua Jou Ja souuosied QYQ 00Z anbyenb ayono}j 
aj]2,nbsind surewop 90 suep astid sreure( 
ayuej}10dun snyd ve] sa UOISIO9p 939d “IOSgIT, Np 
[fesuoz) 9] eB19U09 (DqyTV) BpeurDg np anbiyqnd 
UOTJOUOJ RF] ap sourl[y | ep seyureyd sap sreyyze | 


suep yoypint OG 2| uoIslogp eS 


BR] ap slop sap yeunqmy un nbs.oy yno.ns 
‘266 UP SeIpsw sap uO} : 
inb jafns a] 389 oyelsreyes 94 


S}LOIp Sop oureulop | sue 


Or 9) AMS 99 ual HOUUIMIAILID V) 


79 a)V AAs gana 7 YT 


9 *« Q[OVIS-1UIap 

un ® A [I nSuoo agi 9] sastjega anod a10a auu0g 
e] ANS SUOI9}Sa1 SNOU (ey uoTyepUo} 93390 ANS 
juessizeq ue ‘ganofe a][e-3-® ‘steur » ‘guistondaos 
DAB IDIPPISUOD }1e}9 WONvIDIZAJ e] NO sds} un 
ny [nb zed es nod guepoap e ‘uosuiqoy Arey 
‘QUIWIOY | AP S}lOIp xne satu) SUOTFeNT 


Sop odTeSSTUurutoc) jnep a] *<« proyrsede | op 


INNOSYdId VWI IG SLIOWG SIG INNJIGVNVD NOISSIWWO*) 


anbuytyod SUIPJUL] » d1}UOD 9}4N] P| SUP areyd 

ap lAdas quer « jelonso JUsWINDOp » uN sUTWIOD 
MarsasqUn vorvsvj2aq B] anes e nyn], puoursed 
anbgasyoue | ‘uoyuoUIpy V ‘stop 

S90 ap JUSUI9OURAP | JUDAPI]UB mnb syz1pyUoo 

xN® dORJ IIe} ap opuoU! 9] sed ap suuosied 

PR] ap Soup sap asueyap ep SUOTJeSIURSIO 


So] Yap ne sruz yuo sjuedionazed so] ‘[eaaquO|p VY 


2661 TIANNY LuOddvy 


‘IUMUOG ] 2V PIIOIP PAP apjarsaoqUN UOLOIVIIAT 

B] Ap dlesIBATUUP (1G 2] jusreusijnos uoysenb 
Ud S9OUIIZJUOD XNIP Sa] "Q6G[ US UOJUOWPY 
e 19 ;esUOYA] B Sonus} JUOS as INnb auuossod 
PB] Ap SHOAP Sa] Ns So;PUONeUIIJUL Sa.1]UOOUDI 


sopueis xnap e sdiouied & uolsstuwod eT] 


"SoPLAIIOR 

sou ap yoodsr yao ans sjtejap sojdure snyd 

ap 9UUOP UOISSIUIWOZD FP] Ap [PUOPUADJUT [QI 
9] ans jurjz10d ja0ddeu np aajideyo a] ‘epuow 
9] red ap suornnzysul sap daae sayjauuorssajoid 
SUOL]R]AI Sap I]Qei9 We UOISSTUTUIOD) 

Py aonb jueuuo}s sed ouop 3Sa U |] ‘SuNUTWIOD 
sap xneiquiou ap e& aovyj juoy Sed siaatp op 
auuosiad e] ap S}HOIp Sap SSUISIUBSIO Sap STe\y 
‘PeuoyeuUsszUl jto1p np anb joyny]d ustpeueo 


jLO.Ip np 9AQ|et UOTSSTUTULO7) e| 2p yepuew a] 


‘souaned sjurjue p — suroul 

sed — snjd a1dui09 epeurd 

9] JueyUa | ap S}loup xne aaneye. 
salup) SUOTJRNY Sap UOTUSAUOZ 

B] PUSIS 110A sgude sue xtp ‘onb 
jUaTeUSIS S}URJUS Sop 3.1719-UaIq Ne 
juassaigjurs nb saureyneunuUW0d 
SOUISIULS.IO So] ‘sduroy 

ewuigu uy ‘ouUOSJed P| ap s}oup 
Sa] INS SsouaptoU! Sas ap ja shed 


9.1j0U SUPP dANO.1} uo nb 9y0.1Aned 


UpOM SUIP WAMOL} 
iO 
UU F}AMMYE YY Y 


JUYUD ruonndurvegad 


ie 
IY FUIALXD UO 


LAMY, SUCHUNO La 


‘ansed jso BpRURD 2] sjenbxne XNeUOHeUI9}UI 
Spaooor say] red yo awwiog 7 29 71010 P20 ayarsadqUun 
UONVIVIIAT ®| aed Sal]qei9 SOULIOU So] anb 9310.149 
snd ysa auuosiad e| ap s}o1p sep ayueINO0D 
uontuysp P| ‘shed o130u sueq “epeued 

ne 9suuosied e] ap s}lO.1p sa] 1ns suorssno1edad 
sap swigu puenb ju0 uolssiumwod ev] ap yepueu 


Np a1peo do] juassedgp mb suoysanb soured 
SUOI}E}USLIO SaT[eANOU 9] 


‘guuosiod PR] ep s}loIp 

sap uo19e}01d PR] ans a.yideyo a] Suep puoy 

e snjd sgururexe jsa uoYsanb 9349) ‘soqure|d 

Sap JUSUA}Ie1} Op SOpOyaU Sas JasOI[pUTe 

% UOISSILIWOZ) BP] 9p UONRUIWa}9p PF] 9OIOJUII & 

966 | FUWO Ne | v s9I;qnd je [e1guas 

Imayeoyliga np nesing np sdinbg 

rhode oun sed agnqoaqj9a UOISSIWIWIOD P| 

op [rear] np apnj9 sup) ‘snssaoo.d 

3] Jasuoyyes ap ya inod no e nb 

90 ‘saxeajduioo snjd seo ap azadnos0 s 

ap UO}eSI]GO | e 9 xnoisqt 

snjd uo snjd ap JUsWIAUUOIAUS 
SOLUPVILS 

vat UN ¥B d9}UOIJUOD 919 B UOISSTUTWIOZ) 

RP] ‘SANados SUOIININSUI Sas 

PUIWIOZ) *a][PWIOJ snjd i) axo]duroo 


snjd anuadap jse ainpgo001d 


eB] ap yo{ns ne suoyednoosog.ad 
sasnaligs ap gurlidxe juauTUIa091 
e ‘ureuny jusweddojeagp np aoipuy | sede p 
sue buto sindap spuow ne sstuaid yresseyo 
as epeury 9] onb jurjou ua 4no} ‘satu, SUOeNy 
Sap [eloos Ja anbruouod9 Jlesuod a] ‘press 
Joo B 9NyPA oUIgUI-IN] }10s [LNb yusweles9 
SALLY [J “SJUIWINAYSUL S99 B 9ITWIAOFUOS ap 


9199p uos yusweanbipotiad anyjeag epeued Yq 


BR] ‘SOQUUP SOIQIUJOP JSUIA 

Sop Snood ne ‘slojaynoy, “~xNeUNqLy xne s.inode. 
9] enb syioup so] Iqej9i ap xnaisnty] surou 

49 apide snjd uoAow un SUISLIO | B JUSTIeTNOA 
9s Sa[/q ‘eoed ua anbrpiinf{ surstueogu 

9] a109Ud JUSNISUOD sajureyd sa] ans soygnbue 


So] ‘UOT PULWILIOSIp 2p suonesgle p Sebo us] 


auraysAs np GOTye1O1T,9Ure oun S1dA, 


‘tojdura p d1gI7eU US 

9yinb9 | ans aajtdeypo 9] suep [lejgp us guturexa 
jS9 UOISSILIWIOD P| AP S9}ATJOR Sap JaTOA 

dO ‘P}IWAIOJUOS-UOU ap seo xne JUsBDBOTTTO 
JaIpguiat ap siyoutsed juvADp S}UdWIASeSus 
Sep sgoons daar g100S9u ja sinaAojdura 

sop wednyjd x] ooar uoTe10QeI[O9 P| ANS Sagpuoj 
SUOTJEAI SAP T]QeI}9 ISsNe HeAR II[q] “9WAOJUOD 
PR] 9p SUOTFBOYLIVA ZY Jao10UIe p 71e19 


mb ‘guy9e(qo uos gssedap qrear 1ojduia p s1gneu 


ua guinbs | ep uonoeng P| ‘Q66l oP UY P| Y 


‘sanaAoydura Sap J9IFO | 
suep s9juasgidas usurayqeyinbs Jus sgusissp 
sodnois sa] aonb z91nsse s ap UOISSIWIIOD FT & 

qua}eulied suoROYLIgA ser] ‘tojduis p ssgijeu 
uo s1nbs p sooussIxe xne JHUWIIOJUOS YT ap 
UO}eOYLIVA ap snssao01d np a1Ane ua astw ap 


a9suur sigimieid ey ap npuas a3duI109 


INNOSYId VI Jd SLIOWUG SAG INNIIGVN\Y 


apurlurexe jso uUoTysanb 9339¢) “Papvagn Ja P]I0N0 

rap auuaipvuDs azivg) &| ap ssyysn(ut UoRIOIA 
oUN }eENINSUOD eIQIY,| PP Pp w07j92}04 

PIVOT LJONEIBIOUT | SMep ‘MOI]t VoLUSIp 

op FYOU sUTUIOD ‘OT[ENxXas UONeIUILIO | 

ep uoIssiwo | enb gnyejs & epeued np surgidns 
INOD PL ‘YpAg]P ‘9 PUarJA dAveTye | JURUAIIOUOD 
UOISIDgp BS SUR] ‘a][JaNxes UONe}UALIO | ap ja{ns 


Ne Q66| UP Npuds 939 JUSUNTeS9 & 9] IQIIe UA 
ojuejzi0duit 9IIOJOIA DULY) 


‘OX9S J] INS sgpuoy UOTeUTUILIOSIp 

RB] J2 oeLueyes aytred ey] ans aajideyo 

3] SUep puoj e snjd SOQUIUIEXS JUOS a[eLreyes 
squed op Sesneo Seijne p ja Jatssop ao zed 
SagAea[nos suoysonb soy ‘UOISIO9p P| ap oarerorpnt 
9[9-U09 UN JepueWep ap UOUEIUT ANI] 

JQOUOUUL SIOJ9INO} JUO BOYSNL* P| Ip 91}STUTU PT 


Jo IOS9IT np [tssuoc) np jyuaptssid J] 


un j10dde1 99 suep e1dAN01] UC 


‘a[elVpay UOIVS}USWI]S9I P| L 
a1jj9(nsse gAuid amayoes np ated ey] 
suep onb tsure xneigpaj sowstuesio 
J2 Sd1QSIUIW Sap saTjauuUOIssayjo.id 
SdLIOSg}eO So] $9]N0} 

suep sosdeorpury sauuos.ied sap 

Jd SOIQISIA Sp}LIOUTUI Sep Seiquisut 


Sap ‘souo}yoo ny sap ‘sour; 


aud9 ye anongn f 
uonanof my) SKY 


ragsulus XH MidV)us 


Ip F9AGH INO 
nodal aun grodoad 


7, fel ta a7, 


‘ajergpay onbryqnd uorouoyj e] suep 
So}sn(Ul XNLIETeS S}.1Pd9 So] JaSsaIpoI 
ap a[qeuuosted jo agaqiinbs 

uosey oun gsodou.d e yeunqiy, 


2] “UOTSSIUIUIOZ) P| 2p STAR | 9d 


PAV I9 J) ANSI 


‘sdurajsuo] 
sindap anpue}e UOISIOgp 33390 
ap ssyyoid yuareaap ‘spigunuigs ned 


s1ojduia sop quedno00 SOWULOF sop 


sap afqeinbs uoneyuesgides 
aun JaInsse eB UOSe] ap 707dwWAa E asgnvUl ua azinbe 7 


STP 10T P| sytpouw es quSWIIUIIANOS 2] ‘O66 I uy 


1o;dure p o19I7yeul Us e1mbe | ep 


aayideyo ne sois01d soq] 


‘o[[enxes 


uolyey}UeLIO | ANS aaqideyo a] Suep puoj e snjd 


yuOS yrednyjd PR] JUOp ‘SerreuUOTOUOC]Y 

-X9 Pp Jo SaITBUUOTOUO] op SJat]]rw op 

sourezIp sac] “(Q Segue sap UY eT] e syeorpuAS 
sas Jo JUOWIOUIOANOS 9] Jed agsi[eas apne 

dUN SUP 99}e]SUOD JTRLIE[eS UOLEULWLIOSIp 

RB] JeB11109 mod ajnwsoj oun y11qQeI9 

uOIsIOgp F] ‘STUIWIOD Sop WOU Ne epeueD Np 
anbyqnd uonouoy ve] ap scurry] ted agjuesgad 


oyentut ayure|d Re] ap yodap 3] saide sue azioyenb 


) NOISSIWWO’) 


9661 TIANNV LWOddvy 


j9 UOISSIUIIOZ P| ed yeuNGUIy, a] JURAIp 
dileyye | ap lOAUAL 2] Sgide suv JiINYy UOMAUT 
“ayelspe] anbyqnd UOLOUO} P| Suep s[eLIe[es 
aired ey ans 9[9 UOISIOgp 9uN Npual eB auuos.iad 


| 2p S}toOIp Sop UsIpeueo peunqiuy 2] ayy uy] 
enbr103s1y UOISID9p oul) 


‘guUOSIOd 

B] 9p S}lOIp Say] Ans suUaIpeUPO UORISIS9] 

eB] ap Jusneyxe usawexes un sipueide.jua p 
JUDWIDUIIANOS Np sgiepsp uOUEzUL | ap jinol94 
9S UOISSIUIUIOZ) P| tonbanod 1sa.<d ‘yussoduit s 
sjusWasuUPYO Saijne p ‘SUuOTeIOT[9UIe 


sap juojuesaidas SUOTJROLIPOU! S20 aonb ualq 


‘juepusdapul oursiuesi0 p 4nze}s UOS aUATFUOD 
inb 30 ‘aoysne Be] ap aaqstuIW 9] red sassed ap 
onb yoyn|d ‘Quawapieg ne aidui09 JUSWI9}99.1IP 
jueUd}UTeW puas UOISsIWWOD P| ‘snyd 

aq] ‘Jeunqiiyp a] JURADSp outeyye ouN p loAual 

ap seo ue opidei snjd JUBAPUZIOP HOS sainp3go01d 
P| aonb 30 e pus}je S UOISSIUIUIOZD eT ‘guuosiod 
B] op S}OIp Sap UsIpeueo JeUNQLIT, 9] ‘Serquisw 
ezuinb ap jusueuiiead jeunqiy un p uoyesio P| 


ins j1ey10d 9yur}10duit uoleoyIpow sajne sup) 


‘ayeuad soysnl 
ap auia}sAs np aupeo a] suep onb sagsodgp ang 


yuoreanod ou ‘tor nbsnf anb soy[tesgidas anod 


sojureyd So] ans ajgnbue ailey R saiIqey quosaid 
B ISSNY JSO UOISSIUIWIOD) PT “S9OLAIaS xNB 

991] UONPUIUILIOSIp ap seo Ua Sagjuasgid d.139 
jueusjureur yusAned sa[e ‘1ojdura | ap in9qes 93] 
21INOE ‘1S.1e]9 uoyeordde p dureypo ane] na yuo 
— uoneUIWILIOsSIp ap jolqo Wey Te asgunoysed 
swijo1a sun nb sues sagsodgp a.149 JuaAnod 


mb — sanbiy1jod sa] ans queji0d sojureyd so] 


‘$000 OT 


dipuleye jueAnod sapuoure p sajqissed juos 
SOSPSSIUI S]d} 9p UOISN]JIp eB] ap sayqesuodsa. 
So] aonb sipue} ‘UaWaseUIWIOpap un 

JOAdI9.1 JURUDJUTeW JUdANId xnouTeY sasessoul 
Sd] SUBP SIDUSISEP JUIUIPUIWIOU SOUITJOIA 

So] ‘Sogo1OJUI 919 JUDD] VS9 JUO asSnouTeY 


apuresedo.d Re] ans jueii0d suoutsodsip so] 


“‘UOTJeSILGO | suuoljouRs 

‘QUOWA[Ieg ne syed Sa] Sno} ap indde | 

nse e inb ‘UOIBOYIPOW PB] ‘adioutid a] yqrie 
elap JuaTeAe xneUNgL} Sa] IS BWUIQY] “AAISS9OxA 
9}ures}UOS aun asodurt_u eJa0 anb suroul e 
‘SO1]NP P Jo SASNISI]a1 SPUIOUIWT Sap ‘BOUdTOIjaP 


oun juede sauuos.ed sap sutosaq xne sipuodg. 


B SOOIAIAS ap SANdsstUINOo] y, yo sunadojdura 
S9] PS1[Go a] : aagquynoysed sourj0 
JUN JQAdJ SO]]2 aque p oUN’] “MENSIA ua sagsjue 


JUOS auuopsad 4] 90? PION? fo) S71 PUUAIOVDUD. 


SuoMPoYIpoul sap ‘gE6] UNL OG 2 


UOHINBOAPUG 


INNOSYdd V1 Id SLIOWG S10 INNJIGVNVD NOISSIWWO ) 


oJ USpIsaid 


WO) ‘ARSUIRY “neopseye yj 2124S WW 


« ‘TeIOOS sIpIO p UsWIaSUeYO 

jo ayeloos sorsnf : UOISsTUTUIOD P| AP 

sfijoa(qo spueis sap 3131) a] SNOs ‘goUOU: [NaS 
un ud dipuoj as JuaANed sjnq xnep sad ‘au! 
UOIJOUT|SIP 9p S¥Od Sa] SNO} JUSWAT[aNIUIAg 
JOUIUNT]S Pp je s1INp9sa ap uye uoNe[ndod 

Pe] ap apnyye | Jasueyo j2 xneoos sourgysAs 
SO] JOIOI[SWI ‘SaITOJEUIWILIOSIP S9}OR P SOUWITIOIA 
Sop S}OIp So] Jeine}sat : UOISSTU ay}qnop 

aun suuosied e] ap s}ioup sep suustIpeuro 


UOISSTUIWIOZ) e| Rk ptyuoo 13) JUSTO] Ie J oT] 


: UOISSTUIWIOZ) 

eB] ep juepissad Jared dy eIMAe J 

uopsory Jed sue jsut e A jt sagouou0d 

sajored sa] s1pussda. sresounre { ‘aouajgdur09 
ap dureyo uos ap yerpasuut aipeo a] Japsogep 
quajquies inb saireyye sap suep JueSsturwt s ue 
sautog sey stojzed assedap uorsstuu0Z ey] anb 
yuasIp inb xnao e sipuods. imod 4yq ‘astuda.que 


dYyoR} P| suosatnsinod snou ‘sdwioj-9.144u7q 


‘91U038 np uswexe yno} & jusweuteyd 
radiya3sed ap ssnaineay Sei} LIBS UOISSIWIWOD, 
PY] onb d1Ip SUBS BA I] ‘guuosiod RB] op 


S}LOIP op s1gtyeUI US epeUeD Np seyeuoTeUsS}Ul 


266 TIANNY LYOddvy 


SUOLJESI[GO Sa] SIO] SOU SUPP dILIOSUT 

ee Ayinb sourysodurt | ap aouatosuoo aapueid 
ap eayouiied uolsstumuo0d Pv] op yepueu 

Np 39 207 B] ap uoyesipenyor | anb ja yayduioo 
PIdS UdUIeXd 190 onb aiadso ¢* ‘squRaSeINOOUS 
9][9Anou 9un Ns uatgq 38a,cd “AtuaAv ayood 

uN SUeP PreIa.UIUITUIOD auUorsad DB] 20 PIT0I Pa) INP 
PUUIIPVUDI 10'T B] 2p sdui9}su0] stndap npusye 


UIWIeX | anb gououue & JUDUIOUIOANOS a] 


‘epeurs ne suuosiad 

B] Ap S}OAp sa] 9aav ‘studuwoo yeu JUdANOS 

seul ‘Jagd $Q4q UaT] UN jueAR xNeUOIeUIDIUL 
sjudWaseSUd Pp jusuStourg} ‘SOUIW9] SO] 91]U09 
UOHPUIWILIOSIP B] ap UORUIUT]D | Je aTeIORI 
UOYRUIWLIOSIP B] ap UOTFeUIUTTD | ‘JuezUA | 

ap S}lOIp sey ans juey10d soujne p aonb sure 
‘Spqledy XNAP Sad) +772/7797719 Ja xNVIIOP ‘panbnuoU0IA 
PIIOIY LND f1]D]AI ]VUOTTDUIITUI aIV 2 38 ranbrynjod 
J2 P]IS19 PIIOIE XND IJV] AI TDUON]VUSAPU? JIVE 
‘Q/6| Ue JueYYeI Ud DAROTIUSIS UOISIOgp 9uN 
stud jusue|es9 e sKed a]0N "Qb6L EP Ajarsaemun 
vonVvIVIZaA(J &| Led AaUaUIWIOD B ‘auUOS.ed eB] ep 
S}lOIp xne sjyRjaI XNeUOTeUIE}UT S}UDUIN.YSUT p 
dLIQS OUN Pp d11eJeUSIS }S9 BPeURD 9] 


onb ‘sanay[ie p ‘ana ap aipsed sed }IeIpPNe] dU |] 


“Peake ty np 


9 Yoreul 9 Ins oyInsue 9099 | e ptoge p ‘“issnod 


Inod utosaq jUo sj JUOp tos Ua doUeTFUOD 

PR] 19 gqURS INV] JURPATTe Ua IA P| ANod 

jusAnos onbiewi so] aja ‘s}ueyue sa] Ins oUTI} 
Suo] ev soouenbgsuoo sap & gjasAned x] : sodoid 
uoul Jaa}snqjl inod yyNs a[duiaxe [nes u¢ 
‘sanbrurouodg 39 sayeIoos suOTIPUOD soy red 99.0 
9}x9}U09 Np suuOs.ad Fv] ap s}O.Ip Sa] IaTOST,p 
a]qissodurt 4s9 junb anoureauoo juepusdao 
dINIUWIIP I(> “UOISSIUIWIOD, PB] op yepurul 

ne siasuvij9 SOUIPWIOP Sop SUP STeinjUdAP WI 
af anb aurgul JUPWIIS9 SUTE}I99 ‘9S19AOIJUOD 
SUTE}.IIO JUN 9}IOSNS JUO SatTeJUIUTUIOD 

Sd|J ‘SJLOIP Sas op JUSUIBATOaTJa INO ap 
aryiqissod ae) ayoraned PR] a4jUa a4SIxa mb ual] 


a] Ins uotUa}P | 94478 re ( ‘Qugitutap sguUe’] 


"sno} anod saouryo 

sop ailyes9 | : arepoap Juoelqo 9.1j0u supulaye 
anod DIE] dnooneaq 9109Ud 9}S91 SNOU [I SIRI 
‘yueae us sed yyed un ITYOURAT IPF jusUs|es9 
}UO snou dguUP | ap Sinood ne jayya std yuo 

nb auworsad V7 ap P]I01E Pa) ANP FUUAIEVUVI 10T ®} 

e sUOROYIpow saq] “XNeuNqLj Sey 39 <oNSNf ap 
Sinoo sa] sed sanpua.s suorsiosp sajzueyodum p 


ajins red gssousoi1d yuo suuoss3d B] Op S}HOIp so] 


auc 


ITX INNOSYdd V1 Id SLIOUG SIG INNIIGVNY ) NOISSINWO*) 


‘gouryua | op uo109}01d PY 49 [elLUey JLOAp 9] JFUeYONO} sasneo sap suep sauo}Yyoojny sap snjd ap 
ojuosgidair [J ‘SeuoyyoonyY say yueyono} seyerouraoid J9 Sa[P19p9j SIO] SoajNe p Jo PUaIPUT £2] INP IOT B| ap 


jue[noosp sas] 32 S}jlorp sap juswasginonsed yno4 adnooo s ssny ‘Py ‘ewouoyne usioyeid jueUa}UTeLy 


“UsTIpeUueod neotlIed np UOTeLOSSY | 2p ak) erquinjor) 
Yysoug jo Aya190G MET P| 2p 91g Wo Ul nusAsdp aS) [! ‘r661 uy ‘AJ@I90G JUIPTIS oN | SATIE KT e| gpisead 
Issne e [! no “ELIOJOIA, 2p PHSIOATU LS) | 2p }IOIp 18 &) yegINeleooeg un ‘C66I uo 4a 9ITOFSTY Uo jo anbytjod 


QoUsIOS Ud S}Ie SQ JeJINeTeOOeQ UN ‘YEG Ue ‘Nud}qoO & ssNYy “YW ‘('G-"D) JeAnoouRA op JURpPISSY 


S661 [F4e 


uo JITeSSTUrUO9 QUTWIOU 9}9 © ‘Seprey] Sop UOTE KY sIQtutot e| op 31g Wout 4so mb ‘ssny ADAICLY AIPM 


pei fi 29 


“S661 aiquiaydas uo UOISSTUIUIO7) e| 2p uOISSIUlgp eS QOUOUUP & JOSTOR] “YA] 


‘QyauudA0}10 eB] ep a8n( suIUIOD JdS9IS & 9JIAU]T ‘suoIpeuRrD XN SNPUdI SadIAIIS anod uole.gpeyuod 


866] TIANNY LiOddVy 


P| 2p oJTeSIOATUUP aGGI np JATFEIOUISUIUIOOD eT[TePSW e| 2p sirepuaidioas ak) epeuer) np eIPIC) | 


2p o1g Woy JSo JOSTORY W ‘F661 uo suuosied P| 2p S}LOIp Sop suusIpeuReo UOISSTUIUO7) e| R 9 ULUTO KT 


‘epeued Yiug leu g op UOISSIUIpe p [eEUOTeU 9}IWIOD 9] apissid ja aunguy yrisar e| ap UOepe4 

op 9ytwio0o np ayaed jusulayed9 jiey |] ‘uUOSiod e] ap s}loOIp Sap asuajy9p eT B Segnoa SUOTJESTURS.IO 

saijne sanaisnjd ap ja ustpeueo gin SQISUOD Np saileyNeUNUWIUIOS SUORIAI Sop 9ITWIOD Np UoTesIp 

eB] ap “epeued yItig teu gq ep suuosied e] ap s}lo1p sap ansry] Pe] ap Jourqeo np siquisw JUsUTAT[eNJoe 

489 |] “Sared so] red uoyenyeag p 9}1ulod ne ja suldiosip ap a9ytwod ne JURISIIS ‘OLILJUD | OP sudIs.INATYO 


jo SULDSpEsW Sap 2IPIO, | 9p UOYeAYsTUTUIpe p [lasuoD Np aaed jley & JOSIOY “Wy ‘e}eJO1 es soidy 


‘epeues Np oiA-sinoinsse 

sop UONeDOSsSY | AP AN9JOadIp 939 JUSUIATeS9 & |] ‘a}esJa1 es std v [I NO JUsWIOW Ne xneUOIs9I 
s1nojooIIp Sep UN | 3eI9 [I JUOP ‘ayr] UOpuOTT atA-souvinsse p atuseduoo ev] nod sue buro-9}ua14 
juepuod gyreae.j jo apeipuowl aiianyd epuosas Fv] Ssqide epeued Ne sISTWIUMI & |] ‘OISNBOOTO]] | B NogAINS 


JIOAR B [NS 9] S29 “WAV “WD “estoy punursig ‘ay[rurey es yreyduroo anb soiquisu un ja SULA se] Ing 


JaP10M PU mubr 9 


"yLorp Np suatoneid xne nb swig sp s<oUaIOYap oun jueAe souuosiod 

xne ossoipe s nb agsipeioeds anaad ‘arpa rnp ap UOdepss ap 9jlWOO Np ojzed je} JUSWIATeS9 & 2I/q 
‘966 US aIUapIsead spuUOU 939 ¥B aT[a JUOP ‘<oUTAO.d 93390 ap suUOsSad | ap S}LOIp Sap UOISsTUTWIOD 

RB] ap sgudne syepueul xnap dura. & aja ‘CEG Ue Isso] -aJ9ANON| P| ued guis.ap auuosied P| 

ep sop sep xd np ayegineT “Z66T & O66L PP XPFTPH.P ALA B| ANod saferoess9jzur Jo soypeanypnoypnu 
SUOHLIAI SAP IOLIFEUUOP.1OOD ap dd4JO He] J9 QQGT US Soadeorpuey souUOsied sap UOTTeIS9IUT | 

Inod ayeuoyeu sureUlag BP] ap d1peo a] SUep a]qQe[GUIAS a[Q4 UN NUD} B aT] ‘sonTuNjsoddy yenby 

JOJ ansevay] eYOSg BAONY P| Ap ayetIoutAosd ao11jyeUUOps1009 ap ajsod a] gdnooo ¥ aTTa ‘ZQGI-1 861 UA ‘0661 
ua nbsnf janptarput 3.1314 B UoIssayoid es 99.19xe ¥ 9]]9 ‘6/6| Ue soULAOAd es ap NeaIeg Ne anday “GEG 


91g woAoU uo dITeSSTUTULOO IJUTUIOU 9J9 © ueuuo’] Oey] Are\ ‘(@ssoo7 -a]JaAnoNy) xejtTeH Pp oJUePISOey 


UDUUIT IVY Avy 


‘9661 US BpeUeD Np ep1O, | ep equa] gUWOU 9}9 ¥ II ‘ZEG] US [e1pUgS INdUIBANOS 
Np SARIOUIQUIWIOD aT[IepgY] P| ep stepuasidiogy ‘feuoyeusazur yuowaddoyjaagp a] «nod urequiss9g 


-simay] xtid 2] ndoi e 49 uojUOWIpPy p esauuoUe PB] ap ajduiay, ne SIUIpe 939 & rey] tdptoyy W ‘8661 Ua 


“uoyepuno,y uotyeonpyy jesngpnoyyNyAy ueIpeuUue) e| 2p juaptsgid Jo oyeuotyeusojUl 
uoyeisdooo e| anod UsIpeueo [fesuo7) np neotIng np 31g WOU ‘uo1jzesadoor [e9°(D OJ [isuno?) 


PUY, | op juaptssid ‘louno7) ase}IIP] yeznayng eWIQ|V, | 2p juapisgad JUBWIUITEJOU 9}9 & reyptdyioyy WwW 


INNOSYsd V1 IG SLIOWUG SIG INNJIGVNVD NOISSIWWO*) 


‘]euoyeUss}UI jusweddojaagp Np jo ourstyeingpnoyynu np ‘guuosiod 
P| 9p Sop sep ‘UoleoNpy | ep sourewop so] SUEP 9][lARI] JNOJANS & [I ‘AJOAQU9Q J1Te}NeUNUIWIOD 


Inoe][reaes Jo 9e[O99 Pp 4AN9JO9ITp queusiesuy “G66I stndap oJTeSSTUTWUIOD 4So AIS) ‘re|[Id]toy UOSUTGOR 


TULANE uopurIgoy 


‘QJOAQUNQ 9p [reAeI} UOS anod INSUUOY,P JEOYAID) 9] QFUVOYp & IN] [eos 3.1}Q9-UeTIg Np 

Jo sfeuotzeU 9JULS KP] VP 94}STUTUT 9] ‘PS6I uy ‘SosreyLIourUL sodnoiS Sop INVARj US UOTOe UOS anod 9}LI9 UI 
ep FeoLYAVO UN SIUIaI B IN] S9}19QI] Jo S}LOIp Sop suTego}IUeU UOTeLOSSY | ‘6Q6] UG ‘esrejneUuNUTWIOD 
UOT{OB UOS ap JOURSSIPUUODSAI Ud UONPIZpgUuOD PL] Ip d1lesJaATUUP GZ Np sAtjeIOWPUIUIOD 

aTLePSW FP] ndai e It ‘Z661 UA ranbrato S}LIDUI Np Jeoryfysed, a] guAVOgp & I] UOHeISIUIUW] | 


op Jo 9}y9uUdA0}1) P| 2p 9t}STUTUr 2] ‘rO6I1 uy “epeue) np etIPsC) | 2p 91Q Us \Ay QUIUTOU 9}9 © [t ‘S661 uy 


‘waresnise ep enbreagsy 9}Isiaatuy) | ap JUSWASSI|qQe}9,P [I@BSUOD Np ja S9}J9qT] Jo S}LOAp Sep oureqoyUeW 
uolyeLOSsY | ep JUPINSUOD [lesuOZD Np ‘euuOsied Fe] ap sjloup sep auUUSIpeURS UOTZepUO,] | Op 

jeuoyeu [lasuod np siquiew ja asessqueidde p sajqno1y, suUaIpeuRd UOT]eDOSse | ap sITeIOUOY JeOOA 
4s9 |] I9SUeIID | e 3a shed np suoLsal SaSI9AIp Sa] SUP ‘SotTe}AOUTU Sodnos sap ajsue | snos ‘auuos.ed 
RB] Op S}loip sop seypred e aLAUI 939 JUDSUI]eS9 & [] ‘S9OUdI9JUOD Sop NO s}LIO9 Sap Sup }1OS a0 anb 

‘xno e gssoig}ut dnooneag jsa's |] “xnetoeds sutosaq sap yueAr syuvyua Sap asneo x] nod 3.1Ana |I ‘sue 


9]U0S) sindaq “SoJTeJNeUNWIUIOS SOUISTUPS.IO SIOATP 2p uolyer}sturupe p [fssuoo ee asgis Jfe[st4eH W 


‘guuos.iod 

PR] ap syloup xne sagrjad sojureyd sap gazique ve [] ‘auUOSIad P| ap S}OIp Se] Jo UOTFeIPgUL P| ‘TeIOrIUTUTOD 
WLO.Ip 9] ‘S919IOOS Sap JOIp a] Suep asiTeloads as jo Sadruur\y v Jodsy premyong ope[qiid syeooar p 
9191908 ke] op jediourid groosse 4s9 |] “9Q6T & OS6I 2P 29dn000 elgp jreae [LNb asreyp ‘ggg ] e1quieaou 


Ud IITESSTUIWIOD ap ajsod ne guruou aja & “YO ‘Jyayequsp] opnyz ‘(eqojueyy) Sadiuuiny op JURpIsAYy 


f2jequeH ‘W 201K 


“SOUTUTOF S29] 9JJUOOD QoUua][OIA e| 2p ak) SO9STIOAPTIP souuosied Sop yuadns90 s 


mb soureyneunuUulood SOUISIURSIO sanaisnyd 2p uOolyes}STULUTPe p [fgsuoo np atjred Issne prey uop.tor) ow WAI 


[rears] ap SUO}RIAI US jNOJINS ‘UOLeIPgU 

RB] ap 19 aSesjIque | op JURUDJUIEU IR] aT “OLLIUGO | op e[eLeyes simbe | ap yeunqiiy, np souepiseid 

RI ‘F661 Ue ‘93d0008 a]]e ‘sue buto juepued OJUOIOT, & SADIAIIG peso] AyLUNUIWIOD aTepyleq Se] 

9SLIIP Ttoae sqidy ‘tojdwia p d1QgIeUl Ud azinbs | jo apelieyes oqised eR] UOp ‘guuos.ed e] ap s}oip xne sgt 
SOUIPUWIOP SJDAIP ap doUaLIgdxe 9}seA oUN sinboe ayje ‘a1gLireo Bs ap Smoo Ny “(OLreJUQC)) UOIUIePY Jo 


uojssury & ‘Sopuue sanoisnyd juepued o[[fuey eB] ap WOAp 2] Jo [reaesy Np POp 9] anbiyeid e UOPpsIOYy su 


866! E orn icici 


“6Z61 uo OlsreJUC) | 2p neotlteq ne osTuUpe 919 & jo ZZ61 
ua [2P49S MET [PH apoossgC | 2p awo|dip uOs nus}go 1% TH ‘Testu R 92q2nO np P}ISTOATUL) | 2p 
SJLe-XNeIQ Sop juswiauSIasua p yEOYYAVO un jo L961 uo TOOW P}ISTOATUL) | 2p S}Ie SQ yegIneleooeg uos 


nus}qgo 1s uOoptor) ou “R661 Teul uo JITeSSTUTUO9D IJUTUTOU 9J9 © uop.tor) syjAqd ‘OJUOIOT, 2p 9JUPPISOY 


U0e1OD) py had 


866 AGOJ0O Us UL sid syoyd “WW Ip yepuew oy] ‘syyessturupe xneunqiy 

SI9AIP JURAP S}UaT[O Sap ajuassidas ja S8ATDa][00 SUOTJUBAUOD Sap Ja1I9089u & opre ‘QGRAPIQI | op 
ISSNe je] |] ‘jeued WOAP I] 32 a][Luuej | Vp JOAp a] ‘s}ye4yUOd ap uoeIo0s9u | ‘sostqy] so] suep asreroads 
as [I Ansonopry] je syso7T ‘@yorfg Jourqeo np siquiayy “9ageNG) Np nodD x] & Je assounal Pe] op yeunquy, 
ne guuoOINOD Fe] ap inainooid sururoo sue aayenb juepuoed 9[[reaey ® [lL ‘TZ6] Ue oegan©® np nesiseg 


N& SIWIPY “GEG 24Q0I00 Ud atTessIUIWIOD PUIWIOU 919 B BYOI]D S9s109y ‘(99G9NC) JO, P-[eA eP IUPPIseYy 


Iganga pabs0ax) 


‘ajuapisaid ap 9431) B UOTeUTUIOU eS enbsnf adnoo0 e aq]a,nb a1sod ‘QQ6 | a1quis}das uo suuosisd 

PR] Op S}LOIp Sop dUUDdIPeURO UOISSILUWOD P| ap aJUapIssid-so1a saWUOU 9}9 & IP “‘UOTeISTUIWT | ap 
jedde p uoisstumw0, Py] ap souepisaid PI ‘ZR6[ Ue GreuInsse Jo ajuergiddns ajuapisgad ap e117 R onbyqnd 
UOIOUO] LY] SUep [leARI} ap SUOTVEIAI SAP UOISSIUIWOD P| K WeUSIOL as aT]a ‘G7ZG] UA “Neopseyeyy jo ORAS] 
jyourqeo np ayedioutid agioosse onuadap 3sa sind ‘neapseye,y Jo OBAa] ‘OMOOISSeY\] Apia |  a}BOOAR 
SUIWIOD gI[TeARI & [Yq “[eAeI] Np orp np surewop a] suep s4glsseo oun tAInsinod kv aya ‘agen? 

Np Nvaiseg Ne ISIWUIPe 9}9 MOAR Jo [eQIJUOW] AP s}ISJBAIUL] | ep WOup ua surgidip uos nuazqo s10Ae 


saidy "766 Jotauel ua uoIsstwWOd Fe] ap aJUapIsgid aguruOU 9j9 B “I'D ‘ABSWIBY -NVIPILTL] d][OYory 


Aveuvy-nva IVD AJ IGIN 


e002 


UOTOUO} Ud Jude} nb sarressturur09 sap sonbrydesso1q SOO1JOU $9}INOD 9p IDIOA ‘sue SIO} snjd ne snod 
‘SOITPSSTUUWOD SatjNe Se] Jo ‘sue }das ap ayeurxeUI o91np sun p yepueul un snod sgururou juOs juapisaid 
-901A 9] J2 juapiseid x] ‘jauszed sdura} & Satresstuuo0d xIs snyjd ne p je uteyd sdurd} & sorressturuto09 


xnep ap asodwioo as auuosased P| Pp SHOIp Sop 9UUAIpeUeD UOISSIWIWOD P| ‘7/6 UA Van} ysUOod 


LIAIVSSIMWMOD 597° 


ie © 


j — 
7 - "a 
, + it ——— guo tren ss 6 0001 pare ge Gh nsee eat nd weds 1 SEG Oh SG 88 ST 
sis enna re itt ; | 
. ee ; : | 
+) S $ : : ; 
Te : 


| ge FE Qowureio~ §6g pnw pemanseOSs 40006 16) 5) nde cw yee -G4 noe we bebe 4 SS cee) : 
© hide * inte, 1? PeLz0nysG 
Soe nae tone qe jo bee if pfrrregerts res bet “ene 
Oey 4 | 
sah ae CONE eau 7 
ak, il 7 
ei tis q. ent ya 


aPecet Spe? te wVe nibh me wee 
us i 


. Towswastieu ee LOE TS 7 


. 
‘ 


lace 


- Freer - 


i : ; ; 
a Page - ee Gi jie ety Fie 
ty F 


: ; 
- 7 ys 


. / pr buys wise inital 6s fF GeeLia PEIOU ISU GE 
= 


tte fl : 3 
| : , > 
i 5 e sue esti aes Aewansee eis —" 5 ' , i : : 
; pyBogee ton ; . | 


a ” $3 »@« 
ips copaneesice rnin Peo Tee pany es’ er | 
ion 


i a pee ; | | 
, “- 


966 TJANNY LWOddvy IIA 


OOI ee eeeeeeee eee eee eee eee ee ee eee eee eee eeeeee errr eee eee eee eee eee ee ee eee eeeee eee rere eee reer eee ee ee eee eee eee eee ee ee ee eee eee ee Ja1ouruyy yey 
26 eee eee eee ee eee ee eee eee eee eee eee eee eee eee eee eee ee eee eee eee eee eee eee eee ee ee eee eee eee eee eee eee eee eee eee ee UOISSTUTUIOZ) | ap ainjonsyS 
b6 eee eee eee eee eee eee eee eee eee eee eee eee eee ee eee eee rere eee rere rere eee Terre rere reer eer eee UOISSTUTWIOZ) ey ap jeuoyeusszut [ou x] 
68 beeen eee e nner eee eee e eases eee eee sees sees esse sees esses e ess eeeessssseeseseeessssesseseses guuosiod Py] ap S}LO.Ip sap uoyouroid ey] 
08 Pee cree eee e eee nese renee reese eee e sees eee eee ee eee eee eee eee Eeeeeeeeeeeeeeseesesssesessees Juuosiod PY] ap s}oap sap uo1oe}0.1d ey 


UOISSTUIWIOZ) e| 2p [reared a] 


(Ge ea a 10jduia p d1gtyeUI UD aynbe7q 
Ce aE Recs KUL Soca a cso CSR acts ORDO RIO Sy. eae ESO Sa Csr SO a8e 7 
Fe EE Rea SSC a se OSE CES oc occ He Ioana achae Biba uaeret xt a]janxes uONRIUALIO7] 
Oe sauo]YyooINy se] 
Gf PEERS EE TOBEB ECS EEE SECC BES EEA DEES ESCO CE AC IDOL ACEP ROLE OCHO Oa ace ROR CSREES aoudloyap v7] 
Fa aia oacacanka eB a8 econ LL OS ce Bop cai aah couoa senso cc anbruyje UIBIIO | qo uorstaa vy] 20rd BY 
Z Reema meee teem nema ee eee esse eee eee Eee EEE eee Eee eee e esse eee seseseses axos 3] ans dgpuoj UOLeUTUWILIOSIp PI 49 a]elieyes aqised ey 
G eteresesenenenenenesstecetereneneneeescsesesrerenenssssevessenenerevevsetscssssenesscratecctscersssutstcusnensnesserensronesseesnsnsacsasnetss uorjonpo.quy 
[er ehe te ereceseeciedeatn canes cned sary nse recaceharhevorcsnsesnoundnerostanstssontcrssovascsnednoniseancce~seccnee carder asastechdzetecesrerars avai 
BU re nens easy sreetabenen sade eaess ocr cnet etercapscee, ccs crsnzsstevsstsescsracanspantznatsusrersnesvyosss suecdsardoretsceuserseazueae SOATESSTLUUIOD S97] 


“ 


wh Sone DLIG q sen oa gp 
§ crarmpsti0% 9 G2 clave ox wb et | . | | | | ; 
i] (egy ee b MaRS PES Baty VR a on a) 7 . 


7 ‘Coupeanep op 28 & ; ee 
- 
praees 16 B59 ie | cue 


Sip ici pve 

BS cyteete (Questo) 

Cptaip (ee CoM iia 

| Tyypooenyp ye < SLs ELeur | : 


¥ : res 
ad] 
rahe : 
We Tadao 
ie 
’ >. ob 


ee sea é hich f . | 


= Bonen PRERZOMME. COMUIITO | “< | 


Byrieiaare HE? hal 7 Ag . 
a x, CONT 2e1OF “Wi a 


= _ 


[a1 VID epeued "eMenoO 


ela) ‘AESWIY -NeIpPIL]C J 2/94 W 


: eee 


oss TAA 7 Lo 


“UOT FeISpISUOD oyney SQJ} PUL 2p JOUPINSSE | ‘qUOPISIg 2] INVISUOYAT ‘age p atid SNOA of 


“SOUNUWOO Sop sig ureyc) P| RB 19odap anod suuosised P| 2p S}ltOIp sop suusIpeueo 


UOISSILIWOD PB] eP L6G] Januuv jioddvy a] aAWewsUe.} SNOA op aisteyd 9] re f 70) dU PQ adgr]VU wa azinba 7 


MP 10°'T el 2p GF epuste | eB jo auuorsad V) 90 PION Pa] ATP PUUAIODUDI 107 e| op 19 spouse | eR JUST SUITOFUOT) 


JOUOISSIWILUOD JalyD 


NOISSIWWO)D 
SLHOTY NVWOH 
NVIGQVNV) 


‘JUOPISaId 9] INsisuo~y 


9V0 VIS 

(OlI2JUD) PMENO 

SOUNWIWIOS Sap sIquIeYyd 

S9UNWIWIOD Sap sIquIeYr B| ep JUapIsaid 


9indgp ‘quoted Jaq|iy e[qesouoy’] 


6661 SAPW 


J]UAPISB/q 


INNOSWAd V1 Ad SLING Ca 


S1d INNIIGVNVO 
NOISSIWWOOD 


ld] VID epeued ‘emeno 


‘TO ‘Aesuley -Neapseye] 2[P 4A 


, a Zee ee we 


“uolyeIQgPISuod oyney SQJ} PUL 2p JOUBINSSE | ‘qUSpIssig 2] INoISUO;Ay ‘Jagase p aid snoa J i 


‘yeugg ne y9dap anod suuos.ed B] ap S}lOAp Sap suusrpeurd 
UOISSIUIWOZ) P| OP PEG] Januuv puoddoy 9] e4}JeWISUeI} SNOA ap aisteyd 3] re [ oj dua 0 asanyvul ua ajinba ji 


JP 10T | 8p FTE spouse | e Jo auuopsad V] IP PIIOIE FI] INP PUUAPEVUDVI 10T &| 9p [9 9fOVAe | & JUSUTQULIOFUOT) 
‘quopIsstg 9] INVISUuO|y 


bV0 VIM 
(OlLIeJUD) PMENO 
Se | 

yeugg np jueptssig 


‘HO eS[OW “T SePED e1qe1ou0yT 


6661 STPW 


JQUOISSILULUOD f{aIYD d]UaPISHq 


NOISSIWWOD JNNOSY4d V14d SLIOUd Coo 
SLHOrd NVWONH Sd INNJIGVNVO 
NVIGVNVO NOISSIWWOD 


‘guuosisod e| 2p S}tOIp Sop oureulop | suep S661 uo xneunqgtsy} S9] Jo SAUNOO So] sed Sonpuol 


Sg[o SuOIsIOgp Sep ajduroo puss nb ‘axauuos anbrpunl yaoddes un sz9a1nd0.1d as issne jnad uG 


‘yred & 9.111 UN suUep JUDdUTITeS9 DANOAIII J] UG ‘9UIQY} 99 B gIORSUOD 
‘ 
aajideypo a] suep ainsi Vo7dwa e aseljpw Ua gjinbe ] WNP 10T &| ap Seuite} xne ‘to;dura ua 9yinb9 | 


B Sd9I] SP}LAIJOB Sas ap ja(ns ne juswayieg ne Jayuos9.id JOP UOISSIUIUIOD P| onb jenuue ysoddes or] 


“UOISSTUTUIOT) P| 2p xneotIng Sop un | eR JUBSSIIPE 'S 


ua januuv pioddvy np sjuryytes sjutod sap gummsgi un 11U3}qGo yusAnod sgsso.19}Ul Sun9y}o9] Sa] 


eo'dpo9-2uys www: 
'UOISSILIWUOD B| BP Ga/A SUS a] NS 4JaYNSUODd 9 IssNe yNed UGE ‘aljansiA sduaIDYap oun yuede 
sauuosied xne ajqissaaze H10S |!,Nb unod ayenbsip uns 49 ajjieug ua 'souaeued SOB Ud ‘QIOUOS apUe .INs al|gnd jUusWWa|e3a so Woddey a5 


CSE8BEI-799-0 NdSI 
8661-1YH 322 2P oN 
666| XNEJUSWAWISANOS SEdIAJAS SOP 39 Sd1\Gnd xNeAeI| SOP DUjSIUl|,A| © 


S66) Januuy i0ttury, 


AEINGIN © Sail year 
See oes ie 2 ge al Cl eas el 
HENAN Ga di Gly aN ee 
NGO SS Tey NE ee) 


ie 


A427 


98°Z-999 (F09) : neidoogya J, 
FOES-fh9-888-1 : SLV 
6689-666-008-I * Steay sues orguINyy 
19ZZ-999 (09) : euoydara |, 

IVI O9A 


(enbruuejiig -a1qui0jod) JaANOOUB A, 


OZP Neeing 
jsong ssuysep] and ‘/G/ 


uoynk 72 
IMOMMUYPAG-94 WOzO? 


bhOb-S6r (€0p) : sneidoogya 
bOSS-Sb9-888-1 * SLV 
6689-666-008"I * Ste4y sues o1gUINNy 
OFOb-S6r (COP) : euoydsyay, 

81 COL 

(eV12qTV) uoj}uOWIpy 

SOE NeIIN 4224S 90T-O100I 


WIN) PLONg up 
LadsOp14da7 74 YR4aG) IA 


ZE19-E86 (0Z) : Anetdoosya 
bOLS-fb9-888-1 * SLV 
6689-666-008"I : Steay sues orguInyy 
681Z-E86 (F0Z) : euCYdsTaL, 

FARIEO ISI 

(eqozuryy) Sadruui 

GVG nesting “Weyetry) INUDBAR ‘OG 
(OLIEJUGD | op JSONQC)-PLON 

jo URMOIYO}JEYseg ‘eqoyury) 


LIANE, 


F819-€Z6 (QI) : anaidoogya J, 
bOSS-2h9-888-1 = SLV 
6689-666-008-I : Stesy Sues OrguNyy 
ZC69S9-£26 (9b) : euoydayay, 

Sue MPW 

(OlIe}]UD) OJUOIOT, 

GOOT neoIng ‘4Sq IOOTG ond ‘C/I 


QMYIUCQ) 


b809-£8Z (FIG) : anaidoogya y, 
FOLE-Sh9-888-1 ? SLV 
6689-666-008"I : Ste4y sues OrgUNyy 
SIZS-£8Z (FIG) : euoydara y, 

CAG ASH 

(SeqenQ) [es-HuOy 


OZYr neoIng ; 


ad2][9D [[FOW enuear ‘¢gz| 


2999 KG 


Ge CoA 

(essooy]-a][PANON)) XeePY 
png-xeyjley] ayeisod ayesamoong 
GySs dD 


aypyrod arraivy 


G89Z-9Gb (Z06) : Inetdoogyay, 
vOLE-LY9-888" 1 * SLV 
6689" 666 008" [= Sie sues O1QUIA 
O8E8-9Gr (Z06) : uC ATPL 

(@ssoo7 -a]]aANONY) xejleH 

‘ QZ Nesing 

uapsery sutidg UIWSYO ‘G/ PG 


MDIAMNG 10 IVS OAD 


IUOUI IID 


DVIA0II-IIYI'HNN//:A]]J > GAA\ PUG 
DI'APII-IIGIG)WOI'OfU7  [R1LINOD 
1996-966 (E19) : snetdoogiay, 
bOSS-LP9-888-1 * SLV 
O60T“ PLC S88" b- SkR4g SUES OFS UITIN 
ISL1-966 (E19) : sucYdalaL 

Tot Vit 

(o1reJUuO) ePMENQC 

IID .Q ‘“Waye|S and ‘pe 


auuosiod e| 2p S}LOIP sop suUsIpeUueo UOTSSTULULOT) 


xnwuoru 
XUYIANG, 


unarzwu 
UVIAUT, 


- Bae Crk 748 ox 


| INNOSSid wha’ 
slowed 
Po AINNTTOYN YD | 


N fe} I y Aa 7 Ww WN O o a a 


TAY 1 
He 
ny 


